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From

Managing Director
HPGCL, Panchkula.

To
1. All Chief Engineers in HPGCL.

2 All FA & CAOs of HPGCL

3. Secretary, BBMB, Chandigarh
4. All Deputy Secretaries & Under Secretaries in HPGCL

Memo No. Ch-1 5/HPG/Genl-597 Dated: 19.10.2023

Subject: Adoption of State Govt. instruction no. 2215612023-5HR-lll dated
07.10.2023 regarding matter of bacl<wardness and inadequacy of
representation of Scheduled Castes in Promotion in Group A & B
posts in State Government Services.

HPGCL is pleased to adopt the State Government instruction no.

22lSOt2O23-5HR-lll dated 07.10.2023 (copy enclosed as Annexure-l) regarding matter

of backwardness and inadequacy of representation of Scheduled Castes in Promotion in

Group A & B posts of HPGCL as per list enclosed as Annexure-!!, subject to ex-post

facto approval of Board of Directors, HPGCL.

This issues with the approval of the Chairman, Haryana Power Utilities

DA.- As above

(M.L.Singla)
Chief Engineer/Administration,

For Managing Director
HPGCL, Panchkula.

CC
1. Sr. PS to Chairman, HPUs, Panchkula.

2. Sr. PS to Managing Director, HPGCL, Panchkula.

3. Sr. PS to Managing Director, HVPNL, Panchkula.

4. Sr. PS to Managing Director, UHBVN, Panchkula.

5. Sr. PS to Managing Director, DHBVN, Hisar.

6. Sr. PS to Director, Technical-|, HPGCL, Panchkula.

7. Sr. PS to Director, Technical-ll, HPGCL, Panchkula.

8. Sr. PS to Director, Finance, HPGCL, Panchkula.

9. XEN/IT, HPGCL, Panchkula, for uploading on official website



No.2215612023-SIIR-I[[
HARYAI\IA GOVERNMENT

HUMAN RESOURCES DEPARTMENT
(I{UMAN RESOURCE$rtr BRANCT{)

Dated Chandigarh, the 7th October, 2023

A*.*r.. ^l

To

Subject:

l. Allthe Administrative Secretaries to Government. Haryana.
2. All Heads of Departments in the State of Haryana.
3. All the Managing Directors of Boards/Corporations in the State of Haryana.
4. All the Divisional Commissioners in the State of Haryana.
5. All the District & Sessiort Judges in the State of Haryana.
6. All the Deputy Commissioners in the State of Haryana.
7. The Registrars of allthe Universities in the state of Haryana.

Matter of backwardness and inadequacy of representation of Scheduled
Castes in Promotion in Group A & B posts in State Government Services.

Sir/lr4adam,

I am directed to invite your attention to the subject cited above and to say that

kccping in view the principles laid down by the Apex Court in the case of .Iarnail Singh and

others Vs Lachhml Narain Gupta and Ors. (I), (2018) l0 SCC 396 & (II), 2022 (10) SCC 595

and ,Iudgement of the Punjab & Haryana High Court order in CWP No. 22475 of 2018

(Sante Singh & others Vs State of Haryana & Others), the Government. in exercise of the

powers conferred under Article l6 (4A) of the Constitution of India" has decided to grant the

benefit of reservation in promotion in all the cadres of Croup A & Group B posts, to the

employees belonging to the Scheduled Castes, to the extent of 20o/o of the sanctioned posts of

promotional quota subject to the following terms and conditions:-

(i) This benefit will be admissible on allthe posts of Group A & Group B but not on

the highest promolional post of a cadre. For appointment on the highest

promotional post the inter-se seniority, as per the applicable Service Rules. will be

taken into account.

(ii) This benefit will be admissible where the number of sanctioned posts to be filled

up through promotion is two or more'

(iii) 'l'his benefrt rvill be irrplernented cadre-wise considering the total number of

sanctioned posts to be trlled up through promotion.

(iv) The Departmental Promotion Committee (DPC) and/or the competent authority for

promotion to a post of Group A or Croup B. as the case may be, shall, on the basis

of number of employees belonging to Scheduled Castes already appointed to the

promotional posts, come to a conclusive opinion on their current representation on

promotional posts being?0Yo or not.



--)-_

(v) where the actual ropresentation is less thanZ}o/oonly the eligible scheduted caste
employees working on feeder post (s) will be considere,J first against tlre vacant
posts of promotion quota upto the extent of shorrfall. Where the actual
representation is already 2A% or more, the eligible ernployecs rvorking 9n feeder
post (s) rvill be considered fbr promotion in accordance with the applicabl: service
Rules.

