
HPGCL
AN ISO: 9001, ISO: 14001 &

ISO; 45001 COMPANY

HARYANA R GENERATION CORPO RATION LTD
Reqd. Office: C-7. Uria Bhawan. Sector-5. Panchkula
Corporate ldentitv Number: U45207HR

Website: www.hpqcl.orq.Ln E-mail: dsgenl@hpgcl.org.in
Telephone No. 017 2-5023426

From
Dy. Secy./General,
HPGCL, Panchkula.

To
Under Secy./Recruitment,
HPGCL, Panchkula.

Memo No. ch-Z grHpocrc a-sirior lLlLq Dateo: fJ .od.zoz5

Subject: Filling up the various vacant posts in HPGCL by direct recruitment quota.

Please refer your office Endst. no. Ch-94/HPGCL/Rectt.273Alol-l/84 dated
04.06.2025 on the subject noted above.

ln this context, a copy of recruitment and promotion policies of the following posts

in HPGCL are enclosed herewith as detailed below :-

Sr.
No.

Name of the post Office order no. Enclosed
Annexure

AS

1 Accounts Clerk 1 37/CE/Admn. dated 29.10.2013 Annexure-1
2 Divisional Accountant
3 Section Officer

LDC (Field) 1 93/CE/Admn. dated 12.07 .2019 Annexure-2
5 LDC (HO) 1 94/CE/Admn. dated 12.07 .2019 Annexure-3

Annexure-46 Jr. Scale Stenographer 4O/CE/Admn. dated 1 8.04.201 3
7 Steno Typist 1 34/CE/Admn. dated 25.02.2016 Annexure-S

UDC (Field) 193/CE/Admn. dated 12.07 .2019 Annexure-2
I UDC (HO) 1 94/CE/Admn. dated 12.07 .2019 Annexure-3
10 JBT Teacher 73lREG-105 dated 08.08.1990 read

with Notification no. 95/REG-1 05 dated
04.04.1 99'1

Annexure-6
11

12

B.Ed. Teacher

Notification no. 55/REG-96 dated
01 .03.1990

Annexure-7

13 JE/Civil 122lCEl Admn. dated 1 0.09.201 5 Annexure-B
14 Operator (Hydel) 89/CE/Admn. dated 20.06.201 4 Annexure-9
15 Foreman-ll (Hydel) 4llCEl Admn. dated 18.04.2013 Annexure-4
16 Plant Attendant (Hydel) B9/CE/Admn. dated 20.06.201 4 Annexure-9
17

18
Operator-l 40/CE/Admn. dated 18.04.2013 Annexure-4
Technician
Plant Attendant
Analyst

9O/CE/Admn. dated 20.06.201 4 Annexure-1019
20
21

40/GB/CS-232N -l dated 1 0.05.201 I Annexure-11
Assistant Store Keeper

148/REG-1 28 dated 1 9.06.1 992 Annexure-'1222 Store lVunshi
23 DCPO (Fire Brigade

Driver-cum-Pump
Operato0

3S/CE/Admn. dated 08.05.201 I Annexure-13

24 Fireman
Helper/Hydel25 4OiCElAdmn. dated 1 8.04.201 3 Annexure-4

26 Helper 421 CEI Admn./G B/H PG/E NG-G- 1 96
dated 1 1 .05.2018 Annexure-14

27 Peon (Head Office) 1 94/CE/Admn. dated 12.07 .2019 Annexure-3
28 Peon (Field) 1 93/CE/Admn. dated 12.07.2019 Annexure-2

Further, a copy of common instructions applicable on the Recruitment and

Promotion Policies of HPGCL are also enclosed as Annexure-l5, detailed below :

i) lVlemo no. Ch-71IHPGCL/CS-262No1112079 dated 21.05.2019 regarding eligibility of
candidates possessing higher education than those laid down as minimum
qualification.

ii) Office order no. SZlCElAdmn./GB/CS-262 dated 18.03.2016 and Office order

no.34/CE/Admn./Genl. dated 16.02.2016 regarding weightage of experience and

relaxation in age.

Contd...2

4.

Pharmacist
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ii i) Office order no. 38O/CE/Admn. dated 18.04.2023 regarding Hindi / Sanskrit subject
and lower / upper age limit for entry into Govt. service etc.

DA/As above.

-33"?:'J,"Tll;i, 
-

Endst. No. ch- 2E /cB/Hpcc -slriyor\r-lqzq Dated fJ .os.zozs

A copy of the above is hereby forwarded to XEN/IT, HPGCL, Panchkula with a request to
update the link provided as "Filling up the vacant posfs rn HPGCL by direct recruitment" with the
above said memo on HPGCL website.

NN

ry.)$l*#o
,3J.?l?Y,'.T?l;i,

CC:

PA to Chief Engineer/Admn., HPGCL, Panchkula.

{u*-
(Varun Kumar)
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f@ HARYANA POWER G EI.I E RA'I' ION C;O RPORATIO N LTD
Regd. Otllco: C-7, UUa Bharvan, Sector'fi, Panchkttla

ph, xo. ot?2 - 50:t,l2t, lu N;, 0172 ' !o;lt4t4AN t!o:9001, lso: l40ol &

OHSA, | 18001 CoMPAt'lY

HPGCL

offlce Order No, 137/CElAdmn,/GB/CS-254 Dated: 29"10'2013

A. ln exercise of powers confened under section -ti6 (3) (vi) of Haryana Electricity

Reforrns Act, 1997 read with Electricity Act, 2003;and all enal:ling powerc in this behalf, HPGCL is

pleased to frame a comprehensive Reiruitment an(l Prornotion Policy for Accounts Cadre ln HPGCL

as detailed below, by st.rperseding all prevlous policius or amendments:'

'1.0 Accounts Clerk :

1.1 The post shall be filled up by direct recruilment from perscrns having the following

qualifications:-
a) dachelors Degree in Commerce with at least 50(:/o markc from any University recognized by the

State Govt. of Haryana,
b) Hlndi / Sanskrit upto Matric Standard'
c1 Having working knowledge of computer covoring iha following topics' .

i) Computer Fundamentals.
ii) Operation of lnterneU E-Mail.
iii) MS Office (MS Word, Excel& Power Point).

1.2 The lncumbent, so appointed, shall be on probatlon for a pr;riod of iwo years from the date of
joining.

1.3;f the work and conduct of the incumbent so appointnd, during tlre probation period is not

satisfactory, then the services of such incumbont shall ba dispensed with wlthout assignlng any

reason and without any notice.
1.4The senlority of Accounts clork, so appointed, shall be cJetermined in accordance with the merit

list prepared at the time of their seleclion.
1.5The seniority of such directly recruited Accolrnls Clork(s) rvho qualify the Departmental SAS

Parl-l examination within five years shall remarrt irrtact. Ilowever, in case the Accounts Clerk(s)
fail to qualify the Departmental SAS Part-l exarnination wilhin the prescribed period of five
years, for the promotion to the post of Divisional P,ccountant, inter-so ranking of such Accounts
Clerk(s) shall be defcrmined according to their passing of SAS'l exermination.

Junior Accountant :

5 llos. posts of Junior Accountants are hereby abolishod.

2.0 Divislonal Accountant :

2 1 50o/o posts shall be filled up by <lirect recruirnrent lrom the periions havrng the fo,iowirrg
minimum qualifications:-

r) Bachelors Degree in Commerce with at least 60% rnarl.:s fronr any University recognized by the
State Govt. of Haryana.

ii) Must have passed Hindi / Sanskrit upto Matric Standarrl,
iii) Having working knowledge of oomputer covering the foilowing topics :

a) Computer Fundamentals.
b) Operation of lnterneU E-Mail.
c) MS Oflice (MS Word, Excel & Power Poinil

2.2 An incumbent so recruited, shall be on probatlc'n for ,,1 period of .l .,ears from the date of
joining.

2.3 The incumbent, so appointed as Divisional AcccLnta0t, shall have to pass the Departmental
Accounts Examination of SAS part-l (conditional i eniry level exanr) within two years or in 3
successive chances whichever is later from the rlate of their joining failing which his services,
shall be termirrated/dispsnsed with after the expiry r:f tlrE prescribed period or chances, rryithout
notice and without assigning any reason
However, the number of chances can be exten,Jed by \Uhole Time Directors in rare ar,d
exceptional cases up to 5 chances and the Board of Drrectors up lo 7 chances on case to c;,:se
basis. lf an incumbent fails to pass the prescribed Bxam rn stipulated period/chances the
increment falling due to him on the expiry of that pr?rioi,l will be withheld and will nol be granted
with retrospective effect on his passing the examinatir,il and his prcbationary period shall also
be extended accordingly. :

NOTE:- On Departmental SAS-l Exarn being lrelcl, an Divisioral Accountant shall be
considered lo have availed of chance even though, ite nray not irppear for it, l-lowever, an
examination held within six months of the date of recnritmerrl, shall rrol be included in the three
chances referred above.

2.4 Only after qualifying the entry lovel Departmental Sr\S Part-l examination, the directly recruited
Divisional Accountant would be eligible to appear for L)spartmental Exarnination of SAS Pa(.11,

2.5 Remalning 50% posts, shall be filled up by promotir-,n as utrder:
(a) 40% posts (i.e. 80% of promotional quota), s.hall bo filled up by prcmotion from Accciunts
Clerks having passed Departmental Examination (S,(Sl Part-l) as pre scribed by thc Corporatiori

P'il
and have completed 5 years of service.
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b) 10% (i,e. 201h of promotional quota)posts shall be filled up by promotion f'om Accounts
Clerks on seniority basis frorn amongst urho could not pass Departmental Exarnination (SAS
Part-l) as prescribed by the Corporation but have cornpleted 10 years of satisfactory service as
y',ccounts Clerk.

2,61'ha incumbent promoted as Divisional Ar:countant shail remain on probation f cr a period of
one year from the date of his promotion.

2.7 a) The seniority in cass directly recruit€d Divisional Accountants shall be Jetermined in

accordance with the merit list prepared at the time of their selection.
b) ln case of promoted Divisional Accountants, the seniority shall be determined in order of
tlreir promotion as Divisional Accountant, in case two or more Divisional Accountants pronloled
on one day, their seniorlty shall be determined on the basis of their inter-t;e-seniority as
Accounts Clerk.
c) ln case any of the directly recruited Divisional Accountants from one batch j,rins then such
balch of direct Divisional Accountants shall be senior lo all those Divisionurl Accountants
promoted on or after the date of eelection,

2.8 The seniority of such Divisional Accountants who qualify the Departmentrll SAS Part-ll
examination within five yoars shall remain intact, Horvever, in case, the Divisional
Accountant(s) fail to qualify the Departmental SAS Part-ll examination within the prescnbed
period of five years, lnter-se ranking of the Divisional Accountant(s) for promo:ion to the post

of Section Officer shall be determined according to their pas:iing of SAS-Il exantination.

