
HARYANA POWER GENERATION CORPORATION LTD 
Regd. Office: C-7, Uria Bhawan, Sector-6, Panchkula 
Corporate ldentity Number: U45207HR1997SGCO33517 HPGCL 

AN IS0: 9001, IsO: 14001 & 

E-mail: dsgenl@hpgcl.org.in Website: www.hpgcl.org.in 
Telephone No. 0172-5023426 

ISO: 45001 COMPANY 

From 

Dy. Secy./General, 
HPGCL, Panchkula. 

To 

XEN/Rect.-cum-LNO 
HPGCL, Panchkula. 

Memo No. Ch-82/HPGC/GB-546()/7020 Dated: 22.12.2022 

Subject: Filling up the vacant posts of Group-C & D in HPGCL by direct 
recruitment. 

Please reference your office memo no. Ch-79/HPGCL/Rect.273/575 dated 

20.12.2022 on the subject noted above. 

In this context, a copy of Recruitment and Promotion Policy of the following 

posts are enclosed herewith as detailed below : 

Sr. No. Name of the post Office order no. Enclosed as 

Annexure 
Group-C 

Plant Attendant 
Operator Gr-1 

Technician 
Store Munshi 
Assistant Store Keeper 
Analyst 
Driver-cum-Pump Operator 35/CE/Admn. dated 8.5.2018 
Fireman 

JE/Civil 
Operator (Hydel) 
Foreman-ll (Hydel)_ 
Plant Attendant (Hydel)_ 
LDC (Field) 
Jr. Scale Stenographer 
Steno Typist 
Section Officer 
Divisional Accountant 
Accounts Clerk 
ALWO 

90/CE/Admn. dated 20.06.2014 
40/CE/Admn. dated 18.04.2013 
90/CE/Admn. dated 20.06.2014 
148/REG-128 dated 19.061992 
148/REG-128 dated 19.061992 
40/GB/CS-232 dated 10.05.2018 

35/CE/Admn. dated 8.5.2018 
40/CE/Admn. dated 18.04.2013 

89/CE/Admn. dated 20.06.2014 
40/CE/Admn. dated 18.04.2013 

89/CE/Admn. dated 20.06.2014 

193/CE/Admn. dated 12.07.2019 
40/CE/Admn. dated 18.04.2013 
134/CE/Admn. dated 25.02.2016 Annexure-9 
137/CE/Admn. dated 29.10.2013 Annexure-10 
137/CE/Admn. dated 29.10.2013 
137/CE/Admn. dated 29.10.2013 Annexure-10 
127/REG-112 dated 8.11.1991 

Annexure-1 
Annexure-2 
Annexure-1 
Annexure-3 
Annexure-3 
Annexure-4 
Annexure-5 
Annexure-5 
Annexure-2 
Annexure-6 
Annexure-2 
Annexure-6 
Annexure-8 
Annexure-2 

9 

10. 
11. 

13 

16 
17 Annexure-10 
18 
19 Annexure-11 
Group-D 

Peon (Field) 
Helper (Thermal) 
Helper (Hydel) 

193/CE/Admn. dated 12.07.2019 Annexure-8 
42/CE/Admn. dated 11.05.2018 Annexure-12 
40/CE/Admn. dated 18.04.2013 Annexure-2 

DA/As above. 

Dy. Secy./Genl. 
HPGCL, Panchkula. 

CC 
XEN/IT, HPGCL, Panchkula, to upload the above Recruitment & Promotion policies 
of Group-C & D posts on HPGCL website. 
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HARYANA POWE[.. GENERATION CORPORATION LIMITED
Rcgd. Offtco: C.7, UHJA OHAW/IN, SECTOR-6, PANCHKUI-A.

(irrlur.utr ltlortitr \rtrrrhcr:. L,lS2l,7llll I9g1S(;(lt.l.lSI ?

rrrclrrorrrNrr.(1172.s02.r{2- 
r'.clrsitc:lr-t[hl)[('l'uot i'tl

l;':r,r l..0.0 I 7Z-S{t2l.i.lJ

Ol'l'ict Orrlcr.Nn. (0 /('li/r\drnn./ ?a r l)utttlr/cr .()6.20l{

ln exercise ol powers conferred Llnder section 56(:i) (Vl) of l'laryana Electricrty Reforms
Act,1g97 read with Electrrcity Act,2003 & all other enabling powers in this behalf. the ilaryana power

Generation Corporatron Linriled rs pleascd to nrake the followil]g an.lendmer.lts irr the Recruitnrent &
[)rornotion Policy of employees working rn I lrernral t)oirrer Proieots nottlied vicle offrce order
No2845/Caclte daled 27 05 1985 anct furlher modifrerj virje offrcc order No ?,gllyCirdre oZ0g tg8s
read wrih ttr.rlification Nos 59tttEC 137 c,ated 14 03 1990 cl'.9/REG.120/11/A dated 03 02.1g9(r office
ordt:r No /0/CElAclrnn cl0ied 29 12.2004, oflrcc order lrJog/CF:/AdnliiCaore dalecl 15 g.2005 & oftice
r:rOtlr Ncl 89/Cll/Adrnn cJated 29 8.2011/9 I20l1 ancl any r:lher nrocJifrcartion/arnencJmerrt tSereof -

HPGC L

_Cl_gelatl-srL_q!.|.][l:

Platrt Attcndant
Ihe pos,l ol l)lant Attenctarrl rs to bo f rlle<J up as uncjer ..

i) 80% posts of Plant Attendant shall he filled rrp fry direct recruitnlent fronr the persons
having Matric rvith two years lTl course in Fitter, Etectrioan, Eleclronics & Communrcation
and lr\strumentation & Controt as minimum qualification.

ii) 20% Posts of Plant Atlendant shall be frllerJ up by pronlotron lronr llelpers who are havino
Mr)trrc + 2 l'ears lTl corrrsc rrt freldr; su(:h as Frtler, Eleclrician, Eleclronics d
Corntnuntcatron and Instrumentalion & Corrtrol etc. ancl 3 yrs experrence as such.

J unior Englnoer/Gcneratlon
'fhe posl of JE/Generatrorr shall be filled up as under;.

i) 800/o poslti shall be filled up [:y Prornolton lronr Operator Grade "l who posscss thrre years
cliplg6g in Engg wrlh 4 years e:(penence/ servtce .rs such

itl I 006 posls shall be ftlled trp by promotion flom Ot)erator Grade.t who possess mrnunuin
t ualtfrcatirln cf Matrrc wrlh 2 years I l'l rn fields such as Fitter, Hlectrician. Etecrronics &
Contntttnicatioll and lnslrumentation & (iontrol etc willr srx (6) years experience OR
Matric with Boiler Conrpetency lst class cerlrltcate. with srx (6) ye-ars experience.

Maintenance Staff :

Technician:
'Ihe post of Technir:i:rn shalt be frllerl up as und(rr..

il 7loh rrost of l'echniclan shall be frllerl ul', by.cilrect re(:nJrlrnent trortr the persons llaving
Matrrc with two years I il course 11 [:iiter tjtectrrcian, tilcctronrcs & Oonrinurrrcot,o,., a,.,i
lnstrunrcntarlron & Control as nrinirnunr qualif rcation

it) 30% posts try prorrrolion front ilelper who ar,e Matriculate with 3 years expenence as
stiCh

Technician Grarle-l
'fhe post of Tt:Chnrcrarr Grrcle.l slrarl l)c fillcd rrp 100% by pronrotrorl frorrl icchrrrcrarl lravrng 4
years exper,enc(:

Note: The qualrfi<:alron of Matric: for llromotr(rn.rs Iechrrioan & tvlalrrc vrilh 2 years l'l'l for
l)r'or'tlolrolr aS frlnnt /rttenclant rs relaxed f<lr lhc r:lxrstrng l-lelpers

--C-!S!J c al Llh o_t4!g. ry_S t a fJ i

Analyi.:
I h,: uior'd 'lrr,:sh' ttr tl'te qualrlrcatrorr lor tiircct ru)clLltnre.nt ol Arralyst rs ireretry deleted.

A

B

c
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Assistant Chemist:

The posl of Assrstarrl Chenrrst shali be frlled up 10Oo/o by promotion frorri Sr. Analyst persons
having 4 years experience / servrcc as such

Chomist
'l'heword "fresh" in the qualificatior, tor direct rocruitnrent of Clremist is ltereby rteleted
50?o posts of Chenrist shall be frlled up by pronrotion fronr Asstl Chenrist havrng 5 years
experiencc.

Dy, Chicf Chc'mist

100% posts shall be filled up Uy prorrlotion on senrority-cunl^nrerit basis from Chemist having 4
yearS experrerlce.

Chief Chemist

100% posts shitll be frlled tp by pr,>rtotion on senrorily-cr.rm-merit basrs frorn Dy. Chief Chenlist
having 4 years experionce.

'lhis ,ssues tn pursuance of the decrsron taken by the Board o{ Direclors of HPGCL in its

rneetrn0 held on 15 05 2014

\,
i l --. "...'(.--l ?r - .' 

r:',r 
r.r \q

Chief Eng,neeaArirnn
HPGCI. Panchkula

Endst. No. ch-,3('t (ottt,) 
[rl'r;r L ' J] l'l

Dated:2n.06.20t4

Cc'py of the above is forvratrjccl to thc follorvrnq for irrforrlation and necessary actrotl

/ill Ohref Engrncrnr's rr', I lf )( l,ll-
All t:A8CAO s in llP{lOl.
Cort:;;any Secrelary, IIPGC , [:,an:lrki.rla
l. i?/l1PUs Slraktr [Jhawarr l:,or]trtr-t) l)anctrx.rla

I

?

.l
4

ir.ri !.-. .t
DepLity S'ecy /Gbnl

for Clrref lI:ngirreerlAdmn
HPGCL, Panchkula

OSDn'ech lo lrlanagirrg l)rrr:clor. l'11)GC1..., Panclrkrrla
S t)S to Direr:tor/Techrricall(ieneraticni[: inance, 11 POCL Panchkrrla
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HPGGL

Otllce Order No. 40 /CE/Admn'/GB/C5'263

detailed below :'

lnexerclseolpowersconfenedunderSectlonsg(3)(\,1)ofHaryanaElectrlcltyReformgAct.l99T

read with Eloctriclty Act, 2oo3 and all othor enabllng powers in thls bahalf' HPGCL ls pleased to make the following

amondmsnts ln quallflcstlons ln tho Recrultment and promotlon pollcy for dlrect recrultment ln respoct of the posts

&

Oatod:.18'04.2013

Elgctronlca & Commu nlcatlon/ Eloctronlca &

1,

.+
I

_J_.

f'
I

I
I

I

I

I

I

i

L.

FO
a)

r Dlrest Recrultmont
Name ol Post5r,

No.

recrultm€nt.

(Electrlcal)

followlng dlsclPllne.
l) lnetrumentatlon/ lnsfumentatlon and Control/lnstrumentetlon Technology or equlvalent'

Te (ctvtt) m 60%minlmuwith
candldatescatcgory

domlcilo.

a)

recoonlzed bY the Government of

categ6ry candldatog and 55% marks

/lnstitute
marks in

Haryana

-lslanit
3

H
4. Operator.l

I,

t

3 yearg Diploma in Elactronlt:s,'
n Or

s.31

or
8 mlnlmum 60% ln respoct

lndla
of SC category candldatea of Haryana domlclle ln any 0ne of

General 55% marke

Eleclronlce Englnaerlng'
& Communlcatlon/ Electronlcs & Telocommunlcatlon/ Electronics &

basls ol need at tlme of each

of or

Alr of

respoct 55o/o nrarks for

0r 8ny

duly Ail lndia Technlcal Educatlon a

catogon/ candldates and 55% markc of sc of
respcct

ln Clvll
Haryana wlth a

of SC category
Must havo



Jr
Degree in Electronlcs Commu

Tolocommu nlcatlon/ Electronics & Elcctrlcsl Communlcation Englneo rlng from any

lnatltute/Board/UnlveraltY
nrarks ln resPoct of Gene

rocognlzed bY the Govsrnmont of Hary8na wlth a mlnlmum B0%

ral category candldates and 55% marks of SC category candidatos ol

domlcllc,
havc paued HlndUsanskrit upto Matrlc standard'

T bo

from any
ng

porccntago of marks ln reopoct of General a8 and lor SC catcgorlcr of

at 550[ and alro havlng withdomlollc
b) MLat hEve grcd Hlndi/Sanakrlt

H
N

lnstltuto/Board/Universlty recognized by

of marks in respect of General category

recoonl;,a/
o,t r-'6 I

Or
[acholor Degreo ln Electronlcs/ Electronlce & Communlcatlon/ Eleclronlcs &

i].c0"*rnf.itionl grEctroniii & Electrical Communlcation Engineorlng from any

tnsliute/Board/Unlverelty recogntzed by the Govornment of Haryana with-q.uallfying porcentage

;f-m;iir, ln rgspect of 
'O.n.iif iateg6ry 600/o afld (or SC categories of Haryana domlcllo at

Electronlcs/ Electronlcs & Commu nicatlon/ Eleclronics &a) 3 Years DlPlorna in

Telecommunlcailon/ Electronlcs & Electrlcel Communlcation Engineering.

