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HARYANA POWER GENERATION CORPORATION LTD

AN l5O:9001, ISO: r400r &

Reqd. Office: C-7. Uria Bhawan, Sector-6. Panchkula
Corporate ldentiW Number: U45207HR1997SGC033517

E-mail: dsqenl@hpocl.orq.in Telephone No.0172-5023426ISO:45001 COMPANY

Office Order N". nq /GE/Admn. Dated: 1 [ .OS.ZOZS

HPGCL is pleased to adopt the State Govt. instruction issued by
Human Resources Department, Haryana bearing no. 1619112021-4HR-lll dated 13.05.2025
(copy enclosed) vide which partial modification has been issued in the "Deployment of
Contractual Persons Policy, 2022" dated 30.06.2022 and its amendment notified on
26.10 2023.

This issues in pursuance to the decision taken by the Whole Time Directors,
HPGCL in its 107th meeting held on 09.06.2025.

DA/As above.
.-54-

(Varun Kumar)
Dy. Secy./Genl.,

for Chief Engineer/Admin.,
HPGCL, Panchkula.

Endst. No. ch--.r$Y-lcB/Hpcc-s2e(vot-vt) LAY! Dated: ll .oo.zozs

A copy of the above is forwarded to the following for information and
necessary action:-

1. All Chief Engineers in HPGCL.
2. L.R./HPUs, Shakti Bhawan, Panchkula.
3. Company Secretary, HPGCL, Panchkula w.r.t. agenda item no. 107.6.
4. Chief Accounts Officer, HPGCL, Panchkula.
5. All FA & CAOs, HPGCL.
6. XEN/FTPS, HPGCL, Faridabad.
7. All Dy. Secy./Under Secy./Admn. Officers in HPGCL,
8. XEN/IT, HPGCL, Panchkula. lt is requested to host the office order on the

website of HPGCL.
h

Yc^Junl
(Varun Ku6ar)

Dy. Secy./Genl.,
for Chief Engineer/Admin.,

HPGCL, Panchkula.

SPS to Managing Director, HPGCL, Panchkula.
SPS to Director/Technical, HPGCL, Panchkula.
SPS to Director/Technical-ll, HPGCL, Panchkula.
SPS to Director/Finance, HPGCL, Panchkula.
PA to Chief Engineer/Admin., HPGCL, Panchkula

CC:
1.

2.
3.
4.
5,



No.l6l9U202l-4HR-III

Hatyana Government
Human Resources Department

(Human Rcgources-lll Branch)

Dated Chandigarh thg 13tn May,2025

To

All the Administrative Secretarles to Govemrnent, Haryana.

Allthe Heads of Departments, Haryana,

Allthe Managing Directors/ Chief Administrators/ CEO's of
Boards/ Corporations/ Public Undertakings in Haryana.

Allthe Divislonal Commissioners in Haryana.

The Reglstrar, Punjab and Haryana High Court Chandigarh.

All the Deputy Commissioners and Sub-Divisional Officers (C) in Haryana.

The Registrars of all the Universities in Haryana State.

Subiece Regarding smendmenG ln the Deployment of Contractual Percons Policy, 2022.

1.

2.

3.

4.

5.

6.

7,

*tt*l

Sir/Madam,

I am directed to invite your kind attention to the notification issued vide No,

L6/9L/202L-3G5-U, dated 30.06.2a22, wherein Government had framed a policy namely,

'Deployment of Contractual Persons Poliry, 2022" applicable from 01.04.2022 for deployment of
contractual manpower through the Haryana Kaushal Rozgar Nigam Limited and partially it was

arnended vide notification No. L6/9V202L-4HR-III dated 26.L0.2023.

2. Now, Government has considered the mailer and it has been decided to further
amend the Deployment of Contractual Persons Policy, 2022 notified on 30.06;2022 and its

amendment notified on 26.Lo-2O23,

3. The present amendments in the Deployment of Contractual Persons Policy, 2022
(issued vide notification No. L6/9L/202L-3GS-II, dated 30.062022 and its amendments issued vide
No. 15/9V2021-4HR-llI, dated 26.10.2023) may please be brought to the kind notice of all

concerned for necessary action and strfct compliance in letter & spirit.

