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| 15045001 COMPANY

HARYANA POWER GENERATION CORPORATION LTD

Website: www.hpgcl.org.in

Telephone No. 0172-5023426

Regd. Office: C-7, Urja Bhawan, Sector-6, Panchkula
Corporate Identity Number: U45207HR1997SGC033517

E-mail: dsgenl@hpgcl.org.in

From

To

Subject:

Dy. Secy./General,
HPGCL, Panchkula.

Under Secy./Recruitment,

HPGCL, Panchkula.

Memo No. Ch-2) 8HpPacicB-sas(y | 429

Dated: |3 .06.2025

Filling up the various vacant posts in HPGCL by direct recruitment quota.

Please refer your office Endst. no. Ch-94/HPGCL/Rectt.273/Vol-1/84 dated

04.06.2025 on the subject noted above.
In this context, a copy of recruitment and promotion policies of the following posts

in HPGCL are enclosed herewith as detailed below :-

" Sr. [ Name of the post Office order no. Enclosed as
No. Annexure
1. | Accounts Clerk 137/CE/Admn. dated 29.10.2013 Annexure-1
2: Divisional Accountant -
3. | Section Officer
4. | LDC (Field) 193/CE/Admn. dated 12.07.2019 Annexure-2
5. |LbC(HO) 194/CE/Admn. dated 12.07.2019 Annexure-3
6. | Jr. Scale Stenographer | 40/CE/Admn. dated 18.04.2013 Annexure-4
| 7. | Steno Typist 134/CE/Admn. dated 25.02.2016 Annexure-5 |
8. | UDC (Field) 193/CE/Admn. dated 12.07.2019 Annexure-2 |
9. | UDC (HO) 194/CE/Admn. dated 12.07.2019 Annexure-3
10. | JBT Teacher 73/REG-105 dated 08.08.1990 read | Annexure-6
11. | B.Ed. Teacher with Notification no. 95/REG-105 dated
. 04.04.1991 S
12. | Pharmacist Notification no. b55/REG-96 dated | Annexure-7
| - 01.03.1990 B
| 13. | JE/Civil 122/CE/Admn. dated 10.09.2015 Annexure-8
14. | Operator (Hydel) 89/CE/Admn. dated 20.06.2014 Annexure-9
15. | Foreman-Il (Hydel) 40/CE/Admn. dated 18.04.2013 Annexure-4
16. | Plant Attendant (Hydel) | 89/CE/Admn. dated 20.06.2014 Annexure-9
17. | Operator-| 40/CE/Admn. dated 18.04.2013 Annexure-4 |
| 18. | Technician
| 19. | Plant Attendant 90/CE/Admn. dated 20.06.2014 Annexure-10
' 20. | Analyst 40/GB/CS-232/V-| dated 10.05.2018 | Annexure-11
21. | Assistant Store Keeper
22. | Store Munshi 148/REG-128 dated 19.06.1992 Annexure-12 |
23. | DCPO (Fire Brigade
Driver-cum-Pump 35/CE/Admn. dated 08.05.2018 Annexure-13
| Operator)
' 24. | Fireman B
| 25. | Helper/Hydel 40/CE/Admn. dated 18.04.2013 Annexure-4
| 26. | Helper 42/CE/Admn./GB/HPG/ENG-G-196
L dated 11.05.2018 Annexure-14
27. | Peon (Head Office) 194/CE/Admn. dated 12.07.2019 Annexure-3
28. | Peon (Field) 193/CE/Admn. dated 12.07.2019 Annexure-2
Further, a copy of common instructions applicable on the Recruitment and

Promotion Policies of HPGCL are also enclosed as Annexure-15, detailed below :
Memo no. Ch-71/HPGCL/CS-262/Vol-1/2079 dated 21.05.2019 regarding eligibility of
candidates possessing higher education than those laid down as minimum

i)

qualification.

Office order no. 52/CE/Admn./GB/CS-262 dated 18.03.2016 and Office order
no.34/CE/Admn./Genl. dated 16.02.2016 regarding weightage of experience and

relaxation in age.

Contd...2...
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iii) Office order no. 380/CE/Admn. dated 18.04.2023 regarding Hindi / Sanskrit subject _
and lower / upper age limit for entry into Govt. service etc.

DA/As above. \QW
(Varun Kﬁar) '
Dy. Secy./Genl., -
HPGCL, Panchkula.
Endst. No. Ch- 2|8 /cBHPGC-546(Vol-y Y29 Dated |2, .06.2025

A copy of the above is hereby forwarded to XEN/IT, HPGCL, Panchkula with a request to
update the link provided as “Filling up the vacant posts in HPGCL by direct recruitment” with the
above said memo on HPGCL website.

(Var %r)

Dy. Secy./Genl.,
HPGCL, Panchkula.

€C;
PA to Chief Engineer/Admn., HPGCL, Panchkula.
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L ?-Q), HARYANA POWER GENERATION CORPORATION LTD
L\- Regd. Office; C-7, Urja Bhawan, Sector-6, Panchkula
AN 150; 9001, 150 : 14001 & Ph, Ne, 0172 - 5023425, Fax No. 0172 - 50:12434
OHSAS : 18001 COMPANY
HPGCL
Office Order No. 137/CE/Admn./GB/CS-254 Dated: 29.10.2013

A. :
Reforms Act, 1997 read with Electricity Act, 2003 and all enabling powers in this behalf, HPGCL is

In exercise of powers conferred under section -6 (3) (vi) of Haryana Electricity

pleased to frame a comprehensive Recruitment and Premotion Policy for Accounts Cadre in HPGCL
as detailed below, by superseding all previous policies or amendments:-

1.0 Accounts Clerk :

1.1 The post shall be filled up by direct recruitmerit from persons having the following
qualifications:- .

a) Bachelors Degree in Commerce with at least 50°¢ marke from any University recognized by the
State Govt. of Haryana.

b) Hindi/ Sanskrit upto Matric Standard. : .

¢) Having working knowledge of computer covering ihe following topics .

i) Computer Fundamentals.
i) Operation of Internet/ E-Mail.
i) MS Office (MS Word, Excel & Power Point).

1.2 The incumbent, so appointed, shall be on probation for a period of iwo years from the date of
oining.

1.3jlf thagwork and conduct of the incumbent so appointnd, during the probation period is not
satisfactory, then the services of such incumbent shall bs dispensed with without assigning any
reason and without any notice.

1.4 The seniority of Accounts clerk, so appointed, shall be determined in accordance with the merit
list prepared at the time of their selection.

1.5 The seniority of such directly recruited Accounts Clerk(s) who qualify the Departmental SAS
Pari-l examination within five years shall remain intact. However, in case the Accounts Clerk(s)
fail to qualify the Departmental SAS Part-l examination within the prescribed period of five
yaars, for the promotion to the post of Divisional Accountant, inter-sa ranking of such Accounts
Clerk(s) shall be detcrmined according to their passing of SAS-I examination.

Junior Accountant :
5 Mos. posts of Junior Accountants are hereby abolished.

2.0 Divisional Accountant :

2.1 50% posts shall be filled up by direct recruitment from the persons having the foiiowing
minimum qualifications:-

1) Bachelors Degree in Commerce with at least 60% marks from any University recognized by the
State Gewt. of Haryana.

ii) Must have passed Hindi / Sanskrit upto Matric Standarel,

iiiy Having working knowledge of computer covering the following topics :
a) Computer Fundamentals.
b) Operation of Internet/ E-Mail.
c) MS Office (MS Word, Excel & Power Point;

2.2 An incumbent so recruited, shall be on probaticn for 2 period of 2 :ears from the date of
joining

2.3 The incumbent, so appointed as Divisional Acceuntant, shall have to pass the Deparimental
Accounts Examination of SAS part-l (conditional / enly level exam) within two years or in 3
successive chances whichever is later from the date of their joining failing which his services,
shall be terminated/dispensed with afier the expiry of the prescribed period or chances, without
notice and without assigning any reason
However, the number of chances can be extended by Whole Time Directors in rare ard
exceptional cases up to 5 chances and the Board of Directors up to 7 chances on case to case
basis. If an incumbent fails to pass the prescrited exam in stipulated period/chances the
increment falling due to him on the expiry of that pario: will be withheld and will not be granted
with retrospective effect on his passing the examinatic.n and his prehationary period shall also
be extended accordingly. :

NOTE:- On Departmental SAS-| Examn being held, an Divisional Accountant shall be
considered to have availed of chance even though, he may not appear for it. However, an
examination held within six months of the date of recruitment, shall 1ot be included in the three
chances referred above,

2.4 Only after qualifying the entry level Departmental SAS Part-| examination, the directly recruited
Divisional Accountant would be eligible to appear fo1 Departmental Exarnination of SAS Part-Il.

2.5 Remaining 50% posts, shall be filled up by promuticn as under:
(a) 40% posts (i.e. 80% of promotional quota), ¢hall he filled up by premotion from Accounts
Clerks having passed Departmental Examination (SAS: Part-1) as prescribed by the Corporatio:
and have completed 5 years of service.
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b) 10% (i.e. 20% of promotional quota)posts shall be filled up by promotion f-om Accounts
Clerks on seniority basis from amongst who could not pass Departmental Exarnination (SAS
Part-l) as prescribed by the Corporation but have completed 10 years of satisfactory service as
Accounts Clerk. /

2,6 The incumbent promoted as Divisional Accountant shall remain on probation for a period of
one year from the date of his promotion.

2.7 a) The seniority in case directly recruited Divisional Accountants shall be determined in
accordance with the merit list prepared at the time of their selection.
b) In case of promoted Divisional Accountants, the seniority shall be determined in order of
their promotion as Divisional Accountant, in case two or more Divisional Accountants promoted
on one day, their seniority shall be determined on the basis of their inter-se-seniority as
Accounts Clerk,
c¢) In case any of the directly recruited Divisional Accountants from one batch joins then such
batch of direct Divisional Accountants shall be senior to all those Divisional Accountants
promoted on or after the date of zelgction.
The seniority of such Divisional Accountants who qualify the Departmental SAS Part-l
examination within five years shall remain intact. However, in case, the Divisional
Accountant(s) fail to qualify the Departmental SAS Part-ll examination within the prescribed
period of five years, inter-se ranking of the Divisional Accountant(s) for promotion to the post
of Section Officer shall be determined according to their passing of SAS-Il examination.

3.0 Sectlon Officer:

3.1 (a) 50% posts shall be filled up by direct recruitment from persons having M.Com from any
university recognized by Gowvt. of Haryana with minimum 80% marks in respect of General
category and 55% marks of SC category candidates of Haryana domicile.

Or
(Sraduate with minimum 80% marks in respect of General Category and 55% marks of SC
category candidates of Haryana domicile and having cerlificate in Integrated Professional
Competence Course (IPCC) Chartered Accountant (Intermediate) from the Institute of
Chartered Accountants of India with 3 years experience,
(b) Must have passed Hindi / Sanskrit upto Matric Standard.
(c) Computer Eligibility Test would be conducted.

3.2 An Incumbent so recruited, shall be on probation for a period of 2 years from the date of
joining.

He shall have to qualify the Departmental Accounts Examination of Section Officer (Directly
recruited) within a period of two years or in 3 successive chances whichever is later from the
date of thair joining as Section Officer, failing which his services, shall be terminated/dispensed
with after the expiry of the prescrited period or chances, without notice and without assigning
any reason,

However, the number of chances can be extended by Whole Time Directors in rare and
exceptional cases up to 5 chances and the Board of Directors up to 7 chances on case to case
basis. If an incumbent fails to pass the prescribed exam in stipulated period/chances the
increment falling due to him on the expiry of that period will be withheld and will not be granted
with retrospective effect on his passing the examination and his probationary peried shall also
be extended accordingly.

NOTE:- On The Departmental Accounts Examination of Section Officer (Directly recruited) being
held, an Section Officer shall be considered to have availed of chance even though, he may
not appear for it. However, an examination held within six months of the date of recruitment/
promotion, shall not be included In the three chances referred above.

3.3 Remaining 50% posts, shall be filled up by promotion as undier:-

i) 40% (i.e. B0% of the promotional quota posts) from the Divisional Accountant having
passed Departmental Accounts Examination (SAS) as prescribed by the Corporation and have
completed 5 yezars service OR |

i) 10% (i.e. 20% of the proraotional cuota posts) from the Divisional Accountant on senlority
basis who could not pass Departmental Accounts Examination (SAS) as prescribed by the
(Corporation and have completed 15 years of satisfactory service as Divisional Accountant.

3.4 The incumbent so promoted as Section officer shall remain on probation for a period of one
year from the date of his promotion,

3.5a) The seniority In cass of direct recruited Section Officer shall be determined in
accordance with the merit list prepared at the time of their selection.
b) in case of promoted Section Officer, the seniority shall be determined in order of their

promotion as Section Officer, in case two or more Sectinan Officer promoted on one day, their
seniority shall be determined on the basis of their inter-se-seniority as Divisional Accountant .
c) In case any of the directly recruited Section Officer from one batch joins then such

batch of direct Section Officers shall be senior to all Section Officers promotad on or after the
daté of selection.

4.0 Accounts Officer:
4.1 50% posts of Accounts Officer shall be filled up by direct racruitment from thes persons having

‘the following qualifications:-
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Person having qualification of CA from the Institute of Chartered Accountants of India or CMA
from, institute of Cost Accountants of India (Earlier ICW/AI) with 2 year post qualification
experience in Supervisory capacity after passing the said examination.

Must have passed Hindi / Sanskrit upto Matric Standard.

Should have working knowledge of computer covering the following topics :

i) Computer Fundamentals.

ii) Operation of Internet/ E-Mail.

iif) MS Office (MS Word, Excel & Power Puint).

4.2 The incumbent, so appointed, shall be on prabation for a period of 2 years from the date of
appointment. _ _ )

4.3 An incumbent have to qualify the Departmental Accounts Examination prescribed for directly

recruited Account Officer (conditional / entry levei exam) within a pariod of two years or 3
successive chances, whichever is later, from the date of their appoimment as Accounts Officer,
failing which his services, shall be terminated/dispensed with aiter the expiry of the prescribed
pariod or chances, without notice and without assigning any reason.
However, the number of chances can be extended by Whole Time Directors in rare and
exceptional cases up to 5 chances and the Board of Directors up to 7 chances on case to case
basis. If an incumbent fails to pass the prescribed exam in stipulated period/chances the
increment falling due to him on the expiry of that period will be withheld and will not be granted
with retrospective effect on his passing the examination and his probationary period shall also
be extended accordingly.

NOTE:- 1. On Departmental Accounts Examination for the directly recruited Accounts officer
being held, an Accounts Officer shall be considared to have availed of chance even though, he
may not appear for it. However, an examination hald within six months of the date of
recruitment/ promotion, shall not be included in lhe three chances referred above,

2. Accounts officer directly recruited shall not be considered for the promotion unless he
qualify the conditional/ entry level examination

44 If the work and conduct of the incumbent so appointed as Acccunts Officer, during the
probation period is not satisfactory, then the services of such incumbent shall be dispensed
with without assigning any reason and without any notice,

U 45 Remaining 50% posts shall be filled up by premotion from amongst the Section Officers on

|
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seniority-cum-merit basis having 03 years service «n regular basis as Section Officer and have
qz}anﬂed the SAS examination or the examination prescribes! for the directly recruited section
officers,

4.8 The incumbent, so promoted, shall be on protation for a period of 1 year from the date of
promotion.,

4.7 The seniority of directly recruited Accounts Officers and Section officer on promotion to the
post of Accounts Officer shall be determined from the date of appointment or promotion on the
post of Accounts officer. In case the date of apoointment and promotion coincide, the directly
recruited A.O. shall be placed above in seniority.

5.0 Sr. Accounts officer: .

5.1 The posts shall be filled up by promotion from aniongst Accounts officers on seniority-cum-
merit basis having 02 years service on regutar basis as Accounts Offiser.