550/0,

(for H

a) 3 years dlploma in lnstrumentatlon/ lnstrumentation and ControU instrumentation

of Haryana domlclle at 55%
Motrlc stat have

FOR M TRATIE cL)

tho Government of Haryana with qualifylng percentago of marks in respect ol General cate,,
tt
\,r

a) 3 years OlPl om8 ln Mechanlcal Englneering or

Bachelor Deg ree ln Meclranical englneerlng kom any lnstltute/Board/University rBCoQr rra-

55% and for SC catogorles of Haryana domlclle at 50%

st have

Technology or equlvalent or
aainetii Oegree ln tnstrumentation/ lnstrumentation and Control/ instrumentation Techn0logy

.;;,i;lr;r;ai., any tnstttutelBoord/Unlv€rslty rocognlzed by. the^Government of Haryana

with quallfying porcentage of marf s in respect oi Geneial category 60% and for SC categoriea

RM L)

niversity recognized
respoct of Goneral

2 years tradc 2 yoars exPe ina
16putod flrm/orgenlzatlon atter havlng Qbtalnod the ssld certlflcate

OR
3 years Dlploma ln Archltocturo AsslstantshlP wlth a mlnlmum 60% marks ln rsspoct of General

sutegory canrtldoto s and 55% marks of SC catcgory candldat6s of Haryana domlclle.

Mucl havo Hlndl/Sangkrlt upto Matrlc ttandard,

Flrtrnt
choml!t

5,

6 Foreman
Gr.-ll

Foreman
Gr.-ll (Hydol)

7

lnstltute/Board/Unlvorslty recognizod by

..1 marks ln respect of General category

a) 3 years Olploma
Bachelor Degroo

the Government of

olcalln Electrl erlngEnglne
fromln Electrlca anyngenglneerl

Haryan
for cs8nd categorloe60%

RI Operator
(Hydel)

I J u nlor
Drattsman

lilfrffiffiE.i tlrst oivislon.from sny Unlvorsity

ietcgntzed by the Government of Haryana wlth a mlnlmum 60% marks ln reapect of Gcneral

catciory candldateg and 55% marks of.sc catcgory candldateg of Haryana domiclle.
OR

10, Scctlon
Ofllcor

s \o

a) 3 years DlPloma ln th6 Mechanlcal

Bachelor 0ogree ln Mechanlcel

by thc Govenlmont ol with

60% and for SC of

0r

I.

a)
ln

wlth
of

wlth
atof

','.,.'l



t.,_

.'*,l."-

wlth a UM nla ln respect of General category cand and
marks for SC candidates of Haryana domlcile from any University recognizecl by the

Governmont of Haryana.
b) Must i:ave Hindl /Sanskrit upto Matrlc standard

Test would be co

a)G uation ha mum m8rks ln respoct of Gerreral category cand dates and 55%

marks of SC category candidatos of l-lnryana dornicile from any L,lnlversity rocognized by the

Governrnent of Haryana
b) Short hand tosl ln English at the speod of 1 00 wpm and transcrlptlon therool at the speed of

20 wpm. The passage shall contain 300 words time for transcription 15 minutes and duration of
piece shall be 3 mlnutes.
c) Short hand test in Hindi at tho speed of 80 wpm and transcription thoreol at tho speqd of 15

wpm. The pa66age shall contain 240 vrords time for transcrlption 16 minutrs and duration of
plece shall bo 3 mlnutes.
d) 8% mlstakcs ln EngllshlHlndi shorthand transcrlptlon aro allowed,
o) Must have Hlndi /Sanskrit upto Matrlc atandard

4. a) 10+2110+2 ma or €q ent and above for general category
(for Ex.Servlcoman 10+2 only) and 55% mgrks for SC category candldates of Haryana Domlcile
or Graduate from any Board/Unlversily rocognlzbd by the Government of Haryana.
b) Short hand test in Engllsh at ths speod of 80 wpm and trBnscription thereof at the spsed of
15 wpm. The passago shall contaln 240 words tlme for lranscrlptlon 16 mlnutes and duration of
piece shall be 3 minutes.
c) Shorl hand test ln Hindi at the speerl of 64 wpm and transcrlptlon thereof at the spBed ol 11

wpm. The passage shall contaln 192 words time fortranscnptlon 17tl2 mlnutes and duratlon of
plece shall be 3 mlnutes,
d) 8% mistakes in English/Hindi shorthand transcription are :llowed,
e) Must have passed Hlndl /Sanskrit upto Matdc standard.

E
per 8ny aryana a mum

(Hydel) rospect of General catogory candldates and 550/o marks of SC category candidates of Haryana
domlclle.

The other l6rms & condltlons of the axittting Recruitment and Promotlon policios for the posts

detalled above shall remain the same.

Thls iesues in pursuance lo the cleclslon takon rry the Board of Dlrectors, HPGCL in lts meoting held

on 15.03.2013.

^-,or-"W,for Chlef Englnoer/Admn,,
HPGCL, Panchkula

Endst. No,

CC:-

tlts\ftPGc.-1c""4 Dated:. l8 Jfp,l,lf S
lnformatlon and nlcessary action,

1.

2.

3

4.

5.

6.

Copy of the above ls fon/arded to the followlng for

MD, HVPNL, Panchkula,
All Chlef Englnoers ln HPGCL.
LFYHPU, Panchkula.
All FA & CAOs ln HPGCL,'
All Dy./Under Socy. ln HPGCL:
SE/Technical (Ha), HpGCL, panchkuta

SPS to Managlng Dlrector, HPGCL, panchk.rta.
SPS to Chiof Operailng Offlcer (FM), HpGCL, psnchtruta,
SPS to Dlr€ctoriTochnlcal, HPGCt-, panchkuta.

SPS to Dlrector/Goneratlon, HpGCL, panchkula,
PS to Chlef Englnoer/Admn., HpGCL, panchkula,

1.

a.

3,

4,

5.

9--
Dy, Secy,/Goneral

for Chlef Engineer/Admn.,
HPGCL, Panchkuta,

Graduate wlth a mlnimum 60% marks in rospect of Genoral category candidatee and 55%

marks of SC category candrdates of Haryana donrlcile and havlng cortificate in lntograted
professlonal Compotenco Course (lP0C) Chartered Accountant (lntermedlate) from their
lnstltuts of Chartorod Accountants of lndia with 3 years oxperlence
b) Must have paaeed Hindl or Sanskrlt upto Matrlc Etandard.

c) Computer Ellqlblllty Tast would be conducted,
11 Upper

Dlvlslonal
Clerk

@mErcowttnatleast60%marksforgeneralcategoryand55%marks
for SC category uandldates of Haryana Domicile from any Unlvorslty rocognlzed by the

Governmont of Haryana,
b) Must have passed Hlndi /Sansrrlt upto Matrlc stantiard.
c) Conputer Eliqiblllty Test would bo co1-Qucte{--

Lower
Dlvlslonal
Clerk

12,

Stonographe
J r. Sca

S\I

13

St6no-typlst

15.
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2.0

2.1

2.2
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THE 19h JUNE, 1992

No. 148/REG-128 ln exercise of the powers conferred by Clause (c) of Section-79 of the

Electricity (Supply) Act, 1948 and all other enabling powers in this behalf the HSEB is

pleased to make the following revised Recruitment & Promotion Policy in respect of Store

Keeping staff:-

1 O STORE ATTENDANT

The posts shali be fillecl-up from amongst the workcharge Dailywage store lvlates

working under C.O.S. on seniority-cum-merit basis (regular Store mates already

working would be redesignated as Storb Attendant).

3,0

J. I

3.2

3.3

3,4

7

tl

ir,/

-------'-

I

I

STORE N/UNSHI

50% Posts shall be filled up by promotion from amongst the Stores Attendants on

seniority-cum-merit basis provided he has two years experier,:e of Store Attendant

and Matriculates with Hindi/English.

(a) 5Oo/" posts shall be filled by direct recruitment from amongst thc candidate (s) who

possess a qualification 10+2 or equivalerrt examination from Education

Board/University recognized by the Govt. of Haryana'

(b) Passed Hindi upto lOth StandarcJ. J

ASSISTANT STORE KEEPER

S0% posts shall be filled up by promotion from amongst the regular store N/unshies on

seniority-cum-merit basis provided he has 4 years service as Store Munshi and

having Matriculate q ualification.

(a) S0% posts shall be filled up by cJirect recruitment from amongst the candidate (s)

having qualification Graduation Degree in Science/Arts/Commerce with mlnimum 2nd

Division from any University recognized by the Govt. of Haryana'

(b) Passed Hindi upto 1Oth standard'

The officials, shall qualify the departmental Accounts Exam. as preseribed by the

Board from time to time.

(a) The ranking list of ASKs for thoir promotion as store Keeper would be prepared on

the basis of the date of passlng the Departmental Accounts Examination'

(b) The directly recruited ASK ehall have to qualify the D.A. Exam. within a period of 2

years of the date of joining service as ASK. ln case, one fails to qualify the said Exam.

within the prescribed period the second annual increment shall not be released to him

till he passes the examination,



D

,

,
l
)

6.0

4.0 sTortE KEEBER

The posts shall be filled up by prornotion from amongst the ASK on seniority cum-
merit basis provided he has 4 years service as ASK and has qualified the
Departmental Accounts Examination.

5.0 HEAD STORE KEEPEB

The posts shall be filled up by promotion from amongst the Store Keepers on
seniority-ct:m-merit basis provided he has 4 years seruice as Store Keeper.

STOCK VERIFIER

The posts shall be fllled up by promotion from amongst the Head Store l(eeper on
seniority-cum-merit basis provided he has 2 years servtce as Head Store Keeper.

ASSTT. STORE OFFTCEB

8.0

The posts shall be filled up by promotion from amongst the stock Verifier on seniority-
cum-merit basis. The cadre of Asstt. store officer and Chief Store Keeper is
amalgamatscj into that of Asstt. store officer i.e. hence-forth C.S.Ks. would tre .

redesignated as A.S.O.

RESERVATION

Nothing contained in the Policy, shall affect the reservation crf filling of posts (on
vacancies) ear-marked for the member of SC/Tribes and B.Cs ancJ Handicapped
persons, which will be governed by special instructions issued by the State Govt. from
time to time and adopted by the Board in pursuance of Arcticle-16 (4) of the
constitution of lndia.