Yours faithfully,

forChief Secreury to Gorernment Haryana

6,@
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HARYANA GOVERNilIENT
H UTIAN RESOU RCES DEPARTII ENT

(Human Resourcos{ll Btanch)
NOTIFICATION

Dated: Ghandigcrfi, the 13s May, 2025

No. t6l9t/2021.{HR{ll.- ln partial modification of Notification issued vido even number dated

30.0€.2022 and amended on 26.10.2023, lho following further amenrlments are notified with

immediate afiect ln respec{ of "Deploymcnt of Contractuel Percono Pol'lcy, 2O22";-

({} ln the l}eployment of contractual Peruons Pollcyr2022, the cliruse 2, regarding oblect

of the pollcy, rhall be substltutad as under:-

With a view to strengthen the delivery of servrbes to the people, if is necessary to engage

manpower for actlvitleilservices that are of an auxiliary or supporting nature. The object of the

policy is to provide quality and skilled manpower to Govemment organisations, Pivafe Secfor

(both in lndia and abroad) and also to encourage self-employment througtT entrcprcneurship.

(2) ln the amendod Deployment of contractual Pergonc Pollcy, 2022, sub-clause (iv) of

clause 3, regarding applicatlon of policy, ghall be rubgtltuted at under:-

(N) HARTRON professlonala working under lnformation Teclrnology Department Job-

Work Polioy issued from time to time.

(3) ln the amended Deployment of contsactual Persona Policy,2022, clause 5.5 shall be

substlEted ar under:-

5.5 Tlmely paymentfor lndent co:t:

lndenting organisations shall ensure timely payment of inclent cost to the Nigam for

the deployed manporrer. lf payment of riages of deltloyed manpower !s not

executed by 7t of every month, the Nigam shall be at liberty to wlthdraw the

deployed manpower. All the lndenting Organisations at the time of making

payments to the Nigam shall follow the provisions of the (iST and lncome Tax Act,

1961 for TDS, as and where applicable.

(1) ln tho Deployment of contractual Perrona Policn 2A22, the sub-clause 5.7 of clause

5, regarding action before or after joinlng of contractua! manpoursr, shall bo substtuted as

under:-

5.7 Action bafore or afior Jolnlng of contractual manporer: Before the issue of

DOL, the Nigam shallverify the documenb submitted by the registered candidatee.

Upon joining of the person(s), the lndenting Organisation shall inform the Nigam

regarding joining on the portal, after which webportal will generate an ldentity Card

to be made available to the deployed peroon.
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(51 ln the Deptoyment of contractual Perrsons Policy, 2022, the sub-claute 6.5 of clause

6, regarding Tralnlngf Skllled to &e deployed pe]aons, shsll be sub€gtutpd a3 under:-

6.5 Trralnlng/Skilllng to tho deployed pertonE and to encourago for

ontroPrcneurthip:

(i) The Nigam shall anange imparting suitable trainingfskilling to the shortlisted

candidates ao aB to make them capable of pertorming the dutles to be assigned by

the indenting Organization.

(iD The Nlgam will also Encourage entrepreneurahip ln the State for all candidates

registered on the portal by llnking them with vafious StateslContral sponsored

entrepreneurship programmes or Schemes.

(61 tn the amended Deployment of contr:actual Ponronr Policy, 2022, cub+lausc 8.{ of

clause 8 regardlng tgo, ahall be substitubd ac under:-

8 (8.4). Age:

(1) For engagement against a Job Role under this policy, the lower age limit shallbe 18

yearB and the uppor age limit shall be 42 years. However, there shal! be relaxation

in upper age limit in respect of applicants of reserved categories as per instrud,ions

iseued by Government from time to time.