3,0 Sectlon Offlcen
3.'1 (a) 50o/o posts slrall be filled. up by'direct recruitment from persons having M.Com from any

universlty recognized by Govt, of Haryana with minimum 600/o marks ln res;rect of General
oategory and 55% marks of SC catogory candidates of Haryana domicile.

Or
Graduate with nrinimum 60% marks in respect of General Category and 55(/o marks of SC

r:ategory candidates of Haryana domicile and having certificate in lntegratod Professional
Competence Course (IPCC) Chartered Accountant (lntc.rmediate) from lhe lnstitute of
Chartered Accountants of lndla with 3 years experrence.
(b) Must havo passed Hindi / Sanskrit upto Matric Standard.
(c) Computer Eligibllity Test ryould be conducted.

3.2 An lncumbent so recruited, shall be on probation for a period of 2 years from the date of
joining.
He shall have to qualify the Depa4mental Accounts Examination of Section Officer (Directly
recruited) within a period of fwo years or in 3 successive chances whichever is later from the
date of lheir joining as Section Otficer, failing which his services, shall be termirrated/dispensed
with after the expiry of the prescrib,ed period or chances, without notice and vlithout assigning
any reason.
However, the number of chanceE can be extended by Vtihole Time Direclors in rare and
exceptional cases up to 5 chances and the Board of Director$ up to 7 chances on case to case
basis, lf an incumbent fails to pass the prescribed exam in stipulated periodichances the
lncrement falling due to him on the expiry of that period will be withheld and will not be granted
with retrospective effect on his passing the examination ancl his probationary oeriod shall also
be extended accordingly.

NOtE:- On The Departmental Accounts Examination of Section Officer (Directly recruited) being
held, an Section Otficer shall be considered to have availed of chance even though, he may
not appear for it, However, an examinatlon held within six nronths of the date of recruitment/
promotion, shall not be incluoed ln ihe three cherrces refened above.

3,3,Remaining 50% posts, shall be filled up by promotlon as uncler:-
i) 400/o (i.e, 80% of the promotional quota posts) fronr the Divisional A()countant having
passed Departmental Accounts Exgmination (SAS) as prescribed by the Corporation and have
completed 5 years service OR

'ii) '10% (1.e.20% of the prornotiorral quota posts) from the Divisional Accountant on senlority
.basis who could not pass Departmental Accounts Examination (SAS) as prescribed by the
iCorporation and have completdd 15 years of satisfactory service as Divisionai Accountant.

3.4 The incumbent so promoted as Section otficer shall remain on probation for a period of one
year from the date of his promotlon,

3,5 a) The. seniority ln casg of direct recruited Sectiorr Officer shall be determined rn

accordance with the merit list prepared at the time of th€ir selection.
b) in case of promoted Section Officer, the seniority shall be determinerJ in order of their
promotion as Section Ofticer, ln case two or more Section Officer promoted on one day, their
seniorit'!'shall bo determined on the basis of their inter-se-ssniority as Divisioral Accountant .

c) ln case any of the directly recruited Section Officer from one batclr' joins then such
,batch of direct Section Officers shall be senior to all Section Officers promoted on or after the
datE of selection.

4.0 Accounts Offlcer:
4,1 50o/o posts of Accounts Officor shalf be filled up by direct rocruitment from th,a persons having

, the following qualifications:-
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Person having qualification of CA from the lnrititute of Chartered Accountants of lndia or CMA
from, instltute of Cost Accountants of lndia (Earlier lCViAl) with 2 year post qualification

expdrlence in Superulsory capaoity after passirtg the saicl examinalion.
Must have passed Hindi / Sanskrlt upto Matric Standard.
Should have working knowledge of computer r:ovedng the lollowing topics :

i) Computer Fundamentals.

ii) Operatlon ol lnterne7 E l'lail.
iii) MS Office (MS Word, Excel & Power Point).

+,2 'ifre incumbent, so appointed, shall be on probation for a period of 2 years from the date of

appointment.
4.3 An incumbent have to qualify the Departmental Accounts. Examination prescribed for directly

recruited Account Oflicer (conditional / entry levei exam) witlrin a period of two years or 3

successive chances, whiohever is later, from the date of their appoinrment as Accounts Officer,
failing which his servici,s, shall be terminatedkJispensed rvith after the expiry of the prescribed
period or chances, withoi.rt notice and without assigning atty reason,
Howev€r, the number of chances can be extended by Whole Time Directors in rare and
exceplional cages up to 5 chances and the Board of Ditectors up to 7 r:hances on case to case
basis. lf an incumbent fails to pass the prescrilred exnm in stipulated period/chances the
increment falling due to him on the expiry of that perioci r,r'ill be withheld.and will not be granted
vyith retrospective etfect on his passing the examlnation and his probationary period shall also
be extended accordingly,

NOTE:- 1. On Departmental Accounts Examinirtion fol'lhe directly recruiteci Accounts officer
being held, an Accounts Officer shall be considored to lrave availed of chance even though, he
may not appear for it. However, an examinatiorr helil within six months of the date of

, recruitmenU promotion, shall not be included in the three chances referred above,
2. Accounts officer directly recruited shall not be considered for the promotion unless he

qualify the conditional/ entry level examination
4 4 lf the work and conduct of the incumbent so appoirrted as Accc:rnts Officer, during the

probatlon period is not satisfactory, then the scrvices of such incumbent shall be dispensed
with without assigning a'ny reasen and without arry notice.

4.5 Remaining 50% posts shall be filled up by prcmolion lrom amongst the Section Officers on
seniority-cum-merit basis having 03 years service l:n regular basis as Section Officer and have
qualified the SAS examination or the examination presc:ribcc! for the directly recruited sectton
officers.

4'6 1'he incumbent, so promoted, shall be on proEation for a period ol 1 year from the date of
promotion.

4.7 The seniority of directly recruited Accounts Oflicors and Soction ofr'icer on promotion to tlre
post of Accounts Officer shall be determined from the dnte o, appointment or promotion on the
post of Accounts officer. ln case the date of apoointnrent an<J promotion coincide, the directly
recruited A.O. shall be placed above in seniority.

5.0,Sr. Accounts ofllcer:
5.1 The posts shall be filled up by promotion fronr anrongst Ar;counts officers on seniority-cum-
- , merit basis having p2 years service on regular basis as Accounts offi;;er.
5'2 The incumbent, so promoted, shall be on prob;ltion tor a period oi 1 year from the date of

promotion.
5.3 The competent authority can also increase or der:reasc the prcbation period.

5.0 Chlef Accounts Offlcer / Flnanclal Advlsor:
6'1 The posts shall be filled up from arnongst Sr, /\ocounts olficer on seniority-cum-merit basis
- having 4 years service on regular basis ai .Sr Accounts Officer
6'2 The incumbent, so promoted, shall be on probation for a preriod csf 1 year kom the date ofpromotion.
6.3 The competent authority can arso increase or der:rrrase the p,robation period,
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B' Since the exams have either not been held or IIPGC;L offir;ials / olficers could not avail the
opportunity to appear in the exams because of ambigriiiy ;r) arison due to amendment in policy in2009 following is decidecl as one time measuret-

(i) Accol'nts clerks may be provisionally prornoted rrnder ilre new policv to the post of Divisional
Accountant as per seniority and availability of prornotional 1:osls, with the stipulation that rheyshall qualify the promotlonal exam of departrnentiil SAS-I witrin oi cna;;;; ';-;;;;,
whichever is laier. However, in case such an enroioyee fails to qu;rlify the exams 

"r* 1. o,
special chances, he will be reverted back and his serriority for promrrtion under quailiierj quota
shall be determined from the date of passing ths rr:,levant exam.

(ii)
2008 batch may be
as per seniority ancl

Divisional Accountants promoted as vreil as crirectiy recruire<r in 2007 andprovisionaily promoted to the post of secr,on officer under the new ooricy
availability of promotional posts with the strpulation th,Jt rhey shall qurlify:

-.2 --
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(a) Departmental SAS-ll Exam within tho 03 chances or 2 years whichever is later, in case of
tlrose Divlsional Accountants who have already qualified the departmcntal SAS-I exam.
Hovrever, in case such an employee fails to qualify the exams even in such special chances,

they will be reverted back and their seniority for piomotion under qualified quota shall be

determined from the date of passing the relevant exam.
(b) Departmental SAS-l&ll within the 06 chances or 4 years whichever is later in case of those

Divisional Accountants who have not even qualified the SAS.I exam. However, in case such an

employee fails to qualify the exams even in such special chances, they will be reverted back
ancl considered in the unqualified quota or in caso qualify later on their senir:rity for promotion

uncler qualified quola shall be deternrined from the date of passing the relevart exam.

(iii) Accounts officers c,lirectly recruited prior to 2012 may be provisionally promotod under the new
policy to the post of Senior Accounts Officer with the stipulation that th6,/ shall qualify the
Departmental Accounts Examlnation prescribed for the direc;tly recruited Accounts officers
withln 3 chances or 2 years whichever is later. However, in case they fail to qualify the exams
evsn in such special chances, they will he reverted back and will not be considered for further
promotion.

(iv) The seniority of such Accounts clerks or Divisional Accountants who qralify the relevant
examination within stipulated special chances/ period shall remain intact.

(v) The period irom 28.'10.2009 i.e since the amended policy canre into existence till the issuance
of this revised pollcy, i.e, 29.10.2013 may be treated as if dr.rring this perird the condition of
exams was scrapped,

This issues in pursuance to ihe decision taken by Boird of Directors, HPGCL in its
meeting held on 21 .10.2013,

Engineor/Admn.,
HPGCL, Panchkula

Endsr. No. 1322/HPGC/G B-2 t'/ Dated: 29.10.2013

A copy of the above is foruvardsd to the following for inh:rmation and necessary bction:-

All Chief Engineers ln HPGCL.
Secretary, BBMB, Chandlgarh.
LR/HPLls, Panchkula.
AllFtuCAOs ln HPGCL.
dompany Secretary, HPGCL, Panchkula w.r.t. hls oflice memo no Ch-10/CS/HPGCU
93BM dated 22j0.2013.
All Dy. Socy./Under Secy. in I{PGCL.

a

a

,1

1

2.
3
4.
5.

6.

