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This t'1,)n-ludicial Stamp Paper Forms an Integral part of Memorandum of Understanding

executed between HPGCL and 5Bl on 4ih Novembet2025 at Panchkula

Memorandum of Understanding (MOU)

This l\ i:morandum of Understanding (MOU) is executed at Panchkula, Haryana on this day 4th day

of \ovember 2C25

BY AND BE'IWEEN

The Haryana Power Generation iorpbration Lrmited (HPGcL),rPanchkula, throufh sh /Smy'

Ae*h* fo"aA;.k., .&-,|at Jfocat "'h- aft; c*
I

(Designation) having its headquarters at Panchkula, (hereinafter referred ad {HPGCL} which

expression shall unless the context otherwise requires include its successor/legal

heirs/administrators,/executors and permitted assigns,
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AND



AND

state Bank of Ind ia (s8l), a Body corporate constituted under the State Bank of India act, 1955

and carrying on the business of banking, having its Central Office at Madame Cama Road,

Mumbai and amongst others one of its Local Head office at sector-|7, chandiSarh through

Smt.Seema Tewari, Deoutv General Manaqer RCWM, State Bank of lndia, Local Head office

Chandisarh. (hereinafter referred to 'SBl'or Bank, which expression shall unless the context

otherwise requires include lts successors in business)

WHEREAS, for the sake of brevity'SBl" and "HPGCL" are jointly referred to as "Part;es" and

individuallv as'Partv' in this MoU.

WHEREAS the Haryana Power Generation Corporation Limited (HPGCL) in its efforts to
simplify and streamline the salary procedure and to make available modern banking

facilities to Reg{.ilar & Contractual employees (Directly engaged by HPGCL) has decided to

accept the proposal submitted by sBl.

And whereas sBl possessing technologically advanced infrastructuralfacilities has offered

to provide banking services as detailed herein below to the HPGcL employees operating

their salarv account with sBl.

Now therefore this Memorandum of Understanding {MoU) witness as under:

Both parties have agreed as follows: -

l.lJnder the scheme minimum 80% of the accounts of regular and contractual employees

shall be exclusivelv opened with SBl. The salary disbursement account of HPGcL shall be

maintained with sBl onlV. (This clause shall not be applicable to HPGcL)

2.Conversion of account to Coroorate Salarv Packaqe {CSPI

(a) Existing salary accounts of HPGCL employees will be converted to Corporate Salary

Package (CSP) accounts.

(b) Where the HPGCL ernployee does not have existing account with SBl, in such case, SBI

shall open fresh account under C5P sublect to completion of required formalities.

(c) However, to expedite the process of conversion of maximum no. of existing ordinary
Savings Account of HPGCL employees to CSP, so as to pass on the benefit as mentioned

in Annexure l, the SalarV Disbursing Authority may forward a !ist of such accounts

containing Name, Account number, Designation/Rank and net Salary to the Salary

uploading branch. The conversion account will be subject to compliance of KYC updation

as per RBI Guidelines, HPGCL undertakes to continLte to credit the salary to the accounts

of those employees who have opted for csP account, till submission of Noc from sBl.
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(d) As contained in the same Annexure l, all employees who opened csP accounts with SBl,

whether new accounts or converted, will undertake to obtain no objection certificate
(NOC) from SBI in the event he/she desires to shift the account to another Bank for credit
of Salary.

(e) Facilities will be as per the variants of corporate Salary Package (csP) account holder
of HPGCL enclosed al Annexure I depending upon the type of account. Howevet the
salary Account will become a normal Savings Bank and benefits under csP shall stand

withdrawn, if salarV credit is not received for last three consecutive months. if nothins
contrarv to this €ftect is expresslv instructed bv HPGCL in writinq reqardins specific

!.e!.c!

