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Office Order r,ro.J5 ?lcelaamn. Dated: LLI .01.2023

HPGCL is pleased to adopt the State Govt. instruction issued by the General
Services-lll Branch, Govt. of Haryana vide Memo No.2215912020-1GS-lll dated 01.07.2022
(copy enclosed) regarding grant of reservation in Promotion to the Persons with Benchmark
Disabilities under the Rights of Persons with Disabilities Act, 2016, subject to decision of the
case that was sent to Department of Social Justice and Empowerment Haryana with a request
to exempt the roster promotion for the post of CEs, SEs and XENs (Group A post), while
granting reservation in promotion to the persons with Benchmark disabilities under the persons
with disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act, 1995 in

view of provision-lll contained in instruction No. 2215912020-1GS-lll dated 25.03.2022.

The matter of quantum of reservation with respect to disability to mental illness
was also deliberated at length. lt was drecided to adopt the benefit of reservation in promotion

@3%. Regarding benefit of reservation in promotion @4% it was decided that it needs to be

deliberated further.

Whole Time Directors, HPGCL and noted in the meeting dated 03.01.2023

DA/As above

./Genl
for Chief Admn.,

HPGCL, Panchkula

Endst. tto. ctr- rf 1- /cB/Hpcc-178(vol-l) t+l3O Dated: fu1 .01.2023

A copy of the above is foru,rarded to the following for information and necessary

All Chief Engineers in HPGCL.
Controller of Accounts / Finance, HPGCL, Panchkula.
Company Secy., HPGCL, Panchkula.
All FA & CAOs, HPGCL.
L.R., HPUs, HPGCL, Panchkula.
SE/FTPS, HPGCL, Faridabad.
All Dy. Secy./Under Secy./Admn. Officer in HPGCL.
XEN/IT, HPGCL, Panchkula. lt is requested to host this office order on the
website of HPGCL.

cy./Genl
for Chief Engineer/Admn

HPGCL, Panchkula

CC:
OSD/Tech. to M.D., HPGCL, Panchkula.
SPS to Director/Generation, HPGCL, Panchkula.
SPS to Director/Finance, HPGCL, Panchkula.
SPS to Director/Technical, HPGCL, Panchkula.
PS to Chief Engineer/Admn., HPGCL, Panchkula

action:-
1.

2.
3.
4.
5.
o.
7.
8.

1.

2.
3.
4.
5.

This issues in pursuance to the decision taken in circulation on 22.11.2022 by the
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No. 2215912020-l GS'lll
Govemmentof Haryana

Human Resources DePartment
' 
id.n"tat ServlcesJll Branch)

Dated Chandlgarh, the l't JulY' 2022

To

l.AlltheAdministrativosecretariestoGovernmentofHaryana.
;.. nfi irt" Heads of the De3artqre.lts in the State'

3. Attthe Cny11ds ot-att fioarOs/Corpoiaiton€/Public Sector Undertakings'

i:. erriii" oirisional Commissionere in Harvana'

5. The Regist;;i ilt;o'.1^o Haryana High Gourt, chandlgarh.

6. Ail the oupuivto.rit.rion"rr &'sub Dlv-lsionalofficors (civil)

7. The Registraio-r,iitn" universltiee in the state of Haryana.

'uBJECT: 
Grant of Reservatron rn promoron to the-percons wrth Benchmark Drsab'r'es

una.rir."-ii;i.," of Persons with Dlsablllties Act, 2016'

$ir/Madam,

I am directed to invite your attention to Government instructions of No' ?211012013-

1cs-ilt, dated 25.04.201g, vide which benefit of reservation in direct recruitment @ 40/o was

a*owed to the persons with benchmark disabirities as provided rn section 34 of the Rights of

persons with Dieabirities Act, 2016. Government of lndia, Ministry of personner, pubilc Grievances

and pensions, Department of personner and rrarning vide their office Memorandum bearing No'

36012/1/202s.Estt. (Res.r), oated 17h May, 2e2zhave decided to grant beneflt of reservation in

promotion to persons with Benchmark Disabilities (PrvBDs) in compliance of directlons of the

Hon'bre supreme court and arso as per provision in sectioir 34 of the Rights of Persons with