L*.'l'l H/u
Dy. Sec'y./General

for Chief Engineer/Admn,,
HPGCL, Panchkula

CC:

1 SPS to Managing Director, HPGCL, panchkula.
2. Sr. PS. to Director/Tech. HpGCL, panchkuta.
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I COMPANY

FIARYANA RG E Tto ORPORAT'ON
AN.ISO: 001 SO:14001 & OHSAS:1 8OO1 CERTIFIED

a

HPGCL Tclcphone No.0 I ?2-5023425

phnu,

.l;ax No.0 I 71.502243.1

Office Order No. n Dated:-

ln exercise of p0Wers conferred under. section -56 (3) (vi) of Haryana Electricity
Reforms Act, 1997 read with Electricity.Act,2003 and all dnabling powers in this behalf, HPGCL is
pleased to frame a comprehenslve Recruitment and Promotion Policy for Ministerial
Establlshment for Fleld Offlce Cadre'in HPGCL as detailed below, by superseding all previous
policies or amendqents:- . ir . , .

,, ....:
1.0 Peon (Fleld) .- ,1

1.1 IOOYo posts shall be- filled up by direct recrultment .from the persons having Matric
from any Board recognized by the Government of Haryana: .

1,2 Must have passed Hin(i or Sanskili upto Matric Standard.
1.3 Minimum age should not be less,than'1,8 years and the Upper/Maximum Age will be

as per lnstructions issued by the State Govt. from time to tinre,
1,4 The incumbent, so appointed shall be gri probation for a period of two years including

training period from the . date of joining. lf the work and conduct during the
probationary period is not. found,Entiqfactgry, the servipes of the incumbent may be
termlnated wlthout asslgnlng s0!;resSoh.

1,5 Such dlrectly recrulted Pgons shall be glven tralning as per the training policy in the

' regular p'ay scale tq be allgwed.by the Gorporatlon from tinre to time. The competent
authorlty may increase or decrease the training period.

1.6 ln the case of mombers appointed by direct recruitnrent the seniority shall be
determinpd in adcordan0e wlth the merlt list prepared at the time of their selection,

1.7 The wolghtage of experienco & relaxation ln age to the contractual workers engaged
by any Power Utility would be given in terms of State Government instruotions issued

2.0 Havlldar (Fleld)

By Promotion from. amongst the .Peons/Chovukidars (Field) on seniority-cum-merit
basis. The incumbent after promotion shall be on probation for a period of one year,

3.0 Lower Division Clerk (Field)

3.1 75% posts shall be filled-up by direct recruitment from amongst persons having the
following qualificationS:-

a) Graduato with atleast 60% marks.for general oategory/crthereategbry candidates and
55% rnarks for SC category candi{gtes of llaryana Domicile from any University
'recognlzed by the Government gf'l'laryana.

b) Must have passbO. Hindi/Sanskrit upto Matric standard or in higher education.

c) ,Q&nkl-[ave pasded the Slate eliginitlty Test in C6'mputer Appreciation & Application

lSETC) in ter:ms.of State,Government instructlons issuerd from time to time,

d) Minimum age should not be .less than 18 years. fhs t-lpper/Maximum.Age will be as
per lnstructi-ons lssued by the State Govt. fr:om time to time.

3.1,2 The directly rpcruited'LDCs shall remaln cn training for a period of 6 months or as
pr'escribed by the Corporation from time to tlme. The training'period may be curtailed
by the appointlng authority if the exigencles of work so require, The trainee would get

reg'ular pay scale plus alloWdnces as admissible from time to time during the training
period

3,1.3 The incumbent,.so appoinled, shait Oe on probation for a period of two years including' 
training period fiorn the date of joining, lf his/her work and conduct during the
probationa.ry period is not found'satisfactory, the seivices of the incumbent mpV be

. tenhlnated without asqlgning arty r'eason.

g.2 2570 posts of LDCs shali be fillecj up by the aprpointntent/prornotion from anrongst the
Class-lV employees (Peons, Havildars, Safai Karantcharies, Malies and Chowkidars

etc.) on senlority-cum-fitness basis who are having the qualification 10+2110-r2

(Vocatlonal) examination from Education Board'recognized by the Govt. of Haryana

witn the following conditibns and has completed 5 yoars regular service:-

a) iffii'i:[['[i,f'l il.'illffi t[:ffi:''3i'.[?ff"1ii"ffi1[i !:1t?
-l-
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W 3.2.1

quallfy the test. , . ,.

3,2,2 lf the officia:ls avallable mentloned above are to be promoted and are not available for
consecutlve years those vacancles may be dlverted to direct recruitment.

3,2,3 The names of the officials will be 
-entered in the ranking list on seniority cum fitness'basis frorh the date they complete the twin conclition5 i,el passing of 1C+2 exams and

completion of five years regular s'ervice. Such ranking list shall be prepared/updated
in the 1'tweek of August of each year and shall be valid for one year,

3,3 The weightage of experience & relaxation in age to the contractual workers engaged
by any Power Utility would be given in terms of State Government instructions issued
from time to time,

4.0 Uppor Dlvlslon Clerk (Fleld)

4,1 259lo posts ;shatl be fllled-up by. direct recrultment from amongst the candidates who
possoss the following'quallfications:-

,

a

, t.,

h

b,

c)

d)

,t,Z(a)

b)

a) Bachelor Degree in Commerce with atleast 60% marks for general category/other
catogory candidates and 55% marks for SC catbgory candirJates of Haryana Domicile

, from any University recognized by the Government of Haryana.

b) Must have passed Hindi/Sanskrit up to Matric Standard or in higher edurcation.

4

AIgJld have passed the State Eligibitity Test in Compr{ter Appreciation and Application
(SETCLIn terms of State Government lnstructlons issuef time to time.

Mlnimum age should not be less tha.n.18 years. fne Uffperlti/aximum Age will be as per
lnstructlons issuied by the State Govt, from tlme to time,ff

A direct recruitee UDC's (under 25% quola) shall h#ve to qualify fhe Departmental
Accounts Examination for Ministerial Establishmcrrt colnducted by Corporation within a
period of two yearb or vrithin 4 successive chances,,whichever is later,

lf an official fails to pass the DAE exams within the stipulaited period as given above, the
increments falling.due to him on.expiry of that period, will beyvithheld and will not be
granted with retrospective effect orl hi9;passlng tlre exam i.e. DAE and his probationary
period is deemed to be extended accordingly. Such official, shall loose his/her original
seniority if he/she fails to qualify the test withirr the stipulated period as mentioned
above, The beneflts,of lngrement on.passlng the test in extended chances, so allowed
will be given towards notional pay fixatlon only and no arrears will be paid for the period
during which he/she could not qualified the DAE,

On ;lassing the exam i.e. DAE he/she will, with effect from the date following that on
whlch tne Dng ended, be entltled to the rato of pay vvtfiiph would have been admissible
to him, had his increment not been withheld for his f{ifire to pass the DAE.'However,
such a candidate would be taken to have cleared test, dlh tne date of declaration of result
& his/her seniority shall be re-fixed from ttre date ji.f declaration of result of DAE

The permission to clear DAE withirr extended period o[ qrre year would be granted by the

ln ,case qf any unavoidable/exceptional circumstances the permission for availing
chances to clear DAE'after.three years;(as per clause (a) & (c)) can be further extended
by 2 years by the Whole Time Directbrs, HPGCL.

Even a'fter availing all chances i.e, including exterrclacl three years as permissible under
clause (c I d) abovo, lf an official fails to qualify the aforpsaid DAE, the Corporation may
dispdnse with hls/her services and such removal from sbrvices, shall not be considered

,

c)

d)

e)

(Punishnren1,,ff Appeal
ll

i[
iod of 6 moAths o, ,s
od, may ue clritaiteo uy
The trairree would get

[tr)?-

4,1.3

,t\ollla. ord!, doa

in terms
he/she

shall have to

increme'nt till
be allowed any annual
will be made on lower

, The of all increments earned
fronr the date of passing of

of lncrement, so allowed, be given towards pay
which he/she could not

time to time, failing which

prior to lssuance of this order
at the speed ot 25130 W,P.M.
a promote fails to qualify the

.a penalty
Regulations) appllcable ln the Corporation.

The directly recruited UDCs shall remain
prescribed by the Corporation from time'to
tho appointing autliority if the exigencles

0n.
time, The
of work

a

a
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mh,

/rl

. in'.nt;. . The lncurnbent, so appointQd;':bliall,'be on probatron lor a penuu ur rvve y'o,o,,,v,vv,,,y
tralnlng perlod from the;",(g!e of jo'lnlng. lf hls/her. 'work anci conduct during the
probationary period 1s- ngl;fo,Utid'satibfactoi'y, the seiVices of the, incumbent may be
terminated without agqlqlfngr8ly.leqson, ', 

,l 
i

" 4.1,4 ln case of members appointed by direct reciuitment, thbrseniority shall be detgrmined in

accordance with thg. gerit llst prepared at the time of thqil selection. ;;

4,2 so% posts shall be titGa up by promotlon from ,ror{ffi, LDCs on senio,ity$lm-nrerit
basls having passed the'departmental Examination foi Mir{llfiterial Establishment ;fllpscribeo

by the Corporation. The ranking list of LDbs tor their proffiion ,r UDC would b{liprepareo
on the basls of date of passing the DepartmpntalAccounts E*amlnation. :,

, f:.ll ,l

4.3 25%'posts shall be'filieU up by promotlon from amongst LDCs on seniority-cum-merit

basls havlng 6 years regular service for Matrlculates and 3 year service for Graduate as such
who have not qualifled the Departmental Accounts Examlnation Ministerlal Establishment
prescribed by the Corporation.

a) ln case, the vacancy under 2570 share quota arises and to be filled up from the
amongst'the candidates from both the categories, i,e. Matriculate or Graduate, the
posts shall be filled from the eligible candidates.who fulfills the requisite condition at. the time of considering the promotion case, (e.9, in case, no Matriculate LDCs
.completed 6 years service at the time of considering the promotion case, then
Graduate LDCs having requisitp experlence of 3 years shall be consid'ered for
promotign) 

,,,

4.4 The weightage of experience & relaxation in age to the contractual workers ehga$ed by any
Power Utility would be'glveri in terms of State Government instructions issued frg'm time to
time. 

;;

4.5 For promotion to the post of UDC, the.seniority of LDCs appointed by reciuitrnent/promotion
shall be determlned from the date of passing the DepartmOntai Examination for Ministerial
Establishment, prescribed by the Board frorfr timeio time,

5.0 Agslstant (Fleld)

5,1 100% posts of Assistants (Field) shall be filled up by promotion amdngst UDCs on seniority-
ctrm-merit basis, having three years service as UDC (Field) for qualified UDCs (Field) and 12
years service as LDC/UDC (Field) for unqualified LDC/UDC (field) inclucjing minimum three
years service as UDC Field).

shall be
tion

Note: a) within
ose their

b) 'buthority
ligible for

regaining. the. senlority deemed date promotidn.