5.2 The incumbent, so promoted, shall be on probation for a period of 1 year from the date of
promotion.

5.3 The competent authority can also increase or decreasa the prcbation period.

6.0 Chief Accounts Officer / Financial Advisor:

6.1 Thg posts shall be_ filled up from amongst Sr. Accounts Cificer on seniority-cum-merit basis
hawn_g 4 years service on regular basis as Sr Accounls Officer

6.2 The mpumbanl, so promoted, shall be on probation for a period of 1 year from the date of
promotion. )

6.3 The competent authority can also increase or decrease the probation period.

Since the exams have either not been held or HFGCL officials / officers could not avail the

opportunity to appear in the exams because of ambiguity 50 arisen due to amendment in policy in
2009 following is decided as one time measure:-

)

(i)

Accounts Clerks may be provisionally promoted under the new palicy to the post of Divisional
Accountant as per senicrity and availability of prumolional posts, with the stipulation that they
shall qualify the promotional exam of departtnental SAS-|I within 03 chances or 2 years
whichever is later. However, in case such an employee fails to qualify the exams even in 03
special chances, he will be reverted back and his seniority for promotion under qualifiad quota
shall be determined from the date of passing the relevant exam,

Divisfic_mai Accountants promoted as well as directly recruited in 2007 and 2008 batrh may be
prc\:us:qnjally promoted to the post of Section Officar under the new nolicy as per senicrity and
availability of promotional posts with the stipulation that they shall Gualily.
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(a) Departmental SAS-Il Exam within the 03 chances or 2 years whichever is later, in case of
those Divisional Accountants who have already qualified the departmental SAS-| exam.
However, in case such an employee fails to qualify the exams even in such special chances,
they will be reverted back and their seniority for promotion under qualified quota shall be
determined from the date of passing the relevant exam.

(b) Departmental SAS-1&Il within the 06 chances or 4 years whichever is later in case of those
Divisional Accountants who have not even qualified the SAS-1 exam. However, in case such an
employee fails to qualify the exams even in such special chances, they will be reverted back
and considered in the unqualified quota or in case qualify later on their seniority for promotion
under qualified quota shall be determined from the date of passing the relevant exam.

(iify  Accounts officers cirectly recruited prior to 2012 may be provisionally promoted under the new
policy to the post of Senior Accounts Officer with the stipulation that they shall qualify the
Departmental Accounts Examination prescribed for the directly recruited Accounts officers
within 3 chances or 2 years whichever is later. However, in case they fail to qualify the exams
even in such special chances, they will be reverted back and will not be considered for further
promotion. *

(iv) The seniority of such Accounts clerks or Divisional Accountants who qualify the relevant
examination within stipulated special chances/ period shall remain intact.

(v)  The period irom 28,10.2009 |.e since the amended policy came into existence till the issuance

of this revised policy, i.e. 29.10.2013 may be treated as if during this period the condition of
exams was scrapped.

This issues in pursuance to the decision taken by Board of Directors, HPGCL in its
meeting held on 21.10.2013.

el

e

Cﬁaf Engineer/Admn.,
HPGCL, Panchkula

Endst. No. 1322/HPGCIGB-2 ¢ Dated: 29.10.2013

A caopy of the above is forwarded to the following for information and nacessary action:-

All Chief t2ngineers in HPGCL.
Secretary, BBMB, Chandigarh
LR/HPUSs, Panchkula,

All FA/CAQOs in HPGCL.

Company Secretary, HPGCL, Panchkula w.r.t. his office memo no Ch-10/CS/HPGCL/
93BM dated 22,10.2013.

All Dy. Sacy./Under Secy. in HPGCL.

Gh LN

o

Dy. Secy./General
for Chief Engineer/Admn.,
HPGCL, Panchkula

CcC.-

1. SPS to Managing Director, HPGCL, Panchkula.
2. Sr. PS. to Director/Tech., HPGCL, Panchkula.

-1
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Office Order No. H%/ Cﬁ/%“ . I Dated:- (1/7

In exercise of powers conferred under sectlon -56 (3) (vi) of Haryana Electricity
Reforms Act, 1997 read with Electricity Act, 2003 and all enabling powers in this behalf, HPGCL is
pleased to frame a comprehensive Recruitment and Promotion Policy for Ministerial
Establishment for Field Office Cadre in HPGCL as detailed below, by superseding all previous

1.0 Peon (Field)

1.1 .. 100% posts shall be filled up by direct recruitment from the persons havmg Matric
from any Board recognized by the Government of Haryana" - ;
.2 Must have passed Hindj or Sanskrti upto Matric Standard.
1.3 Minimum age should not be less'than 18 years and the Upper/Maximum Age will be
~ as per instructions issued by the State. Govt from time to time.
1.4 The incumbent, so appointed shall be on'probation for a period of two years including
- training period from the .date of joining. ‘If the work ‘and conduct during the
probationary period is not found: yatisfactory, the services of the incumbent may be
terminated without assigning any:reason,
1.5 Such directly recruited Peons shall be given training as per the training pohcy in the
\ regular pay scale to be allowed by the Corporation from time to time. The competent
authority may increase or decrease the training period.
1.6 In the case of members appointed by direct recruitment the seniority shall be
determinec! in ac¢cordance with the merit list prepared at the time of their selection.
1.7 The weightage of experience & relaxation in age to the contractual workers engaged
by any Power Utility would be gwen in terms of State Government mstructlons issued

o from time to time.
2.0  Havildar (Fleld)

By Promotion from. amongst the Peons/Chowkidars (Field) on seniority-cum-merit
basis. The incumbent after promotlon shall be on probation for a period of one year.

3.0 Lower Division Clerk (Field)

3 75% posts shall be filled-up by direct recruitment from amongst persons having the
following qualifications:-

a) Graduate with atleast 60% marks for general category/other-€ategory candidates and
55% marks for SC category candidgtes of Haryana Domicile from any University
‘recognized by the Government of Haryana

-b) Must have passed Hindi ISansknt upto Matrlc standard or in higher education.

c) Should have passed the State Ellglmllty Test in Compuler Appreciation & Application
© (SEIC) in terms. of State: Government instructlons isst'ed from time to time.

d) Minimum age should not be less than 18 years. The Upper/Maximum Age wm be as
- per instructions Issued by the State Govt. from time to time.

3.1.2 The dlrectly recru:ted LDCs shall remain cn training for a perlod of 6 months or as
prescribed by the Corporation from time to time. The training period may be curtailed
by the appointing authority if the exigencies of work so require. The trainee would get
regular pay scale plus ailowances as admissible from time to time during the training

period.

3.1.3 The incumbent, so appointed, shall be on probation for a period of two years including
training period from the date of joining. If his/her work and conduct during the
probationary period is not found satisfactory, the services of the incumbent may be

_terminated wuhout assigning any reason.

3.2 25% posts of LDCs shall be filled up by the appomtmenlipromotlon from amongst the
* Class-lV employees (Peons, Havildars, Safai Karamcharies, Malies and Chowkidars
efc.) on seniority-cum-fitness basis who are "having the quahflcanon 10+2/10+2
(Vocational) examination from Education Board recognized by the Govt. of Haryana

with the followmg cond:tions and has completed 5 years regular service:-

.. ; he.&ale. SETC)
a T, Eligibility -test In Computer Appreciation and Application (5
) ' shg_uld_he cleared within one year from. the date of his/her promotion as LDC

=\~
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3.2.1 _The official who have Jolne

~ in terms of State: Goy&mment mstrucuons i sued time to time, failing which
he/she wou!d be revg;rgmg,,qlsfher orfgfnar

shall have to quallfy test: In*type-wrihng in HIndJ?English at the speed of 25/30 W.P.M.
respectively within one year of his: promotion. In case, a promote fails to qualify the
prescribed test within the . shpulated period, he/she shall not be allowed any annual
increment till passing of’ the sald. test. However, no'reversion will be made on lower
post from which he/she: was promoted as LOC. The benefits of all increments earned

" but not allowed due’to non“passing of fest'will be aliowed from the date of passing of
the prescribed test, The benefits of increment, so allowed, be given towards pay
fixation only and no arrear wiII be pald for the perlod durlng which he/she could not
qualify the test. ‘s

3.22 |Ifthe offlclals avallabie mentioned above are to be promoted and are not available for

consecutive years those vacancies may be diverted to dlrect recruitment,

3.2.3 The names of the officials will be entered in the ranking list on seniority cum fitness

basis from the date they complete the twin conditions i.e. passing of 1C+2 exams and
completion of five years regular service. Such ranking list shall be prepared/updated
in the 1* week of August of each year and shall be valid for one year.

The weightage of experience & relaxation.in age to the contractual workers engaged
by any Power Utility would be given in terms of State Government mstruct:ons issued
from time to time.

4.0 Uppor Division Clerk (Fleld)

4.1 25% posts ‘'shall be filled-up by direct recruitment from amongst the candidates who
. possess the following quallflcatlons -

a)

b)
c)

d)

Bachelor Degree in Commerce with atleast 60% marks for general category/other

category candidates and 55% marks for SC category candidates of Haryana Domicile

from any University recognized by the Government of Haryana.
Must have passed Hindi/Sanskrit up to Matrlc Standard or in higher ed"ucation

Should have passed the State Eilglbmty Test in Computer Appreciation and Application
(SETC) in terms of State Government instructions issue d time to time.

Minimum age should not be less ,tha,n,18 years. The U

) er/Maximum Age will be as per
instructions issued by the State Govt, from time to time

4‘1.2(a')A direct recruitee UDC's (under 25% quota) shall h'é‘f\.re to qualify the Departmental

b)
L
°)
d)
pwmr
e)
4.1."3

Accounts Examination for Ministerial Establishment conducted by Corporation within a
period of two years or vithin 4 successive chances, whichever is later.

If an official fails to pass the DAE exams within the stipulated period as given above, the
increments falling.due to him on expiry of that period, 'will be withheld and will not be
granted with retrospective effect on his passing the exam i.e. DAE and his probationary
period is deemed to be extended accordingly. Such official, shall loose histher original

seniority if he/she fails to qualify the test within the stipulated period as mentioned

above. The benefits. of increment on passing the test in extended chances, so allowed
will be given towards notional pay fixation only and no arrears will be paid for the period

~ during which he/she could not qualified the DAE.

On passing the exam i.e. DAE he/she will, with effect from the date following that on
which the DAE ended, be entitled to the rate of pay w jch would have been admjssible
to him, had his increment not been withheld for his f hre to pdss the DAE. However,
such a candidate would be taken to have cleared test, ¢ the date of declaration of result
& his/her seniority shall be re-fixed from the date ? declaration of result of DAE
whichever is later, K

The permission to clear DAE within extended period of, one year would be granted by the
Managing Director, HPGCL.

In case of any unavoidable!exceptional clrcumslancss the permi ssion for availing
chances to clear DAE after three years;(as per clause (a ( ) & (c)) can be further extended
by 2 years by the Whole Time Dlrectors HPGCL

Even after avalllng all chances i.e. mﬂuding extended lhrea years as permissible under
clause (c & d) above, if an official fails to qualify the aforesaid DAE, the Corporation may
dispense with his/her services and such removal from services, shall not be considered
as a penalty within the meaning of HSEB/HPGCL Employees (Punishment, & Appeal
Regulations) applicable in the Corporation, " 3;

i ;
The dlrectly recruited UDCs shall remain on traimng!{pr a period of 6 mohths or as
prescribed by the Corporation from time to time, The lr? ing period, may be chrtaned by
the appointing authonty if the exigencies of work s¢ ﬂrequlre The trainee would get

i 2— i \ i ; F\-#I‘m nrdur l.lac
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| 7.0 Superintendent (Field) e : o

| 8.0 Admlnlstratlve Officer

.. The Incumbent, so appoiiitéd,shall:be on probation 10r a periou ui wu ysars nivwn iy
training period from the- date of }o'lning If hls!her work and’ conduct during the
prooattonary period ls not ?oj.rnd satlsfaotory. the serwces of the mcumbent may be
terminated without asslgnmg pny reason ‘ :

~ 414 In case of members appointed by direct recrurtment the 'seniority shall be determrned in
accordance with the merit Iist prepared -at the time of therr selection,

i ! l
4,2 50% posts shall be filled up by promotton from amory JIt LDCs on seniorrty, um-merit

basis having passed the departmentat Examination for Mirgiaterial Est ablishment ¢ escribed
by the Corporation, The ranking list of LDCs for their pro aflon as UDC would bé‘prepared
on the basts of date of passing the Departmental Accounts E&aminatron .

4.3 25% posts shall be fttled up by promotion from" amongst LDCs on seniority-cum-merit
basis having 6 years regular service for Matriculates and 3 year service for Graduate as such
who have not qualified the Departmental Accounts Examination Ministerial Establrshment
prescribed by the Corporation

a) In case, the vacancy under 25% share quota arises and to be filled up from the
amongst the candidates from both the categories i.e. Matriculate or Graduate, the
posts shall be filled from the eligible candidates who fulfills the requisite condition at
the time of considering the prométion case. (e.g. in case, no Matriculate LDCs
completed 6 years service at the time of considering the promotion case, then
Graduate LDCs having requisite experience of 3 years shall be considered for
promotlon) :

4.4 The weightage of experience & relaxatron in age to the contractual workers engaged by any
Power Utility would be giver: in terms of State Government mstructrons issued from time to
time, : : : i

4.5 For promotion to the post of UDC, the seniority of LDCs appointed by recrurtment!promotron
shall be determined from the date of passing the Departmentar Examination for Ministerial
Establishment, prescrrbed by the Board from time to time.

5.0 Assistant (Fleld)

5.1 100% posts of Assistants (Field) shall be filled up by promotron amongst UDCs on seniority-

: cum-merit basis, having three years service as UDC (Field) for qualified UDCs (Field) and 12
years service as LDC/UDC (Field) for unquallf‘ed LDC/UDC (field) including minimum three
years service as UDC Field).

o
&,

~ The inter-se-ranking list of UDCs, appointed by direct recryitment or by promotior], shall be
drawn from the date of passing the Departmental Exam. pr %Ca ibed by the Board!Cdrporanon
for therr further promotion to the post of Assistant. ? ) fa
Note: a) The UDC who qualify the Departmenta?'“ Accounts Examlnat on within
stipulated period of 2 years or 4 chances whichever is later will not [pose thelr
: original seniority and the inter-se-seniority shall be kept intact. :
 b) The extended chances allowed to te offrcral,,rf any by the competent'authority
' after availing the prescribed 4-chances would not make him or her eligible for
regaining. the seniority deemed date promotion.

6.0  Deputy Superintendent (Field)

' 100% posts shall be filled up by prornotron on senlorlty-cum merrt basis from Assistant
1 (Fleld) having flve years service and passed DAE examlnatron

. J . . " “}‘,“if i < I."_’
100% posts shall be filled up by prornotion on seniority-cumsmerit basis from Superintendent
(Field) having one year service as Superintendent and pass’ed DAE examination.
NOTE The above amendments shaii be o;aollcable with prospectwe effect only. The
senlorlty lists already circulated shall not be disturbed on the basis of ibid. revised

récruitment & promot]on policy.
Dy. S%e!

. for Chief Engineer/Admn.,
HPGCL, Panchkula
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A copy of the above I8 fﬁ?‘warded to the fol!owm% for |nformatton and 8

action:- _ e

; . 3 i
1. Al Chlef Englneers In, HPGCL e :.','f; : ¥
2, Secretary, BBMB; Chandigarh ik ' ' i 2
-------- 3. . LRIHPUs, Panchkula; . -~ =~ - . |
4. AllFAICAOs in HPGCL.. e T
5. Compary Secrétary, HPGCL, Panchkula 4
6. AllDy. Secy /UnderSecy in HPGCL

-"\.

- | . IR A e Dy. Secy. fég(e’rér
’ e - g for Chief Engineer/Adfm
HPGCL, Panchkula

i cC:-

i, SPS to Managing Director, HPGCL, Panchkula, - .
i, Sr.PS. to Director/Generation, HRGCL, Panchkula.
_lil. P8 to Chief Engineer/Admn. HPGCL, Panchkula




HARYANA POWER GENERATION CORPORATION LIMITED
: AN 1S0:9001,150:14001 & OHSAS:18001 CERTIFIED'COMPANY
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o)
l.)

