HARYANA GIATS BLACTRICITY BOD
: « ~ 891 /NGE/G-EE;fL— 1? Lat ‘d!"?'10- 15 ?8 .

g ho Haryana,“ _ta.ta‘h;Loetricitv Brard is ple sed -"bf‘,
n. 18—9-—78 the fnuom.ng ;

racnxitmcnt ;md nromptif'n policy on the '_ '
jvrac ndatiﬁns of Whnln—timpﬂﬁambcrs.
.  1..T.Matas.

. Sgnicrity of T.Mates. for tha purpese of appoin*n:nt
as n,sistmt Linecman on rogular basis will bo kept

at circl,a 1:vel., ~In tas> any rotronchmomt is

| mcnss-u'y in a division, ths Xon. ccncornod - '
e .. will daform all othor Xens. in the circls (giving
el thon the dotalls of dats of appointnunt of ths
iii : | : Toaeeons who are belng r~trhnched) gnd Junior mu st

s “ < ° p.Mate in the Circls will b3 rotrenchod.
RO 5. §att Lineman.

- 28% posts may bu rasorvod for perscns h'wing
tcnhnics.l qua._\.lficatin'x on elnctrical side, i.c.
{"’,,__- __..ﬁgf-'fﬂﬂ'mmrif‘ﬂate. Trafarence will howover, ‘t_m

- ima

, { : i __ glven todhe -persons olreadv in the servics of
f*":%?i_ Y e " the Board. ?’% posts moy ha fill~d up by premebicn
. s : 2 fron aman,f;st " the W/C T.Mates on swniority basis.

20 5% posts ui“\ALM.s in each ‘eperaticn cirel, shall

:"-:’;_ ‘be Ta serv'-d‘fﬁor tha staff working in constructicn

cirele, and further 5’% posts shall be roservud
for persons working in stors organisation.
4 -'A;jpointment of A.LsMs. will hovever, contime

to be mado by the Xons. on the basis of information
from S.3. . I 3

s G T K11 the pests of Tincuan may be filled up by
e promehiou from amouget the ALMs. on seniority

bagis.
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L. assisbant Feronaa.

- The peats of Asgstt.Foroman may hr Lillud W

as undori—

e sewe oo 32X By promstion -t Diploma dolder Lincmans 308
A |_:'_f ‘\ = . y ‘IT.T-.'I-:;'- .. i -- "ﬂ' ¥ ) ) ) , i ;‘
R " (41)By promotion from Linenan 3 306,
having I.Te.l.certificate(Zlact.) 3
" (i11)0Others. . U Wy 5 + WOp

5. Line Superinteadents.

Tha posts of Line Superintendants may be filled

upr as underi-—
(a) Iy Departmmmtal preomotion s 60%

L0

Th~ Lsstt. Torrman who are Dipleoma holde
I.T.I. with 3 years experisnca & MatToulaba
: ‘with 5 years experisnce may be mado naligible
i ; 2 for promotion to tha nost ef Line -Supits.

Others may, however, seck promotion as
Foreman.

() By direct recruitment

as

'l_Iigt';'!

o

6. Foreman/Cable Jointer.

"7 (a) * Thn posts of Foreman may by filled up cut
r 3 | of.éssék.Foreman who"aré not eligible for
ax, . promotigh as‘Lﬁﬁﬁzgﬁfgéﬁ_ ;B
. . ;f (b)) - As repards Ggﬁic’iointwrs; theseﬂgﬁy be
] P appointed from unqualificd Asstt.Forﬁmagp
'Linemaﬁngﬁg'gthnr equivilent tachnical
— _ catugories of staff on merit hy selectinn. 1'5
| 7-—Special Foreﬁg_-;_
These posts will bo filled up mut of Fereman/
- ' Cable Jointer according to senioriby.
8. Junior Enninfnrq. -

®hasq rosts of Junicr Unginsars may be filled
up ny prometion from among st tho Line Supdt./

8.8.0s./xowar Houge Operators in the same scale

i TS . of pey in ths ratio of 50150 betwsen Diploma

Cohtdn L l3. -0



holders and non-diploma holders frr each category.

2 9+ AssthsSnminesr(Electrical).

S - 5C/ posts may b: filled up by Air-ct recruitm-mt
’. \ and 50% through promotion. Tha broalk up will ba

v " decided later on.