Disabilities Act, 2016. on the pattern of Govt. of rndia, stato Government has arso decided to

grantthebenefitofhorizontalreservationinpromotion@40/o|othePwBDswhocoveredunderthe

Rights of Persons with Disabilities Act' 2016' as under:-

1 APPLICABILITY.-

'l-hese instructions are in continuation of previous instructions bearing No' 2211012013-

1GS-lll, dated 25r" March, 2022,vide which guidelines wero issued to grant benefit of

horizontal reservation iri promotion @3o/o to the persons with disabitities who covered

under the Persons with Disabilitiee. (Equal opportunitieG, Protection of Rights and Full

participation) Act, 1895 w.e.f. 01.01.1996 to 18.04.2017' The new 
'\ct 

namely', Rights of

Persons with Disabilities Act, 2016 has come into force from 19'04 '2017, and earlier the

berrefit of reservation in promotion @3% was grarrted upto 18'04'2017' therefore' these

lnstructlons ol4L/ohorizontal reservatlon shall be applicable with effect from 19'04'2017

onwards to the PwBDs who covered under this Act'

QLIANTUM OF RESERVATION.-

ln case of promotion, four per cent of tho total number of vacancies in the cadre strength

w.

2.

2.1
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3.1

Pfr/

3.2

of Group A, B, C & D shall bo reserved for PvrBDs-

2.2 Thers will be no reservailon in a slngle cadre post and appllcation of roster for the

purpose of reservation ln promotlon/recrultment ls not permissible and on the other hand

the roster ln reservation can operate lf there ie plurality of the posts ln the cadre, as

atready clarified by State Government vide lnstructions No. 22l93/2002-3GS-lll, dated

03.06.2002, lssued ln compliance of directions of the Hon'blo Supreme Court.

2.3 Agalnst the poste identified for each disabitity, one per cent each shall bo reserved for

PwBDs under clauses (a), (b) and (c), respectively, and one per cent combined, under

clauses (d) and (e) below, unless otherwise excluded under the proviaions of Para 3

hereinunder:-

(a) bllndness and low vision;

(b) deaf and hard of hearing;

(c) locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acld attack victlms and musgular dystrophy;

(d) autism, lntellectual disabillty, specific learnlng disability and
mentalillness;

(e) amongst persons under clauses (a) to
(d) lncludlng deaf-bllndness.

COMPETENT MEDICAL AUTHORtfi TO ISSUE DISABILITY CERTIFICATE.-

Tho competent medical authority to issue Disability Certiflcate shall be a Medical Board

duly constltuted by the State Government. The Stato Government may constitute

Medical Board(s) conslsting of al least three members out of which at least one shall be

a specialist in the particular field forr assessing locomotor I cerebral/visual / hearing

disability, as the case may be. The tvledical Board ehall, after due examination, give a

permanent disability certificatu in cases of such permanent disabllities where there are

no chances of variation ln the degree of disability, The Medical Board shall indicate the

perlod of validity of the certificate, ln cases where there are chances of variation in the

degree of disability. No refusal of disability cerrtificate shall be nrade urrless an

opportunity is given to the applicarrt of being heard. On representation by the applicant,

the Modical Board may review its decision having regard to all the facts and

circumstances of tho case and pass such orders in the matter as it thinks fit. At the time

of promotlon against a vacancy resorvod for persons with disability, the appointing

authorlty shall ensure that the person is eliglble to get the benefit of resorvation.

The Rules for the issue of Disabilig Certificate shall be followed in accordanco with

Govornment of Haryana Gazette notiflcation No. 32/05/2019-6HB-1, dated 5th August,

2021.

\

\



3

3.3 The authenticity of any certificate, issued by the competent medlcal authority' may be got

verifled/re-verified by the appointing authorlty at the tlme of appointment'

4. EXEMPTION FROM RbSERVATION IN PROMOTION

4.1 proviso to section 20(1) of the Right of persons with Disabilities Act, 2016, states that the

appropriateGovemmentmay,r,,,tngregardtothotypeofworkcarrledoninany
establishment,bynotificationandsubjecttosuchconditions,lfany,exemptany
establishment from the provlsions of this Sectlon'