Regd, Office; g-z, URJA BuAﬂﬁﬂ. SECTOR-6, PANQHKQLA )
¥ 145207 7 £17
. website: www.hppel.org.in
HPGCL - Telephone No.0172-5023425 : ' Fax No,0172- 5022434

;:'tl.).t'flceOrderNo. [CW/ Cﬁ/ﬂﬂl’”‘ | i ) | Dated:- 7«{9’/

% ‘In exercise of powers conferred under section 56 (3) (vi) of Haryana Electricity
Reforms Act, 1997 read with Electricity Act, 2003 and all enabltng powers in this behalf, HPGCL is
pleased to frame a comprehensive Recruitment and Promotion Policy for Ministerial
Establishment for Head Office Cadre in HPGCL as_detailed below, by superseding all previous
policies or amendments -

EELd

|
|
l 1.0 Peon 1] o
i
{

1.1 100% posts shall .be filled up by direct recruitment from the persons having Matric
from any Board recogmzed by the Government of Haryana. ST

i : 1.2 Must have passed Hindl or Sanskrti upto Matric Standard.
M"W‘-’ 1.3 Mtnimum age should not be less.than 18 years and the Upper/Maximum Age will be

l - as per Instructions Issued by the State Govt. from time to time.

‘ 1.4  The Incumbent, so appointed shall be on probation for a period of two years including

i " training period from the date of joining. If the work' and conduct during the

i probationary period is not found satisfactory, the services.of the incumbent may be

i terminated without assigning any reason.

; 1.5  Such directly recruited Peons shall be given training as per the training policy in the

' regular pay scale to be allowed by the Corporation from time to time. The competent

“authority may increase or decrease the training period.

1.6  In the case of members appointed by direct recruitment the seniority shall be
* determined in accordance with the merit list prepared at the lime of their selection,

! 1.7  The weightage of experience & relaxation in age to the contractual workers engaged

! 0 by any Power Utility would be gbzen tn terms of State Government instructtons issues

.. timeto tlme

- 2.0 Havlldar

By Promoticn from 'amongst"’t'he Peons/Chowkidars on seniority-cum-merit
basis, The incumbent after promotion shall be on probation for a period of one year.

3.0  Lower Division Clerk

3.1 75% posts shall be fllled -up by d:[ect recruitment from amonqst persons having the
' followmg qualifications:- i

{3

a) Graduate with atleast 60% marks for general category/other category candidates and
55% marks for.SC category candidates of Haryana Domicile from any University
recognized by the Government of Haryana.

ol "
b) Must have passed Hindi /Sanskrit upto Matric standard or in higher education.
W.a c) Should have passed the State Eligibility Test in Computer Appreciation & Application
i - (SETC) in terms of State Government instructions issued from time to time.

d) Minimum age should not be less than 18 years. The Upper/Maximum Age will be as
per instructlons tssued by the State Gowt. from time to time.

3.1.2 The directly reoru1ted LDCs shall remain on trammg for a period of 6 months or as
prescribed by the Corporation from time to time. The training period may be curtailed
by the appointing authority if the exigencies of work so. require. The trainee would get
regular pay scale plus atlowances as admissible from time to time during the training

eriod.

31,3 ‘F[)'he incumbent, so appointed shall be on, probatlon for a pertod of two years including

" training period from. the date of joining. If his/her work and conduct during the
~ probat onary period is not found satisfactory, the services of the incumbent may be
terminated without assigning any réason.

32 25% posts of LDCs shall be filled Up by the appoiritment/promotion from amongst the
Class-IV employees (Peons, Havildars, Safal Karamcharies, Maiies and Chowkidars
etc.) on sentorny-cum—fttness basis- who are having the qualification 10+2/10+2
(Vocational) examination from Education Board recognized by the Govt. of Haryana

- with the fotlowmg conditions and has completed 5 years regutar service:-

' ' a) The State Ellglbillty test in Computer Appregiation and Appiloatton (SETC)
should be cleared within one year from the date of hts!her promotion as LDC

{A\ollice order.doc
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in terms -of State Government Instr.ctions issued time to time, failing which
he/she would be reveﬁed té Ris/her original p% :

3.21 The OfflCia! who have jotned the Corporat[on Serwces prior to issuance of this order

- shall have to qualify test in type-writing in HIndIIEngtlsh at the speed of 25/30 W.P.M.
respectively within one year of his promotion. Inlcase, a promotee fails to qualify the
prescribed test within the stipulated period, he/she shall not be allowed any annual
increment till passing of the salid test. However, no reversion will be made on lower
post from which he/she was promoted as LDC. The benefits ‘of all increments earned

“but not allowed dué to non passing of test will be all owed from the date of passing of
the prescribed test. The benefits of increment, so allowed, be given towards pay
fixation only and no'arrear will be paid for the period durmg which he/she could not
qualify the test. .

3.2.2 If the officials available mentioned abové are to be promoted and are not available for

consecutive years those vacanctes may be diverted to direct recruitment.

-3.2.3_ The names of the officials will be entered’ in the rankmg list on seniority cum fitness

3.3

basis from the date they complete the twin condltlong i.e. passing of 10+2 exams and
~ completion of five years regular service. Such ranking list shall be prepared/updated
in the 1* week of August.of each year and shall be valid for one year.

The welghtage of experience & relaxation in age to’ the contractual workers engaged
by any'Power Utility would be given in terms of State Government instructions issued
from time to time.

4.0 Upper DIvls:on Clerk

4.1 25% posts shall be filled-up by direct recruitment from amongat the candidates who
possess the following qualifications:-

a)

b)
c)

Bachelor Degree in Commerce Wlth atleast 60% marks for general category/other
category candidates and 55% marks for SC category candidates of Haryana Domicile
from any University recognized by the Government of Haryana.

Must have passed H]ndHSanskntlup to Matric Standard i{:)r in higher education.

Should have passed the State Ellglblhty Test in Computer Appreciation and Application

" (SETC) in terms of State Government instructions |ssue!H time to time.

i

4.1.2(a) -

)

Minimum age should not be less than 18 years. The Upperfdelmum Age will be as per
instructions Iss'...ed by the State Govt. from time to time.

A direct recruitee UDC's (under 25% ‘quota) shall have to qualify the Departmental
Accounts Examination for Ministerial Establishment conducted by Corporation within a
period of two years or within 4 successive chances, whichever is later,

If an official fails to pass the DAE exams within the stipulated period as given above, the
increments falling due to him on expiry of that period, will be withheld and will not be
granted with retrospective effect on his passing the exam i.e. DAE and his probationary
period-is deemed to be extended accordingly. Such official, shall loose his/her original
seniority if he/she fails to qualify the test within the, stipulated period as mentioned
above. The benefits of increment on passing the test l{lt extended chances, so allowed
will be given towards notional pay fixation unly and no:r rrears will be paid for the period
during which he/she could not qualified the DAE. t

On passing the exam ie DAE he/she will, with effect ‘from the date following that on
which the DAE ended, be entitled to the rate of pay whlch would have been admissible
to him, had his increment not been withheld for his fallure to pass the DAE. However,
such a candidate would be taken to have cleared test, oh the date of declaration of result
& his/her seniority shall be re-fixed from the date of declaration of result of DAE

" whichever is Iater ' "

e)

- dispense with his/her semces and such removal from |

The permlssron to clear DAE within extended period of one year would be granted by the
Managing Blrecter HPGCL. & ;

In case of any unavoidabteiex»eptlonal clrcumstancas the permission for availing
chances to clear DAE after three years (as per ctause (a) & (c)) can be further extended
by 2 years by the Whole T:me Directors HF’GCL 1

hree years as permissible under
said DAE, the Corporation may
ervices, shall not be considered
as a penalty within the meaning of HSEB/HPGCL t:r‘hployees (Punishment & Appeal

Even after availing ail chances ie. including extended
clause (c & d) above, if an official fails to qualify the af

. Regulations) applicable in the Corporation.

The directly recru1ted UDCs shall remain on tra:rnng for a period of 6 months or as
prescribed by the COonratlon from time to time. The tratmng period, may be curtailed by

the appomtmg authority if the exigencies of work so' require. The trainee would get

| s
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The incumbent, so appomted shall be on probatton for a period- of two years |nclud1ng
training period from: the date of joining. If his/her’ work and conduct during the
probationary period is not found satisfactory the se| 'tces of the rncumberf may be
'termtnated without assigning any reason. i

4.1.4 In case of members appointed by direct recruitment th senrorrty shall be dettletlmrned in
accordance with the merit list prepared at the time of th%rr selection. .

4.2 50% posts shall be filled up by promotion from amongst LDCs on seniority-cum-merit
basis having passed the departmental Examination for Minlsterral Establishment prescribed
by the Corporation. The ranking list of £DCs for their prornotton as UDC would be prepared
on the basis of date of passlng the Departmental Accounts Examrnatron

4.3 25% posts shall be filled up by promotion from amongst LDCs on seniority-cum-merit
basis having 6 years regular service for Matriculates and 3 year service for Graduate as such
who have not qualified the Departmental Accounts Examrnatlon Ministerial Establtshment

+ prescribed by the Corporatlon :

a) In case, the vacancy under 25%" share quota arrses and to be filled up from the

. amongst the candidates from both the categories J. e. Matriculate or Graduate, the
posts shall be filled from the eligible candidates who fulfills the requisite condition at
the time of considering the promotion -case. (e.gi in case, no Matrrcul,ate LDCs
completed 6 years service at the time of consrderrng the promotion case, then
Graduate LDCs having requisite experience of 3 years shall be considered for
promotion) - ; 3 _

4.4 The weightage of experience & relaxatton in age to the contractuat workers engaged by any
Power Utility would be given in terms of State Government Instruct|ons issued from time to
time.

4.5 For.promotion to the post of UDC, the sentortty of LDCs apoointed by recruitment/promotion
' shall be determinec from the date of passing the Departmental Examination for Ministerial
Establishment, prescribed by the Board from time to time.

5.0 Assistant

5.1 100% posts of Asslstants shall be filled Up by promotion amongst UDCs on seniority-cum-
merit basis, having three years service as UDC for quattfreg UDCs and 12 years ,serwce as
LDC/UDC for unqualified LDC/UDC including minimum thre\B years service as UDCr

5.2 The inter-se-ranking list of UDCs, appointed by direct recrgitment or by promotron rshall be
_drawn from the date of passing the Departmental Exam. prqocrlbed by the Board!Corporatron
for their further promotionto the post of Assistant,

l_. 0
L3 e

. Note: a) . The UDC who qualtfy .the Departmental Accounts”’ Exammattdn within
' stipulated period of 2 years or 4 chances whlchever is later will not Ioose their
- original seniority and.the inter-se-seniority shall-be kept intact.
- b) - The extended chances allowed to the official, if any by the competent authority
. \ after avalling the prescrlbed 4 chances would not -make him or her etrgrbte for
gt regarnmg the seniority deemed date promotlon

8.0 DeputySupertntendent

100% posts. shall be frlted up by promotion on seniority-sum-merit basis from it ssistant
having five years ‘service and passed DAE examination. é lt
i i

7.0 Superlntendent |

100% pos:s shall be filled up by promotion on senior{ly-cum-merit basis fro Deputy
Superintendent having one ‘year service as Dy Supdt and assed DAE exam:natron

8.0  Under Secretary

100% posts shall be filled up by’ promotion on seniorrty-cum merit basis from Supermtendent
having one year service as Superintendent and passed DAf examination. :

NQOTE: The above amendments shall be applicable with prospective effect only. The

seniority lists already circulateéd shall not be disturbed on the basis of ibid revised

recrultment & promotion policy. :

~ Dy. Secy./Gen
for Chief Enginger/A drnn
HPGCL,; Ptancnkma
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h
A copy of the above is forwarded to the followlng for mformahon and necessary

‘action:- -

1. All Chief Engineers in HRGCL.

2., Secretary, BBMB, Chandigarh.

"~ LR/HPUs, Panchikula,

4. Al FA/CAOs in HPGCL. o

5.. Company Seeretary, HPGCL, Panchkuta
6.  All Dy. Secy./Under Secy. in HPGCL.,

o
. - Dy. Sec i_general
! for Chief Engingér/Admn.,

i © HPGCL, Manichkula

W CC:- II - : i Bt

i, SPS to Managing Director, HPGCL, Panchkula. -
ii. Sr. PS. to Director/Generation, HPGCL, Panchkula.
‘ii. PS to Chief Engineer/Admn. HPGCL, Panchkula

i
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) H A POWER GENERATION
© Read, Office: C-7. Urla Bhawan, Sector-5, Panchkula
AN 150: 9001, 150 1 14001 & Bh. No, 0172 - 5023425, Fax No, 0A72 - 5022434 -
OHSAS 1 18001 COMPANY )
HPGCL
Office Order No. 40 /CE/Admn./GBI/CS-263 Dated:- 18.04.2013

In exerclse of powers conferred under Section 56 (3) (vi) of Haryana Electricity Reforms Act, 1987
read with Electricity Act, 2003 and all other enabling powers in this behalf, HPGCL Is pleased to make the following
amendments In qualifications In the Pecruitment and Promotion policy for direct recruitment in respect of the posts

detailed below -

Sr. Name of Post | Amended qualification for Direct Recruitment

No.

1. AE a) Bachelor Engineering degree or equivalent from any Indian/Foreign University/ Institute duly

(Electrical) recognized by All India Councll of Technical Education with @ minimum 60% marks In respect of
General category and 55% marks of SC category candidates of Haryana domicile in any one of
the following disciplines: .
*| 1) Electrical/Electrical and Electronics Engineering.

il) Electronics/Electronics & Communication/ Electronics & Telecommunication/ Electronics &

Electrical Communication Engineering.

b) Must have passed Hindl/Sanskrit upto Matric standard.

Note: Recrultment from streams at’| & ii will be decided on the basis of need at the time of each

recruitment.

LS
"é ) For Mechanical Trade (for HPGCL)

K a) Bachelor Engineering Degree or equivalent from any Indian/Foreign Unlvarsltyi Institute duly
recognized by All India Councll of Technical Education with a minimum 60% marks In respect of
General category and 55% marks for SC category candidates of Haryana domiclle in the
following discipline.

i) Mechanical Engineering or equivalent.
b) Must have passed Hindi/Sanskrit upto Matric standard.

For Instrumentation Trade (for HPGCL) i
a) Bachelor Engineering Degree or equivalent from any Indlan/Foreign University/ Institute duly
recognized by All India Council of Technical Education with a minimum 60% marks in respect of
General category and 55% marks for SC category candidates of Haryana domicile In the
following disclpline.
1) Ingtrumentation/ Instrumentation and Control/instrumentation Technology or aquivalent.
b) Must have passed Hindl/Sanskrit upto Matric standard.