6.0 Deputy Suporlntendent (Eleld) I

' tlOo/o posts shall Oe fitled up by promotion on seniority-cgm-merit basis from Assistant
(Flold) having flve year:s'service and passed DAE examlnatron.

t1

a

qil
!t

7.0

8.0

Supgrlntendent(Fleld) :i i

100% posts shall be fillpd'up by promotlon'on seniortfy.icum-merit Oasis frdrhi
Superlntrrndent (Field) havlng one year service as Dy. SuR{fl,iand passed DAE exqtJrir

Admlnlstratlv.e offlcer ,!fl,l iifi

1Oo% posts shall be fillbd up by prornotion on seniority-cur*l'[,.iit basis from Srp.lin
(Field) having One year service as Superintendent and passe.d DAE examination. '

,t xi

Deputy
nation.

rtendent

I

I

I
!

.t

NOTE: The above amendments shiii
senlorlty'llsts atready clrculated
r6crultment & Promotlon pollcY.

be ai:;:llcable with prospective effect only. The
shall not be dlsturbed ofl tire basis of ibid revised

nJ.
Dy. Sdcy.iQgr€rat

for Chief Engineer/Admn.,
HPGCL, Panchkula

lt\ot,i(a ord.r.rto(

I

-b

the

i

Accounts Exb

drawn from the date of passing the Dep'artmental Exam,
for their further promotion to l.he post of Asslbtant.

period of2
qnd

The allowed to tlre

5,2 Tlie inter-se-ranking list of UDCs, appointed by direct byor
by

l

I

I

il

il

/

I

or 4 chancos
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is later will not
be kept intact,
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r:nist. no, C4, Bi,'rl%l U. .t'
i.l

'',,,.ffi'*

Dated: I

information 1I#i
ti

ll'.ri

I
cessary

action:-
A copy of th'e above iC r[d]wqrd.6d to the

:'(..\111i I 'i,,r.:. 
i

, : .. .. t

1. All Chief Engineer:s ln HPGOL. ':,.,

2, ' Secretary, BBMB} Ohandlgarh. '.
3. LR/HP,Us, Panelikula; , ' :

4. All FA/CAOs in htP-GCL.
5, Compan/'Secr.til5iy, HPGCL, Panchkula

i, SPS to lManaging Director, HPGCL, Panchkula.
ii, Sr, PS, to Director/Generation, HBGCL, Panchkula
iii, PS tq Chief Engineer/Admn. HPGCL, Parlchkula

Dy, Secy
for Chief E ng ineer/A dtffi:

HPGCL, Panchkula

,kn'u,L^l

fu-

&.'

CC:-

t

',,|,1

,l. ., :'I
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R GENERATION CORPORATION LI MITED

HPGCL .

i Tclcphonc No.0

Office Order No.

1.0 Peon

2,0 Havlldar

AN ISO:9001,1SO:14001 & OHSAS:18001 CERTIFIED'COMPANY
Rsod, Offlce: C.7, URJA EFIAWAN, SECTOR:8., PANCHKULA,

Cornorn te ldrn tltv NUnrbcn. Lr4.?07H R I g97SGC03JI I 7

,rvcLrsl tc: w,ww. h npgLorig, I n

172-5023425 liax No.0l72-502

,r4cnf: fu Dated:- elrftt
ln exercise of powers conferred'.undgl' slctlon -56 (3) (vi) of Haryana Electricity

Reforms Act, 1997 read with Electribity Act,2003 and all enabllng powers in this behalf, HPGCL i;
pleased to frame a comprehenslvq' Recruitment and Pr6motlon Policy for Minlsterial
Establlshmont for Hoad Offlce Cadre in HPGCL as.detalled below, by superseding all previous
policies or amendments:- 

,

1.1 100% posts shall.be filled up by direct recrultment from ine persons having Matric
from any Board recognized by the Governmelrt of Haryana. ='-

1.2 M,ust have pasbed Hindl or Sanskrtl upto Matrlc Standard.
1.3 Mlnlmum age should not be lesg,than 18 years and the Upper/Maximum Age will be

. as per lnstructlons lssued by thb Slate Govt. from time to time.
1,4 The lncumbent, so appolnted shall be on probatlon for a period of two years including

training pericid from the date of joining. lf the work and conduct during the
probationary period is not found satisfactory, the services of the incumbent may be
terminated without asslghlng any reason

1.5 Such dlrectly recruited Peons shall be given training as per the training policy in the
. regular pay scale to be allowed by the Corporation from time to time. The competent

authority may increase or decreasE the trainirrg period.
1,6 ln tho case of msmbers appointed by direct recruitment the seniority shall be' dqtermlned in aCcordange with the merlt list prepared at the time of their selection,
1,7 The weightage of experience & relaxation ln age to the contractual workers engaged

by dny Power Utility would be glvgn in terms of State Goverrrment lnstructions issues
: time to time,

By Promoticn from amongst'--the Peons/Chowkidars on seniority-cum-merit
basls, The incumbent after promotion shall be on probation for a period of one year.

3.0 Lower Dlvlslon Clerk

3.1 75% posts shall be filled-up by diSect recruitment from amongst persons having the' following qualifications:-
; t ' i'

a) Graduate with atleast 60% marks for general category/other category tandidates and
55% marks for SC category candidates of Haryana Domicile from any University
recognized by the Government of Haryana,

b) Must have passed Hindi /Spnskrit'uito Matric standarcJ or in higher education.

c) Should have passed the State Eligibility Test in Computer Appreciation & Application
. (SETC) in terms of State Government instructions issued from time to time.

d) Minimum age should not be less than 18 years. The Upper/Maximum Age will be as

. per instructions issu'ed bythe State Govt. from time to time.

g.1.2 The directly retruited'LDCs shall remain on training for a pericd of 6 rnonths or as
pfescribed by the Corporatlon from.llme to tlme, The training period may be curtailed
by the appointing authority if the exlgencles of work so require, The trainee would get
regular pay scale plus allOwances as admlssible from tirne to time'during the training
perlod.

3,1,3 The.incumbent, so appointed, shall be on.probatiorr for a period of two years including

.tralning period frorn. the date of joinlng. lf his/her work and conduct during the

. probat onary period is not found s.atisfactory, the services of the incuntbent may be

terminated without asqlgning any rdason.

3,2 25% posts of LDCs shall bre filled up by the appolritment/promotion from amongst the

Qlass-lV employees (Peons, Havildars, Safal faramcharies, Maiies and Chowkidars
etc.) on seniority.cuni-fitness basis who are'having the qualification 10+2110+2

(Vocational):examlnation from Education Board recognized by the Govt. of Haryana, with the following conditlohs and has,completed 5 years regular service:-

a) The State Eligibility test in Computer Apprepiation and Application (SETC)

should be cleare.d within one year from the ddte of his/her promotion as LDC

, -1.-

,l

i

i

i

a

a



I in terms;.9f State Goverpment lnstr.rctlons iqsued time to time, failing which
he/she wbuld be reidi{ed td:fiis/hpr: orlgirrat pdst,

The official who have joined the Corporatlon ServicEs prior to issuance of this order
shall have to qualify test ln type-writlng ln Hlndl/English at the speed of 2Sl3O W,p,M.
respectlvely withln.one year,of hls promotlon. lnlcase, a promotee fails to qualify the
prescribed tost within the slipulated period; he/she shall'not lre allowed any annuat
increment tlll passing of the said test; However, no reversion will be made on lower
post from which he/she was. promoted as LDC. The benefits'of all increments earned
but not allowed dr/e to non passlng of test will be allowed from the date of passing of
the prescr:ibed test, The benefits of increment, so allowed, be given towards pay
fixation only and no arrear will be paid for the period during which he/she could not
qualify the test.

lf the officials available mentione,.d abovi.,are,to-be promoted and are not avaitabte for
consecutive yeat's those vacancies may be diverted to direct rebruitment.

The names of tG officials will be qntered'in the rarit<ing list on seniority cum fitness
basis from the date they complete the twln conditionp i,e, pQssing of lOiZ exams and
completion of five years regular seruice. Such rankiirg list shall be prepared/updated
in the 1't week of August of each year and shall be valid for one year,

The weightage of experience & relaxation ln age to the contractual workers engaged
by any'Power Utillty would be given in terms of State Government instructions ilsued
from time to time.

3.2,1

3,2.2

3.2,?

3.3

a

t#ffir

4,0

4,1

Upper Dlvlsion Clsrk

25% posts shall be filled-up by dlrect recrultnient from amongst the candidates who
possess the following qualifications:-'

a) Bachelor Degree in Commerce with atleast 60% marks for general category/other
category candidates and 55% marks for SC gateg'ory candidatel of Haryana Domicile
from any Unlverslty recognized by the Government of Hlryana.

b) Must have passed Hindi/Sanskrit up to Matr:lc Standardliir in higher education,

c) Should have passed the State Eligibility Test in Comp,gter Appreciation and Application' (SETC) ln terms of State Government instructions issuep time to time.

' 'd) Mlnimum age should not be less tha-D 18 years. The U[pe/Maximum Age will be as per
lnstructlons-issuad by'the State GoVl1'from tlme to tlme,l

A direct recruitee UDC's (under 250/o quota) shall hive to qualify the Departmental
Accounts Examination for Ministerial Establishment conducted by Corporation within a

period of two years or within 4 successive chances, whibhever is later.

!

4.1,2(a)

uilrb

b)

c) The permission to clear DAE withln extended period of one year would be granted by the
Maraging Direotor, HPGCL, . j

lf an official fails to pass the DAE exams within the stipulated period as given above, the
increments falling due to him on expiry of that period, will be-withheld and will not be
granted with retrospective effect on his passing the exarn i.e. DAE and his probationary
period.is deemed to be extended accordingly, Such official, shall loose his/her original
seniority if he/she fails to qualify the test within thei,stipulated period as mentioned
above, The benefits of increment on passing the test ijr extended chances, so allowed
will be given towards notional pay fixation c,nly and no flrrears will be paid for the period
durlng which he/she could not qualified the DAE: ii
On passing the exam i,e, DAE he/she wlll, with effe.t'from the date following that on
which the DAE ended, be entitled to,the rate of pay which wculd have been admissible
to him, hacl his increment not been withheld for his faljlure to pass the DAE, However,
such a candidatF would be taken to have cleared test, oit the date of declaration of result
& hls/her seniority shall be re{ixed from the date df declaration of result of DAE
whlchever ls later. '

d) ln case bf any ur,r.avoldable/exceptional clrcumstances the permission for availing
chances to clear DAE after three years (as per ilause (a) & (c)) can be further extended
by 2 years by the Whole Time Directors, I'1PGCL, ,

,e) Even after availirrg aii chances i.e. inclrrding extended ree years as permissible under
clause (c & d) above, if an official fgils to qualify the id uAE, the Corpoi'ation may

ces, shall not be oonsidereddlspense with his/her s'ervices and such removal frotn
as a pertal ty within the meaning of HSEB/HPGCL (Punishment & Appeal

. Regulations) applicable in the Corporation,

4.1,3 The directly recruiteQ UDCs shall remain on trainingifor a period of 6 months or as
proscribed 

'6y 
the Coiporation from time to tlme. The ti5ining .period, may. be curtailecJ by

. the appointins authotrity if the e1!se1!s or worl< so; require. rhe trainee 
T::1,.:::
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1

;

perlod, | .j .