9.0 The above policy supersedes the. provisions specified in O/o No. 891/NGE/G-261L-17
dt.07-10-78 and otherrelevant orders/instructions issued on the subject try the Board
from time [o time.

sd/-
SECRETARY,

HARYANA STATE ELECY. BOARD,
PANCHKULA

/,0

5,3

t'',

..'d.:.'
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AN ISO:0001,1S0r.l 4OO1 & OHSAS:18001. CERTIFIE0 Col,lPANY

rvcbsltcr
I HPGCL Tslr:phortu No.0 I 7_2.5023{25. Fnr No,0l ?1.5022,1t.1

office order No. tro f AO f Cs -'?3z/rutl Datsd:' to lo sfto0

tn exorclse of powers conferred undel section -56 (3) (vl) of Haryana Elsctricity

Refo,ms Act, 1g97 read with Electricity Act, 2003 and all onabling povvorE in thi6 behalf, HPGCL is

plsased to frame a comprehensivo Recruitment ond Promotlon Policy for Chemlcal Cadre in

HPGCL as detailed bslow:-

1.0 Analyst

1.1 10070 posts shall bo filled up by dlrect r€cruitnrenl frotn thc porsons having B'Sc. witlt 600/o

,"rke br equlvelent CGpn iCnbmlslry, Physics & Mathematlcs) in respect of General/other

c.iegory candldateg and 55% marks or equlvalent CGPA for. SC oandidates of Haryana

domicild lrom any Unlvereity rccognlzed by lhe Govarn.menl of Haryena.

2,0 Sr. AnalYat

2,1 100% postg shall be filled up by pronrotion from eligiblrl analysts with 04 (four) years se,'vtce

as such,

3.0 Asslstant Chemlst

3.1 lOOo/D posts shall bo lillod up by promotron from Sr. Analysts having d (fouri years servlc€ as

such

4,0 Chomlst

d 'l 500/o posts of Chemlst Bhall be tlled up by direcl recruitment wilh the qualification as '

a)M.Sc.(chomlltry)with60%rnarksandoney''arexperlenceinChemrcalstreamin
any lndustry in supervlsory capacily

OR

b) B. Tsch (Chemlcal Engineoring) wrth 600/o narks and one year oxper,ence in

Chemical stroam in any lndustry in cuperYlsory :opaclty.

4,2 5Oo/o posts of Chemlsts shall be filled up by promoticn from the Aselstant Chemist havtng

4 (four) years aervice aa such.

5.0 Dy. Chlef Chemlst

5,1 '1000/0 posls shall be filled up by promotion on seniority-cum-morlt basis from Chemist havrng
a (four) years service.

5.0 Chlef Chomist

6.1 100% posts shall be filled up by promotron on senr rrity-cum-merit basrs front Dy Chref
Chemisl havrng 6 (six) years service.

NO'l'E: All otlror provisions regarclirrg age, wulghtago for cxperlonco stc.otc. shall be

applicablo as por prcvalllng instructlons of HPGCL lssuod timo to tlme.

Th,S rSSrreS',vrth llre appro'ral cf SoarrJ of Directors, HPGCL ir, rls nneeting helq cir

20r' llarch, ?018
I t/'f l"L"

Dy. Secy.lGC!neral
fcr Chief Enginee,/Adrnn

HPGCL, Panchkuta

d@

S'SA

''i

I
I

i

t
I



Endst.Ho.cl .,sl nPcat'f aofcs'""f'\;t: f eoz Dated: rcfosf zo8
A copy of the above is fonrvarcied to the follcwing for information and necessary

aclion:-

'1, All Chiel Enginoere in HPGCL.
2. Secretary, BBMB, Chandigarh.
3. LFI/HPUs,Panchkula.
4. AIIFA/CAOs ln HPGCL,
5. Company Secrotary, HPGCL, Panchkula
6, All Oy. Secy./Under Secy. in HPGCL.

CC:-

1. SP$ to Managing Dlr:ector, HPGCL, Panchkula,
2. Sr. PS. to Dir8ctorffech., HPGCL, Panchkula.

tu/'
Dy. Se-cyr/General

for Chief Engineer/Admn ,

HPGCL, Panchkula

s, s3
aY., !r,.r u\lnrar.e

,' .l
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Darod:. B.S, U.tr tgrn exercise of lowers confoned_under,section -56 (3) (vi) gl.Haryana Erecrric,yRoforms Acr, 1ee7 
^1gq er".rrrqv iit,'rlg: :;i d;iiir^;"pJ;urs in thrs beharf, HpGCL isfiFa.8li:,[il],:.,0:ili:n.,,*;"-nll,,,iii;i;il ;,ffi,;iil,JJ[y roi riio Frsiii;,s,,i;ff h

1.0 Flro Brlgade driver cum pump Operator

1 1 1000/o posts shall bo filled up by direct recruitirert from the persons havrngEducarionar^'echnica r quariricarion rno pny.iJ'r.q;i;;;.';;i';s 
under: -

a) Educaflonal/Technlcal quallflcnflons
i) Matrlc wilh Hindi/sanskrit & science.from recognized University/Board.iD 05 rveeks Firemen training from the lnsritutron ieclgntzeo by the Govr. ofHaryana for lhal purpose.
iii) Heavy Vehrcte Oiivrrig Liisnse.

b) Physical Roclulremont (tosted by the recrultlnu agoncy boforE solec.on of thecandidato)

(i) Physlcal fltnoss/Star,rdard
i.) M:niTr-T.r1..,-ShrS'.7.,(wtrrloutshoc,s)

iiil Eye Slght 6/8 (wrthout gtassos)iv) werght nor resg rhan 5a'xg, lwittrout shoes and crorhee,)

(,i) physlcat Tosts
t) Snoutd be abt6 to swim and,dive in water.ii) capable of runnlng a clistance ot t0d-Materu ln ons mlnule with aileast atoad of 50 Kg. on both shoulders,i'i) capable to ctimb a ropo or a verlical pipe lo a height ol aueast 3 meters fromthe ground leval,lv) Should not be cotour blind,

2.0 Flreman

2'1 100'/o posts s:l-,!. .flled. up py dtpcr rooru[menr from the persons havingEducatronar/Technrcar quailfication 'inJFrrystcar 
,uqrire,riiini'i. ,no.r,.

a) Educa$onal/Technlcat quallflcailons

l) Matrlc with Hlndi/Sankerll & Science fronr rooognizect Universily t1oardit) S w_ebks Fircman tratning from the tnstitriion ieto-Siized by the Govt. ofHaryana lor thal purpose,

b) Physlcal Requlrement (tosted by rhe rocrulttng agency before selscilon of thecandldate)

l) physlcal fitnoss/Standard

fittuX - 5--

i.)
ii)
iii)
iv)

!l.rnimrar_!ei-ghr 5'- 7,, (without shoes)
Chesl 32'-34"

.Eye Sight 6/6 (without gtasses)
Weight nol less than 54 Kg, (wlthout shoes and clothes.)

Physlcal Tosls

i) Strould be able lo swlm and dive in watur,il) capable of runnlng a oisiandlf ib6-rta"t"rr in one mlnut€ wth ereasr a roadof S0 Kg. on both ihouldersiii) caparrre to cilmb a rope or a verticar pipo to a heighi o, aueirst 3 meters tromtho ground level.iv) Shoulcl rrot be colour blind.

ii)

)

)

I

)

)

. .r \,{ lr.:a.tr.dl?lthlril ..dr:.!,... ---.._. .., ..

s \q



F.
3.0

3.1

Sr. Flreman

1000/o posts shallbo lillod up by promotion from the Firem:rn/Fire Brrgade driver-cum'Pump

Operators on tho joint senicrity and soniority-cum-merit basis, provided they possess atleast

08 years service as Fire Brigade Driver/Fireman and having 05 weeks Fireman Ttaining
Course from the lnsr;iution recognized by lhe Governrnent of Haryana for that purpose

3 ?. ln the event, tho departmontal employeo(s) are nol avallable, the post may be filled-up by

dlrect rbcruitment from amongst the persons, who have possess the Sub-Fire Oflicer's

c.our6e from Natlonal Flre Servlce college, Nagpur or any lnstitution recogntzed by the Govt
of Haryana for that purposo, The candldate possess nl least 2 yeors experience as

FlremarvFlre brigade Dnver.cum.Flre Punrp Operator in any Regula' Flre Service

Organization.

4,0 Asslstant Flre Oporator

4.1 50% Posts shall be fillod.up by promotion from amongst Senlor Flreman on sBniorlty'cum'
merit basis provldud thoy possees aileaat 07 yaars service ss Senior Fitemarr,

a.2 ln case. rro Sentor Fireman is havrng 07 years servrce, then the post of Assistant Fire

Operator may bo frlled up ironr anrongsl lienior Firoman vrh(r ate llavin'J tolal 15 \eats ol

more service as Senior Fireman & Flreman

4.3 50% posts shail be filled up by promotion on senlorlty-curn-morit basis from amottgst the

feeder cactres namely, Fireman, Firo Brigado Driver-curn-Pump Oporator and Sr Firemen
possgssing the quatificatlon ol Sub Fire Olficers CoursE lrorn National Frre Service College.

Nagpur or any institution recognized by tho Govt. of Haryana !or (hat purpose provided thc)

naG tO years service on the abovo posts in HPGCL. The ranking list irr respect of eligible

employees shatl be propared on 1't January of each yoar wlth cui off date of 31'r Decenrber

ancj shall be valicJ for one ycar, The lntor-s,a-seniority of elig'bie emplc,yees rn thc ranking lisl

shall be determined accorcjing lo scale of 1:ay last dra,vn, l',ilh lhe enloloyc'e clrawino hrgher

scale of pay being rankod Bonror. t( scale of pay drnv;n by tv,'o or rliole emplovee is sarrte

tne inter-se.senloiity shall oe determlned according to length of sen'rce from the date ol

initial appointment on regular basls and if such services are alsc of srrnilar length therl lhe

older enrployee shall rank sanlor to lhs younger employos

5.0 Firo Operator
5 1 The post shall be filled.up by promolion frcnl anlongst iho Asslstant.Fire'operators on

senlority-cum.merit basis, provtO'ed lhey havo atleqlsl 3 yeors servics as As8lstant Fite

Operat6r and possess Sub Fire Officor'tr Course Diploma/CErtificate from National Fire

Servlce college, Nagpur or any lnstltution rocognized by the Govt, of Haryana for that

purpose.

5 2 ln the evenr, the department employee(s) aro not aveilabltr, the posls may be. filled'up by

direct recruitment from arnongst the'candirJate, who lossess the qualification oI Gradu.alion

from a recognizod University-and havs passed Sub-Flre OlflcEr's course from National Fire

Service Coitige, Nagpur or from any lnstltutlon recognlzed!V tne Government of Haryana

vrith 2 year servlce ai'Assistant Fire bpcrator in any rpgular Fire Service Organization

Assistant Flre Offlcer

1OO% posts shall be filled u, by promotion amongsl tho Fir€ Operator on seniority'crJnl'merrt

Oasis laring atlsast 04 yeari service as f lrs 
-Operator 

and possess Sub Fire Offrcer's

6;;nilfrrrlCenrn.af. from National Flre Ssrvlce college, Nagpur or any lnstitution

recognlzed by tho Govt, of Haryana for thEt purpose,

ln the event the departmental employ6e(e) are not avallabls the Posts n'lay be filled'up by

diroct recruitment fr,.'m amongst the osndldato v/ho Posssss the mitrlmum qualification of

Graduation from a rocognleed University and have paseerj Sub'Fire Office/s course from

National Fire Service Coliege, Nagpur, or from any lnttitution recognized by the Govornment

of Haryana with atleast 4 vear 56ryic0 as Firo operator/supervlsory post in regular Fire

Servico Organization

Flre Offlcer

100% posts shall be filled up by promotion amonost the Assistanl Frro Otficer on sonlority'

cunr-meril basis, provided they have atleast 03 years servrce as Assistanl Fire Officer

t

t

6,0

61

o.t

7,0

7.1

s-.rc

",t



7'2 ln the svenl the departmonlal employee are not available rhe post m8y be filled.up by directrecruitmenl from the persons who possess pre-Engineering oi otirer equivalent qualificationwlth Diploma In station officers and lnstructors course fro-nr Nationat Fire servrco corege.Nagpur' Prelorenco shall be glv6n to thooe hoving sdvonced Dlptoma in oivisional offrcerscourse from NationalFire service colloge, tlagpui ano naviig au6ast 3 year s.rvice on thepost of Assistant Fire Offrcer

E.0 Chtef Flre Offlcer

81 1000/o shall be filed up by promotion amongst the Flre officer on seniority-cum-merirbasls provlded they have ailoast two y"rr, .ril.. ,, f fru d;;",
NorE: All other provlslone rogardlng age, welghtagei for oxperlonco otc.etc. shall beappilcobre os por preva,rng rnotructrons 

-or 
niacr- rssleo ,me to trme.