3. All facilities being provided to 5Bl's normal Customers will also be provided to CSP

account holders of HPGCL

4.Oebit cum ATM Cards: SBI agrees to issue a free Debit cum ATM card to account

holders of CSP of HPGCL as per their eligibility of their request. The norms for issuance

of such international cards may vary as per RBI guideiines-

5. Loan Facilitv: SBI will offer various Loan facility to eliSible CSP account holders the
loan will be provided solelv at the discretion of the SBI and will be subject to fulf;lment
of conditions as laid down bv the SBI from time to time, includlng establishing the
applicant's creditworthiness as per the SBI's guidelines. HPGCL will provide the
information about defaulters of loan granted by 5Bl as regards their current postal

address maintained in the records subject to denial due to exigencies of service/security

considerations,

5. PersonalAccident Insurance {Death) {P,ql)

All Permanent and contractual employees (Direct y engaged bY HPGCL) maintaining CSP

Accounts of HPGcL will be covered under complimentarv Personal Accidental Insurance

{Death) (PAl) Cover of Rs. 100.00 lakhs and Rs. 15.00 lakhs respectively one month after

signing of this MOU or opening of Savings Bank account with SBI whichever is later
(Detoils os per Annexute l). All Personal Accident Insurance (death) claims of the
deceased (csP) account holders should be addressed to the Insurance company by the
clairnant in the proper forms along with the reLevant documents as prescribed bV the.

Insurance CompanV with whom SBI has a tie-up during the relevant period, the tie-up

being subject to annual review and renewal. The insurance Company, after receipt of
the application of the claimant, will initiate the process of claim settlement. All the

correspondence related to claim will be directly taken up by the claimant with Insurance

companv. Howevet if claimant, so desires, he may approach the concerned branch also.

In such case, the branch will act as faciiitator between the claimant and the Insurance

cornpany and provide all necessary assistance to the claimant to enable him to take up

his claim with the lnsurance Company. However, all the settlements/ disputes will be
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between the claimants and the Insurance Companv and the 58l will not be party to such

disputes. The claim settlement will be entirely the responsibility of Insurance company

and SBI will have no liability towards any claims/disputes. Claim formats of our present

insurer are annexed,

For contractual employees indirectly engaged by HPGCL separate MOU with the contractor

shall Be explored.

7. complaint Redressal: SBI has a very well laid down policy of Customer Grievance Redressal.

This policy covers all types of customers inciuding pensioners. lt also covers the time frame for
redressal as well as various channels available for lodging the complaints. The CSP account

holders have the option to use above channel for redressal of the individual grievance

/complaints. However, the Bank appoints a Nodal Officer for redressal/attending to any

issue/query regarding csP accounts.

8.EI!d!!!!g!- This MOU shall be effective from the date of execution of this MOU by both

the parties and shall remain valid up to a period of three years from the date of its execution

and mav be extended for a further period upon such terms and conditions agreed by both

the "Parties".

HoweveL both the "Parties" will have the option of terminating/amending/cancelling this

MOU by giving and advance notice of at least one (1) month by the "Party" to the

"Defaulting Party" intending to terminate/cancel declaring the intention to terminate the

MOU provided that-

lf the Defaulting Party has committed a material breach of any term of this MOu and has failed

to remedy such breach (if capable of remedy) within one {1) month after notice from other

oartv to do. Or

lf the Defaulting party repeatedly Commits the same breach of any of the terms of MoLJ then

the contract may be terminated without any further notice or

lf there is a material adverse change in any applicable law affecting 5Bl generally.

The MoU shall stand automatically cancelled/ terminated immediately on expiry of one

month period from the date of notice unless the notice is revoked before the expiry ofthe
one month notice period. This MOU shallonly be amended in writing, signed by both the

"Parties".

ln the event of termination of MOU before its term the disbursement of salaries to

the individual account holders maY be done through the same salary account, which

will continue. but without the special CSP benefits.

a.

b.

!
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1. egqtjdlllla[lL Each party shall treat as confidential all information obtained

of entering into or performing of this MOU but shall be bound lo disclose if
operation of law or by judicial authorities,

2. Miscellaneous

as a result
needed by

1a) As regards Know Your Customer (KYC) norms a certificate/letter issued/countersigned by the

authorized signatory from the individual department, certifying his identity and present address

will be acceptable to SBl. In addition, as per recent RBI guideline, copy of additional Officially

Valid Document. like Passport. PAN card, driving license, Voter's lD card, Aadhar etc' will be

required to be submitted.

{b) In the event anv CSP account holder desires to change his salary account from SBI to some

other Bank, he has to obtain No Objection Certificate (NOC) from SBl. The SBI will endeavout to

issue NOC within 72 hours (3 davs after the receiving the application) lf the branch fails to issue

the NOC within the stipulated time the same may be brought immediately to the notice oftheir
controller for intervention.
(c) In the event of non_credit of salary for more than three months in the CSP account of any

employee, such accoi.tnt will become a normalsaving Bank account and all benefits extended to

the CSP account holders shallstand withdrawn.

