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HARYANA POWER GENERATION CORPORATION LTD

Reqd. Office: C-7, Uria Bhawan, Sector-6, Panchkula
Corporate ldentitv Number: U45207HRl 9975GC03351 7

E-mail : gEiqenl@hpqcl.orq.in Telephone No. 0172-5023426
AN ISO: 9001, ISO: 14001 &

l50: 45001 COMPANY

Office Order No.2l] lCflaOmn. Dated: l9 .og.zozs

HPGCL is pleased to adopt the Notification No. S.O. 67/H.A.171202415.10
12025 dated 05.08.2025 (copy enclosed) issued by Chief Secretary to Government of
Haryana (Human Resources Department) bearing "The Haryana Contractual Employees
(Security of Service) Rules, 2025".

This issues in pursuance to the decision taken by Whole Time Drrectors
l-IPGCL (in circulation).

DA/As above. 
-g/_

(Varun Kumar)
Dy. Secy./Genl

for Chief Engineer/Admin ,

HPGCL, Panchkula

Enclst. No. ch--ij2-,1-/Hpcc/cs-zosryor-r)l lll 8 Dated: I Q ,oa.zozs

A copy of the above is forwarded to the following for information arrcl

necessary action: -
1. All Chief Engineers in HPGCL.
2. L.R./HPUs, Shakti Bhawan, Panchkula.
3. Company Secretary, tlPGCL, Panchkula.
4. Chief Accounts Officer, HPGCL, Panchkula.
5 All FA & CAOs, HPGCL
6. XEN/FTPS, HPGCL, Faridabad.
7. All Dy. Secy./Under Secy./Admn. Officers in HPGCL.
8. Xen./lT, HPGCL, Panchkula. lt is requested to host the office order on the

website of HPGCL 
I

\un'- '
(Varun Kumar)

Dy. Secy./Genl ,

for Chief Engineer/Admirr
HPGCL, Panclrkula

CC
SPS to Managing Director, HPGCL, Panchkula.
SPS to Director/Technical-1, HPGCL, Panchkula
SPS to Director/Technical-ll, HPGCL, Panchkula.
SPS to Directorffechnical-lll, HPGCL, Panchkula
SPS to Director/Finance, HPGCL, Panchkula.
PA to Chief Engineer/Admn., HPGCL, Panchkula

1.

2.
J.
4.
5.
o.
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HARYANA GOVERNMENT

HUMAN RESOURCES DEPARTMENT

Notilication

The 5th August,2025

No. S.O. 67tH,AJ712024/5J0n025,- In exercise of the powers confened by sub-section (l)
of section l0 of the Haryana Contractual Employees (Security of Service) Act, 2024 (17 of 2024),
the Govemor of Haryana hereby makes the following rules regulating the terms and conditions of
service of eligible contractual employee under the Act, namely:-

l. (l) These rules may be called Haryana Contractual Employees (Security of Service)
Rules, 2025.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. ( I ) In these rules, unless the context otherwise requires,-

(a) 'Act' means the Haryana Contractual Employees (Security of Service)
Act,2024 (17 of2024):

(b) 6Annexuret means Annexure appended to these rules;

(c) 'secured employec' means the eligible contractual employee being granted

the benefit of security of service under the Act;
(d) 'year of contractual seryice' means the period of365 days beginning from

the date of first engagcment/deployment of the contractual employee as such
and every such period thereafter for which the remuneration was received by
him for atleast 240 days during this period;

3. (l) No year of contractual service shall be ignored while granting the benefit of
security of service under the Ast, where the contracfual service was partly on lower post and
partly on higher post; provided the remuneration has been received for atleast 240 days during
that year.

(2) Where the contractual service during a year was partly on a post of lower level and
partly of higher level in such case the name of contractual employee shall bc considered for the

corresponding post on which he is presently working. Illustrations as at Annexure-A may be
considercd for cqlc u lqtion of year of contra ctual service,

(3) Where the contractual service has been partly in a Department of Llaryana
Government and partty in a Board/Corporation/Authority under llaryana Covernment on a post,
the total cumulative service shall be counted for the purpose of ascertaining five years of
contracfual service.

(4) Where thc contractual employee was initially appointed on regular basis but later
on his services were terminated due to revisior/ cancellation of merit list by the Haryana Staff
Selection Commission and was engaged or deployed on contract, his past service on regular basis
shall be countcd for the purpose of ascertaining five years of contractual service excluding the
period of break befween regular and contractual scrvice, subject to the provision in sub-rule (2)
above.