AE/NT for HPGCL (under AEIEIacl Cadre)
a) Bachalor of Engineering Degree or equivalent from any Indian/Foreign University/ Institute
'duly recognized by All Indla Council of Technical Education with a minimum 80% marks in
respect of General category and 55% marks for SC category candidates of Haryana domicile in
Computer Science/ Information Technology.
& b) Must have passed Hindl/Sanskrit upto Matric standard.
AE (Civil) a) Bachelor Degree in Civil Engineering or equivalent from any Indian/Foreign University
/Institute duly recognized by All India Councll of Technical Education with a minimum 60%
marks in respect of General category candidates and 55% marks of SC category candidates of
Haryana domiclle.
b) Must have passed Hindi/Sanskrit upto Matric standard.
3. J.E.ICIv] a) 3 years diploma OR

Bachelor degree

In Civil Engineering from any Institute/Board/University recognized by the Government of
Haryana with a minimum 60% marks in respect of General category candidates ang"55% marks
of SC category candidates of Haryana domicile.
b) Must have passed Hindl/Sanskrit upto Matric standard.
c) Computer Eligibllity Test would be conducted.
4, Operator-| FOR ELECTRICAL TRADE (for HPGCL)

: a) 3 years Diploma in the Electrical Engineering, or

Bachelor Degree in Electrical engineering from any Institute/Board/University recognized by
the Government of Haryana with a minimum 60% marks In respect of General catagory
candidates and 55% marks of SC categoiy candidates of Haryana domlcila
b) Must have passed Hindi/Sanskrit upto Matric standard. :
¢) Computer Eligibllity Test would be conducted. :
FOR MECHANICAL TRADE (for HPGCL)
a) 3 years Diploma In Mechanical Engineering,  or

Bachelor Degree in Mechanical engineering from any Institute/Board/University recognized
by the Government of Haryana with a minimum 60% marks In respect of General category
candidatas and 55% marks of SC category candidates of Haryana domiclle.
b) Must have passed Hindl/Sanskrit upto Matric: standard.
c) Computer Eligibility Test would be conducted.
’ FOR ELECTRONICS & COMMUNICATION TRADE (for HPGCL)
i 8) 3 years Diploma in Electronics/ Electronics & Communication/ Electronics &
[S—— Telecommunicatlow‘ Electronics & Electrical Communication Engineering.  Or

)
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Bachelor Degree in Electronics/ Electronics & Commurication/ Electronics &
Telecommunication/ Electronics & Electrical Communication Engineering from any
Institute/Board/Unlversity recognized by the Government of Haryaria with a minimum €0%
marks In respect of General category candidates and 55% marks of £C category candidates of
Haryana domiclle. _

b) Must have passed Hindl/Sanskrit upto Matric standa-d.

c) Computer Eligibllity Test would be conducted.

FOR INSTRUMENTATION & CONTROL TRADE (for HPGCL)
a) 3 years diploma in Instrumentation/ Instrumentation and Control/ instrumentation
Technology  or equivalent or ;

Bachelor Degree In Instrumentation/ Instrumentation and Control/ instrumentation Technology
or equivalent from any Institute/Board/University recognized by the Government of Haryana
with & minimum 60% marks In respect of General category candidates and §5% marks of SC
category candidates of Haryana domiclle,

b) Must have passed Hindi/Sanskrit upto Matric standard.
¢) Computer Eligibility Test would be conducted.

Asslstant
Chemist

a) B.Sc. from any Institute/ Board/ University recognized by the Govt. of Haryana with qualifying
percentage of marks In respect of General category as 80% and for SC categories of Haryana
domigile at 55% and also having with 2 years experience.
b) Must have passed Hindi/Sanskrit upto Matric standard.

Foreman
Gr.-ll

Notn1 Chemistry should be one of the subjects in B.Sc. degree.
FOR ELELCTRICAL TRADE (for HPGCL)
a) 3 years Diploma In the Electrical Engineering, - or _
Baghelor Degree in Electrical engineering from any Institute/Board/University recognized by

the Gbvernment of Haryana with qualifying percentage of marks In respect of General category

b) Must have passed Hindi/Sanskrit upto Matric standard.
FOR MECHANICAL TRADE (for HPGCL) —i
a) 3 years Diploma in the Mechanical Engineering, or

Bachelor Degree in Mechanical engineering from any Institute/Board/University recogniiar
by the Government of Haryana with qualifying percentage of marks in respect of € ‘g
category 60% and for SC categories of Haryana domicile at 55%. ' :
b) Must have passed Hindi/Sanskrit upto Matric standard. . i

FOR ELELCTRONICS & COMMUNICATION TRADE (for HPGCL) ;
a) 3 vyears Dlploma In Electronics/ Electronics & Communication/ Electronics & |
Telecommunication/ Electronics & Electrical Communication Engineering.
Or
Bachelor Degree in Electronics/ Electronics & Communication/ Electronics &
Telecommunication/ Electronics & Electrical Communication Engineering from any
Institute/Board/University recognized by the Government of Haryana with qualifying percentage
g;omaﬁs in respect of General category 80% and for SC categories of Haryana domicile at
b)_Must have passed Hindi/Sanskrit upto Matric standard.
FOR INSTRUMENTATION & CONTROL TRADE (for HPGCL)
a) 3 years diploma in Instrumentation/ Instrumentation and Control/ instrumentation
Tachnology or equivalent or
Bachelor Degree In Instrumentation/ Instrumentation and Control/ instrumentation Technology
or equivalent from any Institute/Board/University recognized by.the Government of Haryana
with qualifying percentage of marks in respect of General category 80% and for SC categories
of Haryana domicile at 55%. -
b) Must have passed Hindi/Sanskrit upto Matric standard. ]

Foreman
Gr.-ll (Hydel)

FOR MECHANICAL TRADE (for HPGCL) ‘ {

a) 3 years Diploma In Mechanical Engineering or -
Bachelor Degree in Mechanical engineering from any Institute/Boerd/University recogii.

the Government of Haryana with qualifying percentage of marks in respect of General cate \ ry

55% and for SC categories of Haryana domiclle at 50%. i

Operator
(Hydel)

a) 3 years Diploma In Electrical Engineering or

Bachelor Degree In Electrical engineering from any Institute/Board/University recognized by
the Government of Haryana with qualifying percantage of marks In respect of General category
60% and for SC categories of Haryana domicile at 55%. .
b) Must have passed Hindl/Sanskrit upto Matric standard.
FOR MECHANICAL TRADE (for HPGCL) R
a) 3 years Diploma in Mechanical Engineering or -

Bachelor Degres In Mechanical engineering from any Instilutéchnard!University recognized
by the Government of Haryana with qualifying percentage of marks in respect of General
category 60% and for SC categories of Haryana domigile at 55%.

b) Must have passed Hindi/Sanskrit upto Matric standard.

Junlor
Draftsman

Matric with 2 years IT| Cgriificate In Draftsman trade with minimum 2 years experience in a
gautad firm/organization after having obtained the saig certificate.

3 years Diploma In Architecture Assistantship with a minimum 80% marks In respect of General
category candidates and 55% marks of SC category candidates of He ryana domicile.

b) Must have passed Hindi/Sanskrit upto Matric standard.

¢) Computer Eligibility Test would be conducted.

Section
Officer

(e) Must have passed Masters degree in Commerce |n first division from any U '

. In f niversi
reccgnized by the Government of Haryana with a minimum 60% marks in respecf of Gonerg
gagegory candidates and 55% marks of SC category candidates of Hzryana domicile.

___S.\o

680% and for SC categories of Haryana domicile at 55%. - ) \_J

b)_Must have passed Hindi/Sanskrit upto Matric standard. - '
FOR ELECTRICAL TRADE (for HPGCL) - i



<
Graduate with a minimum 60% marks In respect of General category candidates and 55%
marks of SC category candidates of Haryana domicile and having certificate in Integrated
professional Competence Course (IPCC) Chartered Accountant (Intermediate) from their
Institute of Chartered Accountants of India with 3 years experience.
b) Must have passed Hindi or Sanskrit upto Matric standard.
c) Computer Eligibllity Test would be conducted,
11. | Upper a) Bachelor Degree In Commerce with atleast 80% marks for general category and 55% marks
Divisional for SC category candidates of Haryana Domicile from any University recognized by the
Clerk Government of Haryana.
b) Must have passed Hindl /Sanskrit upto Matric standard,
c) Computer Eligibility Test would be conducted.
12, | Lower a) Graduate with a minimum 80% marks In respect of General category candidates and 55%
Divisional marks for SC candidates of Haryana domicile from any University recognized by the
Clerk Government of Haryana.
: b) Must have passed Hindi /Sanskrit upto Matric standard,
c) Computer Eligibility Test would be conducted.
13, Jr. Scale a) Graduation with a minimum 60% marks In respect of General category candidates and 55%
Stenographer marks of SC category candidates of Haryana dcmicile from any University recognized by the
Government of Haryana.
b) Short hand test in English at the speed of 100 wpm and transcription thereof at the speed of
20 wpm. The passage shall contain 300 words time for transcription 15 minutes and duration of
plece shall be 3 minutes.
¢) Short hand test in Hindi at the speed of 80 wpm and transcription thereof at the speed of 15
wpm. The passage shall contain 240 words time for transcription 16 minutes and duration of
plece shall be 3 minutes. '
d) 8% mistakes in English/Hindi shorthand transcription are allowed.
e) Must have passed Hindl /Sanskrit upto Matric standard.
f) Computer Eligibllity Test would be conducted.
14. Steno-typist | a) 10+2/1042 (Vocational) with atleast 60% marks or equivalent and above for general category
(for Ex-Serviceman 10+2 only) and 55% marks for SC category candidates of Haryana Domicile
L_; or Graduate from any Board/University recognized by the Government of Haryana.
: b) Short hand test in English at the speed of 80 wpm and transcription thereof at the speed of
' 15 wpm. The passage shall contain 240 words time for transcription 16 minutes and duration of
piece shall be 3 minutes.
¢) Short hand test in Hindi at the speerl of 84 wpm and transcription thereof at the speed of 11
wpm. The passage shall contain 192 words time for transcription 17 '/2 minutes and duration of
piece shall be 3 minutes,
d) 8% mistakes in English/Hindi shorthand transcription are allowed.
e) Must have passed Hindi /Sanskrit uplo Matric standard.
f) Computer Eligibility Test would be conducted,
15. Helper Matriculation from any Board recognized by the Govt. of Haryana with a minimum 60% marks in
(Hydel) resplatl:lt of General category candidates and 55% marks of SC category candidates of Haryana
" domicile.

The other terms & conditions of the existing Recruitment and Promotion policies for the posts
detalled above shall remain the same.

This issues in pursuance to the decision taken by the Board of Directors, HPGCL in its meeting held

~ on 15.03.2013,

Dy. Secy./General

;_.__‘ for Chief Engineer/Admn.,
HPGCL, Panchkula
Endst. No. U\O\&’l HP G| Gew Dated:- | § 212
Copy of the above Is forwarded to the following for information and necessary action.
1. MD, HVPNL, Panchkula.
2, All Chief Engineers In HPGCL.
3. LR/HPU, Panchkula,
4. All FA & CAOs In HPGCL."
5. All Dy./Under Secy. in HPGCL.:
6. SE/Technical (HQ), HPGCL, Panchkula.
o (A
Dy. Secy./General
for Chief Engineer/Admn.,
ey HPGCL, Panchkula.
1l - SPS to Managing Director, HPGCL, Panchkuia. '
2. SPS to Chief Operating Officer (FM), HPGCL, Penchkula.
3 SPS to Director/Technical, HPGCL, Panchkula,
4, SPS to Director/Generation, HPGCL, Panchkula, gy
5, PS to Chief Engineer/Admn., HPGCL, Panchkula. ’
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Regd. Office: C-7, Urja Bhawan, Sector-6, Panchkula ~ 134109
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I I’L@ Corporate [dentity Number:U45207THR1997SGC033517
| MEEEEI%M Website: www.hpgel.gov.in Email: d.k.dua@hpgel.gov.in
|__0usAs: tsoss COMPANY Ph. No. 0172-5923429 Fax No..0172-5064018

Office Order No. [3Y /CE/Admn, Dated: 5.02.2016

In exercise of powers coaferred by Clause-C under section 79 of the Electricity
Supply Act-194& read with Haryana cleciuiviy Neforms Act, 1997 read with Electricity Act, 200%
& all other enabling powers In this beha!f, the Haryana Power Generalion Corpdration Limited is
pleased to make the following amendments in the Racrultment & Promotion Polley.in respec! of
Stenographers circulated vide office order No.33(A)/REG-61 dated 12.01.2007 for the post o

Steno Typist as under:-
I+ 50% posts shall be filled by Direct Recruitment from the persons having following
qualifications:-

§

A)  10+2/10+2(vocational) 2" Dwion or equivalent and above (for Ex-service man 10+
only) or graduate from any Board/University recognized by the Government of Haryanz
with working knowleaye or vuiiipuw, covering the following topics:-

i) Computer Fundamentals

. ii) Operation of Internet/E-mai.

iii) MS Office (MS Word, Excel and Power Point)

Shorthand lest in English ai the speed of 80 WPM and transcription thergs! at i
|

speed of 15 WPM, The pasuage shall contain 240 words. Time for transcription “(

minutes and Duraliun of pic.c 3nail be I minutes,

(b) Shorthand test in Hindi at the speed of 64 WPM and transcription thereof at the speed
of 11 WPM, The passage shall contain 192 Words. Time for transcription 17.5 Minules

and duratlon of piece shail be 3 minutes.

tc) 8% mustakas in English/Hindi shorthand transcripticn are allowed,

(d) Must have passed Hindi/Sanskiit upto Matric standard.

- '50% posts shall be filled by appointment from LDCs/ DEOs working in HPGCL who
have completed fwo years regular service and having qualified following
departmental stenography tes! to be conducted by the department and having
working knowledge of computer covering with the following topics:-

1) Computer Fundamentals
i) Operation of Internet/E-mail
iy M8 Office (MS Word, Excel and Power Point)

Shorthand test in English at the speed of 80 WPM and transcription thereoi at the
speed of 15 WPM, The passage shall contain 240 words. Time for transcription 10
minutes and Duration of piece shall be 3 minutes.

(&)

(b) Shorthand test in Hindi at the speed of 84 WPM and transcription thereof at the speed
of 11 WPM. Thz passage sheil contain 192 Words. Time for transcription 17.5 Minutes

and duration of piece'shall be 3 minutes.

(c) 8% mistakes in English/Hindi shurthand transcription are allowed.

(d) Must have passed Hindi/Sanskrit upto Matric standard.

~§—




NOTE: The LDC/DEOs once selected/appcinted to the post of Stenu typist
his origina! cadre in any circumstances,
A departmental selection .committeﬂ {to be constituted with the approval of MD,HPGCL

f" i
can not come back in

for the purpose) will recommend the officials for promotion by holding departnental stenography

test as prescribe above,

Endst, ch.f&l‘r ICh4 7IHPGCLIENG/2186/169

action :-

4
\

o0 W

This issues with the approval of ACS (Power):cum-Chairman, HPGCL.

,—L“‘rﬂ—..
Superintending Engineer /adir:,
HPGCL, Panchkulu

Daied  J5 02,2016

Copy of the above is farwairiad 1o the following for information and necossary

All Chief Engineer's in HIPGCI.
Company Secretary, HPGCL, Panchkula
CoF/CoA, HPGCL,Panchkula

All FALCAO's in HPGCL
LR/HPUs, Shakti Bhawan, 3ector-6, Panchkula L)
All Dy, Secy's/Under Secy's, HPGCL * Ve U

Superintenuing Enginger /Adm:

FIPECL, Manchku

QSD/Taah. to Managing Diacror, HPGCL, Panchkula
8PS to DirectorMachniea s tuon/r naiss, (e,

0O 00U oy e
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HARYANA STATE ELECY. BOARD
NOTIFICATION
THE 8™ AUGUST 1990
No. 73 IREG-105 In exercise of the powers conferred under Clause (c) of section-

79 of the Electricity (supply) Act, 1948 and all other enabling powers in this behalf, the
Haryana State Elecy. Board is pleased to make the following Recruitment and Promotion
Policy for its Teaching staff:-

1.0 NURSERY TRAINED TEACHER

i ] The post shall be filled-up by direct recruitment from amongst candidates possessing

the flowing qualifications:-

(a) Matric Ist Division with English as one of the elective subject or Pre-
University/BA Part-| or |l or equivalent qualifications with Matric Ist Division or
Graduate with Matric 2™ Division.

(b) One year Nursary Training certificate from Haryana Education Department or
equivalent qualifications recognised by the Haryana Education Department.

(c) The candidate should not be less than 17 years and more than 30 years of
age.

1.2 In case, the persons possessing qualifications stated under para 1.1 above, are not
available for filling-up the post of Nursery Trained Teacher, such post shall be filled-up
by direct recruitment from the persons possessing the qualifications as stated under
para-2.0 below.

2.0 J.B.T. TEACHER
The post shall be filled-up by direct recruitment from amongst candidates possessing

the following qualifications:-

(a) Matric Ist Division with English as one of the elective subject or Pre-
University/B.A. Part-l or llor equivalent qualifications with Matric Ist Division or
Graduate with Matric 2" Division.

(b) 2 years J.B.T. Diploma/Certificate from Haryana Education Department or
equivalent qualification, recognised by Haryana Education Department.