4.2Accordingly'ifanyDepartmentconsidersitne0essarytoexemptanyposUcadre

partlyorfullyfromtheprovisionofreservationforpersonswithdisabilities.itmay

makeareferencetotheDepartmentofSocialJusticeandEmpowerment,
Haryanagivingfulliustificationfortheproposal.Thegrantofexemptionshallbe

consideredbyaCommitteesetupbytheDepartmentofSocialJusticeand
Empowerment, Haryana. constituted vide their notification No. 611/SW(4) 2011,

dated 03.0g.2011 in consultation with the state Gommissroner for the persons

with Dlsabllities' Haryana'

s.NoDENIALoFPRoMoTIoNMERELYoNTHEGRoUNDoFDISABILITY
5.tlntermsofsection20(3)oftheRlghtsofPersonswithDisabilitiesAct,2016,no

promotion shatr be denied to a person merery on the ground of drsab*ity. Further, in terms

of sec*on 20(a) of the Act, no Govemment estab*shment sha* dispense with or reduce

inrankanemployeewhoacquiresadisabilitydurlnghisservice.Aspertheprovisoto
this sub-section, if an employee, after acquiring disab*ity is not suitabre for the post he

washolding.shatlbeshiftedtosomeotherpoatwiththesamepayscaleandservice

benefits. This section furthor provides that if it ls not possible to adjust the emproyee

againstanypost,hemaybekeptonasupernumerarypostunUlasultablepostis
ava,abre or he attaine the age of euperannuation, whichever ls ear*er' However' in case

w' ff ;: :T ffi: : :'lT *Iffi ilJ::[: i'":"ffil ;:t: :] :il ;:fl T::;

creation of supernumerary post in next hrgher rever wilr bo required by surrendering the

previousry created supernumerary post,at the rower rever, and the proposal for the same

may be submitted to the Finance D6partrnent'

5.2 An emproyee who acquires drsab,ity, after entering into servrce, wi, be entitled to get the

bonofitofresgrvationinpromotionasaPwBD.However,hlsseniorityamongPwBDswill

be counted from the date of certification of hls disabrity, i.e., disabirity of 40% or more in

Ut,

1

't

@
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the catogoriee covsred undor sectlon 34(1) of the Rlghts of persons with Disabilities Act,
2010.

6.3 No benefit of roservation shall be given on the basis of temporary certificate of disability

6. IDENTIFICATION OF POSTS

Tho state Government, Depa;tmont of sociar Justico & Empoworment, Haryana has
already adopted the llst of identified posts circulated by Ministry of social Justico &
Empowerment (Dopartment of Disability Atfairs), Government of lndia, New Dethi vide
their Notification No' 16-15/2010-DDlll dated 29th Jury, 2013. The adoption of suctr,trsl
was conveyed vide notification bearing No.130-sw(4ltzo17, date,J 3'd February,2olt of
Social Justice & Empowerment Departmenl, Haryana,

The 'list' of posts ls not an exhaustive list. The Deparlments, publlc sector
Undertakings and the Autonomous Bodies can further supplement the list, lf a post ts
already held by a porson with disability, it shall be deemed to have been identified. The
nomenclature uged in the 'list' includog any othor nomencla,,ture used for comparable
posts with functions rdenflcar to the posts rdontified in the said notification.

6.1

\

7

7.1

RESERVATION IN POSTS IDENTIFIED FOR ONE OR TWO CATEGORIES
lf in a Departmenuorganization, a post is identified suitable only for one category of
disability' reservation in promotion in that post shall be given to persons with that category
of benchmark disability only. However, roservailon of 4o/o for pwBDs shalt not be reduced
in such cases anc total reservation in the cadre will be given fo pwBDs for which it has
been identified' Likewise, in case the post ls identifled suitable for two categories ofdisabilities' reservation shall be distributed between persons with those categories of
disabllities equally, as far as posslble. lt shall, however, be ensured that reservation in
different posts in the establishment is distributed ln such a way that the A,vBDs, as far aspossible' get equal/fair representation. The potnts used in the 1oo-point Roster after a gap
of 25 points shall be used to give reseruation. ln other words, it will be given only at gre
points reservod for pwBDs, and not in a bunched manner.