2gr,, lvlarch, ,or'J'. 
issues wilh the approval ol BoarcJ of oireqois, HpGcL in its rneoting held on

or'k"M"*,
ro.. c';rp*IH'Jflff,

Endsr. No, ch, L14l VQILLICJ-ttZlt I tyq Dated: I ,S.:_st g

action:- 
A copy of the above is fonrrardod to the following for information and nec€ssary

AllChlef Engineers ln HpGCL
S9-qretary, 8BMB, Chandtgarh
LFUHPUs, Panchkuta.
AIIFNCAOg in HpGCL.
Company Secretary t{pGCL, panchliula
All Dy Secy /Under Secy. in HpGCL,

h t,l)
Dy, S'ecy./G3neral

for Chref EnginefrAdmn 
,

HPGCL, Panchkuta

1.

2,
3.
4.

5
o.

cc.

2
!CS_!o l,4anaging Director, HPGCL. panchkuta.
Sr PS to Direclc,r/Teclr. HpGCt. panctriuii

f,sl

1 -:M'.,.{.,,:.?!:'dPL. e{n rr,

t.,
i
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HARYANA POWER GENERATIOhI C-ORPORATION LIMITED

Regd. Ofllce: C'Z' Unin BHAWAN' SECTOR'6' PANCHKULA

f:nrporntc'ittiutrty Nrrnrhcr:' U4520?llR 199?SGC0J35l ?

rvcbsi tc : ElLlglgd,igv l rr

].tlcpll0llcNo.0l??.502342tFFaxNo.0l?2-50224]4

()l'tice ortlcr No. gq lc!:l,rrtrrrn'/ 90.I Dntc<]: ED '06'2014

tn exercrse of powers conferred under section gti(3) (vl) ol Haryana Electricity fleforms Act"l997

rea(JwltllElectrlcltyAct.2003&allotherenablingpowelsinthisbehall.theHaryanaPowerGeneration

corporatlonLlmitedispleasedtomakethefollowinganrendntetrtrinth6Recruitment&PromotionPolicyforthe

emptoyees working in Hydel Projects notified virje olfice order no' 165/PS/CE'Admn'/M&P dated 28 11'2000 &

office order No,88/CE/Admn. dated 29.8.2011/9,9 2011 and arly other mudlfication/amendment thereo':'

Hydol Stall (OPeratlon Slde)

i Ptant Attendant
' fhu poat of Plant Attendant shall be filled up as under:'

i) 40% posts of plant Attendant shall be filled up try clirect recruitment from the persons having

Mar.c witn-rw;-;;;;;-iii ;ourse in 
'iiitur,'Eilttiit,an, 

Etectronics & communication and

lnstrumenlation & bontrol as minlmum qualificatton'

ii) 60% by promotion from Skillecl Helpers having 7 yrs experience'

. opcrator (Hydel)
u . " ii sov" posts of operator (Hydel) shall be filled up by <lirect recruitment from persons wh. possess

Malrrc v/lth three yoars Diploma ln tsngg'

ii) 50% posls ehall be filled by promotion from Plant Attendant as under:'

a)50%postsshallbefilledupbypromotionfroniPlantAttendantWhopossessMarricwithl2
years experience as Planl Attendant

bl 50% posts shall be fiiled up by piomotion fronr Plant Attendant who possess Matrrc wrth 2

years lTl wrth I years experience as Plant Attcndant

J u n llor Err g I noe r/Gono ratlon

'Ihe post of JE/Generation shall be tilled up as under:'

a)50%postsshallbefilledUpbypronlotionfromOperl{t0r(Hydel)whopossossthrecyearsdlploma' 
in Engg with 4 years experience as Operator'

.b)50%postsshallbefrlledupbypromotionfronrOperuto(H.ydel)whopossessminrmum
,, qraiif ilution oi tfati. wtih Z years iTt witn 6 vears experienct: as Operator.

Hotl: 1, The senrority or FM-l/JE/Generation working at Hydor .?l3l!^b. determined kom tho isguance of

.. i,;l;l^'l#';:li,'#;$ [','"'*"1,j:z'"'.ul'ii"::.'tlxt l*if:1'.'f,':'ljl TLk"':;"H'j:,,,I
' Gc(eration promoted kom Thermal shall be placed first'

| 2, ttre quatirlcatron of Matric tor'proroiion as Plarrt AttendanV'fechniclan is relaxed for the existing

Hcl4ers/ Skilled HelPers.

This issues in pursuance of the decisicn taken by lhi'| Board of Directors of HPGCL in its I

held on 15 05 2014

\1

HPGC Panchkula

t

nbst. No.ch. golla*l vw''L'z7''l Dated i2Do6'2014

;copyoflheaboveisforwardedtothefollowirlglorinlorm;tli.tnandnecessaryaction|.
I

1, All Ohief Engineer's in HPGCL'

2, All FA&CAO's in HPGCL
3, Company Secretary, ilPGCL, Panchkula
4 LR/rlPUi, Shakti Bhawan, Sector'6, Panchkula

h-,L'{
0dputy SecY./Genl

lor Chiel Engineer/Admn,
HPGCL, Panchkula

CC

\'8

|: ffi{'

I

I
l

I

I

I

l

I

I

I

I

1. OSD/Tech, to Managing Director, HPGCL, Pant:hkttl;t

2 SpS to oirector/TecFnicat/Generatton/Finance, l-lP(,C1, Panchktlla

I

I

l

i,.
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B Maintenance Staff

7. Forentan Grade'll

a)Theexistingq|J()tapostSurrderthirty-|ivepercent.rneantfordirectrecruitmentis
herebY deleted'

b)30%postsshallbefilledUpbypronlotionsenioritycurrrrneritbasisfromamongst
feeder caclres roreran Grade-lll, For.onrJn Grade-l'i, Technician Grade'l' Technician

and Helper q*t"t''"g the qualifica'n 
- 
ot BE/AMIE in Electrical/Mechanical/

Electronics En$ineering or lhree y.ro bip,o*a holder in engineering provided they

have three v""tr'."n i.L experlence on tj. ,uou" post in the HPGCL The ranking list

in respect of ellgible employees snalr r:e pr#red on '1" January of each year with cut

of date of 31,, December and snarr r.,e"-ril fo, on" year The interse-seniority of

eligible .*p,oveJ. , tne ranxing tist strit t" J.tut.in"d according to scale of pay last

drawn, witn tnejeiiioyu" 0,.*i-ng nigr.'.; srrle qf pay being ranked senior' lf scale of

paydrawnovr*I'-li-.^o**9ro1...-l'..,u,theinterse-seniorityshallbe
determinedacbordingtolongthor,u,i."fromthedatuofinitialappointmenton
regutar Oasis dnlli such services .tu ,f.o of similar length then the older employee

sttitt ranr senidr to the youngor employee'

c)70%shallUelifeOupbypromoti"il:'Fc'remanGrade'lllwnoarematriculatesand
tTt two y"rr. dorr.u or above tecnnic.ai quaiitication wiin I Vlars experience/service

as such. H";;;";, f,or Foreman craoe-rtr, who are Matriculates and lrl one year

course, il'.re 
"'Ou'ititeltengtn 

of service required would be 5 years'

ThisissuesinpursuancetothedecisiontakenbyBoardofDirectors,HPGCLinits
meeting held on 22.06.2018' I i,-'Vt-'

I oY, SecY lGenl
I for Chief Engineer/Admn
' HPGCL' Panchkula

Endst. No. ch'' /53 lnpo(u/GB/ cs'261 lalc' Dated:- o( .ot,zote

action:'

A copY of abdve is forwarded to the following for information and further necessary

AllChief rs in HPGCL.
1.

2.
3.
4,
5.

6
7

I

I

Controller of F ance/Accounts, HPGGL, Panchkula'

SecretarY Chandiga;h

LR/HPUs, P
HPGCL, Panchkula w.r.t. his office memo

ComPanY
no Ch.1/CS/H GCL/11 4BM dated 30 07.2018 (agenda item no.114 39).

SE/Technical Q)/FTPS iN HPGCL

All FA & CAOq at HPGCL Proiects

All DY, SecY./Under Secy./Admn. Otfrce rs in IIPGCL

Dy e*ho" nl.

for Chief Engineer/Admn
HPGCL, Panchkula

CC

i

1

I

1. SPStoDirectdrflechnical/Generation'l-tPGCL'Panchkula
; iSl" cni"t E4gineer/Admn" HPGCL' Panchkula'

rr\O..r.tl\N.w lola.r\:Olt\olrkt o'dr" lt d4r
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Dated:- 0
of Haryana ElectricitY
this behalf, HPGCL is
6licy for Mlnisterial
perseding all Previous

,1;(

policies or amendrnents:- . ii : , ,

1.1 1OO% posts shall be- fllled up by d^lf.pt recruritment.from tlte p€rSurnS having Matric

rro,n a,iy 
-aoaia 

recognizeo uy ttrL Governm.errt of Haryana. '

1.2 tvtu;t have passed HindiorSanskrtl upto-Matric Standard'

1,3 lrltintmum ail snouru nbt ue-iesi't1rin 1a 
years and the Upper/Maximum Age will be

u, pur-rnrtrirtionr tjsred by the state,G_ovt, from time to tin,e.

1.4 The incumbent, so .ppolnldo'rn.ir uu pn probation for a period of two years including

trainini-'perirO'iio*'r1,r',JrtJ of joinilg. lf the'work and. conduct during the

pil'i.tion.ty period is.not,f;;;d'qiGapldry, the services of the incumbent mav be

iermlnated wlthout asslgning a0!,reosoh'. 
"1,5 such dlrectly recrulted pr.gd;i.l;tt ue gven traininq as per the training policy in the

, regulai'prvi*r.io.i..rigwld by the 6orporatlon from tinre to time' The competent

authorltymayincreasgordecreasethetralnlngperiod.
1,6 ln the case of memuerJlpp.intro uy airiit recruitntent the seniority shall be

determingcr in adcordance-wiih'ine merlt [lst prepared at tho time. of their selection'

j,7 rne *uigiirgatii;rp.ri.n.u &.relaxatlon tn aje tq the contractual workers engaged

uv ,nv iio*u"r-uiiriiv *ori;;;;ir;; in t.rrr oistat. Government instruotions issued

2,0

3,0

from time to tlme'

Havirdar (Flold) 
- - ,,tL ^..r.,r

ByPromotionfromamongstthePeons/Chovukidars(Field)onseniority.cum.merit
bisis. rne incuin-ulnfriiur pr.motf,irn shall.be on probation for a period of one year'

Lower Division Cterk (Field)

l
I

i
I

i
I

I
I

i

3,1 75% pOSts shall be filled'up by direct recruitntr:nt from anrongst persons having the

following qualif icationS:'

a) Graduate with aileast 60% marks.for.general c;ategory/crthereategbry candidates and

5E% rnarks for SC category q-dG;;; i1;rf^; Domicile irom anv Universitv

iecogntzeci by the Government 9f'F{aryana'

b) Must have passbd, Hindi /sanskrit upto Matric standard r:r irt higher education'

.; btrld.-[ave passe'd th.t *illSligiottitv 
test Jl -Tllutur 

Appreciation & Application

(gEIl) in terms.of state..Gouurnri.ni'instiuctlons lssr.rerd from tlme to time'

roeslrouldnotbolessthanlEyears..Tlre.Llp-per/MaximumAgewillbeasd) Mlnimum age st'rouro 1to.l.'.t:":i^'J]?",; irir- ir*" to iihe.
per lnstruriio"ni irru.j-UV tnJStrte Govt. fr:om time to time.