(c) The candidate should not be less than 17 years and more than 30 years of
age.

3.0 TEACHER (HINDI)
The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

(a) Matric Ist Division with Hindi as one of the elective subject or Pre-
University/BA Part-l or Il or equivalent qualifications with Matric Ist Divn. or
Graduate with Matric 2™ Division.

(b) Prabhakar (Honours in Hindi) from a recognised University.

531



4.0

5.0

6.0

(c)

(d)

A Diploma/Certificate in Language Teaching (Oriental Training) in Hindi,
conducted by Haryana Education Department or equivalent qualifications
recognised by Haryana Education Department.

The candidate should not be less than 17 years and more than 30 years of

age.

TEACHER (SANSKRIT)

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

(a)

(b)

(c)

Shastri (Honours in Sanskrit) from a University recognised by Haryana
Government.

He should possess Diploma/Certificate in Language Teaching (Oriental
Training) in Sanskrit conducted by Haryana Education Department or an
equivalent qualifications recognised by Haryana Education Department.

The candidate should not be less than 17 years and more than 30 years of

age.

ART & CRAFT TEACHER

The post shall be filled-up by direct recruitment from amongst the candidates, who

possess the following qualifications:-

(a)

(c)

Pl

Matric Ist Division with English as one of the elective subject or Pre-
University/BA Part-l or Il or equivalent qualification with Matric Ist Division or
Graduate with Matric 2" Division.

He should possess a Diploma/Certificate of 2 years in At & Craft Teaching
conducted by Haryana Industry/Industrial Training Deparment or equivalent
qualification recognised by Haryana Education Department.

The candidate should not be less than 17 years and more than 30 years of

age.

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

i)

(a) Matric Ist Division with English as one of the elective subject or Pre-
University/BA Part-l or Il or equivalent qualifications with Matric Ist
Divn. or Graduate with Matric 2" Division.

(b) Certificate in Physical Education from Haryana Education Department
or equivalent qualifications recognised by Haryana Education
Department.

OR

(a) Matric Ist Division with English as one of the elective subject or Pre-

University/BA Part-1 or Il or equivalent qualification with Matric Ist

Division or Graduate with Matric 2™ Division.
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7.0

8.0

8.1

8.1.1

(b) Certificate in Physical Training under the National Disciplinary scheme.
ii) The candidate should not be less than 17 years and more than 30 years of
age.
OR
FOR EX-SERVICEMAN ONLY
(a) Middle standard with Ist Division.
(b) Certificate in Physical Education, subject to the proviso that Army P.T.

Instructors successfully complete a Re-Orientation Course for 4
months duration at Lakhmi Bhai National College of Physical
Education, Gwalior.
(c) The candidate should not be more than 45 years of age.
HEAD TEACHER/HEAD TEACHERESS (PRIMARY SCHOOL)
The post shall be filled-up by promotion from amongst all JBT Teachers serving in

Haryana State Elecy. Board on seniority-cum-merit basis provided he/she has put in

at least 8 years service as such.
SOCIAL STUDY MASTER/MISTRESS/MATH MASTER/ MISTRESS AND SCIENCE

MASTER/MISTRESS
50% posts of the above categories, shall be filled-up by direct recruitment in the

manner given below:-
SOCIAL STUDY MASTER/MISTRESS
The posts shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-
i) B.A. Education with lind Division from Govt. College of Education, Kurukshetra
with any of two of the following subjects in B.A. in addition to English:-
(a) History (b) Economics  (c) Geography
(d) Political Science (e) Sociology
B.A. lInd Division (with English) and any two of the above mentioned subjects
with BT/BEd. from recognised University.
OR
MA lind Division in one of the subjects mentioned above with BT/BEd from the
recognised University.
ii) Knowledge of Hindi upto Matric Standard.
iii) The candidate should not be less than 17 years and more than 30 years of

age.

. MATH MASTER/MISTRESS

The post shall be filled-up by direct recruitment from amongst those persons, who

possess following qualifications:-
i) B.A. 2™ Division or B.Sc. Ist Division with Math and B.Ed/B.T. from a

recognised University.
5.33



8.1.3.

8.1.5.

OR

B.A. 2" Division/B.Sc. Ist Division from Govt. College of Education
Kurukshetra.

ii) Maths as one of the elective subjects.

iii) Knowledge of Hindi upto Matric Standard.

iv) The candidate should not be less than 17 years and more than 30 years of
age.

SCIENCE MASTER/MISTRESS

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

i) B.Sc. Ist Division and B.Ed/B.T. from recognised University with any of the two
following subjects:-

(a) Physics (b) Chemistry (c) Botony

(d) Zoology.
OR

B.Sc. (with Ist Division) Education from College of Education Kurukshetra.
OR

M.Sc. 2™ Division with B.T./B.Ed. from recognised University.
ii) Knowledge of Hindi upto Matric Standard.
i) The candidate should not be less than17 years and more than 30 years of

age.

. HOME SCIENCE MISTRESS

The post shall be filled-up by direct recruitment from amongst candidates, who
possess the following qualifications:-
i) B.Sc. Ist Division in Home Science with B.Ed./B.T.
OR
B.A. 2™ Division with Home Science as one of the elective subject in BA and
BEd./BT from a recognised University.
OR
M.Sc. Home Science 2™ Division with B.T./B.Ed. from recognised University.
ii) Knowledge of Hindi upto Matric Standard.
iii) The candidate should not be less than 17 years an more than 30 years of age.
MUSIC MASTER
The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

i) B.A. lInd Division.

ii) Instrumental/Vocal Music as one of the elective subjects in B.A. with
B.Ed./B.T. from recognised University.

OR
5.34



8.1.7.

8.2

9.0
9.1

9.2

10.0

B.A. lind Division from Pryag Sangeet Samiti, Allahabad with B.Ed./B.T.

iii) Knowledge of Hindi upto Matric Standard.
iv) The Candidate should not be less than 17 years and more than 30 years of

age.

. ART & CRAFT MASTER

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

i) B.A. lind Division or M.A.

ii) Art & Craft as one of the elective subjects and B.Ed/B.T.

iii) Knowledge of Hindi upto Matric Standard.

iv) The candidates should not be less than 17 years and more than 30 years of
age.

AGRICULTURE MASTER

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

i) B.Sc. (Agriculture) Ist Division with B.Ed/B.T. or M.Sc. (Agriculture) B.Ed/B.T.

i) Hindi upto Matric Standard.

iii) The candidate should not be less than 17 years and more than 30 years of
age.

50% posts of the categories mentioned in Clause 8.0 shall be filled-up by selection

through Selection Committee or by appointment from amongst the J.B.T. Teachers in

the service of the Board, who possess the prescribed qualifications.

HEAD MASTER/MISTRESS (MIDDLE SCHOOQOL)

The post shall be filed up either by promotion from amongst existing B.Ed.

Masters/Mistress in the Board on seniority-cum-merit basis, provided he/she has put-
in 5 years service as such or by deputation/transfer from amongst the Head
Masters/Mistresses in the service of Haryana Government and working as Head
Masters in Middle Schools for a period not exceeding 3 years, at a time.

HEAD MASTER/MISTRESS (HIGH SCHOOL)

The post shall be filled-up either by promotion from amongst Head Master/Mistresses

working in Middle Schools of the Board on seniarity-cum-merit basis provided he/she
has put in at least 2 years service as such OR by deputation/ transfer from amongst
Head Masters/Mistresses in the service of Haryana Govt. and working as Head
Masters/Mistresses in High School for a period not exceeding 3 years at a time.

It is clarified that the personnel working in the Board possessing higher qualifications
viz. B.Ed/M.Ed etc., but working against the lower posts viz. JBT etc., shall be allowed
to continue as such to avoid their termination but they shall have no right to claim any
post in the higher cadre as a matter of right and the higher qualification shall not

entitle them to wages other than those of the post against which they are working.
535



11.0

12.0

13.0

14.0

15.0

The appointment to the above posts shall be made by the Secretary/Additional
Secretary on the recommendations of a Committee constituted for the purpose. The
Secretary/Additional Secretary shall also be the cadre controlling authority.

As a one time measure the existing adhoc Teachers working in H.S.E.B. Schools,
shall be considered for adjustment/appointment against the regular sanctioned posts
within a period of six months after their screening by a Committee. It is further
provided that the service put in by any of such teacher with H.S E.B. or in a school
recognised by the State/Central Government, shall count for experience only and for
relexation of age to the extent of service rendered in HSEB. No other relexation
envisaged in policy for direct recruitment, shall be granted.

In the matters of disciplinary proceedings, pay and allowances and other matters
connected with their services, they shall be governed by respective rules and
regulations of the Board.

RESERVATION

Nothing contained in this Policy, shall affect reservation and other concessions

required to be provided for Scheduled Caste, Backward Classes, Ex-Serviceman,
Physically Handicapped persons or any other Class of the category of person in
accordance with the orders issued by the Gowt. in this regard and adopted by the
Board from time to time.

SAVINGS

In case of any matter not covered by the above, the same shall be referred to the

Board for its decision.

SECRETARY,
HARYANA STATE ELECY. BOARD,
PANCHKULA.
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HARYANA STATE ELECY. BOARD
NOTIFICATION
THE 4™ APRIL, 1991

No. 95 /REG-105 In exercise of the powers conferred under Clause (c) of section-

79 of the Electricity (supply) Act, 1948 and all other enabling powers in this behalf, the

Haryana State Elecy. Board hereby makes the following substitutions in the Recruiiment and

Promotion Policy notified vide Notification No. 73/Reg-105 dt. 8-8-90:-

(1)

(4)

(6)

(7)

Sub-Para (a) of Para-1.1 stands substituted and read as follows:-
Matric with English as one of the elective subjects or Pre-University/BA Part-l or Il or

equivalent examination or Graduate.
Sub-Para (a) of Para-2.0 stands substituted and read as follows:-
Matric with English as one of the elective subjects or Pre-University/BA Part-1 or Il or

equivalent or Graduate.
Sub-Para (a) of Para-3.0 stands substituted and read as follows:-

Matric with Hindi as one of the elective subjects or Pre-University/BA Part-l or Il or

equivalent examination or Graduate.
Sub Clause (a) of Para 5.0 stands substituted and read as follows:-

Matric with English as one of the elective subjects or Pre-University/BA Part-l or Il or
equivalent qualification or Graduate.

Clause (a) of Sub-Paré (i) of Para-6.0 stands substituted and read as follows:-

{(a) Matric with 'English as one of the elective subjects or Pre-University/BA Part-|

or Il or equivalent Examination or Graduate.
OR
Matric with English as one of the elective subjects or Pre-University/BA Part-
or |l or equivalent Examination or Graduate.
Sub-Para (i) of Para-8.1.1 stands substituted and read as follows:-
BA Education from Govt. College of Education, Kurukshetra with any one of the
following subjects in BA in addition to English:-

(a) History (b) Economics (c) Geography
(d) Political Science (e) Sociology
OR

BA with English and any two of the above mentioned subjects with BT/B.Ed from
recognised University, or |

OR .
MA in one of the subjects mentioned above with BT/B.Ed from recbgnised University.
Sub Para (i) . of Para 8.1.2 stands substituted and read as follows:-
BA or B.Sc. with Math and B.EJ/BT from a recognised University;

OR

BA/B.Sc. from Gowt. Ccllege cf Education Kurukshetra.




(10)

Sub Para (i) of Para-8.1.3. stands substituted and read as follows:- i

B.Sc. and B.Ed/BT from recognised University with any one of the following subjects:- 3
(a) Physics (b) Chemistry (c) Bootony
(d) Zoology.

OR
B.Sc. Education from Govt. College of Education, Kurukshetra.

OR L
M.Sc. with BT/B.Ed from recognised University.
Sub Para (i) of Para 8.1.4. stands substituted and read as follows:- : *

B.Sc. in Home Science with B.Ed/BT.
OR

recognised University.

OR
M.Sc. Home Science with B.Ed/BT from recognised University.
Sub Para (1) of Para 8.1.5 stands substituted and read as follows:-
(i) B.A. ' |
(ii) Instrumental/Vocal Musical as one of the elective subjecis in BA with B.EdeTE—'

from a recognised University.
OR
BA from Paryag Sangeet Samiti Allahabad with B.Ed/BT.

Sub Para (i) of Para-8.1.6 stands substituted and read as follows -

B.A. or M.A.
Sub Para (i) of Para 8.1.7 stands substituted and read as follows:-

B.Sc. Agriculture with B.Ed/BT or M.Sc (Agriculture) with B.Ed/BT.
The above substitution shall take effect w.e.f. 8.8.1990.

SECRETARY,
HSEB, PANCHKULA.
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HARYANA STATE ELECY. BOARD

NOTIFICATION

THE 1% March, 1990

No. 55/REG-96 In exercise of the powers conferred under Clause (c) of Section-79 of
the Electricity (Supply) Act, 1948 and all other enabling powers in this behalf the HSEB is
pleased to make the following Recruitment and promotion policy in respect of Medical

Service:-

1.0 CHIEF MEDICAL OFFICER

The post shall be filled-up by promotion from amongst Sr. Medical Officers on p
seniority-cum-merit basis and having rendered at least 4 years service as such.

2.0 SENIOR MEDICAL OFFICER

The post shall be fiIIed'-up by promotion from amongst Medical Officers on seniority-
cum-merit basis, and having rendered at least 8 years service as such.

3.0 MEDICAL OFFICER

The post shall filled-up by direct recruitment from persons, having the following
qualifications and experience:-

(a) MBBS or an equivalent degree from any University recognised by the Medical
Council of India. '

(b) Having been registered as Medical Practioner with Haryana State Medical
Council or any other Medical Council in India.

3.2 The post may also be filled-up by transfer/deputation of Medical Officers in service of
the State Govt. or an undertaking of State Govt./Central Govt. and having the above

said qualification.
4.0 PHARMACIST

The post shal! bél filled-up by direct recruitment from amongst persons, having the
following qualifications and experience:-

(a) Matriculation or equivalent examination with science from Haryana Education
Board or any other Education Board or University recognised by the State

Government of Haryana.

(b) Having a Diploma in Pharmacy from an Institution recognised by the State
Government of Haryana.

(c) Hindi upto Matric standard.

Note: - The persons having higher qualifications and experience will be preferred.

5.0 LABORATORY TECHNICIAN

The post shall be filled-up by direct recruitment from persons having the following
qualifications and experience:-

5.24
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7.0

(a)

(b)

(c)

Matriculation or equivaient examinauon wiln science from Haryana Education
Board or any other Ecucation Board or University recognised by the State
Government of Haryana.

Diploma in Medical Laboratory technology or B.Sc. in Medical Technology
from any Institution recognised by the State Government of Haryana.

Hindi upto Matric standard.

SANITARY INSPECTOR

The post shall be filled-up by direct recruitment from persons having following
qualifications and experience:-

(a)

(b)

Matriculation or equivalent examination with Hindi from Haryana Education
Board or any other Education Board or University recognised by the State

Government of Haryana.

A Multi Purpose Health worker (Male) Certificate from any Institution
recognised by the State Government of Haryana.

STAFF NURSE

The post shall be filled-up by direct recruitment from persons having following
qualifications and experience:-

(a)

(b)

Matriculation or equivalent examination with Hindi from Haryana Education
Board or any other Education Board or University recognised by the State

Government of Haryana. :

Having ‘A’ Grade Nurses Certificale and registered with Haryana Nurses
Registration Council.

RESERVATION*

Nothing contained in these Regulations shall aifects reservation wherever applicable
and other concessions required to be provided for scheduled castes/Backward
Classes/Ex-Serviceman etc. in accordance with the instructions/orders issued by the
Got. in this regard and adopted by the Board from time to time.