:10- Moter Readors.

P e : Tge existiﬁg procedure of recruiting the

v ' - i }.Etﬁrjﬁeaders may continue., Iowevsr, the PI‘OI'KIJtiL?n‘_
: ' &R " Of'éﬁ‘ss—ﬂ employeas t0 the pecst ef Moter |
, L - " “Readers/Meter Clorks may be mads after 3 years

gTvice instead of 5 years service as at prescnt.
Those who are appeinted as Meter Readers
after obtaining I.T.I.C rtificate may be given

the option to switch over as Linsman or to

ccntimie as they are.
$ 11.' Drivers.
——— .
%rs employed on 2% Tun Tractory Urailor/
; " "EfME in the regular scal~ af Rs.180/375,
) ""»-‘i'i'é'f? equivalent t~ that of the A.F.M., may be
selected on the basls of thair past

performance as VWorle--oharged Drlvers.

" 12: S4ift Att-ndents.

;i (1) Rv direct recruitment of
N persons having minimm qualifi-
“ i ’ cation Matric I.T.T., prefarance E
b S G : may however, be given to those
' already in the service or the
S '.:. Board. :

(ii)From Matrieculate T.Mates. 50%

o713, Ae§ageds./Talenhonist.

L AT ol = (1) By direct reerultment frem °5%
gy WETC ity ) diploma holdera

; o S " (41) By Dopartmental promotion
A : ' P N rrom ameongst gidft attendeuks 75%
: on senioriby basis.

Yontdesodteo
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ST TR AL b L
| " i
B {5
: loteo!t The persons having exparience of ah-gbaticn
e i Ay side may e intr’r—ch;mq'r\d ag A6%A aftor THA
S ; . year training of th~ 13ne. The Tr 1 rhonist
e : appointed in officas ™Y Be divarted to
- R G minist-'ria.l side. - !
- YO = P .
b._ ¥ rrjli-. S_.--—»_‘.S‘_;&f ol S
117 the posts may be filled up PY departnental
- e | promotion. from amongst the ASEAs on senlorlty -
i " basis. ; J
! st ® S-S-f‘.. . ! . . 'JL
‘15 ...._-.--l‘l_-ﬂ‘ 3 B . . I "'3
TN, jpunt the posts shall be filled up by promotion P
+ bagis subject 7 -

from amongsi' the SSAs on seniocrity

to the cf‘nc‘.ition that the peste cf S.8.08. and

hWanpaeil.e 28

?_' ~ Tine Supcbts. may be interc:
K . hrsrn—t-n;-for e 2
-16. Lab. é‘btend"'l.,. : %
2 '?: areons having matric with 1.7.T.oualification
ited foT a1l these T‘-ostS. The pr-senb

nay be reCIu:
1 co*ﬂ:’ime to b2 eligible

LR 4t Lab. A‘btond'mts wil
for furthq‘r promotiun on snaicrity bar

e 17 Hetgr l-hc"la'x_i___g.
' (i) ‘By direct recrvV
AT rrgfel 1A

Diploma holder «(HoweveT,T

nay be piven yu 1he Aepartrzntal

itmesnt from

i

) ampl. oyens)s
7 (11.) By prermotion from smongst the 5% =
i Lab. Abtendants.

18. Lab. _-&Sajstant.
A7 these posts wmay be filled up V7 promelion

h~ meber mechitle a.

Vs £rom an2IE S t
19. Test Ing-ector/Instaqution Tnspactole
i 11 thase nosts may

fron “amrngst the Lab.Assls

ho £4110d up Ty promot:luu

tﬂr‘t .

! " o Tea ity
kB -'-'20. Car}‘_i_t:'t‘ 1"1;(“16 nt/Telaphnna At tendalt-
: ey (1) =y rncmitmor\t from Matric ITT oAk
. Pgayever preferenct pe given to : 2
iarartmontal enplLoyaas) . :
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(ii) By promeotion fron an~apgst 505
Matriculate T.Hates:

’ e raee o £1e Zzlephone Mechgnie. -

(1) "By ‘direct Tecruitment from
diploma holders.(dewevar
preference may be given to
dopartmental employeas).

