Re-ADVERTISEMENT

Advt No.: 03/CE/Admn. /GB-479(Vol-V) Date: 25.06.2026
(in ref. to previous advt. no. 01/CE/Admn./GB-479(Vol-V) dated 15.05.2026 &
OZ/CE/Admn./GB-479(Vo|-V) dated 03.06.2026

Haryana Power Generation Corporation Ltd. invites applications for the post of Medical
Officer (02 numbers) on Contract Basis at Health Centre, DCRTPP, HPGCL, Yamunanagar
and Health Centre, PTPS, Panipat.

Designation Eligibility Criteria

Medical Officer Retired doctors who have served as Medical Officer (MO) or
Senior Medical Officer (SMO) or Principal Medical Officer
(PMO) or Chief Medical Officer (CMO) in the Health
Department, Haryana, and who have not attained the age of
64 years as on the date of advertisement.

1. Application Form, Terms and Conditions of Engagement can be downloaded from
HPGCL website www.hpgcl.org.in.

2. Application complete in all respect should reach the office of Dy Secy, Genl
(Administration), C-7, Urja Bhawan, Sector 6, HPGCL, Panchkula up to 10.07.2026
till 5:00 PM through Registered Post/Speed Post, By Hand or on E mail:
dsgenl@hpgcl.org.in. The candidate should specify the Advertisement no. on the top of
envelope. However, it is made clear that any postal delay or delay in any way in
submission of form by due date shall be the responsibility of the candidate.
No application received after due date and time shall be entertained in any case.

b

Dy Secy, Genl.,

For Chief Engineer/Admn.,
HPGCL, Panchkula




Selection Criteria and Terms and Conditions for Employment of Medical Officer:
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Selection criteria: The eligible candidates will be called for walk in interview before the committee
constituted for the said purpose. Date and Time for which will be conveyed separately.

Terms and Conditions for Employment of Medical Officer:
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The contract shall be initially for a period of 06 months or till the recruitment of regular Medical
Officer whichever is earlier and shall be got extended as per requirement and after ascertaining
the satisfactory performance of doctor. The contract can be extended up to maximum period of
five years or till the age of 65 years whichever is earlier.

The progress shall be monitored by concerned Chief Engineer of Thermal Power Station.

The appointment of Medical Officer would be on full time basis and he/ She would not be
permitted to take up any other assignment during the period of engagement with the HPGCL.
The appointment of Medical Officer is of temporary nature against specific jobs as mentioned
above.

No facility for using internet/telephone to Medical Officer will be provided by HPGCL. However,
He/she will be entitled for facility of mobile usage charges as per norms of equivalent rank
working officer in the Nigam and as per subsequent amendments issued from time to time.
Leave: No leave of any kind shall be admissible except one day casual leave (paid leave) per
month.

No TA/DA shall be admissible for joining the assignment or on its completion. However, the
person will be entitled to TA/DA as per norms for equivalent rank whenever proceeds on official
tour.

The services of a person engaged by the Corporation shall be initially for a period of six months
or till the recruitment of regular Medical Officer/SMO whichever is earlier and shall be got
extended as per requirement and after ascertaining the satisfactory performance of doctor. The
contract can be extended up to maximum period of five years or till the age of 65 years
whichever is earlier. However, the.contract can be terminated prior to the stipulated period, if
the work and conduct is not found satisfactory during the period of contract. The engaged
Medical Officer can terminate his/her contract by giving one month notice in writing to the Nigam
subject to acceptance by competent authority. The wages for period short of one months' notice
will be required to be deposited by him/her before the acceptance of request for termination of
contract.

The person shall be engaged for a monthly remuneration as decided under Chapter-XI at page
no 41 of Haryana Civil service pay rules, 2016 which sates as under:

“The pay shall be fixed equal to last drawn pay (pay in the pay band) or entry level pay (excluding
garde pay) of re-employed posts, whichever is more, minus pension (including commuted
portion of pension).

The services rendered by the person engaged by the Corporation shall be under the supervision
of the competent authority.

It is understood between the parties hereto that the Corporation shall have the right to terminate
the contract at any time without assigning any reason.

The Corporation shall under no circumstances be deemed or treated as the employer of the
person engaged for any purpose, whatsoever, nor Corporation would be liable for any claim (s)
whatsoever of any such person;

In case of the death of a person, his remuneration shall be paid to his legal heirs.