Sd/-
SECRETARY,
HARYANA STATE ELECY. BOARD,
PANCHKULA.
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L, e HARYANA POWER GENERATION CORPORATION LTD
' A Regqd. Offlce: C-7, Urja Bhawan, Sector-6, Panchkula

AN 150: 9001, 150 : 14001 & Ph, No. 0172 - 5023425, Fax No, 0172 - 5022434

OHSAS : 18001 COMPANY

HPGCL

Office Order No. /4 ZICE/Admn./GBICS-263
In partial modification to office order No.62/CE/Admn./GB/CS-263 dated 28.05.2015,

Dated:- /D.09.2015

the

qualification in the .Recruitment & Promotional policy for direct recruitment in HPGCL in respect of the following

categories of posts is hereby amended to the extent as under:-

{'Sr. | Name of Post Qualification
No:
| | AE/Electrical Cadre
b AE(Electrical) a) Full-Time Bachelor of Engineering Degree or equivalent Degree from a University
i duly recngnized by Central Government or a State Government with a minimum 80%
‘ marks in iespect of General category & other category candidates and 55% marks
i in respect of SC category candidates of Haryana domicile, in any one of the following
§ disciplines:
J i) Electricall Electrical & Electronics Ehgineering. ’
’ _ | b) Must have passed Hindi/ Sanskrit upto matric standard.
b ' AE with a) Full-Time Bachelor of Engineering Degree or equivalent Degree from a University
h, Electronics duly recognized by Central Government or a State Government with a minimum 60%
! Engineering marks in respect of General category & other category candidates and 55% marks
‘ qualification in respect of £C category candidates of Haryana domicile, in any one of the following
! within the Cadre | disciplines:
| of AE/Electrical . o ’
! (in HPGCL) | i) Electronics/ Electronics & Communication/ Electronics & Telecommunication/
il Elgctronics & Electrical Cominunication Engineering.
J .
[ b) Must have passed Hindi/ Sanskrit upto matric standard.
f “AE'T'GEI'{”"""'"" Fot Mechanical Trade
| Mechanical
; Engineering a) FulI-Tlme Bachelor of Engineering Degree or equivalent Degree from 2 University
| qualification duly recognized by Central Government or a State Government with a minimum 60%
t within the Cadre | marks in respect of General category & other category candidates and 55% marks
’ (in HPGCL) in respect of SC category candidates of Haryana domicile, in the following
i disciplines:
‘ i) Mechanical Engineering
% b) Must have passed Hindi/ Sanskrit upto matric standard.
' "AE with For Instrumentation Trade
| Instrumentation - i _ i
5 Engineering a) Full-Time Bachelor of Engineering Degree or equivalent Degree from a University
: qualification duly recognized by Central Government or a State Government with a minimum 60%
& within the Cadre marks in respect of General category & other category candidates and 55% marks
i i (in HPGCL) in respect of SC category candidates of Haryana domicile, in any one of the following
Yo disciplines:
i) Instrumentation/ Instrumentation and Control/Instrumentation Technology.
: b) Must have passed Hindi/ Sanskrit upto matric standard.
|
| AE With IT AETT
i Engineering _ .
i qualification a) Full-Time Bachelor of Engineering Degree or equivalent Degree from a University
i ‘within AE duly recognized by Central Government or a State Government in Computer Science
| /Electrical Cadre | & Engineering/ Information Technology with a minimum 60% marks in respect of
! in all Utilities General category & other category candidates and 55% marks in respect of SC
] category candidates of Haryana domicile.
b) Must have passed Hindi/ Sanskrit upto matric standard.
AE(Civil) a) Full-Time Bachelor Degree in Civil Engineering or equivalent Degree from a

University duly recognized by Central Government or a State Government with a
minimum 60% marks in respect of General category & other category candidates
and 55% marks in respect of SC category candidates of Haryana domicile.

b) Must have passed Hindi/ Sanskrit upto matric standard.




JE/Civil

| respect of General category candldatés and 55% marks in respect of SC category

a) FullsTime 3 years diploma in Civil Engineering from any institute “ecognizeq by &
AICTE or by a State Board of Technical Education with a minimum 60% marks in |-

candidates of Haryana domicile.
OR

Full-Time Bachelor Degree Civil Engineering or equivalent Degree from a University
duly recogmzed by Central Government or a State Government with a minimum 60%
marks in respect of General category candidates and 55% marks in respect of SC

category candidates of Haryana domicile.

b) Must have passed Hindi/ Sanskrit upto matric standard.

p—"

The other terms & conditions of the existing Racruitment and Promotion policies for the posts

detailed above shall remain the same.

held on 30.07,2015.

This issues in pursuance to the decision taken by the Board of Directors, HPGCL in its meeting

Dy M«;ﬁﬁyj

for Chief Engineer/Aw.
HPGCL, Panchku.:*

Endst, No. Ch <26 xsafcs-zs:;/ 2040 Dated:- | 0.09.2015

CC:-

ol O e

o o

Pl o B

Copy of the above is forwarded to the following for information and necessary action.

CE/Admn., HVPNL, Panchkula.
All Chief Engineers in HPGCI..
LR/HPU, Panchkula.

'S

G |
sz

Company Secretary, HPGCL, Panchkula w.rt. his office memo no.Ch.1/CS/HPGCL/102BM

dated 24.08,2015,

All Dy./Under Secy./Admn. officers,in HPGCL.

SE/Technical (HQ), HPGCL, Panchkula.

XEN/HR&IT, HPGCL, Panchkula with request to upload the same on HPGCL website

—Sd .-
Dy. Secy./General
for Chief Engineer/Admn
HPGCL, Panchkula.

SPS to Managing Director, HPGCL, Panchkula.
SPS to Director/Technical, HPGCL, Panchkula.
SPS to Director/Generation, HPGCL, Panchkula.

PS to Chief Engineer/Admn., HPGCL, Panchkula.

s

S
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HARYANA POWER GENERATION CORPORATION LIMITED
Regd, Office: C-7, URJA BHAWAN, SECTOR-§, PANCHKULA,
\ Corporate ldentity Number:- U4520THR19978GC033517
J website: www.hpgel.gov.in

Telephone No.0172-5023425 Fax No.0172-5022434
) Office Order No. Qq ICE/Admn./ ‘30] Dated: 2?2 .06.2014
b} In exercise of powers conferred under section 56(3) (V1) of Haryana Electricity Reforms Act, 1987

) read with Electricity Act, 2003 & all other enabling powers in this behalf, the Haryana Power Generation
Corporation Limited is pleased to make the following amendments in the Recruitment & Promotion Policy for the
employees working in Hydel Projects notified vide office order no, 185/PS/CE-Admn./M&P dated 28.11.2000 &
) office order No.88/CE/Admn. dated 29.8.2011/9.9.2011 and any other modification/amendment thereof -

Hydel Staff (Operation Side) T

P . Plant Attendant
! The post of Plant Attendant shall be filled up as under:-
] i)  40% posts of Plant Attendant shall be filled up by direct recruitment from the persons having
Matric with two years ITl course in Fitter, Electrician, Electronics & Communication and
) Instrumentation & Control as minimum qualification,
A i) 60% by promotion from. Skilled Helpers having 7 yrs experience.
Operator (Hydel)
R P -
) gt i) 50% posts of Operator (Hydel) shall be filled up by direct recruitment from persons who possess

Matric with three years Diploma in Engg.
ii)  50% posts shall be filled by promotion from Plant Atiendant as under:-

a) 50% posts shall be filled up by promotion from Plant Attendant who possess Matric with 12
years experience as Plant Attendant.
bl 50% posts shall be filled up by promotion from Plant Attendant who possess Matric with 2
{ years IT| with 8 years experience as Plant Attzndant,
Junior Engineer/Generation
The post of JE/Generation shall be filled up as under:-

| a) 50% posts shall be filled up by promolion from Operator (Hydel) who possess three years diploma
in Engg. with 4 years experience as Operator,

? b) 50% posts shall be filed up by promotion from Operator(Hydel) who possess minimum
[ i qualification of Matric with 2 years IT| with 6 years experience as Operator,

_ Note: 1, The seniority of FM-I/JE/Generation working at Hyde| shall be determined from the issuance of
~ pagmotion orders and shall be inserted in the seniority of Foreman-I/JE/Generation of HPGCL as a whole. In
T '_',1",; 5@, the promotion orders of Foreman-|/JE/Seneration are issued on the same day, then the Foreman-I/JE-
>enleration promoted from Thermal shall be placed first.
W'J 2. The qualification of Matric for promotion as Plant Aliendant/Technician is relaxed for the existing
Helpers/ Skilled Helpers,

|
| This issues in pursuance of the decision taken by th:: Board of Directors of HPGCL in its meeting
held on 15.05.2014.

Chief Engineer/Admn:
HPGCL, Panchkula

Endst. No. Ch- G 0! \5173] 1 PhL- 377 Dated : 7p 06.2014

' Copy of the above is forwarded to the following for information and necessary action -

All Chief Engineer's in HPGCL.
| All FARCAO's in HPGCL
Company Secretary, HPGCL, Panchkula
LR/HPUs, Shakii Bhawan, Sector-6, Panchkula

Lt st

Deputy Secy./Genl,

for Chief Engineer/Admn,

| X HPGCL, Panchkula
CcC:-

s

OSD/Tech. to Managing Director, HPGCL, Panchkula
2. SPS to Director/Technical/Generation/Finance, HP(CL, Panchkula

B
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HARYANA POWER GENERATION CORPORATION LIMITED

L Regd Office; C-7, URJA BHAWAN, SECTOR-6, PANCHKULA,
R KMol Corpurate Identity Numoer: LASZOTHRI99TSGOOIISTT
HPGCL website: sown hppelgov.in
Telephone NoJ0172-8023425 Fax No.0172-5022434
Office Order No. CTO [CE/Admn g0 b I)nlt‘tl:Zn 16,2014

In exercise of powers conterred under section 56(3) (V1) of Haryana Electricity Reforms
Act. 1997 read with Electricity Act, 2003 & all other enabling powers in this behalf. the Haryana Power
Generation Corporation Limited is pleased to make the following amendments in the Recruitment &
Promolion Pglicy of employees working in Thermal Power Projects nolified wide office order
No.2845/Cadre dated 27 05 1985 and further modified vide office order No 2878/Cadre 07 08 1985
read with notification Nos 5S/REG 137 dated 14 03 1990, Ch 9/REG-120/1.1/A dated 03 02.1999. office
order No 70/CE/Admn dated 29 12,2004, office order No 9/CE/Admn./Cadre dated 15 9 2005 & office
order No 89/CE/Admn dated 29.8.2011/9 9 2011 and any other modification/amendment thereof -

A. Operation Staff:

Plant Attendant
The post of Plant Attengant is to be filled up as unde- -

i) 80% posts of Plant Altendant shall be filled up hy direct recruitment from the persons
having Matric with two years IT| course in Fitter, Electrician, Electronics & Communication
and Instrumentation & Control as minimum qualification

i) 20% Posts of Plant Attendant shall he filled up by prometion from Helpers who are having
Matric + 2 years ITI course in fields such as Fitter, Electrician, Electronics &
Communication and Instrumentation & Control etc. and 3 yrs exparience as such.

Junior Engineer/Generation
The post of JE/Generation shall be filed up as under -

1) B0% posts shall be filled up by promotion frorn Operatar Grade | who possess three years
diploma in Engg with 4 years experience! service as such

i 20% posls shall be tiled up by promotior from Operator Grade i who possess mimimun
gualfication of Matrnic with 2 years ITHin fields such as Fitter, Electrician, Electronics &
Communication and Instrumentation & Confrol etc. with six (6) years experience OR
Matric with Boiller Compelency ist class certificate, with six (8) years experience,

B. Maintenance Staff :
Technician,
The post of Technician shall be filled up as under

1) 70% post of Technician shall be filled v by direct recrutment frem the persons having
Matric with two years I[1 course in Fitter, Electrician, Flectronics & Communication and
Instrumentation & Control as minimum qualfication

n 30% posts by promotion from Helper whe are Matriculate with 3 years experience as
such

Technician Grade-l

The post of Technician Grade | shai be filled up 106% by promolion from Technician having 4

YEedrs expanence

Note: The qualfication of Matric for promotion us Technician & Matric wilh 2 years ITI for
promoticn as Plant Attendant is relaxed for the existing Helpers

o Chemical Laboratory Staff :

Analynt :

I'he word “fresh™ in the qualification for direct recruitment of Analyst is hereby deieted

QA
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Assistant Chemist :

The post of Assistant Chemist shall be filled up 100% by promotion fram Sr. Analyst persons
having 4 years experience / servict; as such

Chernist
The word "fresh” in the gualifizatior for direct recruitment of Chemist is hereby deleted

50% posts of Chemist shall be filed up by promotion from Asstt. Chemist having 5 years
experience

Dy. Chief Chemist

100% posts shall be filled up by promotion on semiority-cum-merit basis from Chemist having 4
years experence.

Chief Chemist

100% posts shall be filled up by promation on senionty-cum-merit basis from Dy. Chief Chemist
having 4 years experience

This issues in pursuance of the decision laken by the Board of Directors of HPGCL in its

meeting held on 15.05 2014

Endst. No. Ch- $9/7 ( _

O

C

-
H

P

oW LY

Chief _ngmeer.’A‘dmn
HPGCL., Panchkula

ba ol pfoe 20
Gr 1% ) s Dated : 7 ,06.2014

Copy of the above is forwarded Lo the following for information and necessary action -

1 All Chief Engineer's in HPGEL.

2 All FA&GCAQ's in MEGCIL

3 Company Secretary, HPGC . Panchkula

4 LR/HPUs, Shakti Bhawan, seclor-6 Pancnsula

| #
; SR Y
Dem(ly Secy /Genl.
for Chief Engineer/Admn.
HPGCL, Panchkula

OSD/Tech. to Managing Dusector. HPGCL, Panchkula
SPS to DirectorfTechnicaliGeareraticn/Finance. HPGCL, Panchkula

9.3
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mexuce 1)

=N, |~ HARVANA POWER GENERATION CORPORATION LIMITED
oY | AN 180:9001,50:14001 & OHSAS:18001 CERTIFIED COMPANY
== : \
': website: www.hnecl.org.in
HPGCL . Telephone No.0172-8023425 _ Fax No0I72-5022434
I} :
Office Order No. flo/ -8 /55 ~232 /""“-(J:. Dated:- /0 _fo §/208

In exercise of powers conferred under section--56 (3) (vi) of Haryana Electricity
Reforms Act, 1997 read with Eleclricily Acl, 2003 and alL enabling powers in this behalf, HPGCL 1s
pleased to frame a comprehensive Recruitment and Promotion Policy for Chemical Cadre in
HPGCL as detailed below:-
1.0  Analyst
1.1 100% posts shall be filled up by direct recruitment from the persons having B.Sc. with 60%
marks or equivalent CGPA (Chemistry, Physics & Mathematics) in respect of General/other
category candidates and 55% marks or ejuivalent CGPA for SC candidates of Haryana
domicile from any University recognized by the Governmenl of Haryana.
20  Sr. Analyst

2.1 100% posts shall be filled up by promotion lrom eligibla analysts wth 04 (feur) years se-vice
as such,

3.0 Assistant Chemist

3.1 100% posts shall be filled up by prom.oucn from Sr. Analysts having 4 (four) years service agl. -
such. '

40 Chomist
4 1 50% posts of Chemist shall be filled up by direc! recruitment with the qualification as -

a) M Sc. (Chemisiry) with 60% marxs and one y2ar expenence \n Chemical siream 0
any Industry in supervisory capacity

OR

b) B. Tech (Chemical Enginesering; with 60% marks and one year expenenca 0
Chemical stream in any Industry in supervisory sapacity.

4.2 50% posts of Chemists shall be filled up by promoticn from the Assistant Chemis: having
4 (four) years service as such,

50  Dy. Chief Chemist

5.1 100% posts shall be filled up by promotion on seniorily-cum-merit basis from Chemist having
4 (four) years service.

6.0 Chief Chemist

6.1 100% posts shall be filled up by promotion on senirity-cum-merit basis from Dy. Chief
Chemisl having 6 (six) years service.

NOTE: All other provisions regarding age, wulghtage for axperience etc.etc. shall be
applicable as per prevailing Instructions of HPGCL Issued time to time.