(d)The salarv Package is being offered to the employees of HPGCL by the bank as a

comprehensive solution for the purpose of providing various banking services and associated

feat!res are not intended for mobilization of deposit from them.

sBl mav publish/market about its services extended to HPGcL employee under this MoU and/or

promotes its business objectives from time to time

4.AOC!!b9I!: Any provisions of this MOU may be amended, waived, discharged or terminated

(in each case) only by an instrument in writing signed by on behalf of the party against whom

enforcement of the amendment, waiver, discharge or termination is sought No breach of or

default under anv of the provisions of this MOu by either party may be waived or discharged

without the other partv's written consent thereto.

5. N9!!!9a Each notice, demand or other commLlnication to be given or made hereunder shall,

except as otherwise provided herein, be Siven or made in writing and may be sent by one party

to the other party by Registered Post or hand to the address or numbers mentioned above or

such other address and number as one party may inform the other in writing

6. This MOU shall be governed by the laws of lndia and subject to clauses mentioned above,

the courts located at Chandigarh shall have exclusive iurisdiction in the event of any dispute

arises between the Parties.

7. f anv orovision of this MoU is determined to be unenforceable for any reason, then the

remaining provisions thereof shall remain unaffected and in full force and effect No failure or
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delav bv either Party in exercising any right, power or privilege in respect of the facility at any

time shall impair the same or operate as a waiver of the same nor shall any single or partial

exercise of any right power or privilege preclude any further'exercise of the same or the

exercise of any other right power or privile8e. The rights and remedies provided under this

MOU are cumulative and not exclusive of any right and remedies provided by law.

In affirmation, the parties here to have signed this on the day first herein above written.

"""''"::l:hd,.*,,
HPGCL, Penchkula.

Signed on Behalf of

bgg#.ff'.H
nk of lndia

ffif*ffiqffis,t"'Hi#

Date:

Place:

Witnessedi
r. r'lame: .$prk.Y**f,Q \
Address:.ltYALLr.Sc c -1,{ l(q

sign*,,CN).:a-

signature:...fr4^t-.

(Seem

DGM(RQWT1)

State Ba n=l of Indra

LHO CHANDIGARH

Signatu

Signatu

2. Name:PP-R*JN/ H4-^tA, x 4^I4{tR,
Address:S.lll..+r?.., , (c s* n)'

Yqnclar>J't

The Harya

r. Name:lR.gD.€3
naaress:..f81...,.*t



' Annexure_1

CORPORATE SALARY PACKAGE: STATE BANK OF INDIA

(HARYANA POWER GENERATION CORPORATION LIMITED)

O{ficer/F"qB, o*
3qs !i6 3n*,

9**.-
Bank of Indla

r. ft{'[,DG$RCW w.
q@r6lt.tlo. chddigan

For Resula/Pernanent Employees:

Platanum Rhodium

:ligibility { Net Monthly

(25,000/ 000/-
50,001/ and

!,aa,o@/-

:ween <1,00,001/ toi2,00,001/- & above
00,000/

NIL No Mi.imum Balance R€quned to be Mai.tal.ed.
Personswith €xirtingsavingAccountwith 5Br @n abo open a sepaEt€ Sala ry Arcount.

AADHAR oaPan- Indla @n be used to open the accoont anywhere In Indla,
Additional Features for Familv Accou.t5 too.

NIL

lase & Super Top Up Healtl sase.over ol213/5 Lakh with SuperTop Up Insurance of 10/15130/50 takh frcm SBI General Health Insurance

company with high y discounted Pr€milm with Fahily foater of upto 2a+2C (As per terms and conditions il
5Bl General attached .s An.exure)

rPe6onal Ac.ident ln{6nc.
Dearhl .ovet fut Pnwry

100.00 lakh (all Eriants ercept csP litel

In5lFnce (Death) @ver (only

whereatTicket has been
purchased usinBstate sank Debit

$0.00 rrkh{all varianB except csP lite)

*ADD ON COVERS INCLUDED IN PAI (IN CASE OF ACC|DENIAL DEATH AIR/I'ION.AIR]
1) Cost aJ Plostic sueery in burn coses -< 1A.AA Lokh.