(2) The maximum age one can be allowed to retain on deployment will be 60 years for

job Level-l and 58 yeers for remaining job Levels. The employee will be terminated

from the last day of the month in which the employee completes the maximum age

of 58 or 60 years, as the case may be.

l7l ln the Deployment of contractual Percons PolicS 2022, the cub-clause 8.7 of clause

8, regardlng consent of candidatc, chall bc gubstituted ac underi-

I (8.71. Gonrent of Candltlate: Before the recommendation of name of any

candidate, Nigam shall eeek his consent by way of an SMS/email br deployment in

an lndenting Olganisation. lf any candidate does not reapond within the period

presoibed In the Contract SeMce Rules by HKRNL, it will be presumed that he is

not willing to be considered for deployment against the job role ofbred to him. ln

ccrce no responso with respecl to his consont regarding first offer of deployment the

conoemed candidate shall be debarred from the merit list for a period of one month

and for a perlod of three months on non-rasponse of his coneent for second offer sf
deployment. Finally, in case of non-response regarding his consent at third time, the

candidate shall be debarred for a period of one yoar for hls deployment through the

Nigam.
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(S) ln the emended Deployment of contnctual Penons Pollcy, 2022t sub+lauge 8.8 of

clauee 8, regardlng wlectlon of critcria, rhall bc substltutsd aa follorvsl-

8 (8.E). The merlt lirt of candldater chall be prcpatud eB per the followlng

rcorlng perameteru:

Para (i) Annual Famlly lncomr 40 Pointr

Weightage of up to 40 points ehall bs admissible to a candidate as per annualfamily income from

all sources of the family:

Sr.
No.

Annual lncome of thmlly from all rources illxlmum
Sc;ors

1 Up to Re. 1,00,000 40 points

2. From Rs. 1,00,001 to Rs. '1,80,000 3C points

3. From Rs. 1,80,00'l to Rs. 3,00,000 2C,points

4. From Rs.3,00,001 to Rs. 6,00,000 lCtpoints

Para (il) Age of candidate - 10 Points

Weightage up to 10 points shall be admissibla to the candidate keeping in view his ago at the time

of recommendation for a job role which ls as under:

Sr.
No.

Age of candidate Haxlmum
Scols

1 From 24 to 36 yeans 10

2. From 36 to 42 years 5

S. No. ParamGter ilaxlmum Scorc

(i) Weightage on the basis of Annual family income of the cendid;ate as

verified in the family inlbrmation data reporting established under the

Haryana Parivar Pehchan Ad 2021, which shall be takon as

conclusive proof in terms of selection 8(2) of the Act.

40 Points

(ii) Welghtage of Age of the Candidate a6 verified in the family

lnformation data reporting established under the Haryana Ftarivar

Pehchan Ad2021, wtrich shall be taken as conclusive proof in terms

of Selection 6(2) of the Act.

10 Points

(.ii) Skill qualification beyond the essential qualiftcation (for d,gtalled

provision see Para (iii) below).

10 Points

(iv) Weightage of Common Eligibility Tast (CEQ Written Exam Sr;ore, if

any (for detailed provlsion 8oe para (v) below).

10 Points

(v) Ease of deployment (for detailed provision eee Para (vi) belou) 10 points

Total 80 Points

g
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Para (iii) Sltlll Qualificationl Higher Qualilication- 5 Pointr

Weightage of marimum 5 points shall be admlsslblo to a candidate having skitl certificate from

NCW/ SCW/ SVSU Unfuereity/ Recognized lTls only for ralevant job rolea/ Job Activities.

The weightage of 5 points shall be admissible to a candidate having addifional higher qualilication

above baslc qualification in the same line. However, minimum qualification shallbe 8rh pass except

fortheJob role of sweeping nature.

Para (iv) Common Ellgibillty Test- {0 pointo

Weightage of 10 marks shall be admissible to a candidate wtro has succeesfully cleared Common

Elisibility Test (CET).