This issues with the approval ¢f Soard of Directors, HPGCL ir. its meeling Pelg o~
287 March, 2018
F oot

Dy. Secy./Geéneral
for Chief Engineer/Admn
HPGCL, Panchkula

S 62




o
Endst. No. Oﬂ-f-'%/"?‘“"/ o /cs-233fnl b fo/05/2 08 .

A copy of the above is forwarded to the folicwing for inforrmation and necessary

aclion:-
1. All Chief Engineers in HPGCL.
2.  Secretary, BBMB, Chandigarh.
3. LR/HPUs, Panchkula.
4. AllFA/CAQs in HPGCL.
5. Company Secretary, HPGCL, Panchkula
6.  All Dy. Secy./Under Secy. in HPGCL
Tl
Dy. Segy./General
for Chief Enginear/Admn
HPGCL, Panchkula
ccC:-

1. SPS to Managing Director, HPGCL, Panchkula.
2. Sr. PS. to Director/Tech., HPGCL, Panchkula.

S S3
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REGULATION HARYANA STATE ELECTRICITY BOARD
SECTION
NOTIFICATION

ﬁ’?ﬂqurc -9,

THE 19" JUNE, 1992

No. 148/REG-128 In exercise of the powers conferred by Clause (c) of Section-79 of the
Electricity (Supply) Act, 1948 and all other enabling powers in this behalf the HSEB is
pleased to make the following revised Recruitment & Promotion Policy in respect of Store

Keeping staff:-

1.0

2.0

2:1

2.2

3.0
3.1

3.2

3.3

3.4

STORE ATTENDANT

The posts shall be filled-up from amongst the workcharge Dailywage store Mates
working under C.0.S. on seniority-cum-merit basis (regular Store mates already .

working would be redesignated as Storé Attendant).

STORE MUNSHI

50% Posts shall be filled up by promotion from amongst the Stores Attendants on
seniority-cum-merit basis proviced he has two years experience of Store Attendant
and Matriculates with Hindi/English.

(a) 50% posts shall be filled by direct recruitment from amongst the candidate (s) who
possess a qualification 10+2 or equivalent examination from Education
Board/University recognized by the Gowt. of Haryana.

(b) Passed Hindi upto 10" Standard.
ASSISTANT STORE KEEPER

50% posts shall be filled up by promotion from amongst the regular store Munshies on
seniority-cum-merit basis provided he has 4 years service as Store Munshi and
having Matriculate qualification.

(a) 50% posts shall be iilled up by direct recruitment from amongst the candidate (s)
having qualification Graduation Degree in Science/Arts/Commerce with minimum 2"
Division from any University recognized by the Govt. of Haryana.

(b) Passed Hindi upto 10" standard.

The officials, shall qualify the departmental Accounts Exam. as prescribed by the
Board from time to time.

(a) The ranking list of ASKs for their promotion as store Keeper would be prepared on
the basis of the date of passing the Departmental Accounts Examination.

(b) The directly recruited ASK shall have to qualify the D.A. Exam. within a period of 2
years of the date of joining service as ASK. In case, one fails to qualify the said Exam.
within the prescribed period the second annual increment shall not be released to him
till he passes the examination.
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40 STORE KEEPER

The posts shall be filled up by promotion from amongst the ASK on seniority cum-
merit basis provided he has 4 years service as ASK and has qualified the

Departmental Accounts Examination.

5.0 HEAD STORE KEEPER

The posts shall be filled up by promotion from amongst the Store Keepers on
seniority-cum-merit basis provided he has 4 years service as Store Keeper.

6.0 STOCK VERIFIER

The posts shall be filled up by promotion from amcmgst' the Head Store Keeper on
seniority-cum-merit basis provided he has 2 years service as Head Store Ke€per.

7.0 ASSTT. STORE OFFICER

The posts shall be filled up by promotion from amongst the stock Verifier on seniority-
cum-merit basis. The cadre of Asstt. store officer and Chief Store Keeper is
amalgamated into that of Asstt. store officer i.e. hence-forth C.S.Ks. would be

redesignated as A.S.O.
8.0 RESERVATION

Nothing contained in the Policy, shall affect the reservation of filling of posts (on
vacancies) ear-marked for the member of SC/Tribes and B.Cs and Handicapped
persons, which will be governed by special instructions issued by the State Govt. from
time to time and adopted by the Board in pursuance of Arcticle-16 (4) of the

constitution of India.

9.0 The above policy supersedes the provisions specified in O/o No. 891/NGE/G-26/L-17
dt. 07-10-78 and other relevant orders/instructions issued on the subject by the Board
from time to time.

Sd/-
SECRETARY,
HARYANA STATE ELECY. BOARD,
PANCHKULA

5:3
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website: mhnm.uml..
HPGCL | Telephone No.0172-5023425 ~ FaxNo.0172-5022434

Office Order No. 3 S/CE/ Advwn ' Dated:- 8-S 2019

In exercise of powers conferred under section -56 (3) (vi) of Haryana Electricity
Reforms Act, 1997 read with Electricity Act, 2003 and all enabling powers in this behalf, HPGCL is
pleased to frame a comprehensive Recruitment and Promotion Policy for Fire Fighting Staff in
HPGCL as detailed below:-

Fire Brigade driver cum Pump Operator

100% posis shall be filed up by direct recruitment from the persons having
Educational/Technical qualification and Physical requirement as under:-

a) Educational/Technical qualifications
i) Matric with Hindi/Sanskrit & Science [rom recegnized University/Board.
ii) 05 waeks Firemen training from the Institution recognized by the Gevt. of

Haryana for thal purpose,
iii) Heavy Vehicle Driving Licanse.

b) Physical Requirement (tested by the recruiting agency before selection of the
candidate)

(i) Physical fitness/Standard
i) Minimum Height 5-7" (witnoul shoes)
ii) Chest 32"-34"
iii) Eye Sight 6/6 (without glasses)
iv) Weight not less than 54 Kg. (without shoes and clothes.)

(i) Physical Tests

i) Should be able to swim and dive in water,
i) Capable of running a distance of 100 Meters in one minute with atleast a
load of 50 Kg. on both shoulders.
iii) Capable to climb a rope cr a vertical pipe to a height of atleast 3 meters from
the ground level.
Iv) Should not be colour blind.
Fireman

100% posts shall be filled up by direct recruitment from the persons having
Educational/Technical qualification and Physical requirement as under:-

a) Educational/Technical qualifications
i) Matric with Hindi/Sanksrit & Science from recognized University/Board
i) 5 weeks Fireman training from the Institution recognized by the Govt. of

Haryana for thal purpose.

b) Physical Requircment (tested by the recrulling agency before selection of the
candidate)

1) Physical fitness/Standard

i) Minimum Height 5'-7" (without shoes)

i) Ches! 32"-34"
i) Eye Sight 6/6 (withoul glasses)
iv) Weight not less than 54 Kg. (without shoes and clothes )

ii) Physical Tests

i) Should be able to swim and dive in water,

il Capable of running a distance of 100 Maters in one minute with atieast a load
of 50 Kg. on both shoulders

iit) Capable to climb a rope or a vertical pipe to 2 height of alleast 3 meters from
the ground level.

iv) Should not be colour blind

S\
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Sr. Fireman

100% posts shall be filled up by prdmotion from the Fireman/Fire Brigade driver-cum-Pump

Operators on the joint seniority and seniority-cum-merit basis, provided they possess atleast:

08 years service as Fire Brigade Driver/Fireman and having 05 weeks Fireman Training
Caurse from the Institution recognized by the Government of Haryana for that purpose

In the event, the departmental employee(s) are not available, the post may be filled-up by
direct recruitment from amongst the persons, who have possess the Sub-Fire Officer's
course from National Fire Service college, Nagpur or any Institution recognized by the Gowvt
of Haryana for that purpcse. The candidate possess at least 2 yaars experience as

Fireman/Fire brigade Driver-cum-Fire Pump Operator in any Regular Fire Service
Organization

Assistant Fire Operator

50% Posts shall be filled-up by promotion from amongst Senior Fireman on senicrity-cum-
merit basis provided they possess atleast 07 years service as Senior Fireman,

In case, no Senior Fireman is having 07 years service, then the post of Assistant Fire
Operator may be filled up (rom amongst Senior Fireman who are having total 15 years or
more service as Senior Fireman & Fireman

50% posts shall be filled up by promotion on senlority-cum-merit basis from amaongst the
feeder cadres namely, Fireman, Fire Brigade Driver-cum-Pump Operator and Sr. Firemen
possessing the qualification of Sub Fire Officers Course from National Fire Service College.

Nagpur or any institution recognized by tha Govt. of Haryana for that purpose provided they'

have 10 years service on the above posts in HPGCL. The ranking list in respect of eligible
employees shall be prepared on 1* January of each year with cut off dzte of 31" December
and shall be valid for one year, The Inter-se-seniority of eligible employees jn the ranking list
shall be determined according to scale of pay last drawn, with the employee drawing higher
scale of pay being ranked senior. If scale of pay drawn by two or more employee is same,
the inter-se-senlority shall ‘e determined according to length of service from the date ol
initiat appointment on regular basis ‘and if such services are also of similar length then the
older employee shall rank senior to the younger employee.

Fire Operator

The post shall be filled-up by promojion from amongst the Assistant-Fire-operators on
senlority-cum-merit basis, provided they have atleast 3 years service as Assistant Fire
Operater and possess Sub Fire Officer's Course Diploma/Certificate from National Fire
Service college, Nagpur or any Institution recognized by the Gowt. of Haryana for that
purpose,

In the event, (he department employee(s) are not availably. lhe posts may be filled-up by
direct recruitment from amongst the candidate, who possess the qualification of Graduation
from a recognized University and have passed Sub-Fire Officer's course from National Fire
Service Ccllege, Nagpur or frem any Institution recognized by the Government of Haryana
with 2 year service as Assistant Fire Operator in any regular Fire Service Organization.

Assistant Fire Officer

100% posts shall be filled up by promotion amongst the Fire Operator on seniority-cum-merit
basis having atleast 04 years service as Fire Operator and possess Sub Fire Officer's
Course Diploma/Certificate from National Fire Service college, Nagpur or any Institution
recognized by the Govl. of Haryana for that purpose.

In the event the dapartmental employee(s) are not available the posts may be filled-up Dy
direct recruitment from amongst the candidate who possess the minimum qualification of
Graduation from a recognized University and have passed Sub-Fire Dfficer's course from
National Fire Service Colirge, Nagpur, or from any Institutian recognized by the Government
of Haryana with atleast 4 vear service as Fire operator/supervisory post in reqular Fire
Service Organization

Fire Officer

100% posts shall be filed up by promotion amongst the Assistant Fire Officer on seniority-
cum-merit basis, provided they have atleast 03 years service as Assistant Fire Officer
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7.2 Inthe svent the departmental employes are not available the post may be filled-up by direct
recruitment from the persons who possess pre-Engineering or uther equivalent qualification
with Diploma In Statlon Officers and Instructors course from National Fire Service College,

Nagpur. Preference shall be given to those having advanced Diploms in Divisional Officers

Course from National Fire Service College, Nagpur and having atleast 3 year service on the
posl of Assistant Fire Officer

8.0  Chle! Fire Officer

8.4 100% shall ba filed up by promotion amongst the Fire Qfficer on seniority-cum-meril
basls provided they have atleest two yaers service as Fire Officer.

NOTE: All other provislons regarding age, welghtage for experlonce etc.etc, shall be
applicable as per prevalling instructions of HPGCL [ssuad time to time,

This issues with the approval of Boeard of Directors, HPGCL in its meeling held on

28" March, 2018,
Dy z:c%aeyn:rai

for Chief Engineer/Admn
HPGCL, Panchkula
Endst. No, Che g/ WPatL/ (.5""”71’1-/53—4 Dated: §.5.2.01%
A copy of the above Is forwarded to lhe following for information and necessary
action:-
1. All Chiaf Engineers In HPGCL.
2.  Secretary, BBMB, Chandigarh.
3. LR/HPUs, Panchkula,
4. Al FA/CAQs in HPGCL.
5. Company Secratary, HPGCL, Panchkule
6. Al Dy. Sacy./Under Sacy. in HPGCL,
Dy. Secy./General
for Chiel Enginear/Admn |
HPGCL, Panchkula
cc-

SPS 1o Managing Director, HPGCL, Panchkuls.
2. Sr. PS. 10 Direclor/Tech,, HPGCL., Panchkula,

A U e OO e B 2
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""HARYANA POWER GENERATION CORPORATION LIMITED
AN 1S0:5001,1S0: 14001 & OHSAS:18001 CERTIFIED COMPANY

website: www.hpgel.gov.in
_“’_GCL__ © Telephone No.0172-5023425 _ FaxNo.0172-5022434
Office Order No. ;2 /CE/Admn./GB/HPGIENG-G-196/ Dated:- /] .05.2018

In exercise of powers conferred under Section 56 (3) (vi) of Haryana Electricity Reform Act,
1897 read with Electricity Act, 2003 and all other enabling powers in this behalf, the Haryana Power
Generation Corporation Limited is pleased to make the following amendment in Clause A (i) of the
Recruitment & Promotion Policy for Technical Non-Gazalted Staff for the post of Helper (Thermal) issued
vide office order no.89/CE/Admn. daled 29.08 2011/09.09.2011 1o the extent as under:-

A, Common for Operation and Maintonance:-
i) r (Th al):-
i) 70% posts shall be filled up by direcl recruitment from lhe persons possessing Matric with
Hindl/Sanskrit qualificalions

i)  30% posts shall be filled up [rom amongst Peon (HO/I:ield) by change of cadre possessing
Matric (qualification) with 2 years service and working in HPGCL.

Consent from the existing Peons working in HO as well as Field possessing qualificauon
prescribed for the post of Helper & ere willing lo change their cadre from Peon lo Helper
(Thermal) shall be obtained.

ii)  Thereafter, e joint seniority list of Peons (HO & Field) shall he prepared for change of cadre

8s Helper (Thermal) by taking into considering date of joining in HPGCL. If the date of
joining Is same Ihen the older in age will be considered senior for that purpose.

Note:- i)

i) The change in cadre will be subject to Lhe following terms & conditions:-

That the official will have no claim of semionty of Peon (HO/Field) once his/her cacre

has changed to Helper.
b) That the official v.ill be placed at the tail end of the seniorily list in the Helper Thermal
Cadre.
That the official will not be entitle:] to draw any allowance attached wilh the post of
Peon (HO/Field).
d) That the official have no lien on the post of Peon ;HO/Field).
e) That the above option is final and the official will not change his/her oplion later al any

slage.
f)  An undertaking will be obtained from the official concerned on above lines.

a)

c)

This issues in pursuance to the decision taken by Board of Directors, HPGCL in its meetng
held on 28.03.2018.

Dy. §e%féenl.
for Chief Engineer/Admn
HPGCL, Panchkula

Endst. No. Ch.- 70/HPGCLIGB/HPGIENG-G-1961 ¢ &/ 6 Dated:- /7 .05.2018

A copy of above is forwarded lo the following for information and further necessary action:-

All Chief Engineers in HPGCL.

Controller of Finance/Accounts, HPGCL, Panchkula

LR/MPUs, Panchkula.

Company Secretary, HPGCL, Panchkula vw.7.l. his office memo no.Ch. 1/CS/HPGCL/113BM
dated 07.05.2018 (agenda item no.113 42).

SE/Technical (HQ)/FTPS in HPGCL,

All FA & CAOs at HPGCL projects.

All Dy. Secy./Under Secy./Admn. Officers in HPGCL.