2 ) Ironsportotioh of thponed Medicine -< 5,00 Ldkh.

3) Deok oftet cond ofteroccidentlnarethon 4a h<)-< 5.00|okht
4) An Anbuldnce-Maxinun <1A.AA bkhs.
5) Fonilv Ironspottotion < 5A,A00/- kost oJtrcvelincuted by inmedidte 2 fanily nenbeBto reoch the ploce

6) Repotiotion aJ nanol tetuoihs-< sa,0o0/
7) Child Higher Educduan Caver (For Croduotioa) oqe between 18-25 yeo6: 25% aJ Entttlement of PAI ,
Moxinun <8.00 Loknhole child ) dnd 10.0Ldkh(fotgirlchild)
8) 6il Child Monioqe Cavet dge between 18 25 yed6: 20% oJ EntitlehentoJ PAt ; <1A.00 Lokh( live lokh fat 1

girl ndxinun 1a lokh fat two gnh)
9 )Anbub"ce Chorge,: 1,4.000/ do\

12 akh 10

rllCategory: Accidenta nslranceOn Rupay DebitCard Only
reisonal Accidenta nsurance of<2lakh bV paying negliglble premium of<20l- perYear per Person.

aiable with exciting Feature, Insur:nce Cover, Lounge aaes and Free Flrst

sr. Accdunls Lriirr-:;l

HFGaL, Panch'1' ?

u,. . @/
rdq r€



Medbership Fee with 50% Annua d Waiverr next vea r onwards.
Free Free Inte
International RupayPlatil

card
. No ksuanceandAnnua N

. Add on €rd for spouse fi

.Pur€hase Prot€.tion on C

rnationalFree lnternauona
rumCardRupay Platinud Card

)e of cost for jolnt acco!nt holder

,rd uoto2,00 Lakh, checked in Baasase Loss uDto2

I YEAR FREE

PA,/GOLF CLUN/GYM NA

4EMBERSHIP/HeaIth

nec( Lrp

;rt r- PotMdch;fi ,.oopo%
ttablishments

2,00,444/

LIABLEONCEPER

<2,00,000/ i5,00,000/-

laxwithdrawal limlt 11,000,000/-

ExclusiveofYONO Cash

r,o0,aaa/ t1,00,000/- (2,00,000/-

nlimlted Free Transacuons

iee Unlimited Multi City Cheque Learchafges: NIL

!oto 25 cheoue leaves per months

ITGS/NEFI

t11:T:- l"^
lsrue olDemand D6ft Free

E"nrc"*d.f t,rp i"-n*th'ila
Net salarv {sub/?.t ro rt
I esid u ot seNne aJ 6 nonths )

:10%oncssio l :r::"*':1

, *th';N"iJr.""th'' r'r"t
Salarywith Salarywith
matmlm of< haxihlm ofl
15.OAA/ . 1,50.000/-.

f'::"t111

E;""thlN"t

embership

Power rCharSes on Non

. C6shwlthdrawal:

Rate ofrnrere5t: Applicablefrom trme tol me
A.C r(lad lro_ rle -e\,o a'v (rer) wr'l^ r d pFr od or 6 molrl-(.

<s0,000/

. -rhreshold Amount: i 35,000/-
Facility {on.TDR/STDRio be createdfora hinihum amountof i10,000/ (and in

mu uples of{1,000)in anyon€ lnstance.

(;

eq
Si. Accrl!r'. Ciicer/F8 B,
ilPl-:Cl-, i::a rithri'.r la. O*"?t ++q'

Bank of Indla

ftrrdr/Dcu RCwr4 Dep{_
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I

. Avaiable; ReSlstration Charges and Annual Marntenance Fee waived for lnYear;50% conce5sion on 2"d Yea

Annual MaintenanceFee.
Avallabefor allaccounts

I' a""l"tre rrrrruts.