(5) Every contractual employee shall submit an application in Form as at Annexure-B
for considering as an eligible contractual employee.

4, No person-

Short title and

commencEment

Detlnitrons

Eligibility
C ri teri a

Disquali fication

(a)

(b)

who has entered into or contracted a marriage with a person having a living
spouse; or

who having a living spouse, has entered into or contracted a marriage with any
person,

shall be eligible for benefit ofsecurity ofservice under the Act:
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Manner of
ascertaining
corresponding
post

Adjustmcnl of
surplus secured
ernployees

t-iability to
scrv e

l'ixation of
remuncration

Annual
lncrement

I)eamess
Allowancc

l:ntitlement of
casual and
medical lcave

Provided that tlre Government rnay, if satisfied, that such marriage is pennissible
under the personal law applicable to such persorl and the other party to the marriage and
there are other grounds for so doing, exempt any person from the opcration ofthis rule.

5. The appropriate authority shall follow the following manner whilc ascertaining the
colresponding post, namely:-

(i) If the conesponding post is easily identified, a proposal shalt be sent for creation of a

"Supcrnurnerary post" with ettbct from thc l6th August. 2024 onwards for the
purpose of placing thc sccurcd cnlployee as a mcilsure pcrsonal to hirn by the
Govemment Organisation to thi: Finance Department. Uporr receipt of approval ol
Finance Department, an Order of security of service shall be issued by the
appropriate authority with retrospective effect.

(ii) If the corresponding post cannot be identified or wherc the n,trncnclature ol thc post
ofthe eligible contractual employee is different than the exirting sanctioned regular
post, the proposal for crcation of "supcmumcrary post" with effect from l6th August, 2024
onwards with the proposcd norncnclature shall be scnt to the Government hy the
Govemment Organisation concenred along-with suggested pay scale, educational
qualifications and nature of duties. 'Ihe Govemment in consultation with l-inance
Department shall determine the corresponding post and shall convey such
determination and concurence of Finance Department not later than ninety days

upon the receipt of proposal from the Government Organisatir)n. Order of securitl, of
service shall bc issucd by thc appropriate authority with retrospective cffect aftcr the
creation oIsupernun]erary post as per specimen form as at Annexure-D.

6, In case the secured employces are surplus in any of the Govcmment Organisation, a list of
such employecs shall be sent to thc Government for their adjustment in lny other Government
Organisation, as pcr requiremcnt.

7. A'secured employee'may. in public interest, be deputed or transferled at any timc by the

Appointing Arrthority to any placc rvithin or out rrf Flaryana Statc.

8. For fixation of rcmuneration. altcr adding the increase at the rate of 5Yo or l0%o or I 570, as

the case may bc, in the minirnum of'functional pay level, sanctione(l by thc lrinance Department at

the time ofsanction ofsupernumcrary post, the figure so arrived shall be rounded to nearby 100

and for this purpose a fraction bcl:w 50 shall bc ignored and a fraction 50 and above shall be

rounded to next 100, as per illustration and specimen as annex€d as Annexure.C,

Note.- Wherc the dcanicss allowancc or any other allowance iri alrcady being drawn
with the remuneration the sanre shall not be taken into lccount at the time of
fixation of remulleration uncler Ihese rules.

9. (l) r\nnual incremcnt shall be admissible once during a ycar in the functional pay level.

The date of increment shall be either I st January or lst July of every year subject to complction ol
more than minimum six months qualifying service before that date. T'he first increment shall be

admissible on lst July, 2025 subject to eligibility.

(2) Where the initial remuneration is fixed between two cells/stages of the functional pay

level in such case the first annual increment shall be admissible equal to the amount upto the

immediate next cell/stage.

10. A 'secured employee' shatl be entitled to dearness allowance equal to the increase in

dearness allowance rate fixed by Statc Covernment from time to timc for rt:gular employees rvith

elTect from thc lst January,2025 onwards. No dearness allowance shall be admissible upto the

3 I st December, 2024.

ll. (l) A secured employee shall be entitle<l to casual leave and medrcal leave equal to the

rate already admissible to them before the appointcd day. lJowever, female secured employee shall

be entitled to two days casual leave during a calendar month subject to maxiinum twenty-two days

during a calendar year instead often days.