The incumbent, so appointed, shall be on probatlon for a period.of two years inc[lding
trainlng period from the date of joinlng. lf his/helliwork and conduct dpring the
probationary period is not found satisfactory, the seffiices of the incumberf! may be
terminated without asslgning any'reason, ru |', i

4.1.4 ln case of members appointed by direct recruitment, tnffi seniority shall Uu Ouifflrinuo in

accordance with the merit list prepared at tho time of thp'ir selection.

4.2 50% posts shalt be filled up by promotlon irom amongst LDCs on seniority-ium-merit
basls having passed the departmental Examlnatlon for Ministerial Establishment prescribed

by the Corporatlon. The ranklng llst of"lIDCs for their pror6tion as UDC would be prepared

on the basis of date of passlng the DepartmentalAccounts Examination.

4,3 25% posts shhll be filted up by prombtlon from amongst LDCs on seniority-cum-merit
basls having 6 years regular service for Matriculates ahd g ytar service for Graduate as such
who have not qualified the. Departr,nental Accounts Examination Ministerial Establishment
presciibed by the Corporation

a) ln case, the vacancy under 257c share quota arises arrcl to be filled up from the
amongst the candidates from both the categories j;e. Matriculate or Grad.uate, the

. posts shall be filled frorn the eliglble candldates whglfulfitls the requisite cgndition at

, the time of considorlng the promotion case. (e,gir in case, no Matricu(ate LDCs
comploted 6 years service at the time oi consid,bring the promotion case, then
Graduate LDCs having requlsite experience of 3,'years shall be consldered for
promotlon) i'i

4.4 The weightage of experiencb & relaxation ln age to the contiactual workers engaged by any
Power Utility would be given in terms of State Government instructions issued fr,oh time to
'time.

4.5 For,promotion fo the poqt of UDC., the seniority of LDCs appointed by recruitmenUpromotion
shall be determineci from the date of 'Bassing the Departmental Examination for Ministerial
Eslabllshmenl, prescribed by the Board from time to time,

t

5.0 Asslstant

5,1 100% posts of Asslstants shall be filled 0p by promotion qmongst UDCs on seniority-cum-
merit basis, having three yed,rs service as UDC for qualifieif UDCs and 12 years pervice as
LDC/UDC for unqualified LDC/UDC including minimum thref years service as UDql :

,ll[ ir. 5,2 The inter-se-ranking lisl of UDCs, appointed by dlrect recr$jtment or by promotioiriishall be

drawn from the date of passing the Departmental Exam. preh'cribed by the aoard/Cicr.itooration
for. their further promotion to tlie post of Assistant lll :,:,'

. Note: a) The UDC who qualify the Department.i: e..ornts' exahinriion within

:ll!ilixl liJJ [l ;ff ,[:i li.?i*.'sff i :l] 
.|: 

ffi : TJ!,' il','# "' 
n o t I e 

o s e t h e i r

b) The extendefl chan.ces allowed to the offlcial,'if any by the cornpetent authority
after avalllng the piesgribed 4.chances would not make him or her eligible for
regaining the seniority deemed date promotion. :

6.0 Doputy Superlntendent

10070 posts shall be filled up by prom.otion on senio
having five years seniice and passed,DAE examlnatlon.

Superlntertdent

100% posls shall be filled up by promotion on seni
Superintendent havlng one year serulce as Dy. Supdt, and

8.0 Under Secretary

rity- ssistant

Deputy

basis from Superintendent

pective effect only. The
n the basis of ibid revised

7.0

100% posts shall be filled up by promotipn on senlo
having one year service as,Superintendbnt and passed examination,

pros
ed ot

NOTE: The above amendnrents shall be appllcable wlth
sonlorlty llsts already circulatdd'shall nor be disturb
recrultment & promotlon Pollcy.

Dv.s
for Chief Errg

-3- HPGC

t-bb
ecy./Gery-al
inqei/,g-dmn.,
L, ifl*anchkula
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. E-nast. ruo,on, ryf Af * %'l ez6d Dated: I

A copy of the above is foruiarded to the fol for inforqation and I ry
action

1,

k
4,
5.
6.

All Chlef Engineers in HBGCL, 1r

LR/HPUs, Panchkula.
AII FA/CAOs iN HFGCL.
Company Seoretary, HPGCL, Panchkula
All Dy. Secy./Under Secy. in HPGQI-, . ,

i

i,. _ 
. ril
,'l 

,

,'ii,,

'iii

''; ,.i

i, SPS to Managing Director, HPGCL, Panchkula, i:

ii. Sr. PS. to Director/Generation, HPGCL, Panchkula.
iii. PS to Chief Engineer/Admn, HPGCL, Panchkula ',

mh\'

frw
Dy, Seilrlglneral

for Chief Engint';ep/Adm n,,
HPGCT-, iHAnorrxuta

.,,:i

I
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HPOCL

Offlce Order No. 40 /CE/Admn./GBTCS'263 Dated:'18'04'2013

ln exerclse of powers confered undor Sectlon 50 (3) (vl) of Haryana Electrlclty Reforms Act, t997

read with Electriclty Act, 2003 and all other enabllng powers in this bdhalf, HPGoL ls pleaeed to make the following

amendments ln quallflcatlons ln the Pecrultment and Promotion pollcy for dlrect recrultmont ln respect of the posts

detalled b6low:-

Amcnded quallllcrtlon for 0lrect Recrultment

l,

FOR
a) 3 yearr Dlploma ln Mechanlcal Englneorlng, or

BachElor Degree ln Mechanlcal onglnoerlng from any lnstltute/Board/Unlverslty recognlzed
by th8 Govornment of Haryana wlth a nrlnlmum 60% marks in respoct of General category
candldatas and 55% domlcile.
b) Must have

be
& (for

Electronlcs & Communlcatlon/ Eleckonics &

I

Mo
I

I

5r.
No.

Name of Post

IAE

| {et..trl..t)
i) Bachelor Englnacring degree or equivalent from any lndlan/Forelgn Unlverslty/ lnstitute duly
recognlzed by All lndla Councll of Technlcal Educatlon wlth I mlnlmum 60% marks ln respoct of
Gensral category and 55016 marks of SC category candidates of Haryana domiclle ln any one of
tho following dlsclpllnea:
l) Eleclrlcal/Electrlcal and Eloctronlcs Englnoerlng.
ll) Electronlca/Electronlc! & Communlcation/ Electronics & Telecommunication/ Electronics &
Electrical Communlcatl0n Englneerlng.
b) Muet have pasced HlndySanskrlt upto Matrlc ttandard,
NotE: R€crultment from streams at I & il will be declded on the basls of need at the time of each
recruitment.

For MechanlcalTrade (for HPGCL)
a) Bachelor Englneering Degree or €qulval€nt from any lndlan/Forelgn Unlverslty/ lnstitute duly
recognlzod by All lndla Councll of Technical Educatlon wlth a mlnimum 60% marks ln reapect of
General catogory and 55% marks for SC category candldates of Haryana domlcllO ln the
following disclpllne.

i) Mechanlcal Englneerlng or equlvalont,
b) Must have passed Hindi/Sanskrit upto trlatric standard.

a) Bachelor Englneering Degree or equlvalent from any lndlan/Forelgn Unlverslty/ lnstltute duly
r€cognlz€d by All lndia Council oI Technical Education wlth a minlmum 60% marks ln respect of
Gonsrsl catogory and 55% marks for SC catogory candldates of Haryana domlclle ln the
followlng dlsclpllne.

l) 1n8trum€ntatlon/ Instrumentation anrl Contrc,l/lnBtrumentatlon Technology or equlvalent.
b) MuEt have passed Hhdl/Sanskrit upto Matrlc standard.

Computer Science/ lnformation Technology.
b) Must have passed Hlndl/Sanskrit upto !{a!{q slan(ard.

AE (Clvll) a) Bachelor Dagree ln Clvil Engineering or equlvalent from any lndlan/Forelgn Unlverslty
/lnstltuta duly recognized by All lndia Council of Technlcal Educatlon with a minimum 60%
marks in rospect of General calegory candidatea and 55% marks of SC category candldates of
Haryana domlclle.
b) Must have passed Hindi/Sanskril upto Matric standard,

3 J.E./Clvll a) 3 yeara dlploma OR
Bach€lor d6groe
ln Civil Englneering lrom any lnstitute/Board/Unlversity recognized by the

Haryana with a mlnlmum 00% marks in rospect of GEnoral category candldatcs
of SC category candidates of Haryana domlcllE.
b) MuBt have passed Hindl/Senskrit uplo Matrlc standard:
SIQgoBllerEllsMllty lqct wculd be conductod.

Government of
arib55% marks

4 Operator.l
a) 3 years Dlploma ln the Eleclrical Englnoerlng, or

Bachelor Dogree in Elsctrlcal englneerlng from any
the Government of Haryana with a mlrrlmum 60%
candldatos and 55%
b) Muct have

be

I nstltute/Board/Unlverlty rEcognlzed by
marks ln respect of General category

domlclle.

3 yean Dlploma ln Electronic:s/

Or
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1



l

Ia

a

Ttlccommunlcltlon/ Eloctronl* & Elcctrlcal Communlcatlon Englnccdng from eny
lngUtutc/Board/Unlverclty recognlzed by tho Govcrnmcnt of Haryarra wlth a mlnlmurn 600/o

marka In rospcct 6f GencrEl cetegory candldates and 550/o marks of S,C category cendidates of
Haryana domlcllc.

Hlndl/Sanskrit upto Matrlc tttnda:d.

n &

b) Murt havc

a) 3 yearr dlploma in lnatrumentation/ lnrtrumcntation and Control/ lnstrumentetion
Technology or oqulvalent or

Bachelor Dcgre€ ln lnstrumentation/ lnstrumentatlon and Control/ instrumontatlon Technology
or squlvalcnl from any lnstltute/Board/uhlvcBlty Gcognlzcd by thc Government of Haryene
wlth a mlnlmum 600/o marks ln respect of-General ,oategory candldaloE and 55o/o marks of SC
catogory candldates of Haryena domicile.
b) Mdllt havo praccd Hlndl/Sanskrlt upto Matrlc stenderd,

&

Chembt

a) 3 yaarr Olploma ln the. Eleclrlcal Englnecrlng, or
Baghelor Dcarec ln Electrlcal englneerlng from any lnstltuts/Boa(l/Universlty rocognized by

tha Gpvernment of Haryana with gualifylng percentegg of marks in respect of General category
60% {nd for SC calcgories of Haryana domlcllc at 550/0. \

ol lnmarks of General tErcapcct
550/oat alsoand with 2havlng yeSrr

have Hlndi/Sanrkrit stsnderd.Matrlcupto

end for SC catcgorlcc of Haryana
Oovt.eny

lnbe

Matrlc standard.