XEN/T, HPGCL, Panchkula w.r.l. upload the same on HPGCL website

ool B e

euaon
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Dy. Secy./Genl.

for Chief Engineer/Admn
HPGCL, Panchkula

cC:.
1 OSD/Tech. to MD, HPGCL, Panchkuia.
2. SPS to Director/TechnicaiGeneration, HPGCL, Panchkula.
3 PS to Chief Engineer/Admn., HPGCL Panchkula

o208

Dwag e it 4 PO Pt g LS dane
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fm:\j HARYANA POWER GENERATION CORPORATION LIMITED i
| ﬁ;@ Reqd. Office: C-7, URJA BHAWAN, SECTOR-6, PANCHKULA, f
H— \" Corporate Identity Number:- U45207HR19975GC033517 !
| HPSCL website: www.hpgel.org.in i
| ltnaseer sy | Telephone No,0172-5023425 Fax No.0172-5022434 |
From
Chief Engineer/Admn.,
HPGCL, Panchkula.
To
1. The Director Medical Services, HPUs, Panchkula.
2. All Chief Engineers in HPGCL.
3. COF/COA, HPGCL, Panchkula.
4. LR,HPUs, Panchkula.
5. SE/Technical (HQ), HPGCL, Panchkula.
6. SE/FTPS, HPGCL, Faridabad.
7. All FAs & CAOs at HPGCL projects.
8. All Dy. Secy./Under Secy./Admn. Officers in HPGCL
Memo No. Ch. 7F| /HPGCL/CS-262/Vol.-I/ 205}‘? Dated: 2] .05.2019
Subject: Minimum qualifications for a post, eligibility of candidates possessing higher

education than those laid down as minimum- Adoption of State Govt.
instructions.

The State Government instructions no. 34/93/78-5-GS-| dated 16.06.1979 and
further reiterated vide letter no.10/4/2015-3GSIl dated 25.03.2016 regarding minimum
qualification for a post, eligibility of candidates possessing higher education than those laid down
as minimum is hereby adopted and circulated in HPGCL for strict compliance.

This issues in pursuance to the decision taken by Whole Time Directors, HPGCL
(in circulation), Panchkula.

DA/ As above.
Dy. Secy./Genl.
for Chief Engineer/Admn.,
= HPGCL, Panchkula.
‘Endst. No&% 7 | | HPGCLICS-262/Vol.-1I 2099 Dated:-2.|.05.2019

A copy of above is being forwarded to the following for information and necessary
action please. '
1. . Company Secretary, HPGCL, Panchkula
L,Z./ XEN/IT, HPGCL, Panchkula for uploading the same on HPGCL website.

DA/As above
Dy. Secy. /Genl.,
for Chief Engineer/Admn.,
HPGCL, Panchkula.
Endst. No&U 7] 1 HPGCL/CS-262/V0l.-I1 2039 Dated:-2] .05.2019

A copy of above is being forwarded to Under Secretary/GA, HVPNL, Panchkula
w.r.t. his office endst. no.Ch.110/REG-18/L dated 23.04.2019 for information and necessary
action please.

DA/As above
Dy. Secy. /Genl.,
for Chief Engineer/Admn.,
HPGCL, Panchkula.
CC:-

1. OSD/Tech. to MD, HPGCL, Panchkula.
2. SPS to Director/Technical/Generation, HPGCL, Panchkula.
3. PS to Chief Engineer/Admn., HPGCL, Panchkula.

I\deepakf\new folder\2019\letter-19.docx
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Compendium of Instructions on Rgcn_k;’_trﬁznt——Vol. i

No. 34!93_/78-5-GS-1.
From ! ;
The Chief Secretary to Government, Haryana.
To ' v T
- 1. AllHeadsof Dcpmrncms. Commsssloners. Ambala and Hissar Divisions;
all Deputy. Commissioners and Sub-Dmsimml Ofﬁccrs (Civil) in Haryuna.
2. The Reglstrar, Punjaband Haryana High Court, Chandigarh,
Dated, Cha‘ndi‘gnrh; the 16th June, 1979.
Subject:— Minlmum qualiﬂcatiuns for a post, eligibility of ‘candidates’ pnsses‘ing higher
qualiﬁcations than those laid down as minimum.,

1 am directed to refer to the subject noted above and to state that a question had come

‘up for considerauon by the Government whether a person possessing qualifications higher than

those prescnbed for a post, but not those actually prescribed for it, should be considered eligible
for such a post. The matter has carefully considered and it has been decided that if a candidate
possesses higher quaﬂﬂcauous in the same line and has passed such higher examiration in the
same division or class as prescribed for-the minimum qualiﬁcauoﬂs applicable to a particular pcm.
then he should be considered’ for ellglhln for that post. - :

2 “To illustrate; if the minimum educational qualification prescribed for a post is Matric First
Division and if candidates with higher qualifications, such as Higher Secondary or B/A. have
applied for it, then such candidates as have passed the higher examination in the First Division .
would be eligible although they may not have passed the Matric Examination in the First Division.

" Yours fnlthfully.

i Sd/-
- Under Secrqwry Gencral Administration,
far Chief Secretary to Government, Haryana,
: Accopy is forwarded to the Financial Commissioner, Revenue & Development, Haryana
nnd all Administrative Secretancs to Govemmcnt. Haryana, for information and necessary action,

] R
Under Secretary General Administration,
Jfor Chief Secretary to Government, Haryana.

To g
L. The Financial Commissioner, Revenue & Development, Haryana,
) 2 All Administrative Secretaries to Government, Haryana,
U.0.No. 34!93{?8-508-1. dated, Chandigarh the 16th June, 1979.
212 b= ——
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ﬁARYANA GOVERN_MEM
_ ADMINISTRATION DEPARTMENT
ENERA ssnwc&s-n ES-Il BRANCH)

» No. 10/4/2015-3G8H
From

Chief Secretary to Government H‘a’irpaﬁ&
To

All the Administrative Sacraianes, tn thg Gnva mment of Haryarra.
All the Head ¢t ﬂepiaftmem Haryana. :
- All-the: Cbmmfssmners. Ambala; Hisar, Rohtak & Gurgaon Davision
Thé.Regisirar, Punjaband Haryana High Court, Chandigarh.
Al the Managing . Directors / ‘Chig! Administrafors of - Boards /
Corporations / Piblic Undertaking inHaryana,  °
All ‘the Deputy -Commissiariers and Sub Divisional Officers (Clwi}
Haryans.

o w«.#-,w .w'—‘-

'!jﬁs'ed ‘cnamsigam- th-e 26" March! 2015 |

‘Subject:- M]nlmum qua!if‘caﬂons fcr a post, eligibility. of candidates possessing

higher quaiiﬂcaﬁons than those laid-down as minimum,

SiriMad am,

I am diregtéd to invite _you_r’ akt_e:nﬁéﬁ- o the ‘Haryana Govefr{mént

mstiuctiors issied -vide letter No. 34/03/78:5G8-1, dated 16.06.1979. In which i was-

::dec’i'ded thatif 3 t;alndid3te.--p_n;s§s_$e§f'ﬁigbe-r gu‘iai‘iﬂﬁlea't_ions_l_ln;"tl'\a game line as le;scribed-

i the minimum Guélifications applicable to a particular pést, then he should be considered

as eligible for that post. It has come: to the notice of the Government that the prowsions o
e ——— - — :

th"e‘f.{a Instructions are ot beirig- followed in an appropriate manner while sending the

requisition to HSSC / HPSC for tha posts in question.

2. I"Af-;gr due g¢onsideration, it has "“eié,aih“ béen decided that if- a cangidate

s
[

‘possesses higher qqalificat_ifjhs in the samie line. as prescrived n the mimimum

qualifications -apﬁllcab'te to @ particular post, then he should be considered as eligible for

ARat post, It i1, therefore, dirgcted that ﬂ\E_.prb'-wsfidn. that if 4 candidate poss.ass'es highet

gualifications.in the same line-as preseribed in the minimum qualifigations: applicable to-a

particular post, then he sho.uld'h_e*cb'néide"red as .éllgibleé‘-’fdr that pos!, be inserted in the:

_J
‘Service Rules. and 11’ pot: mseﬁed in the-Service. Rules then it should be. clarfied in the

'reqmsmons being sent to HSSC!HPSC These instructions  shouid be followed

meticulously.
3 This.may algo be brought to the notice of all concerned
Yours faithfully
e

Undsrﬁecreia:y F'rotacni :
for Chigef Secretary to Gwarnment Haryana_

I



i T o T . O Y T - Y

—

"HARYANA POWER GENERATION CORPORATION LIMITED |
AN 1S0:8001,IS0: 14001 & OHSAS:18001 CERTIFIED COMPANY

l HPGCL website: wwwhggcl gov,;

Telephone No.0172-5023425 . FaxNo.0172-5022434

Office Order No. 52/CE/Admn./GB/CS-262 Dated:- 18.03.2016

In continuation to office order no. 34/CE/Admn./Genl. dated 16.02.2016 vide which
Recruitment & Promotion Policies of the technical and clerical posts meant for direct recruitment to be
filed up through HSSC was amended to allow age relaxation and weightage of experience to the
contractual workers engaged by any Power Utility, it has now been decided to allow the benefit also to
all Non-Technical posts meant for direct recruitment to be filled up through HSSC.

Accordingly, the Recruitment & Promotional Policies for Technical & Non-Technical
posts meant for direct recruitment to be filled up through HSSC are hereby amended to the extent as
under:-

1. The relaxation in age and weightage of experience to the contractual workers in any
Power Utility be given by HSSC while making recruitment of all Technical & Non-Technical posts for

HPGCL.
i) Weightage of Experience

One percent mark for each completed year of service in the respective category be
granted subject to a maximum of eight percent with the rider that the qualifying
service should have been in any Power Utility in the same capacity.

i) Relaxation in Age
One year of age relaxation for each competed year of service in the respective
category be granted subject to a maximum of 5 years with the rider that the
qualifying service should have been in any Power Utility. -

The others terms & conditions of office order no. 34/CE/Admn./Genl. dated 16.02.2016
shall remains same.

This issues with the approval of ACS/Power-cum-Chairman, HPUSs.

—sd.
SE/Admn.,
for Chief Engineer/Admn.
HPGCL, Panchkula

Endst. No. Ch-60/HPGCL/GB/CS-262/406 Dated: 18.03.2016

Copy of the above is forwarded to the: following for information and necessary action:-

All Chief Engineers in HPGCL.

Chief Engineer/Admn., HYPNL/DHBVNL/UHBVNL

COA/COF, HPGCL, Panchkula

SE/Technical(HQ), HPGCL, Panchkula,

SE/FTPS, HPGCL, Faridabad.

All FA &CAOs at HPGCL projects.

All Dy. Secy./Under Secy./Admn. Officers in HPGCL.

XEN/HR&IT, HPGCL, Panchkula for uplcading the same on HPGCL website.

Dy. Secy./Genl.

for Chief Engineer/Admn.,
HPGCL, Panchkula

DNDD A WD

CC:-
OSD/Tech. to Managing Director, HPGCL, Panchkula.

SPS to MD, HVPNL/DHBVNL/UHBVNL.
SPS to Dire stor/Finance/Technical/Generation, HPGCL, Panchkula.
PS to Chief Engineer/Admn., HPGCL, Panchkula,

Ll
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F‘.\)) HARYANA POWER GENERATION CORPORATION LIMITED

AN 1S0:9001,1S0:14001 & OHSAS:18001 CERTIFIED COMPANY

nti I i= 7

HPGCL website: www.hpgel.gov.in

%({3‘_’ - 7, URJA BHAWA -6, PANCHK
f

Telephone No.0172-5023425 Fax No.0172-5022434

Office Order No. 34/CE/Admn./Genl. Dated:- 16.02.2016

In .:supersession of office order No. 21/CE/Admn./Genl. dated 01.02.2016, office

order No. 26/CE/Admn./Genl. dated 05.02.2016 and office order no. 27/CE/Admn/Gen| dated
09.02.2016, HPGCL is pleased to amend the Recruitment & Promotion Policies of the technical

and clerical posts meant for direct recruitment to be filled up through HSSC, to the extent as
under:-
1. The relaxation in age and weightage of experience to the contractual workers in any
Power Utility be given by HSSC while making recruitment of the clerical and the technical
posts for HPGCL.
i) Weightage of Experience
One percent mark for each completed year of service in the respective category be
granted subject to a maximum of eight percent with the rider that the qualifying
service should have been in any Power Utility in the same capacity.
ii) Relaxation in age
One year of age relaxation for each completed year of service in the respective
category be granted subject to a maximum of 5§ years with the rider that the
qualifying service' should have been in any Power Utility.
2 Following criteria for the recruitment/ selection of these Class-Ill posts be followed
by HSSC as per instructions of the State Government vide memo no. 42/204/2014-5GSI
dated 13.07.2015:-
a) The interview marks weightage will be 12% of the total marks.
b)  The written exam shall be of 80% weightage of the total marks,
c) The weightage of experience shall be to the extent of 8% as given in
para 1(i) above.
This issues with the approval of Managing Director, HPGCL.
SE/Admn,,
for Chief Engineer/Admn,,
HPGCL, Panchkula
Endst. No. Ch- 56/HPGCLIGBICS-262/ £ 3 7 Dated:- 16.02.2016
Copy of the above is forwerded to the following for information and necessary action:-
1 All Chief Engineers in HPGCL.
< Chief Engineer/Admn., HVPNL/DHBVNL/UHBVNL.
3. COA/COF, HPGCL, Panchkula
4, SE/Technical(HQ), HPGCL, Panchkula.
5. SE/FTPS, HPGCL, Faridabad.
6. FA &CAOs at HPGCL projects.
T All Dy. Secy./Under Secy./Admn, Officers in HPGCL,
8. XEN/HR&IT, HPGCL, Panchkula w.r.L. upload the same on HPGCL websile
Dy.é;M,/(
for Chief Engineer/Admn.,
HPGCL, Panchkula
ccC:-
1, OSD/Tech. to MD, HPGCL, Panchkula,
2. SPS to MD, HVPNL/DHBVNL/UHBVNL.
3. SPS to Director/Finance/Technical/Generation, HPGCL, Panchkula.
il

PS to Chief Engineer/Admn., HPGCL, Panchkula.

P
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N HARYANA POWER GENERATION CORPORATIONLTD
(02 Reqd. Office. C-7. Urla Bhawan, Sector-6, Panchkula
= Corporate Identity Number: U45207HR1337SGC033817
AN 50 5001, 150: 14001 &
150: 45001 COMPANY E-mail: dsgeni@hpgel.org.in Telephone No. 0172-5023426
Office Order No.3 80 ICE/Admn. Dated: ¥ .04.2023

In exercise of powers conferred under Section 56(3) (vi) of Haryana
Electricity Reforms Act. 1997 read with Electricity Act, 2003 and other enabling powers in
this behalf, HPGCL is pleased to incorporate following clauses in the Recruitment and
Promotion Policies of different cadres of HPGCL -

i) Must have passed Hindi or Sanskrit upto Matric standard or in higher
educalion as per the State Govt instruction dated 24 08 2009

i) Fixation of lower age (18 years) and upper age (42 years) iimut ‘or entr, 1o
Govt service or to compete for regular recruitment in addition to the age
relaxation under various circumstances as per the Govt of Haryana
Notification No 22/06/2021-1GS-Il dated 03 02 2021

This issues with the ex-post faclo approval of Board of Directors, HPGCL in
its 134" meeting held on 22.03.2023

— S

Dy. Secy /General
For Chief Engineer/Admn |
HPGCL, Panchkula

Endst. No.Ch-84 ;Gchs-zru!l*"Bb Dated: !§ .04.2023
A copy of the above is forwarded tc tne follow.ng for informaticr ang

necessary action -

1 All Chief Engineers in HPGCL
2 Controller of Accounts / Finance, HPGCL. Panchkula
3 Company Secy HPGCL Panchkula w rt agenda item No | 4 2.5
4 All FA & CAOs HPGCL.
5. L R. HPUs, HPGCL. Panchkula.
6 All Dy Secy./Under Secy /Admn Officer in HPGCL
7 XEN/IT. HPGCL. Panchkula It is requested to host this office orcer on the
website of HPGCL
_//-"'"
A 2 =
Dy-Secy /Genl
for Chief Engineer/Admn
HPGCL, Panchkula
cG
1. SPS to Charrman, HPUs, Panchkula.
2 OSD/Tech to M.D , HPGCL Panchkula
3 SPS to Director/Generation, HPGCL, Panchkula.
4 SPS to Director/Finance, HPGCL, Panchkula
5 SPS to Director/Technical HPGCL Panchkula
6 PS to Chief Engineer/Admn HPGCL Panchxula