25¢)

e s (11) By promotion on sehiority basis o
BT 3 sl : from ‘amongst Carriar/Talephrne
FE _ Attendants. | -

‘22.. Telenhone Superviser.

All these posts may be filled up by promotion
from Talaphone Mechanies on thes basis of seniority.

23. Assistant Engincer(farrier).

32% nosts may e filled up by promotion from am ngst
the selectlon pgrade Junior ungineers on the busis
of geniority.

2. Stors sttendants.

A1l thos2 pests may be filled up by promotieon

from Matric W.C.Store-mates.

25. Store Munshi.

Bk A These 1.0sts may be filled up as underi-

. (1) By dircet reecruitment 50%
“ (11)By promotien from regular 50%
dtore Attendants. . e

NotesaAll Store Minchis working on Worli-eharred 1 -gis
may be made regular ~m senioritv basis cn the

ocnv=rglon of work-rharped rests into repular
posts.

All the pasts of Asstt.Stere K-apars may ba filled

up by prowotion frouw regular Store Munshies ca ti

basis of seniority.

' 27. Store_Keoper.

§ Thase postn may be filled up by promotion from

the posts of Asstt.Store K:aper enly after thoir
sucoessful ‘eompletion of refresher eourss in tho

Doard's Institute. This will further be subjeet

@ontd. . .6...



s e
to thair pasgsing the Departmental. sxamination. : “%
28 Mead Stere Ke.por.
‘ 4All th2se nosts may ‘be £illed up by rronotion

fron amongst the Store Keropors on the basis

' - of geniority, : o :
29. Btock Verifior. " * ;

The posts may ba filled'up by promotion from

among st the Head Store Khaperé on the basis
of aeniority. I
30. Asstt.ftora Officer.

25% posts of Sub-stores may be filled up from

an=ng st Stock-Varifiaps on seninrity basis.
31+ Chowlkider/ialy.

-

Chowkidar/Mali may preferablv ba tsken from
among st the work-charged staff.

Feons/B111 Distrivutors.
b1 Distributq?s may praferably ba Hatficulate.
(ffine Tanng ny be appeinted from Work-charged

staff. This will not apply to i'eons attached

%o Offiners,

Ezyrilaar may b2 prome from amwongst the reons/

BNl Listributors, Iikewise the Daftri/Ferro-

Knalas) may be promoted but thay should b- litorate R

at-least ypto Middle Stancarg,
,.BH' Liower Livigion Tlerk,

4 ;
2) an the appcintpent 5 mar be macde dircet cut

of the First Ciass matriculates or Hr.Sac.or .
Beerrd @lagg Intermediata or highar'qualificatinn.
“IIrd and Iing Class Hatriculatas/Hr.Secondary
With 30 w.©
as .y,

.M{Typing Speed may algn be taken

(b))  Matrigwy gy, PagnsfRe) ) st butor o/ Ferro Khalasis |

LS

chtd- . -?a l.' !



_.7—.
th atleast 3 years gervice may be promoted
a3 L.D.C,
- (0:.; L.over Division Clerks appointed on adhoe basis
ith a mindmum of 24e° days sez'v:l.z"- may be '-xmoi._utsdf

=

o1 rpg‘ular' bagzig.

() © ersoms %o bé appointed direet as Lower I)‘jlvisi‘on'
Clorits may be given training but the abolition of
dapartmental examinatinn was not agrend 1o,

.S:” labus may, however, ba ratimnalis- .

T | .
(e- Tha IV Zlass employees pramotind an Lower Divielon

 Clerks may also be given trad ining. The trainine-
= S

o4

oricd hnwever be treated as 61"1"3’.'_1‘0.‘:".-:1';LT"'

.

ntents and purposes.

(£) 2% Posts of U.D.Cs.may he reserved for those

L:D-Ca. who have more thaz 6 ysars service and hove
T met—Boen-able to elear tha Ds:pm"tment-nl Ac~ounts
Zxanination en the pattern »f THPR ;'
(g) L.De7ss after putting in 2 years probationary peoriod

and passing tha Departmental Acconnts Fxanlvadlon
. '

only can be promoted to the next post.