Gr..ll

Gr..ll(Hydel)

Instltute/Boar<l/Unlverslty recognized by
0f marks ln respcct of Gcngral category

3a) yca18 Dlploma
Bachelor Degree

the Government ol
and80o/o lor sc

8.

(Hydel)

9.

Draftgman
naysars

reputcd flrm/organlzailon
OR

after having obtalned the sald corilllcetc.

Generaof

y0ar3

be

Offlcer
of.SC

ln any
ofGovernmentbyreccgnlzed wlthHaryana a mlnlmum mrlrkE80% ln ofrespoct Gcneral

andcandldatEscatcgory me55To rks cetcAory of H domlcllc.candldater eryan8
Ro

a) 3 years Diploma ln the Mechanical Enginecring, or
Bachclor DcArea ln Mechanlcal englneerlng from any lngtltute/Board/Univereity recog

by thc Governmcnt o, Haryana wlth qualifylng porcontago qf marks in respect of I
60% and for SC categories of domlclle at 55%

UN N
a) 3 yoarr Dlploma ln Electronlcs/
TelecommunicatlorV Electronlcs & Electrical
Or

& Comm rnication/ El€ctronics &
Communlcatlon Engineering

a) 3 years dlploma
Tochnology or e(ulvalent

in lnstrumentatlon/ lnstrumentatlon and Control/ instrumentatlon
ot

lnstltuto/Boerd/Unlvcnlty rccogi r,e-
of markr ln r€spoct of Gcncral categ, t"y

n;;,a/

E
I
)
I

I

I

1

Bachelor Dogrec ln lnstrumsntation/ lnstrumentatlon and Control/ ir,strumentation Technology
or..equlvalent from any lnstltute/Board/Unlverelty recognlzed by. the Government of Xaryaii
with quallfilng porcentago of marks in respect of Geneial catogary 60% and for SC categbrter
of Haryana domiclle at 550/0.

L

a)

by
racognized
of General

s'\o

of morks ln

or
lrom

Bachelor Degree ln Electronlcs/ Electronlcr & Commurricatlon/ Electronics &
Telecommunlcatlon/ Elsctronlcs & Electricat Communlcatlon Englneedng from any
lnstltuto/Board/Unlveralty rccognlzed by ths Government of Haryana with quallfylng percentago
of maiks ln rcspect of General category 60% and for SC categorits of Haryani domlcllc at
55o/o.

or
from

3 a mlnlmum

a



Graduate wlth a minlmum 600/o marks ln rospect of GenEral category candidates and 55%
marke of SC category candldates of Haryana domlcile and havlng ccrtificate in lntograted
professlonal Competence Course (IPCC) Chartered Accountant (lntormcdlato) from thelr
lnetltute of Chartered Accountants of lndia with 3 years experlence.
b) Must have pareed Hlndl or Sanskrit upto Mahlc etandard.
c) Computer Ellqlblllty Test would be conductsd,
a) Bacholor Dcgrcc ln Commerce wlth atleast 60% marks for general category and 55% marks
for SC category candldates of Haryana Domlcile from any University recognized by the
Gov6rnm6nt of Haryana.
b) Must have passed Hlndl /Sanskrit upto Matric standard.
c) Comouter Elioibllltv Test would be conducted,

11 Upper
Dlvlslonal
Clerk

12 Lower
Dlvlslonal
Clerk

a) Graduate wlth a mlnlmum 60% nrarks ln.respect of General category candidates and 55%
marks for SC candidates of Haryana domicile from any University recognizod by the
Govsrnmont of Haryana.
b) Must have passed Hlndl /Sanskrit upto Matrlc standard.
c) Comouter Ellqlbllitv Test would be conducted.

13,

marks of SC category candidates of Haryana donicile from any Universlty recognized by the
Government of Haryana,
b) Shorl hand tcct ln Engllsh at the speed of 1 00 wpm and tranacrlptlon thoreot at the speod of
20 wpm, The paseage shEll contain 300 words time fortranscriptlon 15 minutes and duration of
plece ehall be 3 mlnutos.
c) Short hand teet ln Hindi at the speed of 80 wprn and transcription thereof at the speqd of 15
wpm. The paseage shall contain 240 u/ord$ time for transcrlption 16 minutes and duration of
plece shall bc 3 mlnutes.

allowed.8o/o lnmlgtakcgd)
havaMuste)

mumI m8 category candldates and 55%respect

Stenographer

15. Helper
(Hydel)

Matrlculatlon from any Board recognizod by the Govt. of Haryana with a minimum 60% marks in
respect of General category candidates and 55o/o marks of SC category candidates of Haryana
domlclle.

"J-L

a) 10+2110+2 with atleast mgrks or category
Domlcile(for Ex-Servlceman '10+2 only) and 55% marks for SC

or Graduate from any Board/University tocognlzed by
b) Short hsnd test ln Engllsh at the speed of 80 wpm and transcription ther€of at the speed of
15 wpm. The passage shall contain 240 words tlme for transcription 16 mlnutes and duration of
piece shall be 3 mlnules.
c) Short hand test in Hlndi at the spee(l of 64 wpm and transcriptlon.thereof at the speed of 1 1

wpm, The passage shall contain 192 ivords time for transcrlptlon 17 '/2 mlnutes and duration of
piece shall be 3 mlnutes,
d) 8olo mistakes in English/Hindi shorlhand transcription are allowed.
e) Must have passed Hlndl /Sanskrit upto Matrlc standard.

Test would be cortducted

The other terms & condltions of the existing Recruitment and Promotion policles for the posts

detalled above ehall remain the same.

Thls issues ln Pursuance to the decision taken by the Board of Directors, HPGCL in its meeting held

on 15,03.2013

['L'l/
Dy. Secy,/General

for Chief Engineer/Admn.,
HPGCL, Panchkula

Endst. No. QqslHrqc/- I G{-h{ Dated;. ld 4p,r-:"rs
information and necessary action.

1.

2.

3.

4,

5.

6.

1,

2.

3.

4.

5.

Copy of the above ls lorwarded to the followlng for

MD, HVPNL, Panchkula.
All Chief Englneers ln HPGCL.
LFYHPU, Panchkula,
All FA & CAOs ln HPGCL.'
All Dy,/Under Secy, ln HPGCL;
SE/Technlcal (HQ), HPGCL, Panchkuta,

SPS to Managlng Dlrector, HPGCL, panchkula.

SPS to Chlef Operatlng Otflcer (FM), HpcCL, ponchkula

SPS to Dlrector/Tcchnlcal, HPGCL, panchkula.

SPS to Dlroctor/Generatlon, HPGCL, panchkula.
PS to Chlef Enginoer/Admn., HPGCL, panchkula.

sd€
Dy. Secy,/General

for Chlet Engineer/Admn.,
HPGCL, Panchkuta.

S\I

,

t
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Steno-typlst
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Wcbsite : www.l:pt':c I . g oliq
Plt. No, -5C23429

t/,v"

Ernailr d.k,dua@hpgcl.gov. irr

Fix No,.0172-506401 8

HARYAJ.{A LIMITED
Regd. Officc. C-7, Urja llhawan, Sector-6, Panchkula - I 34 109

Corp(,rirLe Identily Numbel Ll rt 5 20THT. I 99? SCC03 3 5 I 7qw
HPGCL

,\ti lSOl ,001, ltor 1.001 &
O,lS,tS r l[00] COM?Ai{Y

Oflice Ordcr Xr. EY /CIX/Admn, Datcd:{s .02.7016

ln exercise oJ powers co,lferred by Clause-C under soction 79 of the Eloctricity

Supply Acr-1v48 read with Haryana c.lecir ir,iry il;iirms Ac,t,1997 read with Electricity Act, ?CC:l

& all otl rer enabling powers ln thle beha!r, the Haryana Power Generation Corpdration Limiteti rs

pieased to mai(e the following smencinrents in the Rbcrultment & Promotion Pollcy.in respecl 1l

Stenographers circulqted vlde offlce orJer No.33(A!REG-61 daled 12.01 .2007 lor the post ol

Steno Typist as under:-

l- 50o/s posts shall be filled by D'rect Rocruitment from tho persons having following
q ualiflcations:-

A) 10+211}+2(vocational) 2"d Dr',,i ;ron or equivalent and above (for Ex-service man 'l Cr'.:

cnly) or graduate from any Bo;,rdlUniversity recognized by the Government of Haryana
wirn working knowlecrgc oi uvi 'r1,.,.,, oovering the following lopics:-
i) ComputorFundamentals

, ii) Operation of lnternaVE-mai,
iii) MS Office (MS Word, Excel and Power Point)

(a) Slrorlhartd lest in Engllsh ai :he speod of 80 WPlvl artJ lranscriprion thereo/ :rt tt;',
speed of 15 WPM, fhe pasr;r:ge shall contain 240 words. Time for transclptrcrr'r 1(l

mtnrttes and Dural,or' o, pi€,;": si:,:ll bo i! nrin,,rles.

(b) Shorthand test in Hindi at the speed of 64 WPM arrd transcription thereof at the t;peed
of 11 WPM. The passage sliall contairr 192 Words. Time for lranscription 17 5lfinule..:
and duratlon of piece shall be 3 minutes,

e

.it

a

fi*lo,(s.ffi#ffiMs

Y-)

(c) 8i,/0 filistako$ in English/Hinclr slrortharid transcriplicin are allowed

'-@l (d) Must have passed Hindi/Sans'r..rit uplo Matric standard.

ll" il50% posts shall be filled by ap;rointnront from LDCs/ DEOs workilrg in HPGCL who
hav'e completod two years regular service and having qualifled following
depa,tmental etenography tsst, to be conductod by tho dofrartmont' and having
working knowtedge of computer covoring with the followlng toplcsr.

l) ComputerFundamentals
ii) Operation of lnternet/E-mail
iii) MS Office (MS Word, Excol and Power Point)

(a) Sihcrrthancl test in English ar lhe $peed of B0 WPM and transcription thereof at lhe
speed of 15 WPM, The passrage shall contain 240 words. Time for transonplion l0
rninutes and Duration of piece shail be 3 minutes.

