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Finance Section
Office Order No: %_\ | /CFIHPGCLI/Finance Dated: - 16.05.2017
Subject: i) Clarification regarding Fixation of Pay in Revised Pay Structure.

ii) Clarification regarding pay Fixation on promotion from ACPL to FPL
iii) Clarification regarding HCS (ACP) Rules, 2016.
iv) Pre- Mature promotion to higher post- Starting Salary- thereof.

HPGCL is pleased to adopt the following instructions | clarifications issued by
State Government Finance Department with respect to various clarifications on the revised Pay
Rules,2016 and Assured Career Progression Rules,2016.

Letter/ Order No. | Date Subject Remarks
1/20/2016-5FR 15.11.2016 | Clarification regarding fixation of pay | Attached as per
(FD) in Revised Pay Structure Annex.-‘A’
1/20/2016-5PR 17.03.2017 | Clarification regarding pay fixation of | Attached as per
(FD) promotion from ACPL to FPL Annex.-‘B’
1/20/2016-5FR 05.04.2017 | Clarification Regarding HCS (ACP) Attached as per
(FD) Rules, 2016 Annex.-‘C’
2/84/2016-2GS-1 | 10.04.2017 | Pre- Mature promotion to higher post Attached as per
— Starting Salary-thereof. Annex.-‘D’

These instructions should be brought to the notice of all concerned for strict
compliance and taking such appropriate measures that are required/ warranted.

This issue with the approval of Board of Directors , HPGCL.

DA/As above. o4
SF. Accounts( aﬁicer/Finance,
for Controller Finance,
HPGCL, Panchkula
Endst. No. éé g /CF/HPGCL/FIN- 19 Dated:- 16.05.2017

Copy of the above is forwarded to the following for information and necessary action
please.

1. All Chief Engineer in HPGCL at Projects/Panchkula.
2. Controller of Accounts, HPGCL, Panchkula.

3. Company Secretary, HPGCL, Panchkula

4. Chief Accounts Officer, HPGCL, Panchkula

5. All FA&CAO in HPGCL at Projects/Panchkula.

6. L.R. HVPNL, Shakti Bhawan, Panchkula.

7. Secretary, BBMB, Sector-19, Chandigarh.

8. 0.S.D. to Managing Director, HPGCL, Panchkula.

9. Xen/ IT, HPGCL, Panchkula with the request to upload the same on HPGCL web.site pl.
10. All Deputy Secretary’s / Under Secretary’s in HPGCL.

11. All Sr. Accounts Officers in HPGCL at Projects/Panchkula.
12. All Accounts Officers in HPGCL at Projects/Panchkula.
13. PRO/LWO, HPGCL, Panchkula.

Sr. Accou @ﬁ?éer/Finance,

for Controller Bifance,
HPGCL, Panchkula

CG:

Sr. PS to Chairman, HPGCL, Panchkula.

Sr. PS to Managing Director, HPGCL, Panchkula.
Sr. PS to Director/Technical, HPGCL, Panchkula.
Sr. PS to Director/Generation, HPGCL, Panchkula.
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No. 1/20/2016 SPR(FD) Dated Chandigarh, the 15.11.2016
- From

The Principal Secretary to Government, Haryana,
Finance Department.

To

1. All Additional Chief Secretaries and Principal Secretaries to
Government of Haryana.

2. All Heads of Departments and Divisional Commissioners,
Ambala, Hisar, Rohtak and Gurgaon Division. _

3. The Registrar, Punjab and Haryana High Court, Chandigarh.

4. All the Deputy Commissioners and Sub Divisional Officers
(Civil) in Haryana State.

Subject:  Clarification regarding fixation of pay in revised pay
structure. '

I am directed to invite your attention to the Notification dated
28.10.2016 regarding Haryana Civil Service(Revised Pay) Rules, 2016 and
Haryana Civil S’ervice(Assured Career Progression) Rules, 2016. In the
- 4th row of the Pay Matrix in Schedule I of HCS(RP) Rules, 2016 and in
Schedule-A of HCS(ACP)Rules, 2016, different indices viz. 2.57, 260
2.67 and 2.72 have been mentioned. It must be carefully noted that these
indices are of rationalization and meant for deriving the initial cell of thé
pay level in the Pay Matrix as per 7t CPC. These indices have no
relevance with respect to fixation of pay of the existing employees in the
revised pay structure. The pay of all the existing employees is to.be fixed
with a uniform multiplying factor of 2.57 as per Rule 7 of Haryana Civil
Service(Revised Pay) Rules, 2016 and Rule 18 of Haryéna Civil

Service(Assured Career Progression) Rules, 2016.