39. Upper "ivision Clerks.
No direct recritment of, M. Nrewd

‘ the posts will be £i11ed up by Pepavtmental

1 be made aud

; 2. abuve.
iaT item J3'+ &
("ti -Ln.ted, un
promotinn as stiruw ¢ anly To & hedule
nau
: will, howeveT, o pohats
Nntei- Zze tt:.a{}” Vol q, yeee ably sel
& ‘.’ )
36. Com_r~ 1. Assictants 41 Assistants may re
O o e of ConmelXc
}3:1 the lostﬁ‘ K curls the ‘_.1 et 3. 0N
Aoqy, LRON; AMURGESY
fFi1]p 1 romoid o1 B
Fied vp B P In cnaa of! yarsons an raudy
L] iol‘itY-

' the exiating procodu.re for
‘ oth

1 Jn.‘"l'ho F[n':‘

tie hagls of nen

a UJNeUSe

- —ri g A
L, SRS tio ot {for M
aul

L 1

promobion 4n the v

may cont ivnaS .

27, Civel= Asgs;

ans ey
N T"\O:‘J"Q .OGT Q’q“
Tha gemlor TS
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Tand ClerKs . - —
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38.

ok
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43, -

46,

47,

L8,

of thom, T
Lower % .«EL:.;@__Q arks. 4 |
' -As per r'éc':‘e'r'mehdation's against item No.3% above. 3
Uorer®®oion dorics, .~
~ 4s per reéomméndati-"'-'ns agalnst itenm N(z.__35_'_:_;b9fqre.}":'¢ g
dsslgtamta, | o £y, 13 ki

~8-
Divi sional Head C1le rks.

Cirele ‘lc.}l_?ﬂffl":n';Jf:ﬂ'i(!"!t!}- '

TR S g Pradont g

Thoge Cirnle Supdts.who have completed 7 years
Service in the ‘apacity of Circla Supdt.may be"
Iven the selection grade of . 620-307740/1:0-900,

a3 i) FIBAD OFFICZ GADRT

1 idars/Maiig.

- et . Ak - =

Fxisbing prosedure may eontimes.

Baxdde: o/Dattries/n ecord Idftors,
These rosts may be filiga U2 by prowotion from the
Teons on seniority basis. Ag here-to-fore benetit

ol Overtime, liveries eto.shonld be given to *"JI,L*
—

Mxisting proceflure may continne.
QQEMQgrintendant.
c A‘il the posts may be filled up by promotion frep
among st the Assistants in the order of seu.‘.f}r;.l,ty.
Superinfendants.’
X A1 the pésts may be.filled up by rromotion froy i
# 'ﬁiaongst_t_{fje Deputy Supdts.in order of .-_-_-.,nioritﬁlﬂ F

Intarnay Auditors,

f

. .-fkc:ter'-aal ~_._ia.tclii_;‘_ors_; having six Yedrs service may be
' rrorotad, t.:o tha Post of Revete Acuoam'tf..:{u'l:. ‘-
Df.‘:f'isic.n_'l_l__ﬂ-;mnggm .5}_g£¢£t_1j_g_é§g. i 1 ,
0% posts of SaA-S-Accountanf:s may also be given ;
to Divisional Revenue Accountanta, whe fail to
Pass thae B-A-S.eanination.
Le-8-comumnsan talAcconnts o Cleors,

- L"‘:isl-.'irlg Iirocadnre may ~ontimie,

Contd.,. Daieis




52,

53,

93«

2. Work-Mjistry.

-9

Junior Heale Stenographers.

Bxisting procedure may eontime.

Senicr fcale Stenopraphera.

Existing procedure may continue.

Jurior Draftsman.

A1 the persons may be appointed direct with a

‘minimum qualification of I-T.I.diploma;

Dreftsmana

All the persons may be promoted from the

: Junior DPraftsman on the bagis of senioriiy.
Head Praftsman.,

Al]l the posts of Divisional Head Draftsman may
be filled up ty promotion from Draftsman in
arder of seniority.

€drcle DLiraft sman. . 4

ALl the poctg of Circle Draftsman may be filled

up by promotion from the Divisional Hedd Draftsman

in order of seniority.

Appointment of emnlovees dependent.

1. T/Mate.

fly one dependent of the employees may be éiVen

in the Eoard against vacant posts, for which 20%

reseTvatlion may be made.

"IIVIL ORGANISALON.

Ml L

Thesq pocts may be filled up from amongst work-

eharged T.Matesg working in civil gide.