ADJUSTMENT oF PwBD wHo ARE IN THE zoNE oF coNsIDERATloN AGAINSTGENERAL VACANCY

ln case of promotions by seniority-cum-fitness, if a pwBD is othenvise eligible and is in
the list of candidates finally approved for promotion, ho/ she may be promoted against the
vacancy not specifically reserved for PwBD. in other words, a pwBD cannot be denied
promotion on the ground that the vscanqy is not earmarked fqr hrs category.

ln the case of promotion by selection, FwBDs sele.cted withqut relaxed standards, along
with other candidates, will not bo adjusted against the reseryed share of vacancies. The
reserved vacancies will be filt':d uP separately from amongst the oligible candidates with

8.

8.1

Pil-

8.2
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benchmark disabilities who are lower ln merit than the last candidate in merlt llst but,

otherwlse found sultable for appointmont, if necessary, by relaxed standards'

9. RELN(ATION OF STANDARD OF SUITABILITY:

g.i lf sufllcient number of hrvBD candidates with trenchmark disabillties aro not avallabls on

the basis of prescrlbed etandard to flll all the vacancles (ln case of promotion through

Llmlted Depa(mental Cornpetltlve Examlnatlon/ Departmental Examlnation, etc.)

reserved for thern, candidates belonging to thls category may be selected on relaxed

standard to fill up the remainlng vacancles reserved for them, provided they are not found

unfit for such post or posts, However, this provision shall not be used to allow any

relaxation ln the eliglbillg criterla laid down for the issuance of certificate of benchmark

disability.

g.2 The same relaxed standard should be applied for all the PWBD candidates wlth

benchmark disabilitles, irrespec.tive of whether they belong to the Unreserved/Scheduled

Caste/Backward Classes category. No further relaxation of stendards will be considered

or admissible in favour of any candldate from any category whatsoever.

10. COMPUTATION OF NUMBER OF VACANCIES TO BE RESERVED.-

10.1 Number of vacancles in a recruitment year to be reserved for PwBDs in Group A, B, C &

D, wherever reservation in promotion for PwBD is applicable, shall be computed as 4% of

the total number of vacancies ln the cadre strength, although the PwBDs would be posted

against the category of posts identified ae suitable for them'

ffiilp
11.

11.1

Ptr)-n"

EFFECTING RESERVATION MAINTENANCE OF ROSTERS

Every Government establishment shall maintain, cadro-wise and groupwise, a separate

10g-point vacancy-based reservation roster /register, as ln the caso of direct recruitment,

for determining/ eifecting reservation for the PwBDs in promotion. There will be separate

roster i register, in each cadre in Group A, B, C & D, wherever reseryatlon in promotion

for PwBD is applicable. There shall be separate roster/ register for promotion and direct

recruitment. Copy of Rosler Register is available at Annexure'A.

11.2 Each register shall have cycles of 100 points and each cycle of 100 points shall be

dirlided lnto four bloclts, comprlslng the following points:
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1st Block - Point No' 01 to polnt No' 25'

2nd Block - Polnt No' 26 to polnt No' 50'

3rd Block - Point No' 51 to polnt No' 75'

4th Block - Polnt No' 76 to point No'100'

i 1.3 points 1 , 26, bl and 76 of ths roster eha' bo earmarked for pwBDs - one point each for

categoryunder(a),(b),(c)ofPara2.3above,respectively,andonepointforcategoty

(d)and(e)conjointly.TheHeadofthoDepartmenUAppointingAuthorityshallensure

thatvacanciesldentlfiedatSr.No.l'26'SlandT6areearmarkedfortherespective
catogories of the pwBD. Howover, tho Head of the DepartmenuAppointing Authority shatl

decrde the pracoment of the serected candidato in tho roster/ register' ln other words'

the category to be appointed flrst wlll be decided by the Head of the ,mnx

DopartmenUAppolntingAuthoritybasodonthefundionalrequirement.

11,4 A* the vacancies rn each rer;ruitment year in a grade, arising irrespe'xive of vacancies

reseryed for PwBDs' shall be entered in the relevant roster' lf the vacancy falling at point

no. 1 is not identified for the pwBD, or rf tho Hoad of tho Department feers that it is not

possibletofillupthatpostbythoPwBDsforanyotherreasontoberecordedinwriting'

ono of the vacancres fa*ng at any of the points from 2 to 25 sha* bO lreated as reserved

for the H^'BD and filled' as such'

11.5 LikoWrse, one vacancy out of thetotatvacancies falring at points from 26 to 50 0r from 51

toT5orfromT6tol00shallhavotobofilledbythePwBDs.Thepurposeofkeeping
pointsl,26,slandT6asreservedlstoflllupthefirsravailablesuitableVacancybythe

PWBDcandidateofthecategoryforwhichthepostisearmarked.