Para (v) Ease of deployment- t0 polntt

Weightage of up to 10 polnts ahall be admissibte to a candidate who ig resident of the same Block/

Municipal Gorporation and 5 points shall be admissible to Adjoining BlocU Municipa! Gorporation

for rvhich the job has been notifled. Every Municipal Corporation will be taken as separate Block

and Munlcipal Committee/ Municipal Councilwill bo taken as part of BlocJc

Sr. No" Eaee of deployment of candldate ilarimum
Score

1 Same Block/ Municipal Corporation as per PPP 10 Points

2" Adjoining Blocld MunicipalCorporation as per PPP 05 Points

(9, ln the Deployment of contractual Pertons Policy, 2A22, the clause 9, regardlng

reservation pollcy, shall be subetltutod as under:-

9. Reeervatlon Poltcy:

The reservation policy both vertical and horizontal, applicable from time to time for

direct recntitment, shall also bo followed by the Nigam at State Level for every Job

Role Level and not at District Level. The roster shall be maintained indent-wise. The

overall strength of candidates of reserved categorieE of deployed in a Job Role at

State level ehall atleast be equalto the mandated limit of reservation. !f in any year,

the overall strength of candidates of reserved category in any job level at state level

falls below the mandated limit of resorvation, the backlog will be first filled up in the

next yeafs indent(s) for that job level. lt is also clarifled that in case of non-

availabillty of suitable candidate(s) of horizontal category the suitable person of

vertical category, if available, fiay be deployed by the Nigam. In case of non-

availability of suitable candidate of specific reserved category, the manpower of any

other category as per merit shall be deployed by the Nigam.
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(f 0) ln the Deployment of contractuel Peruont Pollcy, 202?, the clausc 10, regarding

deployment of indenting organisation, ghall be substltutod es under:-

10. Deployment of lndentlng Organleatlon:

Nigam will recommend the names of eligible candidates from the merit list aB per

the number/quantity of indents for vafious job roles reo:iwd from the lndenting

Organiaation.

Nigam will provide pre-departure orientation training in soft skills and the indented

job role to the deployee before the joining in the lndenting Organization.

(f f l ln tfie Deployment of contractual Persons Pollcy, 2022, after r;lause 11, the followlng

claure tl-A & l{-8, chall bo inreiled:-

1l'A Re-deployment of a candldate:

(i) !f a candidate resigns on hle own e@ord and thereafter he seeke deployment agaln,

he will be considered forthe same on merit basis.

(ii) lf contradual deployment of a pereon is tenninated on completion of his term and is

not extended/redeployed after minimum break due to appointment of a person on

regular basis or othenrise he will be considered for rede;:loyment on merit basis.

However, where the contractual deployment is terminated before the completion of

term due to misconduc-t or poor performanco etc. he wl,l not be considered for

further deployment in future.

{l-B Change of Categoryl Job Role:

A contradual employee already worklng on job role of Level-l may apply for any

higher Job role level for which he fulfrlls the eligibility criteria, in such case, his

name willbe conaidered on merit basis.

llZi1 ln the Dcployment ef contraotual Peraont Pollcyr ?:0'in, the clause 72, regardlng

comparelonate deployment, ehall be subrtltuEd ar under:-

12. Compaaslonab Deployment or Comparelonate Financlal Asgistance:

(i) ln case of death while in contractual servi€, the tamily of deceased contractual

person may opt either to avail the benefit of compassionato financial agsistance of

Rs. 3.00 lakhs or compassionate appointment to the job role of lower or identical to

the level of deceased conttac{ual perBon.

(ii) The Nigam shall also have the right to deploy on oompeselonate basis upto 10% of

the requisitions recEived during any calendar year on out of tum basis for each job

role descrlbed in the Annexures of Job Roles. Such compassionate deployment

shatl be to a person only in caee of emergent situations whictr have been brought on

reoord and got verified with the approval of Chief Secretary to Govemment Haryana_t
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(in Human Resources tlepartment) subJect to fulfillment of the eligibility criteria

speoified for the job role against which the person is to be deployod,

(f3) ln the Deployment of contrectual Persons Policy, 2022, the claure 15, regardlng

dcployment to prlvete rector (ln lndh or ebroed), rhrll bc subrtituted er follws:.
15. Deployment to Prlvate Sector (ln lndlg and ebrcadl:

The Nigam may also conalder the requisltiqn of deploying manpowgr reoelved from

a private sedor organisation, (organisation not owned and conholled by

Goremment) ln lndia or abroad. The terms and onditions of such deployment shall

be mutually agreed befireen the Nigam and such organisations.

(Anurag Rastogi)
Chief Secretary to Govemment Haryana

ilmrftrE

-L