. e lDR/e STDR under lncomeTax Savings Scheme

. Faclltytoapp Vfcr 15Gl15H online

. Faclityto make Uulity Bills payment online (with service charges)

. Facilityfor requestforCheque books through Internet Ba.k ng

. Online Loan aCainstShare5/Fixed Deposits

'OnlineApplicationforRetailLoanswiihinstantln-princple
. Facility to choose 5w tch On/Offfor Internationa Purchases

Se f 5€rvice Klosks-passbook Printing

creen Channel Count€rs Paperle$ Sanking

sBr A.ywhere: Internet BanklncApp (SBlYoNo LITE)

InvestnentAdvisory
cession as Der announcehent bv Bank from timetoume
lab e on concesrlonarylnteres! margl. and charges as anno!nced fromumetoume. Pre_Approved Loa

on co.cessionary nterest, margn and charces asannouncedirom timetotime. Pre-Approved Loa

ble on conce$ionarv ntefest, maEin and charges asannou.cedfron timetotime. Pre Approved Loa

collatera Free Loan uDto <7.50 akh

Pension after the aRe of 60 Years; Availab e
. Zero Ba anceAccounts

Loan on Caseto Case basB.

cleque Books. lnstalt Acrivauon of Accounts.

aTM An.ua Maintenance Fee waived

Cheque Book ssuance Fee Waived

Demand Draft ksuance Charges Wa ved

l0% Dltcount on Lo.ker Fee

accidental hsurance for{5,00 lakh (Except Minors)

Pre Aooroved PeEonal Loan on Mobileappavailable.

on Debit Cad through hternetSanking

Paperess Pro.essing, Competrnv€ Prcine P.

{ql9ye'q?'!d!e4alllLo"!!el!re!s!l!Ml!ElrE lnc
Dedicated Re ationship Manager, Bulk,account opening at oflice premise5 available with pre prlnted ArM and

,.o"r#drr*r,
H'lGC!, lenrhl:!la, o*=g r#

Bank of
*45

lndla

JFrtl sF
EltilFt ll?l

tumiDGI Rcvtrlhd-

OrherTechnial Opt19!

For Controctual Em HPGC

Natural Death Cover Nil

PersonalAccidental
Death lnsurance
CoverAir Accidental
Death Cover

<15.00 Lakh

Disability Cover Nil

Other Features including PAI cover on Debit card as applicable to Regular Employees.

Chr'd!ath



Exclusively for
SBI Salary Package Account Holders



SBI General's Group Mediclaim Sapphire plan is specifically designed
for individuals having corporate Salary account with SBI Bank and
provides coverage for medical expenses, ensuring you can afford the
best quality ofhealthcare for you and your loved ones.

This policy can be bought by any individual for self and family having
Salary packageaccountwith State Bankoflndia aged between 18 and
63 years

Note: fhb policy is subject to sala.y should be .rcdited in sgl a.count and enium
payment for this policy would be prccessed thraugh 5Al salary account,

..:/
.4.7)
E1

rt)
a

Inpatient Hospitalization

AYUSH Treatment

Flal Premium for Family

Various Family Combinations Available

Options for Sum lnsured: 2 lakhs,3 lakhg, 5 lakhs

4 Inpatlent Cale: Covers medical expens€s incurred during
admission in Hospitalbeyond 24 hours

Day Care Treatment: Medical Expenses covered up to Sum
tnsureo

6_. Pre-Hospitalization Medical Expenses: Covered prior to 60

ry daysofhospitalization

l? Post-Hospitalization Medical Expenses: Covered up to 90
l=y days post hospitalization

u)
@t' .

'e)

G)

Moderh Treatment Medical Expenses covered up to 50olo of
Sum lnsured

Alternative Treatment: Medical Expenses cpvered up to Sum
tnsureo

Domiclliary Hospitalization: Medical Expenses covered up to

R Emergency Ground Ambulance: Covers expenses up to the
ur) lirr,tL of a2ooot - per hospitalization

Group Mediclaim Policy
UINr SBlHLGP24031VO12324

24 months

24 months



Following is a partial lisL of the policv exclusions. Please

policy document forthe complete list ofexclusions:

' Investigation & Evaluation

' Rest Cure, rehabilitation, and

. Obesity/ Weight Control

. Change ofGender treatments

. Cosmeticorplastic Surgery

. Hazardous orAdventure sports

. Breach oflaw

. Excluded Providers

:y exclusions. Please refer to the

. Treatment for, Alcoholism,
drug or substance abuse or any
add;ctive condition and
co nse q uences thereof

. Refractive Error

. Unproven Treatments

. Sterility and Infertility

' Maternity

Nate: The abave exclusians are only indic.tive in natute. Fa. Complete details. Please read
the policy ||ardihqs on au website lww. sbigenerat.in)

@@@

. This Policy may be renewed by mutualconsent everyyear.