11.6 Thero is a possibirity that none of the vacancies from 1 to 25 is found suitabre for any

categoryofthePwBD'lnthatcage,twovacanciesfrom26toS0shallbefilledfrom
amongstthePwBDs.lfthevacanciesfrom26toS0arealsonotsultableforany

^Cstegory,threevacancieslnthethlrdblocksltoT5shallbefilledasreselved.This
wk means that if no vaoancy can be resorved in a particurar brock, n sha' bo carried over to

the next block'

11.7 After alr the 100 points of tho roster are covered, a fresh cycre of 100 points sha* start'

11.g rf the number of vacancres in a year is such as to cover only one brocrt (say 25 vacancies'

includlng PwBD quota, lf any) or two (say 50 vacancies' including the quota, if any), ttte

categoryofthePwBDsshouldbeaccommodatedaspertherosterpoints.However,in

c6ee. the eaid vaoanEy ig not identified for the respoctive category of disability' the Head

\
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12.

12.1

of the DepartmenU Appolntlng Authority shall decldo the catogory on the basis of the

naturo of the post, the level of represontation of the speclflc category in the grade/post

concgrned, etc.

CERTIFICATE BY REQUISITIONING'APPOINTING AUTHORIW WHILE SENDING

APPLICATION FOR SELECTION BY PROMOTIONS' DEPARTMENTAL
EXAMINATION INCLUDING LIMITED COMPETITIVE DEPARTMENTAL
EXAMINATION._

ln order to ensure proper implementation of the provisions of reservation for PwBDs, the

Head of DepartmenVAppointing Authority, whlle sending the requisitionl proposal to the

recruiting agency/Deparlmental Promotion Committee, as the case may be, for filling up

of vacancies through promotion by selection/ Departmental Examination/ Limited

Competitive Departmerrtal Examination, shail furnlsh the following certiflcate to the

recruiting agency/Departmental Promotlon Commlttee: -

'tt is certified that the requirements of THE R/6HfS OF PERSONS WITH

DISABILITIES ACf, 2016 which has become effective from 19th day of April,

2017 and Rules mada thereupon, namely, the Haryana Rigtrts of Persons with

Disabilties Ru/es, 2019, ancl lhe policy relating to reservation for persons ulh

benchmark disablrties ias been taken care of while sendlng fhts requisition/

proposal. The vacancies repoded in this raqulsition/ proposal fall at points

na.....,........ of cycle no.,..,.,...,. of l1hpolnt raseruatlon roster out of which

number of vacancles are reserued for persons wth bonchmark

disabilities."

NOTICE OF VACANCIES FOR PROMOTION BY SELECTION

ln order to ensure that PwBDs got a falr opportunity in consideration for appointment

agalnst an identified post, the following polnts shall be kept in vlew while sending the

requlsltlon notlce/proposal to the rscrultlng agencles (HSSC, HPSC etc.) and

Departmental Promotion Commlttee-

(i) Number of vacancles reserved for Scheduled Castes and each category of

PwBDs should be indicated clearly.

(ii) ln respect of vacancles ln posts ldentified sultable for being held by PwBD, it

shall be lndlcated that the post ls identlfied for that respective category of

PwBDs from amongst the categories, as mentioned in (a) to (e) ol Para 2.3

above, as the case may be. Functional classificatlon for performlng the

duties attached to such post(s), shallalso be indicated clearly,

(iii) The PwBDs belonglng to the category(ies) for which the post is identified

shall be allowed to apply for the post advertised for belng filted up by Limited

Departmental Competitive Examlnation, even if no vacancy is reserved for

fi

13.

13.1

ww**

til.--
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14.

14.1

14.2

W

shall also persons bench mark

dlsablllty ehall aloner be eligible for the benefit of reservation' However' no

benaflt of roservatlon shall be glven on the basis of temporary certificate

dlsability.