12. Service Book of a secured employee shall be maintained in the manncr as may be speci{ied
by the Government, from timc to time,

Scrvicc Book
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13, In the matters relating to discipline, penalties and appeals, every secured employee shall be
govemed by the Haryana Civil Services (Government Employees' Conduct) Rules, 2016 and the
Haryana Civil Services (Punishment and Appeal) Rules, 2016, till the time a separate rules are
framed for the purpose.

14. Where the Govcrnment is of the opinion that it is nccessary or expedient to do so, it may,
by ordcr, for reasons to be recorded in writing, relax any of the provisions of these rules with
rcspect to any class or category ofpersons.

Discipline
penalties and

appeals

Power of
relaxation
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Annexure-A

[See rule 3(2)]

Illustrations of Calculation of 5 years or more contractual service

Illustration I : Mrs. XYZ was initially engaged on contract on full time basis arrd deployed under Outsourcing
Policy Part-l or Part-ll or through I{KRNL or dircctly by the Covcrnment Organization conccntcd frotn
01.03.2018 and remained on leave on medical grounds for about 6 months, i.e. from 01 .09.2021 1o28.02.2022
for which no wages werc paid to her. How her fivc ycars contractual sen,ice will be calculated.

Iternarks, if any

Shc has completed
lourth year
oontractuaI service

She has completed
live years'
contracfual service on

2.8.02.2024, i.e.

before the cut off
date.

l Name of contractual
emplol,ec

XYZ

01.03.20r tr Deployed throLrgh

scrvicc provider.
, Datc of initial rleployment

on contract

3 Brcak in service due to
lcave on mcdical grounds

from 0 1.09.2021 to 28,02.2022

She has completed
three years

contractual service
npto 28.02.2021.

4 Break if any during first,
second and third year of
contractual seryice

During the pcriod from 01.03.2018 to
28.02.2021 , No Break, wages received for
more than 240 ciays during each year of
contractual servicc.

5 Break if any in 4rh year
contractual service

4'h year starts lrom 0l .A3.2021 to 28.02.2022
and Break is of 6 months from 01.09.202 I to
28.02.2022, Wagcs received for less than 240
days during 4th year olcontractual service.

'[he wages received
for less than 240
days, so this year will
not be counted lor the
purpose of 5 years
,;ontractual servicc.

6

7

Break if any in Str' year
contractual servicc

tlre ak if any' in 6th .v-ear
contractual service

5'h year starts from 01.03.2022 to
28.02.1023; there is No Break, wages
received for more than 240 days during this
ycar of contractual scrvice.

6'h year starts from 01.03.2023 to
28.02.2024; there is No Break, wages
received for more than 240 days during this
year of contractual sen,ice.

8 Completcd years of
Contractual scrvicc upto
15.08.2024

Five

9 Position as on
l5th August, 2024

She is in sen'ice.

l0 Whether eligible for the
benefit of sccurity of
service under thc Act

Yes, she has cornpleted more than 5 years'
contractual service and is presently in
service; therefore, she is eligible for the
bcnefi t of security of service.

t--

I

I

t
--t

I

i

I

I

I
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Illustration 2: Mr. ABC was initially engaged on contrast from 01.08.2017 in the Irrigation Department as

Peon and terminated from service w.e.f. 25.12.2020 due to appointment of regular employee. lle was
re-deployed as Driver through HKRNL w,e.f, 12.08,2022 inthe Haryana Agriculture Marketing Board and

presently in service. Calculate his contractual service for the purpose ofbenefit ofsecurity ofservice under thc

Act.

Remarks, if any

I Namc of contractual
enrployee

AI]C

2 Date of initial deployment
on contract

0l .08.201 7 Deployed through scrvice
provider.

3 Break in scrvice due to
termination

from 26. 12.2020 to 11.08.2022

4 Break if any during first,
second and third year of
contractual service

During the period from 01.08.2017 to
31.07.2020, No Break, wages received
for more than 240 days during each year

of contracfual service.

He has completed three
years contractual service
upto 31.07.2020.

5 Break if any in 4th year
contractual service

4th ycar starts from 0l ,08.2020 to
31.07.2021 and Break is of 6 months
from 26.12.2020 to 31.07.2021. Wages
received for less than 240 days during
4th year of contractual service.

Thc wages receivcd for
less than 240 days, so this
year will not be counted
for the purpose of, 5 years

contractual service.