. lfrenewed, the renewalpremium must be paid to the lnsurer on or
before the expiry date or renewal date.

. Renewability is subjectto premium paymentforthis policy wou d be
processed through SBI Salary account.

. A Grace Period of 30 days is allowed for renewal of the policy. This
willbe counted from the day immediatelyfoliowing the premium due
date.

. During the Grace Period a payment can be made to renew/continue
the Policy without losing any benefit.

. Continuity of coverage will be given only if premium is recelved on
time. Coverage is not availableforthe period forwhich no premium
is received,

Group Mediclaim Policy
UIN: SBIH LG P24031V012324

91 DAYS

25 YEARS

Self (^4andatory), Spouse and
Maximum 2 children



Our dedicated and experienced claims
superlative customer service with a

transparent claims process so your clairn

team aim to deliver you
fast, fair, convenient and
is settled without any hassle.

&
Provide as sistance in

emergen cy situations
Keep you informed about
progressofyourclaim

O 18oo 22 1111/180c

O "CLAIM" to s61612

a; customer.care(asbigeneral.in

6 www.sbigeneral.in

@@Irllctrrilfi|ltr
24,+ 2C {4,507 <4,899 15,977

24,+ 7C t4,018 <4,902

2 ADULTS 73,471 ?4,23s

l ADULT <1,983

1A+ 1C <2,221 42,94s

1A+2C <2,481 <2,703 {3,298

2A+ 2C <8,280 {8,999 t10,979

2A+ 1C {6,791 <7,381 ?9,005

2 ADULTS <7,179

l ADULT <3,642 <3,959 t4,830

1A+ 1C {4,O79 <4,434 {5,409

1,A+ 2C {4,s69 {4,966 {6,058

Disclaimer: 5 Bl General lns!rance Company Limiied I Corporate & Reqistered Offce: 9tt Floor,
A & 8 Wlng, Fulffum Building, Sahar Road, Andheri (Easi), 14 umbai 400099. Ihe informaton n
the advertisement s indicative in .at!re. For more details on the rlsk factor, terms and
conditions, pl6ase refertothe Sales Brochure and PolicyWordings carefullybefore concluding
asae.ForSBlGenerallnsuranceCompanyLimited,iRDAlReg.No.l44dated15/1212009C|N
US600Of'lH2OO9PLC190546 | 5Bl Logo displayed belongstostate Bankoflndlaand used bySBl
General insurance Company Limted under license. Websjte: www.sbigenefal, ln, Tollfree
18001021111 I *Premium rates are lnclslve of Goods & Seruices Tax. I Group l"ledicaim

Policy, U lN I SBlFlLG P24031V012 3 2 4 | Advertisemeht Number: ADBRO/AU G / 202 s -2 6/02 72
SBI Genera Insurance and SBI are separate lega enUties, .nd SBI is workinq as Corporate
Agentofthe companyfor sourcing ofinsurance products. The purchase bya bank's customer
ofany insurance products is purely voLuntafy and js not inked to the availment of a ny other
facilityfromthe bank.

1111/1800
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Exclusively for
SBI 5alary Package Account Holders



SBIG Group Super Top-Up Sapphire Plan provides an additional
coverage which ensures your finances are secu.ed. lf you. health
insurance policyexhaustsduringhospitalization,thisplanprovidesan
enhanced cover ensuring you can afford the best qualityofhealthcare
for vou andvourloved ones.

This policy can be bought by any ind;vidualfor self and family having
Salary package accountwith State Eank oflndia ag€d between 18 and
63 years
Note: fhis policy is subkct to salary should be qedtted in SBl account tud p.emi@
paynentfot thi. poli.y would be p/oces*.! thr@gh SBI salary ectunt.