rll remaln cn trainlng fr:r a perlod of 6 months or as

31 2 
l,'lX.lltXttJT'Ji3itli,..:[ij!;ifi; i. ii,. rr,i ii,in]nb'poiod mav oe curtaired

by the appoifiti,rg authority ir^tne-exiie;;E ;j yrol uo tequite. The trairree would get

reg'ular pay scall plus alloWan..J 
'"t-timLslbte 

from-timd to time during the training

Period,

3,l.3Theincumbent..soappoinled.straltoeonprobationforaperiodoftwr.yearsincluding
training period' fiorn the Oate 5i' i'rili;g: ii rrismei wo?x ano conduct during the

pronationar'y"Juiio-i' ir'not forld .jl:tJl"t, tne serricls of the incurmbent rnav be

i.i.inatecl wiinout assigning any reason'

3,225%postsofLDCsshalibefilledupbythe.appointment/promotionlromarnongstthe
Class.lVemploy.er:s(Peons.rr.,rrj.iJsut,ik,.,n,...niliu'.l\,/aliesanrjChowkidars
etc,) on senloiity-cum.fitness ia;;;ilart rtuuins-the'qualification 10+2110+2

(Vocailonati examlnation f,o, iiu..ti;; Bo;id jeioq'ni'eO bv the Govt' of Harvana

with the fo,owing conditlons #i't;;;;p1.tuo 5 y*ai's regular service:'

., ;; B slblilv: lest 
ln Computer Appreciation and Application (SErC)

shrruBneclearedwitnirloneyeartronrttre,Jateofhis/herpromotir:nasLDC
'l - r \ori(? 0,,,., u6r

HPGCL rr n c Nr.r,0 117-5023425
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in terms of State'6,g11gpprnent inslr,ugtions i$pueO time to time, failing which

h e/s h e wo uld bu' 
iqyrililf,H$.fi#,s1hb 

r oiis I n a I ffi t,

3.2,1 .The offict'al who have jolribiJ'thb'iorporation g:llilAq prior to lssuance of. this order

shal have to quattty teit,injype-wiltlng ln Hlndl/Eriglish at the speed ot 25130 W.P'M. .

respecttvety w-iin:i.];n9 Vpai'ot hls.pr6motlon. ln caSe, a prom'ote fails to qualify the

;;;;ri6.Jiurl *iiiiin'trie 'Stipu!'atetl pe.r]g!, n'e/she,lshall not be allowed anv annual

increment tiff'passing of tne.i.io,tpsi. nbwever, no:reversion will be made on lower

il;iir;; wniirilJJne w,.Ai'p'oniglg!.g; t-DC, The benefits of all increments earned

but not urro*u-i au-.i;;ht;LsiR-g or i6tt;witl be aliowed fronr the ddte of passing of

the prescribJ Gri. Tne ubrrefits'of lncrement, so allowed, be given towards pay

fixation onrV *i-no d.rqai w'ill. be paid for the period durirrg which he/she could not

quallfy the iest. . :

3,2.2 lf the officials avallable mentioned apove are to be promoted and are not available for

.on.rlrtiu. veal lhole 
vacancles may be dlverted to,direct recruitm.en:

A,2.3 The names of thi officiais will bd entered l;r the,ranking list on seniority cum fitness

basis fiom tne Jate they complete the twin conclitlonS i,e, passing of 1C+2 exanrs and

comp,legon .iri". vJrr! i.gut.r se*i... Such. ranklng list shall be prepared/updated

i, tn. ii'week of August of each year and shall be valid for one year'

3,3 Th€r Weightage of experience & relaxatlon in age.to ine contractual workers engaged

by ilny poWe"r Utifft, would Ue gtv;n in teqms oistate Government instructions issued

Uppor Dlvlslon Clerk (Fleld)

2SYo posts;shall be fllled-up by.dlrect recrultmatrt from amongst the candidales who

possess tlre following'quallfications:'

a) Bachelor Degree ln Commerce w.lth,affl1t__!!'/o--mdrXs for general category/other
' category ..nliJates and 55% marks for SC catogory candirJates of llaryana Domrcile

i,o.",nvunr,.isriyreJogntzedbytheGovernmerrtofHaryana.
. b) Must have passed Hlndl/sanskrlt up to Matrlc standard or in higher edtr.cation'

c) Ahggd have passe! the state etitiutrtty Test.ln comprlter Appreciation and Application

(SETC) ln terms c,f Statd Ct"rnm-tnt instructlons lssuef. time to time'

d) ;ffi age shourd not bo tess lhan-18 years,.Trre ufliernvraxlmum Age will be as per

lnstructtonJlisued by the state Govt, from tlme to time.flil.

q,r,2(aiA direct recruitee UDC's {ll9qt }!71 gu.o}a) :!1ll -hdve 
lo qualifv lhe Departmental

Accounts Examlnation. for Ministerlal Establlshmcrrt cdnducted by. corporation within a

period of t*ol.rri'or vrithin 4 successive chances, whichever is later'

b)lfanofficialfailstopasstheDAEexamswithinthestipulatedperiodasgivenabovethe
increments falling.due to him on;ili;y of inat p,erioi' will beyithheld and will not be

granted witnleiiBtpu.tir. offect J.[iSipasslng the,exam i'e' CAE atrd his probationarv

period is aeemei 6-uL exienaei 
"ilid]furylsucn 

official, shall loose his/her original

sentority if he/she falls to quafiii;;ltti;lthin. the stipulated period as mentioned

above, The beneflts'of lnpremtnion 6"ttlng the tesiin extended chances' so allowed

wilt be gir.n-ti*;,Js nottonat p.y fi;il;;.r*;o no .ttur,. will be paid for the period

during tirnicn he/she coutd not qualifled the DAE' 
.,

Od llassing the exam l.e. DAE neislre wlll, wlth effeci from the date following that on

which the DAE ended,.be enttttel-io inr r.iu 9f p.a,y irthiir'r would have been adm'issitrle

to him, had his inciement .ot bee;;i[h;ii iortrii rJt#Lrre to pass the DAE' However'

sucrt a canor!'ite *"jio oi t'run to'n'u" cieared t9:: ifftg.tl:,iJ.oX?Tl';,i :lrB';l
& his/her Jl.iiiii,-if'rff Ou re-fixed from tlre date lolt decraralron el

whlc:hever is lator' iffi 
,r L-

c) '[he oermission to clear DAE withl. extended period o( [hu year would be granted by the

-t 
Maniglng Director, HPGqL' 

,.

d) ln .case of any .,llyoJ.d,?le/exceptional 
clrcumstances the permission for availing

chances to cleai DAE after'tn.et'vtlit;(as-qe1"rauJ t'iia (c))tan be further extended

by 2 years bv fi; whtrt ii" Dirictors' HPGoL'

e)Evendfteravailr,tgall,chanc,esi,e,includingextencledthreeyearsaspermissibleunder
ctause (c & cl) audve, if an offlciaii.ift m qi'fify the atoresaio DAE' the Corporation mav

dispense wiin rli.rn.|..u*i.* uliii;.h-tl.;qp;';[;i;;t shall not be considered

as.a penatry within tne meaniii.f HitUipCC''e,iipr'Vttt (Punishnrent'& Appeal

negutatio;ii#o'itl'i'lirn ti* col''poratlon' .$, 
, ^ -^$lu. ^. ,*

4.1.3 The directly recruitecl UDCs shall remain on trainintiilfbt a period of 6 moAths or as

prescriu.j'L;iila;;p;i.iion ?,f, iil; i; time, rne ,;H,fii'; ['ii4' mav be cuitaired bv

in. .ppoii.,;lJ';;ilit-iiiiiiJ".IJJ"l:#':ii;;k {il;q,,iie rhe trairee 
ff:.,,::

p

h

4,0

4.1

..r rryrc+'5,.''irrlri;*'- ' ;- ;: 'r''i' '";"ij-" '- : '"'" " " -'
",C

t



[r

,' - *'' *Mtfl;;1'firy ill x'r",*,l ; *'','.:*u: :tralnlng Per' 
Probatiorrarl
terminatedWitnoutaSSlgI.llIjlY7t.}ir:.;i--',.\l

4,1,A rn case of members appointdd bv drrerct reciuitment, theseniority sha, be det$rrnined in

, : ;;;il[l-ffffiflffidiffi d'*,*e*'**x
by the 

"o'ro"i'on]iia '"n'Kng 
ri't ;i ;tb; i:;' [:l' 

'=ffili'n 

as trDc wot 
i

on the basis of date of'passlng the oup.rtmentalAccounts pllamlnation' :

, roribst LDcs on seniority'cum'merit

'' i:hiI[,T;1.f,,:15:,,::J:.i:?T':illl'l"ll"X[';i*"'*'e' 
tor Graouare as such

who have not qualifled the Depa;;;i; Atto'nt' t*Jnir*tiio Ministerial Estabtisnment

PrescriUed bY the CorPoration'

a) 
'fi:X',?,lH :?'.X[],$[?l,fili':flii::ir'^?:''31'iJ 

il:"[''o'i""51:i'l';T li:

po.,. li.,rfi be fillect from tf''e Li'gi;f" t'nOiOaies i'io-fulfrlls't.e rcquisrte condition at

tn.,,,i. " "i .. 
n u i,r u n n g,l? 

.! t[:,I,H..* :.#,,u.[; m 3p 
J]iff ':i'j.' ?n? :

comPleted 6 Years servtc

Graduate LDCs havl.n &,i,!'it"*p"irtnt"';i';;;;tt' tr''u' be considered for

promotionl -- r^ lrr^ ^nnrraerual workers engag€d by any

.. 
Hiy;t'il#;i:-ffHffi,1[',il3':TJ[,','ilXi;,':$'n:';3:'t"JX::il;'iv#;'i'; 

i;
. r'

tlme.

4.5 For promotion to the post o.f UDc, the senrorlty of LDcs appointed trv llluitrnentlpromotion

shalt be aete,imineo i,om tnr.,o"1f oi'irliiti'tnt q:["1;f#iuiE*i'inttion for Ministerial

Estaorr.nrnun'i, pi;;;iiJ 6y tnq aot'citrorrr tlme to tlme'

5.0 Asslstant (Fleld)

5'1100%postsofAssistants(Fleld)shallbefilledup-bypromotionamgls3},UDCsonseniority.
c[rm-merlt nasrs, havins rhrer]#rt#,Jr'.i rigiiE',Jiiiitiqr.iqin UDcs (Fierd) and 12

years sorvi::Ti i?illroc ri.rili;:,Jn;ilid; LJr'/.fiJir[rJj incruc,ng minimum three

Yur,, tt*'lt it uoc iitrol'

s,2 rhe inter-se'rankins tst 
" Y??;;ffir1ffiiil,?l'rH?:'#:ffill'Jr?l$"J:J'?+t;ill''3i"'- 

clrawn from the date of palsilg-

ror their t'iii"7 JtJ'lir5'io ttiu pott U o" "'::-^ tt r;

N'e:a 
l'eit,{dtrf,i;fi#*:*itlfl*j]ih '[#l

b) :ffi}:ttriff.,,ffiHl{i:lromo,on

6o 
ffi,.,;il::fi;i#,tr-:1,,J:[..,1.s^:{.i:*ii}y,'o11m'merit 

basis from Assistant

(niiil ht'ing flve Year:s servtt : :

7.0 Superlntendent (Fleld) , 
I t 

it basis t'or[,*'**'

g,#;;i.;;|.?[i,3J]l?.i,H"'r.xl'.Tii:T,3H'J,:'J{fi i::Iil:I:."si;'-ih'i'i'!',

8.0 Admlnlstratlv'e Offlcer I[i '"ii'

100%postsshalrbefirredup'bvprornotionot:9?flY'"d#iXilI:"Tt'3X"]''ntendent
irrliilh',"'):'t; fit vt;t ut'iitt'tt suoerinlenl-tluru 

*un piospectrve erfect .gl.ly:^.,,1h.