6 Break il'uny in 5th year
conlractual scrvice

5'h year starts from 0l ,08.202 I to
3l .07.2022, No wages received during
the whole year. This year will not be

counted.

No wages received,
therefore, this year will
not be counted. He has

completed three years

contractual service.

7 Break if any in 6'h year
contractual service

6th year starts from 0l .08.2022 to
31.07,2023, there is Break of ll days
from 01.08.2022 to 11.08.2022 and
wages received for more than 240 days

during this year ofcontractual service.

He has completed four
years' contractual service
on 31.07 .2023.

8 Break if any in 7th year
contractual service

'lth year starts from 0l .08.2023 to
31 ,07.2024, there is no break during this
year and wages received for morc than
240 days during this year of contractual
service.

He has completed five
years' contractual service
on 31.07 .2023.

() Completed years of
Contractual service upto
r 5.08.2024

Five

l0 Position as on
l5ih August, 2024

llc is in service.

Whethcr eligible for the
benefit of securify of
serYice under the Act

Ycs, he has cornpletcd nrore than
5 years' contractual service and is
presently in service, therefore, she is

cligible for the benefit ofsecurity of
service.

I
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ANNEXURE.B

[See rule 3(5)l

APPLICATION FORM

I'he Head of Office

It is submittcd that with rcl'crencc to Govcrnmcnt circular issucd vidc l\o.
I subnrit my detail as under for the purpose ol'bencfit of securit.r'of

lirom

'fo

Sir/Madam,

dated
servicc under the Act :-

I Name of applicant

,,
Designation/Post presently held

3 Year wise detail of cvery contractual year of service from the vcry beginning:-

Sr.
No.

l'ost/Job
Role held

Name of
DepartmenU
Government
Organization

l)roof of
past scrvice

Date of
contractual
year of service

l,'or cxanrple
fronr
01.06.2015
onwards

Mode ol'
engagement

No. of days
Salary l)rawn

I Peon Ilealth
I)epartment

0l .06.201 5 to
3 r .05.201 6

Engagcd undcr
OSPP-I

365 days

2 Peon I lenlth
I)r:partmcnt

0l .06.2016 to
3 r .0J.2017

-do- 304 days

3 0l .04.201 7 to
3r.0s.20r7

No salnry reccived
due to break in
service.

4 01.06.2017 to
J r .08.20t 7

No srlary reccived
due to break in
service.

273 days

5 Clerk Agriculture 01.09.2017 to
3r.05.20r8

Re-engaged un,ter
OSPP-II

6 Clerk A griculture 01.06.2018 to
3r.05.20r9

-do- 365 days

7 Clcrk A griculture 01.06.2019 to
3 r.05.2020

-do- 365 days

8 Clcrk A griculture 01.06.2020 to
31.12.2020

-tlo- 214 days

(This year rvill
not be countcd
for the purpose
of 5 years
contractual
service).

9 01.0t.2021to
3 I .05.2021

Break in servicc

I

I
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l0 01.05.202 t to
31.07.2021

Break in service 304 days

ll Driver PWD (B&R) 01.08.202t
3l .05.2022

to Re-engaged under
OSPP-I

l2 01.06.2022 to
3 l.08.2022

No salary received
due to Break in
scrvice

273 days

r3 Driver PWD (B&R) 0 t .09.2022
3 1.05.2023

to Through IIKRNL

l4 Driver PWD (B&R) 01.06.2023 to
3 1.05.2024

-do- 366 days

l5 I)river PWD (B&R) 0r.06.2024
15.08.2024

to -do- 76 days

(This year will
not be counted
for the purpose
of 5 years
contractual
service).

Note.- If there has becn any changc of post or Govcrnment C)rganisation or a change of mode ol'

engagement among Outsourcing Part-I or Part-II or HKRNL or there is break in one year
contractual service, a new entry be made from the date ofsuch change without any change

in the date of one year contractual service for the purpose of remuneration for atleast 240

da1's during this period.

4 Date of deployment of post/job role presently held

5 Whether initiatly deployed through Outsourcing Pollcy Part-I or Part-II or
otherwise

6 Whether ported to HKRNL or not, if Yes then mention the date of porting

7 Mention the period of break, if any

tt Rcason of break, if any

9 SalaryAVages drarryn (enclose last salary slip or proof of salary last drawn before
l6th August, 2024)

l0 Sclf-dcclaratlon and also enclosc the proof of past seryice and genuinencss of
documcnts.

ll Other information, if any, you may like to add/enclose

Signature :

Nanre of Applicant

Mobile No.