These posts may be filled up by promotion from

™
-

Hatey ou sendority basis. Each T.Mates in eivill

sidg':huuld Le promoted as work-mistry after 5
years as work «hmrped, '

Fantid. ea 104+4
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3. MQSOT]{.I C-’T.T?)e!"ltr}rﬂ,_f‘jpﬂ Fittf}r’w-:)rk In%r)ector,

._PHEL-_____H‘ =i ?-fLé;_;_”I‘ ALLLL'!T!.:‘%I- ; k \
These Dost g may bhan filleq up by Promotion from

By D ‘SUPQI‘VI'SDP may be redesignated as work Supem:or.

! After 1o Years of Service ag
: 1 S-Os,fF!ommnn they &y bha given
5, Foremar_g /8.0, " : @ seloctigy, ETade of 5.z,

Gq Assistan t Egg;neer.

The aboye orderp Supersede 5 all Previoyg ianmc‘tiar

sd/-mmsmmr,
HARYANA o713 ELECTRIC ITy Boamp
; CHADIg ARH,
Endst.No.Ch.'!&B( 1 to 239/1\1@&/@-26/1,—1? Dated ;-

A cop f the above 45 forvardeq to the I‘ollowing

) Yy o
for infnrmation and Necessary actiong.
1o 411 Chief Engineeps in IL9.5,B,

2+ Thior decount g Officer/Chinp Muditor/Financi,g
. Au'-.risor, H":‘EB, .Chandigarh.

Je Deputy Inspect op f}enoral(v-ig.),TIF!I-.-?B,Chand:[n-arh.
* Chigyp Security Ulfiner ,Ii-’-‘:jﬂ,Ifarrml,/Faridabati.

Je Al1 Superintending Enginecrg 4n ISES

6. A1 ExocutiVQ Engineers in H.S.5.B. i

7¢ T.8st0 ﬂl’lairman,.’M-amheI‘s and Fe.ld.to Secretary,

H-SoE.B;, Changigarh, ' ”

8.‘ All Sectional Heads in Board's Sic C;lz‘_ndigat‘h-
9« Principal, Training Institute,HSEB,

-0rfi%ial),

shal. Tal Singh Member (Non AE—
10‘Shf }?lftlc}q-K;gihn; gu%OmObiles,J ind Road,l’f.*l o
—— Offi:ial ),

'. 1o (Non-
5 ‘am, Advoeatae, 1 ,mbizr .
B :{h‘:}j '-:l,J ﬁ? ,P]iglj'r 1ale. Poad, Sirga,

" Contdes. ...
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12. Shri Ram Singh,Mamber(non—-oi‘ficial)
H4.S.E.Bs, Village & F.0.Wazirpur, Distt.CGurgaen.

13 Additional Secretary, BBMB, Ses,BﬁnH,Chanﬂigarh,
4, Oecretary, BCB, Kaka Nagar, New Belhi.
15. Member/ToweT, BBMB, Sector 2% ﬂbandigarh.

16. Chief xngineer/zslectrical, Boas Construction
Board, Chandigarh.

17. Superintending Engineer/Eleq.,Union Territory,
Chandigarh.

18. Financial AdvisoT and Chief Agceunts Officer,
P, h.HaDs, Nangal Townshipe ! .

19. Superintending BngineeT, Bhakra Fower Houses
Ciuln,ﬁmﬁ,ﬂmmlemmmMQ. |

20, Superintending Zngineer, Canal Power.- Houses
Gﬂﬂm,Bmﬁ,ngﬂJMWwMQ.

21, Superintending Engineer 10p! and Mtc.Circle,
BRIR, Dhulkote.

5o, Superintending Engineer, System 10F! Circle,
9-Rarhagh, BBMB, ratiala.

53. The Iresident, HIEB Workers Union (5 copies).

2%. The General Secretary, HOEB Workers Union
5 coples).

25, The Fubligation Secrctary, HFLD Workers Union
s copiesg.

(]

26. Industrial Relations Officer,HSEB,Chandtgarh.
.5 conles).

.8d/~SECRETARY
HARYANA STAT.; ELi SR TCTIY ROARD
CHAND TGARH »
ATTESTED 39 BE TBITE CO:Ye g
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