Aoz
Chief Accounts Officer (Pay Revision)
For Principal Secretary to Government of Haryana,
Finance Department

//J,/‘

Email ID:- payrevisionbran‘ch_@gmaﬂ. com
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Government of Haryana
Finance Department

From
The Addl. Chief Secretary to Government Haryana
Finance Department.

To K

All the Addl. Chief Secretaries/Principal Secretaries to Govt. of Haryana
Registrar (General), the High Court of Punjab & Haryana.

All the Head of Departments of Haryana.

All the Divisional Commissioners in Haryana.

All the Dy. Commissioners in Haryana.

All the Sub Divisional Officers (Civil) in Haryana.

Secretary, Haryana Bureau of Public Enterprises.

NokewN e

Memo No. 1/20/2016-5PR (FD)
Dated, Chandigarh the 07.03.2017

. 17-03 -2v| }- i
Subject:-  Clarification regarding pay fixation on promotion from ACPL to FPL.

‘l.am directed to draw your attention towards HCS (RP) Rules, 2016 and
HCS (ACP) Rules, 2016. A query has been received in the Finance Department that, as to
how the benefit of pay fixation is available under these rules, where promotion of the
employee has been made in the higher level(but numerically in the lesser level i.e. from
ACPL-7 to FPL-6) while drawing pay in ACPL.

It is clarified that, where a Government employee is promoted from|

ACPL to FPL and numerically the FPL is lesser than ACPL, in such cases, the level of
the past is to be determined from the amount appearing in the first cell of the
relevant FPL. If the amount of Entry Level pay is higher in the FPL, it will be
considered a higher level vis-a-vis the ACPL.

To illustrate, a government employee was drawing pay of Rs.38500/- (w.e f]
01.01.2016) in the ACPL-7(Entry Level Rs. 33200/-) and he is promoted on 21.09.2016 in
the FPL-6(Entry level Rs.35400/-), the FPL-6 of promotional post shall be considered
higher than ACPL-7 because of higher Entry Level pay in FPL-6. The pay in this case will be
fixed in the following manner:-

'Date Pay in ACPL-7(3600GP) | Pay in FPL-6(4200GP) Remarks

01.01.2016 | 38500/- - Pay in ACPL

01.07.2016 | 39700/-

21.09.2016 | 40900/~ 41100/- _ Pay fixed as per

' Rule 13 of HCS (RP)

D

( rf}fsomz)f Rules, 2016 read
with Note below
Rule 18 of HCS
(ACP) Rules, 2016.

Date.of Next Increment will be 01.07.2017

U2 2% 117
Chief Account\glg_llficer (PR)
for Addl. Chief Secretary to Govt. Haryana,
' Finance Department /L’
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From ‘
.The Addl. Chief Secretary to Government Haryana,
Finance Department.

All the Addi. Chief Secre’&ariesi?rincipai Secretaries to Govt. of Haryana
Ali the Head of Departments in Haryana.

Al the Divisional Commissicners in Haryana.

Ali the Dy. Commissicners in Haryana.

All the Sub Divisional Officers (Civil) in Haryana.

SRS

Memo No. 1/20/20ﬂ6—5PR (FD) Dated, Chandigarh the 05.04.2017
Subject:i-  Clarification regarding HCS{ACP) Rules, 2016.

| am directed to draw your attention towards HCS (ACP) Rules, 20186, A
query has been received in the Finance Department that, where an empioyee has
already completed prescribed fength of service before 01.01.2016, however, he was not
entitled for ACP as per provisions contained in HCS(ACP) Rules, 2008 and now he is
entitied for ACP Level w.e.f 01.01.2016 under HCS (ACP) Rules, 2016, in what manner,
the pay of such employee would be revised.

It is clarified that, in such cases, the pay shall be revised first in the
Functional Pay Level as per HCS (RP) Rules, 2016. Thereafter, he shall be considered
for ACP Level as per HCS (ACP) Rules, 2016 and the pay shall be fixed under Rule 21
of these Rules. Accordingly, iliustration No. 4 of these Rules is clarified/rectified as
under:- :

Mr. D was recruited as fresh entrant on the post of Junior Engineer on 19.09.2006
in PB-2, 9300-34800+GP3600/-. He is working on the same post and has got no
financial up-gradation. The Grade Pay of Rs.3600/~ has been upgraded to
Rs.4000/- w.e.f 01.09.2014. He has compieted 8 years of service on 18.09.2014
and is entitled for 1% ACP w.af 01.01.2016. | He was drawing pay at Rs.
13290+GP 4000 as on.31.12.2015. After grant of 1% ACP w.e.f 01.01.2016, his-
pay will be fixed in the following manner:-