NorE: rhe. above amendments.illllotn"n;i'ilt1tJirliwu59-;rr tne'[a=i" or ibid revised

'" 
;jiliilH.lit;[';:ldlT:1ffi:-ir'":-.- D,, s!"Wa,,,

ro r chier E ns[.u.j,,lt[,];
I

UF

.., t.!,, -: : : :"i' i:i : :' - " " "
.-'*

li\ulhal ord.r do(
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',rrdst. 
No. C\. l?'il 4 6 - u/

A copy of the above f1,fOfu,q
..',' 1 .t ..action:-

.i.
i

. 'l '

',i.i

"J.l,lowin6l for

ffi
r{ !i' 
!:. .

lii

Datedr I

information 1r#i
ii
t;l'l
il:'r.

'I

I
cessary/

1,AllChiefEngineersln'HPG0t.,,j,,"
2. Secretary, BBfitt$ 0nandlg2trh, '

3. LR/HFUs, PanehiRula,' : I .

4. All FA/CAOs ln hl.PGCL.
5, Company SechElSty, HPGCL, panchkula
6. All Dy. Secy./Uhder Secy. ln HPGCI,.

for Chief Engineer/A affi
HPGCL, Panchkula

nmF'-. CC:-

i, SPS to Managing Director, HPGCL, Panchkula. . ;

ii, Sr, PS. to Dlrector/Generation, HBGCI-, Panchkula.'
iii, PS tO Chief Engineer/Admn. HPGCL, Panchkula

ffimn

_. tl_

ll"

I

l'

I

,, ."-::- ,. \.-\.

I
I

I
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AP
c

--'T'
Regd. C ffice: C'?, Urj a Bhaw an, Scctor'6 , Panchkula - 134109

CorPc,t'atc IdcntitY Ilumber:U4 520?HR I 99?SGC033 5 l1qw
Email:d,k P gol.gov.ltt

HPGCL
^n 

lSOl ,001' lJOr l{0ol *
o$tis I rruul CorilAlo'

Datcdr{5.02.2016

(!r*ri'i
':f.>rdflilmf,{g

$. ,rlS&W, (ri) lvlusl lr;rve passed Hindi/Sarrt'''r ii r'rplo Matric starrdard

ll" t 50%, Pos ts shall be f illed bY apPoin
ular servlce and hav
tntcttt frotn LDCs/ DEOs

e conductocl bY tho
ing q

doPartmo

working in HPGCL who

,nttft"O following
nt'and havirrg

llave comPletsd tv'/o Yoars reg

dc partmenta
working knowle

I 6tonograPhY tosl' to

dge of comPuter covo ring with the followlng toplcs:'

l) ComPuter Fundamentals

ii) OPeration of lnterneUE-mail

iii) MS Oftice (tvlS Word, Excol and Power Point)

(a) $ltortharld test irr Engllsh ar lhe t psed

age slrall contain 24C
of B0 WPM and tranocriPlion thereol al the

words. TlmE for transcrt ption lO

speed ot 15 WPM' The Pasit

nrinutes and Duratlon of Piece
ghall be 3 minutes'

(b) Shclnhand tost ln Hindl at the spe ed ol 64 WPM and transcriPtion thereof at the sPeecl

of 1i WPM, The Passago slretl contain 192 Words. Ti rne for transcri ption 17.5 Minutes

and duratlon of Plec€'shall be 3 r,rinutes.

ro allowed
shorlMhd transr;riPtlon a

(c) 8% mtstakes ln English/Hlndi

(d) Must hove passod Hlndl/Sanskrit upto Matric etandard

Oftico Ordcr Xo, EY /CE/Admu'

ln exeroiso of polere co'llerred by Clause'C undsr soction 79 of the Eloctriciry

SupplyAct.1948,.u,o*,rtnrr..yanalleuiliuity.:1.1",',Act.lggTreadwilhElectricityAct.?ocll

&allcltlleren,ablingpov/erSlnthlrbeha!t,thaHaryanaPowerGeneratlonCorpdrationLimitetjls

pleasedtolnal(elhefollowingomendnrontsintnenocrultment&PromotionPollcy.inr€Spec||)l

Sterrograplret.scirculaledvtdeotflceorrtertlo.g3(R)/REG-61daled12,01,2007fortheposto1

:tt'"';;;t;:;:'"1;,, bs ,,red br Drrect Rscruirnrs.t rrom the porsons havlns rollowi.e

'' qrrjrilcations:'

A)10+2/10+?(vocational)2rrrl$rr,,|:lorrot.eqrtivalcrrtandabove(forEx.servicemanl0l,i.
cnly) or 9,"d,;;l;; 

-any 
fior,rct/Urr.,.;:i.;;;;;9nize<t 

uy the,Government ol Haryaltil

witn wort<ing k;;;i;;;" o; u\'rrrlJ'''r'' ';overing 
the lollowlng toplcs:'

i) computorFundamentals
' iil OPeration ot lnternsuE'mai'

iii) MS Offcoiftlls Word' Excet and Powor Polnt)

(o)SlrorthandlestinEnollshatilrespeoclofSoWPfularldtratrscriDtlontherEo{:tttlt,,
speed of ,5 il;. ila-po.,,age st;;.;;;;.'240 words. Tlme for transcriptIoll i(l

minutos una Ot''ai;'''' srpie-c si:;ll bc l'! nrintlies'

(b)Slrorthun(jtestinHindiatthespeedof64WPMarrdtranscrlplionthereofslthe$0eed
ofllWPlv'Thepessage'"n1tn'i11'1"t'*"'OtTimeforlranscriplionlTS\tlrnrrle::
arrcl cluratlon of plece shall be :] nlinutes'

tc)E'|/0n.liStak()sirrEnglislr/Hir](llSli()lii.l.lrctrarlsciipilc,ne|realloweCl.

Wcbsitc: 112- 0 tti

o

.ir

v')

b

-4.- 5.\.\



NoTEI Tho LDC/DEOs once soloctsd/appcinted to tne post of Slenu typisl carr not conle back tn

''-'-n,, o,tninal cadre ln any circumstanc(r$'t^ 

;;;"l."ru.tio,r cornrnirtero (ro be constltuted "vitlr 
tlro approval or Mo'HPG.L

iorthe purpose) wirr recomrnencl tho officiarrli tor pronrotton by hordirl0 dr)n^rtrrr.rrlar srer*r'irar:l'iy

tost as Prescribe above'

enctst. N JJA\ rcr/' TtnpocuteruG/21 86/J 6e

CoPY c'f tltc allo';e is f or 
"';r''i;rd

action:-

3,-

15is i5::ues with the approval of ACS (Porver)'cum'Cltairriratr' 
1 1o['{)l-

!--..Ls
s u pe ri, ir: r,'1i 

ll, E;ffi:rf;|-1; ;

o'r(rcl : S'lj 'oz'zoto

to the follOwir'tg lor' tt''frrtrlr;tlir)l'r ;:ll:i:l I1?)'illl''ir'll 
"

-

,-

-

...t

1. All Chief Erginetrr's in l'lPC'Cl '-

; Cotrrnv Secrorary' HPGCI'' l)anchkuta

;. coF/coA' HPGCL'Panchxttta

;. ntirnacno'u ln HPGCI-

5. LR/HPUs,SnaKi'dnawa'r'seclor'6'Panchl<ula
;, iriov. s""v'./Uncler Socv'rr tiPGcL

@r."

q.,qfi\

g, 
1 1r.r6; r ; r'r tc'i r. I i l' r1 l:i rtci i n c e r i A cl tt''

t.irr(-:01 i,.',rr;lil,.t,:

L, t.,.
OSD/'l'r+qh to \4ana git rr; iirr' :i' lor' 1{ PGC-!:.'lllt :ll:'llu
SpS tO DIIeC:i)fi'l''"{'hlrlr:str''' :!i's)i LiilClll/l li l(r' i'''i' " "

rl'

s,y s

I

..\

\
\

il,,tl,l 
.l,.
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r.P HARYAI.]A POWER GENERATION CORPORATION LTO

Regd. Otflce: C'7, U4a Bhawan, Soctor'6, Panchktlle
lh, )ao, Olrl' ,Olt4tf, l.r tto' 0l'2 ' toll'14

Att ltor t001, l3O I laool I
0HsAt : 11001 COMPANY

HPGCL

)

Offlce Order No. 137/CE/Admn./GB/CS-254 Dated: 29'10'2013

A.lnexerclseofpowereconfenedundersectlon.s6(3)(vi)ofH3ryal3.e.]e^c!pi|v
Reforrns Act, 1997 r"r0-*iirr €ro.tii.itv Act,2003 and all anabllng pow€rs ln this behalf, HPGCL is

pleased to framo , 
"ompiuncnitve 

Reiruttment anri Promotion Poliiy for Accounte Cadre ln HPGCL

l, O"t.ituo below, by supersedln; all prevlous policius or amendments:-

1.0 Accounts Clerk:
1,1 The post qhsll bs fllled up by direct rocrultment from persons having the following

qualificatlons: r .^^, -^^-,.- .-^- ^^,, r rnirrarair, .o^annized hv the
a) Bachelors Degree in commerce with at least 500/o marks from any Urriversity recognized by the

State Govt. of Haryana.

b) Hlndi/ Sanskrit upto Matrlc Standard'

.i X"ring working fnowteOge of computor covering the followlng toplcs:

i) Computer Fundamentals'
iit OPeration of lntorneV E'Mail'
iiil U'S ottice (MS Word, Excel.& Power Point)'

1.2 The lncumbent, .i--"ppof,1t"O, shall t,e on proU"tion for a prlriod of two years from the drrte of

joining.
1.:i lf the work and conduct of the incumbent so appoinled,. cluring tlre probation period. rs not

satisfactory, tnen iloien,ices of suclr incumbent liall be diopensod with without assignlng any

reason and without anY notice.

1.4 Tho senlorlty ot nccouiris-ciiit<, so appointed, rihall be detennined in accordance with the merit

list prepared at the time of tlrelr selection'

1.SThe seniority of eucn Otiectly recruited Accourlts Clork(s) rvho qualify tho Departmenfl qAq

part.l Examlnatton wtirrin nr" v"ar. ahall rematrt lnlact, However, in case the Accounts Clerk(s)

fail to quallfy tn. O"f"ttr"ni.r-SaS Part-.1 examinatlon withln the prescribecl period of 1ve

V.rir, i"itn,l promotifin io mu pott ot Dlvisional Accourltant, inter's(' ranking of such Accounls

l:leriisl shatl be deteimlncd according to tltelr oassing of SAS'I oxarmination'

Junior Accountant I

5 Nos. posts of Junior Accountants aro hereby abolished'

2.0 Divlslonal Accountant :

2 1 500/o posts shall be filled up by <lirect recruitmsnt lrom the perBons havrng the following

rrrinimum qualifications:
il a..h"ioo'D.gr.u in Commerce with at least 60% rnarks frotn ani'University recognized by the

Slate Govt. of Haryana.
ri'l Must havo passed Hindi / Sanskrlt upto Matric Standatd'

iiir g iri"g *"lxing xnowi.dge of computer covoring tho frlowing ropics :

a) Computsr Fundamentals.
bi Ooeratlon of lnterneU E-Mail.
ci rrl's otttce (MS Word, Excel & Power Polnt)'

2.2 An incumbent so recruneo,'inirr bo on probatlctn for a poriod of ,l yaars from the date of

lolning.
2,3 The incumbent, go appolntcd as Divlsional Acccuntant, shall have to pass the D€partmenta-l
- - 

nccounti ixaminatlJi-of ses part't (conditional / pntuy level exanl) wlthln two years or in 3

successive crrances-whlchever is latei from tha date of their joining falling which his services,

shall be termlnated/diiponseo $/ith after tho expiry ol th'e proscribed pariod o' chances, without

notice and without aealgnlng anv reseon.
ffo*er.t, the numbsr of ihances can be extended by Whole Time Dlrectors in rare and

exceptional casos up to 5 chances and the Board of Oirectors urt to 7 chances on case to case

Uasis. tf an incumbent fEils to pas6 th6 preacribed exam in stipulated period/chances the

ilcrement faling duo to hlm on the oxplry of that poriod will be withheld and will not be granted

wlth retrospectiie elfect on hls passing the examination and his probationary period shall also

be extendid accordlnglY, :

NOTE:- On Departmeitat SIS-I Exarn being helcl, an Divlslonal Aecountant shall be

considered to have availed of chance even though, he may not trppeal lor it, l'lowever, an

examinatlon held within slx months of tho date of rgcrttitmertt, shall not be included in the three

chances referrad abovo,
2.4 Only after qualifying thc entry lovel Doparlmental Sr\S Part-l examir,atlon, the directly recruited

Diviiionat Accountint would-be eligible to appear fot Dopartmental Exarnination of SAS Part'll.