(b) Shorthand test in Hindi at the speed ot 64 WPM and transcription tirereof at the speecl

of 'l 1 WPM, Tl-re passage slratl contain 192 Words. Time for transcription 17.5 Minutes

and duration ol piece'shall be 3 rninutes,

(c) 8olo mistakes in English/Hindi shodhand transcription are allowed.

(d) Must have passed Hindi/Sanskrit ripto Matric standard.

-[- 5.\y

$;,

,r''"



/
NOTE: The LDC/DEOs once selcctcd/appcinted to the.post of Stenu typist inn

hls origlnal oadre ln any clrcumstances.

A dopartmontal selectio9 committeo (to be constltuled wlth tho approval of MD,HPGCL

forthe.purpose) will recornmend ths officials tbr pronrotlon by holding dcparlnental stenography

teet as prescribe above,

Thls issues with the approval of ACS (Powel).qum-Chairntarr. llPGCL,

.-LJ*'
SuperirrIert,lirrgl lingitreer /Aclt r,',

HPGCL, Panchkula

enast, ruJ&\ rcnl TrnpcclrEruc/2l 86/16s oat6,cl J$ .oz,ZOt e

Copy of tlle above i9 fori,,ai,jfld to thO following 1<:r'infor nrirlii)r't ,11rrJJ 6r,111e,i;:,y',,
actlon :-

All Chief Engineor's in l-llrGCl
Company Secretary, HPGC:t-, Panchkula
CoF/CoA, HPGCL,Panchkirla
AiIFA&CAO's in HPGCL
LR/HPUs, Shakti Bhalarr, Ser;tor-6, Panchkula
All Dy, Secy's/Undar Secy'r:, t"tPGCL

CISD/"l'fi rlh f o \4a na girrr;,i/ r, :r i, ic)r, ll PGCL, i:ranch k ul ar

SPS to Difectori'l',:r;lir.,rr:er,,. iri lrJi ltl(,!.t/r. tiLill,crr:, r i.i,i. . i .

a.-

not come back ii

\"-'t*
$uperirttcni ir':t Hngine er lAc,in-,;,

i'lF,fiCI , i-'r:nchl<tri .

q"+\

1

2

4,

5.
6,
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HARYANA STATE ELECY. BOARD

NOTIFI.CATION

THE 8TH AUGUST 1990

NoJS_ /REG-105 ln exercise of the powers conferred under Clause (c) of section-

79 of the Electricity (supply) Act, 1948 and all other enabling powers in this behalf, the

Haryana State Elecy. Board is pleased to make the following Recruitment and Promotion

Policy for its Teaching staff:-

1.0 NURSERY TRAINED TEACHER

1.1 The post shall be filled-up by direct recruitment from amongst candidates possessing

the flowing qualifications:-

(a) Matric lst Division with English as one of the elective subject or Pre-

University/BA Part-l or ll or equivalent qualifications with Matric lst Division or

Graduate with Matric 2nd Division.

(b) One year Nursary Training certificate from Haryana Education Department or

equivalent qualifications recognised by the Haryana Education Department.

(c) The candidate should not be less than 17 years and more than 30 years of

age.

1.2 ln case, the persons possessing qualifications stated under para 1.1 above, are not

available for filling-up the post of Nursery Trained Teacher, such post shall be filled-up

by direct recruitment from the persons possessing the qualifications as stated under

para-2.0 below.

2.0 J.B.T. TEACHER

The post shall be filled-up by direct recruitment from amongst candidates possessing

the following qualifications:-

(a) Matric lst Division with English as one of the elective subject or Pre-

University/B.A. Part-l or llor equivalent qualifications with Matric lst Division or

Graduate with Matric 2nd Division.

(b) 2 years J.B.T. Diploma/Certificate from Haryana Education Department or

equivalent qualification, recognised by Haryana Education Department.

(c) The candidate should not be less than 17 years and more than 30 years of

age.

3.0 TEACHER (HrNDr)

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

(a) Matric lst Division with Hindi as one of the elective subject or Pre-

University/BA Part-l or ll or equivalent qualifications with Matric lst Divn. or

Graduate with Matric 2nd Division.

(b) Prabhakar (Honours in Hindi)from a recognised University.

5.31



4.0

(c) A Diploma/Certificate in Language Teaching (Oriental Training) in Hindi,

conducted by Haryana Education Department or equivalent qualifications

recognised by Haryana Education Department.

(d) The candidate should not be less than 17 years and more than 30 years of

age.

TEACHER (SANSKRIT)

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

(a) Shastri (Honours in Sanskrit) from a University recogynised by Haryana

Government.

(b) He should possess Diploma/Certificate in Language Teaching (Oriental

Training) in Sanskrit conducted by Haryana Education Department or an

equivalent qualifications recognised by Haryana Education Department.

(c) The candidate should not be less than 17 years and more than 30 years of

age.

ART & CRAFT TEACHER

The post shall be filled-up by direct recruitment from amongst tre candidates, who

possess the following qualifications:-

(a) Matric lst Division with English as one of the elective subject or Pre-

University/BA Part-l or ll or equivalent qualification with tUatric lst Division or

Graduate with Matric 2nd Division.

(b) He should possess a Diploma/Certificate of 2 years in A.t & Craft Teaching

conducted by Haryana lndustry/lndustrial Training Depar:ment or equivalent

qualification recognised by Haryana Education Department.

(c) The candidate should not be less than 17 years and more than 30 years of

age.

P.T.l.

The post shall be filled-up by direct recruitment from amongr;t candidates, who

possess the following qualifications:-

i) (a) Matric lst Division with English as one of the elective subject or Pre-

University/BA Part-l or ll or equivalent qualificaticns with Matric lst

Divn. or Graduate with Matric 2nd Division.

(b) Certificate in Physical Education from Haryana Ed rcation Department

or equivalent qualifications recognised by Haryana liducation

Department.

OR

(a) Matric lst Division with English as one of the elective subject or Pre-

University/BA Part-l or ll or equivalent qualification rvith Matric lst

Division or Graduate with Matric 2nd Division.

5.32
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7.0

(b) Certificate in Physical Training under the National Disciplinary scheme.

ii) The candidate should not be less than 17 years and more than 30 years of

age,

OR

FOR EX-SERVICEMAN ONLY

(a) Middle standard with lst Division.

(b) Certificate in Physical Education, subject to the proviso that Army P.T.

lnstructors successfully complete a Re-Orientation Course for 4

months duration at Lakhmi Bhai National College of Physical

Education, Gwalior.

(c) The candidate should not be more than 45 years of age.

HEAD TEACHERYHEAD TEACHERESS (PRIMARY SCHOOL)

The post shall be filled-up by promotion from amongst all JBT Teachers serving in

Haryana State Elecy, Board on seniority-cum-merit basis provided he/she has put in

at least 8 years service as such.

8.0 socrAr sTr rnY r\rAsTtrR/t\/ STRFSS/t\/A TH [,AqTtrP/ M tqTR trqQ aNtn cr-ttrNtntr

MASTERYMISTRESS

8.1 50% posts of the above categories, shall be filled-up by direct recruitment in the

manner given below:-

8.1.1 SOCIAL STUDY MASTER/MISTRESS

The posts shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

i) B.A. Education with llnd Division from Govt. College of Education, Kurukshetra

with any of two of the following subjects in B.A. in addition to English:-

(a) History (b) Economics (c) Geography

(d) PoliticalScience (e) Sociology

B.A. llnd Division (with English) and any two of the above mentioned subjects

with BT/BEd. from recognised University.

OR

It/A llnd Division in one of the subjects mentioned above with BT/BEd from the

recognised University.

ii) Knowledge of Hindi upto Matric Standard.

iii) The candidate should not be less than 17 years and more than 30 years of

age.

8,1,2. MATH MASTER/MISTRESS

The post shall be filled-up by direct recruitment from amongst those persons, who

possess following q ualifications:-

i) B.A. 2nd Division or B.Sc. lst Division with Math and B.Ed/B.T. from a

recognised University.
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OR

B.A. znd Division/B.Sc. lst Division from Govt. College of Education

Kurukshetra.

ii) Maths as one of the elective subjects.

iii) Knowledge of Hindi upto Matric Standard.

iv) The candidate should not be less than'17 years and more than 30 years of

age.

8.1.3, SCIENCE MASTERYMISTRESS

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

i) B.Sc. lst Division and B.Ed/B.T. from recognised University with any of the two

following subjects:-

(a) Physics (b) Chemistry (c) Botony

(d) Zoology.

OR

B.Sc. (with lst Division) Education from College of Education Kurukshetra.

OR

M.Sc. 2nd Division with B.T./B.Ed. from recognised Universil:y.

ii) Knowledge of Hindi upto Matric Standard.

iii) The candidate should not be less than17 years and more than 30 years of

age.

8.1.4. HOME SCIENCE MISTRESS

The post shall be filled-up by direct recruitment from amongs;t candidates, who

possess the following qualifications:-

i) B.Sc. lst Division in Home Science with B.Ed./B.T.

OR

B.A. 2nd Division with Home Science as one of the elective subject in BA and

BEd./BT from a recognised University.

OR

M.Sc. Home Science 2nd Division with B.T./B.Ed. from recol;nised University.

ii) Knowledge of Hindi upto Matric Standard.

iii) The candidate should not be less than 17 years an more thiln 30 years of age.

8.1.5. MUSIC MASTER

The post shall be filled-up by direct recruitment from amongs;t candidates, who

possess the following qualifications:-

i) B.A. llnd Division.

ii) lnstrumentalA/ocal Music as one of the elective subjects in B.A. with

B.Ed./8.T. from recognised University.

OR
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8.1 .6.

B.A. llnd Division from Pryag Sangeet Samiti, Allahabad with B.Ed./B.T.

iii) Knowledge of Hindi upto Matric Standard.

iv) The Candidate should not be less than 17 years and more than 30 years of

age,

ART & CRAFT MASTER

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

i) B.A. llnd Division or M.A.

ii) Art & Craft as one of the elective subjects and B.Ed/B.T.

iii) Knowledge of Hindi upto Matric Standard.

iv) The candidates should not be less than 17 years and more than 30 years of

age.

8.1.7. AGRICULTU RE MASTER

8.2

The post shall be filled-up by direct recruitment from amongst candidates, who

possess the following qualifications:-

i) B.Sc. (Agriculture) lst Division with B.Ed/B.T. or M.Sc. (Agriculture)B.Ed/B.T.

ii) Hindi upto Matric Standard.

iii) The candidate should not be less than 17 years and more than 30 years of

age.

50% posts of the categories mentioned in Clause 8.0 shall be filled-up by selection

through Selection Committee or by appointment from amongst the J.B.T. Teachers in

the service of the Board, who possess the prescribed qualifications.

HEAp MASTER/MTSTRESS (MtDDLE SCHOOL)

The post shall be filled up either by promotion from amongst existing B.Ed.