1 | Functional Pay Level of the post of JE FPL-6

2 | 1™ ACP level admissible under Rule 7(1) of HCS (ACP) rules, 2016 | ACPL-10

3 | Fixation of pay in FPL-8, 2s on 01.01.2016 under Rule 7 of HCS(RP)! 44900/-
Rules, 2015 (13290+4000=17290%*2.57=44435/-)

4 | Fixation of péy in ACPL-10; as on 01.01.2016 after grant of 1% ACP

under Rule 21 of HCS (ACP) Rules, 2015

5 | Increment granted in FPL-6 on grant of ACP i.e. next cell in the| 46200/-
existing level

Pay fixed on grant of ACPL-10 46200/-

7| | Next date of increment is 01.07.2015 |

@

These instructions are available on the wabsite of Finance Department,
Hzryanai.e. finhry.gov.in. '

LAz
—) U}
Chief Accothid/Officer (PR)
for Addi. Chief Sscretary to Govt. Haryana,
Finance Department

Ericst. No. 1/20/2016-5PR (FD)  Dated, Chandigarh the 05.04.2017
Accpyis forward‘edlto the following for information and necessary action:-

Registrar (General), the High Court of Punjab & Haryana, Chandigarh.
Accountant General (A8E), Haryana, Chandigarh.
Secretary, Haryana Bureau of Public Enterprises.

incharge, Computer Cell, (FD)
Ligrainz
ul/s?
Chief Account) GHeer {PR)

for Addl. Chief Secretary to Govt. Haryana,
Finance Depariment L

FIGRD.
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Services-1 Branch :
~Dated Chandigarh, the 10t Aprii, 2017

From

; ‘T@h‘é{ﬁh}gf--SecrgtaryitOfG&vé&-n-menft,fHaryana-

All the Adminis 'tr_ativé;-,S'ércretar'i‘_és to Government of Haryana,

- All the Heads of Department and Divisional commissioners, Ambala,
Hisar, Rohtak and Gurgram Divisions, :

3. The Registrar, Punjab and Haryana High Court, Chandigarh.

: 4. All the Deputy-ﬂommiQSijdners. and Sub Divisional Officers (Civil) in

. NPS. | Haryana State.: s o :

s EE

Sir/Madam,

o

rof Boards/Corporations/Public
: ik 3 i ]
é:rs;i-ti‘lﬁ‘s:;o-ﬁ the State.

eripost - Starting Salary-thereof,

I am _d_i"r‘t_;ctcd(.tg invit y r attention to the instructions issued vide
Government circular No. 2/10/19 2GS-1 dated 08.03.2011 and other
instructions 1ssu6dfromt1meto time the Sui'ﬁjcé‘ﬁ-nbte.d'ab'ov: and to say that
consequent upon the implementation c:j_‘ff—'revi'sédf fmy structure as per Seventh Pay
Commission comprising Pay Matrix System w.e.f 01.01.2016 vide Haryana Civil
Services(Revised Pay). Rules 2016, the instructions “issued wvide letter No.
2/10/1992-2GS-1 dated 08.03.2011 are modified in the following manner:-

A. In case of ‘-;-j;hé'sgleniployegsf who have been pre-maturely promoted
after 01.01.2016 a.ndthelrexperlence _T:;.'-_‘aléo‘ completing after 01.01.2016, their

pay will be fixed in the follomng manner:-

() . If on pre-mature promotion, the minimum of the pay level of the
promotional post is higher than the basic pay on the lower post, the minimum
pay of the higher post may be allowed till the completion of deficiency in
experience. In case, during the de’-ﬁcienéy in expf’erﬁience, the presumptive pay of
the lower post exceeds the mimmu 1 pay level of the promotional post, the pay of
lower post will be protected from time to time ‘and such pay shall be placed at a
Cell equal to the ﬁ-@-fées_cifaiﬁved;at in 'the Level of the post to which promoted
and if no such Cell is available in the Level to which promoted, he shall be placed
at the next higher Cell in that Level. !

(if)  If at the time of pre-mature promotion, the pay drawn on the lower post is
higher than the minimum pay level ;_o_f-:i;ha,.prbmogiépa%:pdst, the pay drawn on the
lower post may be protected from time to time and such pay shall be placed at a
Cell equal to the figure so arrived at in the Level of the post to which promoted
and if no such Cell is available in the Level to which promoted, he shall be placed

at the next higher CellmthafLevel

(id)  On completion of required experience, the pay shall be fixed under
provision of normal rules of CSR/ pay on promotion under HCS (RP) Rules, 2016,
wherever applicable.

B. ° In case of those--e‘_r‘npibydés-y&ho have ‘bsen'g)rq;maturely promoted before

01.01.2016 andtheuexpene mpleting 1 '::Q'1501.2016, their pay in
revised p_ay'?stiﬁct%.iré will be fixed 1 the 0110W1ng anner:-