ZONE OF CONSTDERATION, ,,VIERSE EXCHANGE AND CARRY FORWARD OF

RESERVATION IN CASE OF PROMOTION

While filling up the reserved vacancies by promotion by selection, those PwtsD candidates

who are within the normal zone of conslderation, shall be considered for oromotion

However, if adequate number of PwBD candidate:; of the rospiective calegory are nol

avallable within the normal zone, the zone of consicleration may be extended to five

times the number of vacancies and the PwBD candidate falling within tho extended zone'

may be considered for promotion. ln the event of non-availability of candidates even itt the

extended zone, the vacancy shall not be filled and be canied forward to the subsequent

year. ln the subsequent year, if a PwBD of the required category is not available, lhe

reservation can be €xchanged with the other categories, so that post can be filled by a

person with other category of dlsability, if possible. lf a PwBD candidate of other category

is within the zone of conslderation and within the number of vacancies available, he

cannot be denied promotion on the grounds of disability. lf it is not possible to fill up the

post by reservalion even in the 2nd year, the post may be filled by a person other than a

PwBD, and the resorvation shall be carried forward for two subsequent recruitment

years, whereafter it shall lapse.

While filling up vacancles by promotion by non-selection, the eligible candidates with

benchmark disabilities withln the normal zone of consideralion shall be considered for

promotion against the reserved vacancies. ln case no eligible candidate of the respective

category of dlsability is avallable ln the normal zone of consideration, additional PwBD

candidates of respective category to the extent required shall be considered by going

down the senlorlty llst, provlded they are eliglble, and that the post is identified for them.

ln tho event of non-avallablllty of PwBD candidates for promotion even in the extendecj

zone, the vacancy shall not be fllled and shall bo carried forward. ln the subsequent yea:

if PwBD of rospective category is not available, the same can bo exchanged with other

categorles of disabilities ldentified for it. lf it is not pOssiblo to fill up the vacancy by

reservatlon even by exchange, the resorvatlon shall be carried forward for two

subsequent recruitment years, whereafter it shall lapse

@e

\

candidates will bo considored for selectlon for appointrnent to tho post by

general etandarde of merit.

relaxed standard. Such PwBDthem. Howevor, they not be allowed anY
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14.3 ln orler to ensure that cases of lapse of nrseryatlon are kept to the minlmum, any

recru,tment of the PwBD candldates shall flrst be counted agalnst the vacant posts

brought fonrard from previous yeare, if any, in the chronologlcal order. lf candidates are

not available for all the vacancles, the older carrled-forward posts shall be filled first, and

the current vacancies shall be canled forward, if not fllted up, provlded that ln every

recruitment, the number of vacancles reserved for PwBD, lncluding the carried forward

vacancies, shall be announced boforehand, for the lnformation of all aspirants.

15. HORTZONTALITY OF RESERVATION FOR PERSONS WITH BENCHMARK
DISABILITIES

15.1 Reservation for backward classes of citlzens (Scheduled Castes and Backward Classes)

is called 'vertical' reservation and the reservation for categories such as PwBDs and ex-

servicemen ls called 'horizontal' reservatlon. Horizontal reservation cuts across vertical

reservation (in what ls called interlocking reservation) and persons selected/promoted

against the quota lor PwBDs have to be placed ln the approprlate category viz.

Scheduled Castes/Bactcward Classes /Unreserved, depending upon the category to whlch

they belong in tho /rostor meant for reservation of Scheduled Castes/Backward Classes.

To illustrate, if in a given year, there aro two vacancies reserved for the PwBDs, and out

of trvo PwBDs promoted, one belongs to Scheduled Caste and the other belongs to

Unreserved, the S/Caste candidate with benchmark disability shall be adJusted against

the S/Caste point in the reservation roster and the Unresorved candldate with benchmark

disability against the unreserved point in the relevant roster. ln case none of the

vacancies falts on point reserved for the S/Castes, the candldate under benchmark

disability belonging to SlCaste shall be adjusted ln future agalnst the next available

vacancy reserved for S/Caste.

ffiHID 15.2 Since the PwBDs have to be placed in the approprlate category, vlz. Scheduled

Caste/Backward Glasses/Unreserved ln the roster meant for reservatton of Scheduled

Castes/Backward Classes, the application form (in respect of Departmental examlnation

for promotion) for the post should require the candldates applying under the quota

reserved for PwBDs tt> indicate whethor they belong to Scheduled Castes/Backward

Classes or unreserved.