2.5 Romalning 50% poste, shall be filled up by promoticrn os uttder:
(o) 40% posts (i.e. 80% of promotlonal quota), shall ba fllled up by promotion frorn Accottnts

Clerks havirrg passed Departmental Examination (SAtl Part-l) as prescribed by tho Corporation

and have cornpleted 5 years of service. 
, _ \
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n ... b) 10% (i.e 2091 o( promotional quota)posts shall bo filled up by oromotion from Accounts
Clorks on seniority basis from smongst who could not paau Departmental Examination (SAS

Fart-l)as prescribed by the Corporation buthave cornpleted 10 years cf satisfactory service as
Lccounts Clerk,

2.6 The incumbent promoted es Divisional Accountant shall remain on probation for a perrod of
dno yeer from tho dato of hls Promotlon.

2,7 q) The senlorlty ln caoo dlreotly rocrultcd Divlslonal Accountants shall be dotermined in

accordance with tho mErlt llst prepared et tha timo of t reir selection,
b) ln case of promoted Dlvlsional Accountants, the ;eniority shall be determined in order of
tlrelr promotlon as Divisional Accountant, in case two or moro Divisional Accountants Dronloted
on one day, their senlorlty sharl be dctcrminod on the basis of thelr inter-se-sertiority as

Accounts Clerk,
o) ln case any ol the directly recruitad Divigional Accountanto from one batch Joins then such
tiatch of direct Dlvislonal Accountante shall be senlor to all those Dlvisional Accountants
promoted on or after the date of aelectlon.

i The senlority of such Dlvielonal Accountants who qualily th6 D8panmontal SAS Part-ll
examinatlon within five years shall remaln intact, Holever, ln case, the Divisional
Accountant(s) fall to quallfy thc Departmental SAS Part-ll sxamination within the ;rrescribed
period of five years, lntcr.sc ranklng of the Divislonal Accountant(s) for promotlon to the post

of Section Officer shall be detormined according to their pas:ring of SAS-ll examinatlon

3.0 Ser:tlon Offlcer:
3.1 (a) 50% posts slrall be filled up by dlrect rocrultment from persons having M.Com from any

rJniverslty rocognlzed by Govt. of Haryana with mlnimum 60% marks in respect of General
category and 55% marks of SC category candidates of Haryarta domlcile.

Or
Graduate with nrinlmum 6070 marks in respect of General Category and 55% marks of SC
oategory candidates of Haryana domicile and having certificate in lntegrated Professional
Competence Course (IPCC) Chanered Accountant (lntermediate) from the lnstitute of
Chartered Accountants of lndla with 3 vears erperience,
(b) Must have passed Hindi / Sar,skrit upto Matrlc Standard.
(c) Computer Eligibllity Test would be conducted.

3.2 An lncumbent so recrulted, shall be on probatlon for a purlocl clf 2 years from the date of
jolning.
lle shall havo to qualify the Deparlmenlal Accounts Sxamination of Section Officer (Directly
recruited) within a period of two years or in 3 successive chances whichever is Iater from the
date of their joining as liection Officer, failing whlch his servicos, shall be terminated/dispensed
with after the explry of the prescrlbecl period or chances, without nolice and without assigning
any roason,
However, the nuntber of chances can be extendod by S/hole Time Directors in rare and
exceptlonal cases up to 5 chancos and ths Board of Dlrector$ up to 7 chancss on case to case
basis. lf an incumbent fails to paas the preecribed exam in stipulateJ period/chances the
lncrement failing due to hinr on the oxpiry of that period will Lre withheld and will not be granted
with rstrospective €ffect on hle passlng the examinatlon and his probatlonary period shall also
be extended accordlngly.

NO'IE:. On The Departmental Accounls Examination of Sectlon Offlcer (Directly rocrulted) being
held, an Section Offlcer shall bo considEred to have aveiled of chanco even tnough, ho may
not appear for it, Howo'er, qn oxamlnatlon held withln slx months of the date of recruitment/
promotion, Bhall not be lncluded ln the three chences refoned above.

3.3 Remalning 50% posts, shall be fllled up by promotlon as rrnclor:-

i) 40% (i e. 80% of the promollonal quota posts) fronr the Divisional Accountanl having
passed Oepartmental Accounts Examination (SAS) as prescribed by the Corporation and have
completed 5 yeers service OR
ii) 10% (1,e. 20% of th6 promotlonal quota poste) from the Dlvislonal Accountant on senlorily
basis who coui(r not pasa Departmental Accounts Examlnatlon (SAS) as proscrlbed by tho
,Corporatlon and hava completed 15 years of satlsfactory service as Divisional Accountant.

3.4,The incumbent so promotod'as Section officer shall remain on probation for a period of one
year from the date ol hls promotlon,

3.5,3) The seniority ln casa of direct recruited Sectior Officer shall be determined rn

accordance with tlre merit llat prepared at the time of thelr selectlon.
b) in case of promoted Section Offlcer, the seniorlly shall be determined in order of their
promotion as Srrction Officer, ln case two or more Section Officer promoted on one day, their
seniority shall bo deterrnined on the basis of th6ir int6r-se-seniority as Divlsional AccoLrntant .

rc) ln caso any of the directly rocruited Section Officor from one batch' joins then such
batc,h of direct Section Otficers shall be senior to all Section Officers promoted on or after the
date ol selectlort,
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, / q., 50% posts of Accounts Offi

the followlng qualifications:-

l.tq

,. l



, l---r -
v

I
I

ParsonhavingqualiflcationofCAfrom,thelnstituteofCharteredAccountantsoflndiaorCMA
from, insiltute 

"f'a;rA;;;u,itants -ot 
r"ii."iittrr"i icwnrL with 2 vear post qualrficatlon

expdrlonco in SupJ'itow itpttity after.passlrtg the eald exarnination'

Must have ptttti ffrio-f isanskrliupto Matric Standard'

should nuut *oiliig'ilil;;;;l ;mputer r:overlng the followins topics :

i) Computer Fundamenta-lq'- ..

iil oPeiatlon of lnternou E Mail -
o ri'+0" ,^hS#i;,iy:rmll*-f:ftff::';:[ilion ror a period of 2 vears rronr the date or

aPPointment'
4.3Anincumbonthavetoquallfyth6oepartmenlalAccountsF.xantinaticnprescribedfordirectly

recruited Rccouit' bincir (c6nolionar r.lnt"i'i'Jil;'4d) ;ilyi,$Tlii.'H:"li.a3til1

I,iffi H::lxl*ll*i+lll;1il:1.[:.i:ilii!!i'.?i"?iH:',l,i'riiiirrl"iit'o
,iT-""'; i dl ili*$* :;::x.ql'ti "xtf{.!: 

;,'d3i:i''" " D I re c'i o rs i n r a r e a n d

,)xc6prionat casl ugto q gltalco-6-1ld.,h"""Allii Jioiritto|.s.up to 7 chances on ca6e to case

basis. rf an incumbent fairs to ,pass 
th; ;;;i;.J ui., in s.tipulated poriod/chances the

increment farring Juc to hlm on tno ,*plrio[tiri'p.-rroo *il ue witnirercr and will nol be granted

with retrospoctri".tf."t on hls passlng In;'J[;fi;',;'"ni r''it probatlonarv period shall also

be extended accordinglY'

NorE:' r o^ iSlpa'til"ntal Accounts Examinirtlon for the g|.-"''iYJffiliit"t":;::iffiY;[:Ti
"" 

i,l.:1,[.J,*i:5,""',T :t$illl=r::#i""j,",:J:^:'{:,ili'1"'';' 
;;;6; -oi *,' dite ot

recruttmenv pr'Jrnoion,'rn.ij not,ui rntrr-0.-J in the three chan(;ee relorred abovo'

2.Accountsotflcerdiroctly,"*uiiliii'ii.noite-consi.r.redforthepromotionunlesshe

., iii,{J,iili'illlt::ll.illJiii::flJ'litj'^l ao apporntecr ;s Accounts orlcer, dyl'ls thu

proba.on p.,"iiJn"i?ti.i..tJry, ,nl',.iiili ;;Jd;;i;'ch incJmbent shalr be dispensed

LL.,*v,:$li"itiffi $s*Uws:i:d[ll*;re,l!:'q'::!ilUt$:,.?gp:sanioritY'cum
r. ouatified tne sns .xamlnation o, tn. !riiin.ii". ptt.iiioccl for-tho directly recruited sectron

' ltrit"" od ol 1 year from the date of

4.6.lhaincumbent,sopromoted.shallbeonprobationforapert
Promotion'

4.TThesoniorityofdirBctlyrecluited,AccountsofticorsandStrctionofi.icoronpromotlontotlre
post or nccol"i;6ff;; ,n.rr u. o"",ii"ii t;;;i;; Jaie ot apoolntment or promotion on the

post o( Acco-unii otricer tn case tn-e,lai;;;;;;i;il;;ran<t'piomotion coincido' the directlv

recruiterl n O.'tn'ff Uu pltrced above in seniority

5.0 Sr. Accounts otflcer:
5..t The por,, inr]i'i-u iitrro rp by.promotion from amongsl Ar:counts otficers on seniority-cunr-

,, li:' kh Hi|{s iffl,,k'';",l t 
j;:x il':*lill''f :" ili''"3'1i""'" " rro m th e d ate or
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promotion' -- -,-^ i--,a^-a nr,at'.reaso the orobation perlod'

5.3 Tho competent authority can also increase or decreastr the proba

3i flf'#:i,'ilj; 8J|;,I'5fiHlXifll",it' n"o'nt:.9i1:er on senioritv'cum'merit. basis

'(.., ;;Tl':"'#;::1"*iilifli ;;rlr.*.1,ffii:l'i.?'l',ll;,"0 'cst 

l vearrrom the date or r-
' promoilon. 

nt 3o 

1:m!I-::^':^:"- *.r".,"*., ,he urooarion perrod. 
//

6.3Thecompetontauthoritycanaleoincreascordeqreasetheprooattonpertou.

B.SincetheexamghaveelthernotbcenheldorHPGCLoffio|als/olllcerecouldnotavailthe
opportunitytoappearinthcexarnsbecause.ofambiguityi.oarisonduatoamendmentinpolicyin
i66s, ror,*rng ls cteclded as one time measdl6:'

(i)AccountsClerksmaybeprovlelonaltypromotedundorthe.nowpolic.ytothepostolDivisiona|
Accountant as per cenlorlty and availairfitv oipto,otlonalposts' with the stipulation that they

shail qualtfy rho promoilonat. exam ;;;;;.ft;tta sns'r withlr' 03 chances or 2 vears

whichevar is lator, However, ln case ttJilt tn.'''foyeo falls to quallfy the exams e'ven in 03

spocial *"^.rr,'i" *itt ue ieveaeo.o*r.no his seirlority for promrltion under qualified quota

shall be outot*in"a from the date of passing the relevant exam'

(ii)oivislonalAccountantspromotedas.wellasdirectiyrecruitetlir.r20()Tand200Sbatchmaybet
provislonally promoted to tn" port.or i-oction otticer under tho new oolicy as per seniority ancl

availabilityofpromotionalposlswiththestrpulationthattheyshallc;ualify:\--) - \4/
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(a) Departmental SAS-ll Exanr within the 03 chances or 2 years whichever is later, in case o{

those Dlvlsional Accountanls who have already qualified tha deparlmontal SAS'I exam.

However, in case such an employee fails to qualify the exams even ln such special chances,

rhcy will be revortod back and their senlority for p/omotion under qualified quota shall be

determined from the date of passing the relevanl exam.