Payee Code if any:
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FOR OT'T'ICE USE

No. Date

(1) Duration of contractual service upto 15.08.2024

Remarks regarding V'erification of contractual service by the Department

Whether deployed against-
(i) a regular or contractual post duly sanctioned by FD in a pay scale, and

dcployed under Outsourcing Policy Part-ll, if ycs, then mcntion thc
sanctioned pay scale or lump sum amount, as thc case may be

OR
(ii) under Outsourcing Policy Part-I or through TIKRNL and drawing u'ages

equal to Nigam Wage Rates.

Designation of the post held presently held

(2\

(3)

(4)

(s)

(6)

l,evel of Job Role fixcd by Governmcnt vide Notification No. l617112021-3GS-II,
dated l9th January,2022 and amended from time to time.

Remarks, if any

Signature of Head of O l'fice

Designltion

Officc Address:

Departnrent:

I

I

----l
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No.

Annexure-C

(See rule 8)

Illustrations and specimen of Order of Fixation of Remuneration

(with model calculations)

Name of Departmcnt

ORDER OF FIXATION OF' REMUNERATION

22,000126,390t28,540

@ts%

Date-

Illustration-I

lllustration-l I

Name of applicant if covered under the Act ,XYZ'

2.

3.

Designation/Post/Job Role presently held Clerk

More than t0 yearsDuration of verified Contractual service

4.

s

6,

Remu nerationAVages/salary already drawn
(excluding the allowances, if any)

Ralc r.rf increase admissible under the Act

Nature ol' contractual employment:-

Whcthcr dcployed undcr OSPP-lI against a regular
post or contractual post duly sanctioned by FD in a

pay scale or fixed amount (mention the same)

Whether deployed under Outsourcing Policy Part-l
(nrention wagc)

lu. Whether deployed through HKRNL (mention the
Nigam Wage Rate).

7, Dcsignation, Functional Pay Level and Group of
corrcsponding rcgular post

Clerk, Level-3 (21,700-69,100)

8. Firation of Ilernuncration ndcr th Act:-

Remuneration ifa
I Ilemuneration already drawn 26,390
2 Min. of Pay Levcl 2t,700 FPL-3, minimum is 21,700

3 Increase @,15% +3,255

4 Total of Minimum + l5oh increase 24,955

Remuneration Remarks. if anv
I
2

Remuneration already drawn 22.000
Min. of Pay l,evel 2t,700 FPL-3, minimum is 21,700

3 lncrcasc (A lSYo +3,255

4

5

Total of l\tinimum + l5oh incrcasc
Renruneration to be fixed equal to
already drawn or admlssible under
the Act, whichever is more.

24,955
25,000 Rounded to nearby one hundred

6 Datc of ncxt incrcmcnt 01.0't.2025 Subject to eligibility
7 Renruncration after first annual

incrcment on 01.07.2025

25,200 Immediate next stage after initial
fi xation of remuneration

Date ofncxt incrcntent l't July,2026 and so on.

L

I

-1

I

i

I

l.

ll.
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I llustration-II I

Signatures of l'ay liixation Authority

5 Remuneration to trc fixcd equal to
alre ady drawn or atlmissible under

26,400 to drarvn rvhich is

more than 24,()55
the Act, whichever is nrorc.

6 Itemuneration after first annual
incremcnt on 01.07.2025

26,800 lmmediate nexr stagc in thc
functional pay level after initial
fixation of rcm lncration

I)ate of ncxt increment lst J 2026 and so on.

Remuneration Rema if
I llcmune ration drawn 540
) Nlin. of Pav l,r:r'cl 2t,700 nilnllnunr ls 1,700

3 Inc I ,t-3

4 'Ibtal o[ ]\{inintunt + I tncreasc 95s

5 Remuneration to be fixed equal to
already drawn or admissible

28,540 to drawn ts

more than 24,9:;5

under the whichevcr is more.
Remuneration aftcr first annual
increment on 01.07.2025

29,300 next stage in the
functional pay lcvel after initial
fi xation of remuneration

Date of next nt lst 2026 and so on
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Anncxure-D

[See rule S(iii)J

SPECIMEN OF OFFER OF SECURITY OF SERVICE

lirom

Appointing Authority

To
Name of applicant :

Address :

Memo No. Dated:

Subject: Order of Security of Service under the llaryana Contractual Employees (Security of Servicc)
4ct,2024,

In reference to your application dated

dated

submitted by you under Notification No.

issued by (iovernment under the above said Act, you are

declared eligible to get the benefit ofsecurity ofservice upto the date ofattaining the age ofsuperannuation subject to

following conditions :-

l. 'l'he benefit of security of service is granted to the post of
w.e.f.

in service on that day.