NO BENEFTT'OF STEPPING UP OF PAY TO OTHER EMPLOYEES._

Where the benefit of promotion under these instructions has been granted to a person

with disabilities who was junior to others in the seniori$ list, no benefit of stepping up of

pay or pay scale shall be admissible to others who were senior to him in the foeder post.

'Ml--

16

16.1

'47

'17.1

CREATION OF SUPERNUMERARY POST OR REVERSION OF JUNIOR MOST.-

(i) Benefit to PwD who have retlred: ln case of PwD employees who have been

relired on or after 19.04.2017 and are frund eliglble for deemed date promotlon,



18.

18.1

19.

19.1

20

20.1

20.2

?6L--
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supernumorary post shall be created for limited perlod, if necessary.

(ll) Benefit to PwD who are In servlce: To grant the beneflt of reservation in

promotion to the eligible PwD employees who are in service, the junior-most

omployee may be reverted, lf neceeoary, after followlng due procedure but no

recovory of pay and allowances will be made.

ANNUAL REPORTS REGARDING REPRESENTATION OF PERSONS WITH
BENCHMARK DISABILITIES

On 1'r January of overy year, all the Departments/Boards/Corporations shall upload

data on promotion of PwDs alongwith data on representation/direct recruitment of PvrDs

in respect of posts/servlces under the State Government on the URL,

https://hrmshry.nic'lnl. All the Departments/Boards/Corporatlons will be provided

respective user code and pasoword v,rith guidelines for operating the URL.

LIAISON OFFICER FOR thg PWBDS

Nodal Officers appointed to look after reservation matters for Scheduled Castes shall

also work as Nodal Officers for reservation matters relating to PwBDs and shall ensure

compliance of all the lnstruclions issued by Governlnent from tlme to time regarding

benefit of resorvation in promotion to the persons of these categories.

MAINTENANCE OF REGISTER OF COMPLAINTS BY THE DEPARTIIIIENTS.-

Each and overy DepartmenUEoard/Corporation shall deelgnate an officer of Group A level

as Grievance Redrossal Officer-cum-Nodal Officer for redressing the grievances of the

Disabled Employeos worklng ln that eetabllshment.

The Grlevanco Redressal Officer shall malntain a register of complaints of Persons with

Benchmark Disabilities.with tho following. particulars, namely:-

date of disposal by the Grievance Redressal Officer; and any other
information.

20.3 Any person aggrievod wlth any matter relating to discrimination in promotion, may file a

complaint with the Grlevance Redressal Offlcer-cum-Nodal Oflicer of the respective

Dopartment.

20.4 Every complalnt filed, shall be lnquired lnto within two monthe of its reglstration, and

a( )

(b)

date of nt;

c( )

(d) nt;

the establishment or person ag nst whom the complaint isname

gist of the comp

made;

(e)

name of complainant;
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outcome thereof or action taken thereon, shall be communicated to the

complainanUPwBD.

These instructions may please be brought to the notice of all concerned for strict

cornpliance ln letter and ln splrlt.

Yours falthfully,

t
)
;

21

rqffiffm Contd

,\

I

I

u n d e r s""P"ti^i&i.i^a n Res ou rces J
for Chief Secretary to Government, Haryana.

Dated: Chandigarh, the 1st July' 2022

,*Wk

t
ffim6 Endst. No. 22159/2020-1GS-lll

A copy ls forwarded to the State Commissioner for Persons wlth Disabilitles'

Haryana, for information,

Under ,"&fur*rt^an Resources-l' l
for Chief Secretary to Government' HaVana'/

Endst. No.2Z59l2020.{GS{ll Dated: Chandlgarh, the lst July, 2022

A copy ls also forwarded to the Stats lnformatics Offlcer, NlC, Haryana, th Floor

Haryana Civil Secretariat, with the requesttotake necossary action ln the matterw.r.t. para 18 of

these instruclions.

lr

.!

l'

t

t

t

I

Under Resources-|,
for Chief Secretary to Government, Harya*l

,
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