(ui) For the purpose of detcrmination of cadre-wise adequacy of the trrcsenr
representation. all employees belonging to the Scheduled Castes who are rvrrking
on any Group A or croup B post, as the case may be, filled up through prornotion
will be considered irrespective of the manner of a.:pointment to thr: said
promotional post.

(vii) The employees not belonging to the Scheduled Castes rv,ho have alre;rdy bccn
promoted Io a post of croup A or of Group B will not be reverted to frrlrll any
current deficiency of 20% reservation for Schedured Castes emproy,:es. The
deficiency' if any. will be completed immediately upon avaitability of a
prolnotional quota post.

(viii) No employee belonging to a scheduled caste, who is otherwise eligible. urill be
deprived c'f promotion just because the limit af 20% reservation has already
exceeded or would exceed on account of his promotion on seniority<um-nrerit.

(ix) The Roster Points as already allocated by covernment in the instructiorrs issued
vide No' 22/10/2a13-lCS'lll, dated 15.a7.2014, oras am,:nded from rime rc time.
for the purpose of direct reuuitment against the posts of croup A & ,jr'up B
reserved lbr Scheduled Caste candidates will be applicable. Further. the
instructions/guidelines already issued by covernment fbr iroup c & D erlpjoyees
vide No.22r33/2007-3cs-r, dated ?4.0g.200gr22,r0.200g. for the pulpose of
replacement theory orapplication of roster point, as thc c;rsc rnay bc, shall also bc
strictly followed at the time of grant of benefit of reservatign in pronrorion.

(x) where an eligible ernployee belonging to a Schedured caste is nol available for
promotion against a promotional post reserved as per the roster, an eligible
employee of another category may be promoted. whenever a Scheduled casre
employee upon becoming eligible is promoted against that post, the already
promoted ernproyee wiil be adjusted against a supenrumerary post un.:ir an
unreserved vacancy of promotion quota arises, and without any loss of inter-se
seniority.

(xi) This benefit will be without consequential seniority in the prornotional posr.



(xii) This beneflt will not be admissible fbr the purpose of grant of ACP Pay Level

where the percentage has been t'ixed for the purpose in a cadre.

(xiii) Since theJarnail Singh batch of cases is pending in the Hon'ble Supreme Court,

all promotion orders issued in pursuance of these instructions will be subject to any

fu*her orders that may be passed by the Hon'ble Supreme Court in the said batch

ofcases.

(xiv) The Appointing Authority shall issue the promotion orders only after satisSing
itself that the conditions mentioned in these instructions have been fully complied

with.

2' These instructions will be applicable with imrnediate effect and will apply to all
Dcpuirlrllents. Boards. Corporations, Universities and Statutory Bodies etc., under Haryana
Covernn:ent and nray please be brought to the notice of all concerned for strict compliance. All
the previous instructions already issued by Government for reservation in promotion to Croup A
& B posts are hereby withdrawn.

Yours faithfully,

s'shL
(Satbir SMgh)

Deputy Secretary Human Resources.

/or Chief Secretary to Covernmen!. Haryana

I



Note:- ln terms of Clause No. (i) of State Government instructions22l5612023-5HR-ill
dated 07.10.2023, this benefit will be admissible on all above promotional posts

of GroupA& Group B but not on the highest promotional posbin the above

cadresi for appointment on the highest promotional poshof above cadres, the

Sr. No. Name of the promotional post
Electrica! Cadre
1 Superintending Engineer (SE)

2 Executive Engineer (XEN)

3 Assistant Executive E eer E

4 Assistant Engineer (AE) (35% share quota)

Civil Cadre
5 Executive Engineer N)

6 Assistant Executive Engineer (AEE)

7 Assistant Engineer (AE)

Accounts Wing
8 FinancialAdvisor (FA)

I Chief Account Officer (CAO)

10 Senior Account Officer (Sr. AO)
11 Accounts Officer (AO)
Chemical Cadre
12 Deputy Chief Chemist
13 Chemist
Personal Staff
14 Private Secreta
Ministerial Staff
15 Superintendent (Head office Cadre)
16 Superintendent (Field Cadre)
Legal Wing
17 Law Officer
Others
18 Officer
19 Fire Officer
20 Lecturer
21 Labou r Welfare Officer (LWO)

service rules as applicable will be taken into account

(M.1.

An nexure-ll

Chief Engineer/Administration,
For Managing Director

HPGCL, Panchkula.

(PS)