AYUSH Treatment

Flat Premium for Family

WideSum Insured Options: l0lakhs, x5 lakhs,50 lakhs,
50 lakhs (with Deductibles from 2lakhsto 5lakhs)
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Inpatient Hospitalization

oA Inpatient Care: Covers medical expenses incurred during
F? admission in Hospital beyond 24 hours

Day Care Treatmenl Medical Expenses covered up to Sum

Pre-Hospitalization Medical Expenses: Covered prior to 60
days of hospitalization

Post-Hospitalization Medical Expenses: Covered up to 90
days post hospitalization

Modern Treatment Medical Expenses covered up to 5070 of
Sum lnsured

Alternative Treatmenti Medical Expenses covered up to Sum

Domiciliary Hospitalization: Medical Expenses covered up to
2o7o Som lnsured

* Emergency Ground Ambulance: Covers expenses up to the
s7 timit otizoool- per hospitaiization

Group Mediclaim Policy
UIN: 5BlHLGP24031Vo12324



I

. Investigation & Evaluation

. Rest Cure, rehabilitation, and
respite care

. Obesity/ Weight Control

. Change of G ender treatments

. Cosmetic or plastic Surgery

. Hazardous orAdventure sports

. Breach oflaw

. Excluded Providers

:y exclusions. Please refer to the

. Treatment for, Alcoholism,
drug or substance abuse orany
addictive condition and
consequences thereof

. Refractive Error

. Unproven Treatments

. Sterility and Infertility

. Maternity

Note: fhe above etclosjohs are only ihdi.ative in hature. Far Cohplete details. Please read
the policy wordihqs on aur website (ww, sbigeneral.in)

No pre-policy medicaltests requiredfor individuals up to the age of55
with no medical history.

Deductible under the policy will
hospitalisation expenses incurred

apply on aggregate basis towards
during the policy period.

lfrenewed, the renewal premium must be paid to the Insurer on or
before the expiry date or renewal date.

Renewability is subjectto prem;um payment for this policywould be
processed through SBI Salary account.

A Grace Period of30 days isallowed for renewa'ofthe policy. Thiswill
be counted from the day immediatelyfollowing the premium due date.

During the Grace Period a paymentcan be madeto aenew/continue
the Policywithout losing any benefrt.

Continuity ofcoverage will be given only if premium is received on
time. Coverage is not availableforthe period forwhich no premium
is received,

Group Medi€laim Policy
UIN: 581HLGP24031V012324

Following is a partial list ofthe policy exclusions. Please
policy document forthe complete list ofexclusions:

10 Lakhs Sl
with 2 Lakhs
deductible

15 Lakhs Sl
with 2 Lakhs
deductible

30 Lakhs Sl
with 3 Lakhs
deductible

5o Lakhs Sl
with 5 Lakhs
deductible

This Policy may be renewed by muLual consent every year.



Our dedicated and experienced claims team aim to deliver you
superlative customer service with a fast, fair, convenient and
transparent claims process so yourciaim is settled without anyhassle.

&
Pfovideassistancein

emergency situations

O 18oo 22 1111/180(

O "CLAIM to s61612

Keep you informed about
progressofyourclaim

ayl cu stome r. ca re(as bi gene ra l- in

@ www.sbigeneral.in

1111/1800
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Disclaimer: S Bl Gener- Insurance Com pany Limited lCorporaie& Registered Office:9'i Floor,
A & 8Wing, Fulcrum Building SaharRoad, Andheri(East), Mumbai400099. The inforhation ln
the advertisement ls indicative ln nature. For more detals on the risk factor, terms and
condit ons, p ease fefer to the 5€ es Brochure and Pol cy Word ngs caref! y before conc uding
a sale. For SBI G enera Insurance Company Limited, IRDAI Reg. No. 144 dated 15 / 1212009 CIN
U66000f4H2009P1C190546 5 B I Logo d isplayed belongs to State Bankofhdia and used bySBl
Genera Insurance Company Limited under license. Website: ww.sbigeneral, in, To free
-18001021111 | +Prem um rates are ifclusive of Goods & Servces Tax. I Group rledictaim
Poicy, UIN:S81H1GP24031V012324lAdvertisement Number ADBRO/SEP/202s-2610293 |

SBI General Inslrance and 5Bl are separate 69al entities, and SBI ls worklnq as Corpofate
Agentofthe companyfor so!rcin9 ofinsurance products. The purchase by a bank's.Lrstomer
ofany insurance pfodu.ts is purely volLrntary and js not linked to the availment ofanv other
faciityfrohthe bank.