That an undertaking to the effect that the person is not a dismissed Govt./Public servant or a
person convicted of an offence involving moral turpitude, will be given by the person along with
acceptance.

That there is nothing against the person which may render him unsuitable for the appointment
in HPGCL on contract basis. In case, something adverse comes to the knowledge of the
Corporation, the present contract shall be terminated immediately without any opportunity.
That during the subsistence of contract, the person shall be required to perform duties entrusted
by the competent authority.

No benefit of annual increment, official accommodation, convince allowance, house rent
allowance, LTC, HTC shall be admissible to re-engaged retiree on account of re-engagement
on contract basis.

Depending upon the requirement of HPGCL, the contract can be terminated at any point of time
by giving 15 days' notice without assigning any reason.

Income Tax as applicable shall be deducted from the payment. HPGCL will furnish the TDS
certificate.

In case of any dispute, Managing Director, HPGCL will be the sole arbitrator. The jurisdiction of
courts shall be Panchkula.

The engaged Medical Officer is required to execute a contract Agreement on NJSP of
Rs. 100 regarding the acceptance of above terms and conditions of engagement.




Format for Application

Advertisement No.: Advt No: 03/CE/Admn. /IGB-479(Vol-V) Date:25.06.2026

(in ref. to previous advt. no. 01 & 02 /CE/Admn. /GB-479(Vol-V)

Position Applied for: Medical Officer
(Purely temporary on contract basis)

Affix self-
attested recent
passport size
photograph

here.

1. Name in full (in Block letters):

2. Father's/Husband's Name:
3. Permanent Address including

Phone, fax, e-mail

4. Address for correspondence:

5. (a) Date of Birth: Date: Month: Year:

(Attested copy of proof of age to be attached)

(b) Age as on 17.04.2026: Years Months Days
6. Whether SC/ST/OBC/GEN:

(If SC/ST/OBC, documentary proof to be furnished)
7. Nationality:

8. (a) Educational Qualifications in chronological order beginning from SSC (10th Onwards)

Name of the Year of Name of the Sub studied | Division/ % of
Examination Passed Passing Board/University marks
obtained
(b) Professional Qualification (If any)
Name of the Year of Details of | Board/ Subject Division/%
Examination Passing | Course University | Studied of marks
Passed obtained

. (A brief write-up to be given at the end indicating the relevance of past experience to
the Post applied for)



9. Work Experience in chronological order, starting with the first job: -

Name & address of | Period of servicel Designation of ;I::\t;:h oi g:teulr:fof Work &
Employer From To | post & scale of pay siivice responsibilities

10. Whether presently in any job. If yes then job is in Govt./PSU/Autonomous Institutions/Private;
11. Whether permanent/temporary/ad-hoc in the present job:
12. Any other information relevant:
Declaration & Certificate -

i) | certify that a profile on the significant contributions/experience made by me during the ~
present/ past assignments and my suitability for the post is enclosed at Encl. Il.

ii) 1 certify that the details furnished by me in above Columns are true, complete and correct to
the best of my knowledge and belief in the event of any information being found false of
incorrect before or after the interview/selection/appointment, my candidature may be
cancelled.

iii) | have read the provisions in advertisement carefully and | hereby undertake to abide by
them. | fulfill all the conditions of eligibility regarding age limits, educational qualifications
etc. prescribed in the advertisement and other relevant rules and instructions.

iv) I, son/daughter of Shri
hereby certify that | have not been disqualified to act as
a Medical Officer/Sr. Medical Officer or on from higher post.

v) | also certify that no criminal cases/FIR is pending against me.

| also certify that | am not facing any charge nor any charge sheet has been filed against
me in any competent court relating to any crime.
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=

vii) | also certify that | have not been convicted for any act of moral turpitude or economic
offence or for any such offence by any competent court.

viii) | also certify that no major punishment was awarded to me during the complete service and
no minor punishment (of financial nature i.e. stoppage of increment or recovery of any
amount) during the last 05 year of my service.

ix) | further submit my willingness for the interview and to join the post, if selected. | understand
that, if | give my unwillingness after the interview is held, but before the engagement is
processed or after issue of offer of engagement, | may be debarred for a period of one year
for.being considered as a Medical Officer level post in HPGCL.