The Functional Pay Level ofthis post is
provision in the Act.

and your Remuneration will be fixed as pcr

3. For the purpose of Health Care, Death-cum-Retirement Gratuity, Maternity benefit (in case of femalc
employee) and Benefit of Ex-gratia Compassionate Financial Assistance or Appointment shall be as per
provision in the Haryana Contractual Employees (Security of Service) Act, 2024 or as notified by
Governmcnt from time to time.

4. Your scrvices will be governed under the Haryana Civil Services (Government Employees' Conduct)
Rules,20l6 & I{aryana Civil Scrvices (Punishment & Appeal) Rules,20l6.

5. Your services shall be governed under the Ilaryana Contractual Employees (Security of Service) Act,2024
(17 of 2024) and the rules framed thereundcr.

6. For rcsignation or termination from servicc, one month's notice or salary in lieu thereof, will be scrved by
either side.

7. For the purposes not mentioned in this letter your services will be govemcd under the instructions that may bc
issued by IJaryana Government from time to time under the above said Act,2024.

8. The verification of your character and antecedents, genuineness of your personal documents will be made by
the competent authority. If, at any stage, any adverse fact comes to the notice ofthe appointing authority, your
services will be terminated,

9. If married, you should not have more than one living spouse. If you are unmarried, you shallhave to furnish a

declaration immediately after marriage regarding non-accoptance of dowry by you to the Department in tcrms
of provision in the Haryana Civil Services (Govemment Employees'Conduct) Rules,2016, or as amendcd

from time to time.

10. You are liable to serve anywhere in India subject to the directive of appointing authority.

I L The dcclaration regarding plural marriagc, declaration rcgarding conduct rules will be given by you on thc

ncxt working day after the receipt of this lctter.

in the Departmcnt
provided you werc

2.
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If you are not willing to accept this offer of Sccurity of Service on the terms and conrlitions rncntioncd above.

1-ou should submit your Non-Acceptance Report to your 'Head of Office' immediately, trut in no case later than
tifieen days fiom the date of reccipt of this letter. lf you fail to submit your Non-Acceptan(ie llepoft by that datc, it
will be dcemed that this offer ol'Security of Scrvice has bcen acccpted by you.

Dated:- Chandigarh,
2025.

I)csignation of Appointin;1 Authority',

Endst. No. Dated:

A copy is forwarded to the following for information and action where necessary:-

l. Principal Accountant General, Haryana (A&E/Audit) Chandigarh

Treasury Officer,

CEO, Haryana Kaushal Rozgar Nigam Ltd., Panchkula.

)

Intcrnal Distribution:-
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Sf,LF DECLARATION

(7'o be submitted by the contractual employee with the applicationform)

I,

(offi ceidepartment) on contract since

under :-

l)ated:

Place:

do hereby solemnly affirm and declare as

(i) That all thc information provided by mc to thc department/office from time to time whether in
written or digital form, is true, complcte and corrcct to the best of my knowlcdge and belief.

(ii) That all the documents and certificates submittcd by me for verification, appointment, servicc
nrattcrs or any olficial purpose are gcnuine, valid and issucd by the compctent authorities.

(iii) 'I'hat I fully undcrstand that in casc any infornration or document submitted by me is found to bc
lalse, fabricated or incorrect at any stage, disciplinary action including termination ofservice and
legal proceedings as per rules, may be initiated against me.

(iv) l'his dcclaration is made voluntarily and without any pressure and I understand its implications.

s/o, d/0, w/o Shri , presently working as

(I)csignation) in the

Signature of Contractual employee

Name

Employee II)

Designation :

Dcpartmcnt/Ollice 

--

ANURAG RASTOGI.
Chief Secretary to Govemment, Haryana

I 201 8-t-.R.-H.G.P., Pkl.