(b) Oepartmental SAS-l&ll wlthln the 06 chances or 4 years whichever is later in case of those

Dlvisiorral Accountants who have not oven qualified the SAS-l exam. However, in case such an

employae fails to qualify th6 oxams even ln such epecial chancEs, they will be reverted back

ancl consldered in the unqualified quotd or in case qualify later on their seniority for promotion

undei quatifiect quota shall ba determined from the date of passing lhe relevant exam.

(iii) Ar:counts cfficers ciirectly recrulted prlorto 2012 may bo provislonally promoted under the new

poticy to the post of Senior Accounts Officer with the stipulation that they shall qualiiy the

D6pirlmental Accounts Examinatlon prescribed for the directly' recruited Accounts officers

withln 3 chances or 2 years whichever is later, However, in case they fail to qualify lhe exams

evtgn in such special chances, thoy will be revorted back ancj will not be considered for further

promotion

(iv) Tho seniority of such Accounts clerks or Divisional Accountants who qualify the relevant

examination wlthln stipuletod special chances/ poriod shall remain intact.

(v) The pedod from 28.10,2009 l.s since thE amended policy canre into exibtence till tho issuance

of this rovised pollcy, i.s, 29.10,2013 may be treated as if during ttris.t-.riod the con,jition of

exams was scrapped,

This issues in pursuance to the decision taken by Eoard of Direclors, HPGCL in ils
meeting held on 21.10,2013,

Engineor/Admn.,
HPGCL, Panchkula

Endst. lrlo. 1322i HPGC/G 8.2 { ? Datcd:29.10.2013

A copy of the above is forwarded to the following for infr>rmation and necessary actron:-

1 All Chief Engineors ln HPGCL.
2. Secretary, BBM3, Chandigarh.
3. LRIHPUs, Panchkula,
4. AIIFNCAOS In HPGCL.
5. dompany Secretary; HPGCL, Panchkule w.r.t, hts office memo no Ch-10/CS/HPGCUI 93BM daled 22.10,2013,
6.. All Dy. Secy./Under Secy. ln HPGCL,

Dy ,/General
for Chief Engineer/Admn.

HPGCL, Panchkula

1. SPS to Managing Dlroctor, HPGCL, Panchkula.
2. Sr, PS. to Dlrector/Tech,, HPGCL, Panchkuta,
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REGULATION
SECTION

NOTlFICATION

THE 8TH. November, 1991

No. 127 IREG-112 ln exercise of powers conferred under Clause

(c) of section-79 of Electricity (suppiy) Act, 1948 and all other enabling powers in this behalf,

the Haryana State Elecy. Board is pleased to lay down the Recruitment and Promotion Policy

in respect of following categories of employees of lndustrial Relations wing of the Board

1.0 LABOUR WELFARE SUB INSPECTOR I.

1,1 The post of Labour Welfare Sub lnspector shall be filled-up by direc recruitntent

from amongst the persons, ruho possess the following'qualifications/experience:-

a) Graduate from any University recognized by the State Government of Haryana.

b) Diploma in lndust:ial Relalions 'and Personnel Management from any

University/lnstitution recognised by the State Government of Haryana.

c) Hindi uPtO Matric Standard'

d) preference shall be given to those who possess previous experience irr Labour

Welfare and lndustrial Relations'

2.0 ASSTT. I-ABOUR WELFARE OqFlqER

2.1 The post of Assistalt Labour Welfare Officer shall be filled-up by promotion from

amongst the Labour Welfare Sub lnspectors on seniority-cum-merlt basis, who

possess the following qualifications/experience:-

a) Graduate from any University recognized by the State Government of Haryana.

b) post Graduate Diploma in lndustrial Relations and Personnel Management from

any University/lnstitution r,:cognised by the State Government of Ha ryana.

c) Hindi uPto Matric Standar<J'

d) At least 3 years experience as Labour welfare sub lnspector'

2.2 ln the event of non-availability of eligible Departmental candidate (s), the posts

shall be filled-up by direct recruitmenUtransfer from amongst the candidates

possessing the following qualifications:-

a) Graduate from any University recognized by the State Government of Haryana.

b) LL.B' (Professional) from any University'

c) post Graduate Diploma in lndustrial Relations and Personnel lvlanagement from

any University/lnstitution recognised by the State Government of Haryana.

d) Hindi uPto Matric Standard'

e) At least 4 years experience as Labour Welfare Sub lnspector in Labour

Welfare/lndpstrial Relations in GovernmenUsemi-Government/Private lndustry

employing not less than 500 workers'

5.L2

HARYANA STATE ELECf RICITY BOARD
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The post shall be filled-up by promotion front amongst the Asstt. Labour Welfare

Officers on seniority-cum-m'erit basis, possessing the following qualifications /

exprerience:-

Grrrduate from any University recognized by the State Government of Haryana.

post Graduate Diploma in lndustrial Relations and Personnel Management from

any University/lnstitution recognised by the State Government of Haryana.

3 years experience as Asstt. Labour Welfare Officer.

l-findi upto Matric Standard.

ln the event of non-availability of eligible departmental candidates, the posts shall

be filled-up by direct recruitmenUtransfer from persons who possess the following

q ualifications/exPerience :'

Graduate from any University recognized by the State Government of Haryana'

LL.B. (Professional)' from any University recognised by the State Govt' of

Haryana.

post Graduate Diploma in lndustrial Relations or Personnel Management from

any University/lnstitution recognised by the state Govt. of Haryana.

l'{indi upto Matric Standard.

S years experience in Labour Welfare lndustrial Relations in GovernmenVsemi-

Government/Private lndr"rstry employing not less than 500 employees.

NOTE:- The promotions/appointments of all Labour Welfare Officers including

the existing ones, shall be noi,ified to State Govt. (t-abour Deptt.) !n term of Rule-5

(3) of the punjab Welfare Officer Recruitment and Conditions of Service Rules,

1g52 which is appended as Annexure-'A',to this notification.

uNpER SECRETARY ( INDUSTR IAL RELATIONS-CUM-LABOI.Jl1 WELFARE ) :

The post shall be filled-up by promotion from amongst the Labour welfare

Officers orl seniority-cum-merit basis, possessing the following

q ualifications/exPerience:-

Graduate from any University r,3cognized by the Slate Government of Haryana'

post Graduate Diploma in lndustrial Relations and Personnel Managenrent frorn

any University/lnstitution recognised by the State Govt. of Haryana.

LL.B. (Professional) from any University recognised by the State Govt. of

Haryana.

Hindi upto Matric Standard.

5 years experience as Labour Welfare Officer.

ln case, eligible departmental carrdidates are not available for promotion, the post

shall be filled-up by direct recruitmenVtransfer from persons, possessing the

qualifications with 8 years experience as Labour welfare officer in

3.2

4.2

4,0

4.1

a)

b)

c)

d)

a)

b)

c)

d)

e)

a)

b)

c)

d)

e)
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NOTE

r.:,ov€rorTlenUSemi-Govt./Private lndustry employing not leSS than 1500

employees as required in case of 4.1 above.

The term 'lndustry' shall have the same connotation as under lndustrial Disputes

Act, 1947.

'1,.1',ERVAT.IQN :

\tothing contained in foregoing general provisicns shall, in any way affect the

'^servation of filling up of posts or vacancies whorever applicable and earmarked

ror members of Scheduled Castes and Backrvard Classes which shall be

guverned by special instructions issued by the State Govt. and adopted by the

tr,rard from time to time in pursuance of Article-16 (4) of the Constitution of lndia.

The above policy supersedes all earlier Regulations, Rules, Orders and

instructions issued by the Board from time to tinre.

sd/-
SECRETARY

HARYANA STATE ELECY. BOARD,
PANCHKULA
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HAnYanA poWen oEN E RATIoN ionPo nAitotl linatf i:o

AH ISO:9001,1SO:1400 I & OHSASrlSool CttRTIFIED COMPANY

wobrlte:
Far N0.0172.5012{3{HPGCL No.0l?2-5023425

Office Order No. ll2 /CE/Admn./GB/HPGIENG'G'196/ Datod:- //,05.2018

ln exercise ol powers @nferrod under Sectlon 56 (3) (vi) of Haryana Electrlcity Reform Act,

1997 read vith EtectrElty Act,2003 and all olhor enobling powers in this behalf, the Haryana Power

Generalion Corporatlon Lirttuo is plsased to make lhe following amendment ln Clause 'q (li) of th6

Recruitment & Promotion Policy for Teclrnical Non-Gazelted slaff for the posl of Helper (Themel) tssued

vtde otlice order no,89/c9Admn. 4ntecl 29.08.2011/09.09.2011 lo he Bxtont es uncler:'

A. Common for Operatlon 8nd Malntonancel'

ll) HolPe'(Therqnall:'

i) TOyo posts shall be lillsd up by direcl recruitrnent (ront the persons posoesslng Matric s'ilh

Hindl/Sanskrit qualllications'

ii)30%postssttall!efilledupfromarnongste.ooi!|!/|]ild)^bychangeolca(,rePossessing' 
Matric (qtrallfication) vrilh 2 years service and worklng in HPGCL'

Notc:. i) Consent frorn the exisrlng Peons working in HLI as vrell as Fiel(, pDss€ssing qualilicauon

proscribedloi irt" poit oiHelpor & are ivitling to change thoir ciidrc from Pcori to Helper

(Thermal) shall bo obtalned.

ii) Tlrereafter, a joint seniority list ol Peons (Ho & Field) :;hall be prepared for cha.nge of cadre

as tierpei'(iiilil by iari,rg tnto considering daie of ioining in I{PGCL. lf the date ol

jorning is same thon'theolcter in age rvill be consldorecl senior for thal purposB.

rii) The change in cadre l'rill be sub,iect to the following lernts I con<litions:'

a) Thal tho otficial rvill hsve no clalrrr of seniority ol Peon (IiO/Field) once hisilcr cadre

has changed to HelPor'
b) That lhe 6fiiciat witl be ploced at the tail end of the seniority list in the llel3>er Tlternral

Cadre.
c) That tho ofllclal rvllt not bo entitled to draw any allowanco sttached with the post of

Pr'rcrr (11O/Field).

c,)]'hattheofficialhaver:olienonthepostofPeonIHO/Fiel<l)'
o) fnai ino uOoro optfon ls finat and the olficial will rrot change lris/her option later at any

slage.
f) An unOertaHng villl be obtalned lrorn the otliclel concerne'1 on above lines.

lhls issues in pu6uance to ths declsion lakerr by Bottrd ol Directors, HPGCL ln its meetlng

held on 28.03.2018,

-sr-
DY. S-efr--lGent.

for Chlef Engineer/Admn.
HPGCL. Panchkula

fixux - lq_

Endsr. No. Ch.- 70/HPGCUGB/HPGTENG'G'1961 6'Q 6 Dated:' // 'os'201S

A copy ot above ls foruarded to the following lor information and lurther neces6ary action:'

1. All Chief Engineors in HP(;CL'
Z. Controll€roiFtnancalAccounts,HPGCL'Panchkula
3, LR/HPUs, Panchkula'
1, company Socrelary, HPGCL, Psnchkula'.v,r.i. lrls otiice ntetno no'ch'1/Cs/HPGCU113BM

rtateo oz'os.zo18 (agenda ltom no'113'42)'

5, SE/Technical (HO)'FTPS in HPGCL'

6. AIIFA & CAOs at HPGCL Prolects.
i All Dy, Secy,/Under Secy,/Admn' Offrcers in HPGCL'

8. XEN/IT, rfFCCf-, Panchi,ula w'r't' upload tho samo on HPGCL rvebsite

l-'v4*'
DY. SecY'/.Genl'

for Chlef Englnee/lAdrnn
HPGCL' Panchkula'

CC:.
1. OSDffech. to MD, HPGCL, Panchkula'

2. SiStoDirector/Technical/Goneration'HPGCL'Panr:hkltla
;. pS to Cniut Engineer/Adnrn., HPGCL' Panchkula'

\D....Ner l&^2Oll\dt.' 6.rll 
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