Masters/Mistress in the Board on seniority-cum-merit basis, provided he/she has put-

in 5 years seruice as such or by deputation/transfer from amongst the Head

Masters/Mistresses in the service of Haryana Government and working as Head

Masters in Middle Schools for a period not exceeding 3 years, at a time.

9.0

9.1

9.2 EAD

10.0

R/MI HIG L

The post shall be filled-up either by promotion from amongst Head Master/Mistresses

working in Middle Schools of the Board on seniority-cum-merit basis provided he/she

has put in at least 2 years seruice as such OR by deputation/ transfer from amongst

Head Masters/Mistresses in the service of Haryana Govt, and working as Head

Masters/Mistresses in High Schoolfor a period not exceeding 3 years at a time.

It is clarified that the personnel working in the Board possessing higher qualifications

viz. B.Ed/M.Ed etc., but working against the lower posts viz. JBT etc., shall be allowed

to continue as such to avoid their termination but they shall have no right to claim any

post in the higher cadre as a matter of right and the higher qualification shall not

entitle them to wages other than those of the post against which they are working.
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11.0

12.0

13.0

14,0

15.0

The appointment to the above posts shall be made by the l3ecretary/Additional

Secretary on the recommendations of a Committee constituted fclr the purpose. The

Secretary/Additional Secretary shall also be the cadre controlling authority.

As a one time measure the existing adhoc Teachers working irr H.S.E.B. Schools,

shall be considered for adjustmenUappointment against the regular sanctioned posts

within a period of six months after their screening by a Comnittee. lt is further

provided that the service put in by any of such teacher with H.S E.B. or in a school

recognised by the State/Central Government, shall count for expr:rience only and for

relexation of age to the extent of service rendered in HSEB. lrlo other relexation

envisaged in policy for direct recruitment, shall be granted.

ln the matters of disciplinary proceedings, pay and allowances and other matters

connected with their services, they shall be governed by respective rules and

regulations of the Board.

RESERVATION

Nothing contained in this Policy, shall affect reservation and other concessions

required to be provided for Scheduled Caste, Backward Classr:s, Ex-Serviceman,

Physically Handicapped persons or any other Class of the category of person in

accordance with the orders issued by the Govt. in this regard arnd adopted by the

Board from time to time.

SAVINGS

ln case of any matter not covered by the above, the same shall be referred to the

Board for its decision.

SECRETARY,
HARYANA STATE ELECY. BOARD,

PANCHKULA.
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HAIiYANA STAI'E ELECY'. BCARIJ

NOTIFICATION

THE 4TH APRIL, 1991

No-_91_ /REG-105 ln exercise of the powers conferred under Clause (c) of section-

79 of the Electricity (supply) Act, 1948 and all other enabling powers in this behalf, the

llaryana State Elecy. Board hereby makes the following substitutions in the Recruitment and

Promotion Policy notified vide Notification No. 73lReg-105 dt, 8-8-90:-

(1) Sub-Para (a) of Para-1.1 stands substituted and read as follows:-\'/
Matric with English as one of the elective subjects or Pre-University/BA Part-l or ll or

equivalent examination oi Graduate.

(2\ Sub-Para (a) of Para-2.0 stands substituted and read as follows:-\-/
Matric with English as one of the elective subjects or Pre-University/BA Part-l or ll or

equivalent or Graduate.

(3) Sub-Para (a)of Para-3.0 stands substituted and read as follows:-

Matric with Hindi as one of the elective subjects or Pre-University/BA Part-l or ll or

equivalent examination or Gradudte.

(4) Sub,Clause (a) of Para 5.0 stands substituted and re,ad as follows:-

Matric with English as one of the elective subjects or Pre-University/BA Part-l or ll or

equivalent qualification or Graduate.

(5) Clause (a) of Sub-Para (i) of Para-6,0 stands substituted and'read as follows:-

(a) Matric with'English as one of the elective subjects or Pre-University/BA Part-l

or ll or equivalent Examination or Graduate.

OR

Matric with English as one of the elective subjects or Pre-University/BA Part-l

or ll or equivalent Examination or Graduate.

(6) Sub-Para (i) of Para-8.1.1 stands substituted and read as follows:-

BA Education from Govt. College of Education, Kurukshetra with any one of the

following subjects in BA in addition to English:-

(a) History (b) Economics (c) Geography

(d) Political Science (e) Sociology

OR

BA with English and any two of the above mentioned subjects with BT/B.Ed from

recognised University; or

OR

MA in one of the subjects mentioned above with BT/B.Ed from recognised University.

(7) Sub Para (i) . of Para 8,1 .2 stands substituted and read as follows:-

BA or B,Sc. with Math and B.EdiBT from a recognised Uni,rersity;

OR

BA/B.Sc fronr Govt. College cf Education Kurukshetra.
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(8)

(e)

Sub Para (i) of Para-8.1.3. stands substituted and read as follows:-

B.Sc. and B.Ed/BT from recognised University with any one of the following subjects:-

(a) Physics (b) Chemistry (c) Bootony

(d) Zo,ology,

OR

B.Sc. Education from Govt. College of Education, Kurukshetra.

OR

M.Sc. with BTiB.Ed from recognised University.

Sub Para (i) of Para 8.1 .4. stands substituted Ard read as follow,s:-

B.Sc. in Home Science with B.Ed/BT.

OR

BA with Home Science as one of the elective subjects in B.A. and B.Ed/B.T. from a

recognised University,

OR

M.Sc. Home Science with B.Ed/BT from recognised University.

Sub Para (1 ) of Para 8.1.5 stands substituted and read as follows:-

(i) B.A.

(ii) lnstrumental/Vocal Musical as one of the elective subjects in BA with B.

. from a recognised University.

OR

BA from Paryag Sangeet Samiti Allahabad with B.Ed/BT.

Sub Para (i) of Para-8.1.6 stands substituted and read as follows:

B.A. or M.A.

Sub Para (i) of Para 8.1.7 stands substituted and read as follows:;

B.Sc. Agriculture with B.Ed/BT or M.Sc (Agriculture)with B.Ed/B1'.

The above substitution shalltake effect w.e.f. 8.8.1990.

SECRETARY,
HSEB, PANCHKULA.
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HARYANA STATE ELECY. BOARD

NOTIFICATION

THE 1'' March, 1990

No. 55/REG-96 ln exercise of the powers conferred under Clause (c) of Section-79 of
the Electricity (Supply) Act, 1948 and all other enabling powers in this behalf the HSEB is
pleased to make the following Recruitment and promotion policy in respect of Medical

Service:-

1.0 qHIEF MEDICAL OFFICER

The post shall be filled-up by promotion from amongst Sr. Medical Officers on

seniority-cum-merit basis and having rendered at least 4 years service as such.

2,0 SENIOR MEDICAL OFFICER

The post shall be filled-up by promotion from amongst.Medical Officers on seniority-
cum-merit basis, and having rendered at least 8 years service as such.

3.0 IUEDICAL OFFICER

The post shall filled-up by direct recruitment from persons, having the following
q ualifications and experience:-

(a) MBBS or an equivalent degree from any University recognised by the Medical
Council of lndia.

(b) Having been registered as Medical Practioner with Haryana State Medical
Council or any other Medical Council in lndia.

3.2 The post may also be filled-up by transfer/deputation of Medical Officers in service of
the State Govt. or an undertaking of State Govt./Central Govt. and having the above
said qualification.

4,0 PHARMACIST

The post shal! be filled-up by direct recruitment from amongst persons, having the
following qualifications and experience:-

(a) Matriculation or equivalent examination with science from Haryana Education
Board or any other Education Board or University recognised by the State
Government of Haryana.

(b) Having a Diploma in Pharmacy from an lnstitution recognised by the State
Government of Haryarra.

(c) Hindi upto Matric standard.

Note: - The persons having higher qualifications and experience will be preferred.

5.0 LABORATORY TECHNICIAN

The post shall be filled-up by direct recruitment from persons having the following
qualifications and experience:-

:)
,J

3
3
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(a) Matrrcutatron or equlvarent examrnalron wrul scrence trom Haryana Ecjucation
Board or any other Education Board or University recognised by the State
Government of Haryana.

(b) Diploma in Medical Laboratory technology or B.Sc. in Medical TechnoloEy

from any lnstitution recognised by the State Government of Haryana.

(c) Hindi uPto Matric standard.

6.0 SANITARY INSPECTOR

The post shall be filled-up by direct recruitment from persons having following
qualifications and exPerience:-

(a) Matriculation or equivalent examination with Hindi from Haryana Education
Board or any other Education Board or University recognised by the State
Government of Haryana.

(b) A Multi Purpose Health worker (Male) Certificate from any lnstitution
recognised by the State Government of Haryana.

7,0 STAFF NURSE

The post shall be filled-up by direct recruitment from person, huring following
qualifications and experience:-

(a) Matriculation or equivalent examination with Hindi from Haryana Education
Board or any other Education Board or University recognised by tlre State
Government of Haryana. r

(b) Having 'A' Grade Nurses Certificate and registered with Flaryana Nurses
Registration Council.

B.O RESERVATION.

Nothing contained in these Regulations shall affects reservation wherever applicable
and other concessions required to be provided for scheduled castes/Backward
Classes/Ex-Serviceman etc. in accordance with the instructions/orders issued by the
Govt. in this regard and adopted by the Board from time to tlme.

sd/-
SECRETARY,

HARYANA STATE ELECY. tsOARD,
PANCHKULA.
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HPGCL

ft\ncrqre -

HARYANA POWER GENFRATION CORPOBATIoNTLTD
Roqd. Offlce: C-7. Urla Bhawan, Sector-6. Panchkula

sL!9r-9U2 - serrg?r.i!tJte,-uzr:823!t3

F c.tr nstrumen on rade

a) Full-Time Bachelor of Enginerrring Degree or equivalent Degree from a University
duly recognized by Central Government or a State Governrnent with a minimum 60%
marks in respect of General category & other category candidates and 55% marks
in respect of SC category candidates of Haryana domicile, in any one of the following
disciplines:

i) lnstrumentation/ lnstrumentation and Control/lnstrunrentation Technology

b) Must have passed Hindi/ Sanskrit upto matric standard.

AE/IT

a) Full-Time Bachelor of Engineering Degree or equivalent Degree from a University
duly recognized by Central Government or a State Government in Computer Science
& Engineering/ lnformation Technology with a minimum 60% marks in respect of
General category & other catogory candidates and 55% marks in respect of SC
cbtegory candidates of Haryana domicilb.

lr) Must have passed Hindi/ Sanskrit upto matric standard.

a) Full-Tlnre Bachelor Degree nC Engineering or equivalent Degree from a

office order No, l2kcElAdnrn,/GB/Cs-263 Dated:- /o.Og.zots

ln partial modification to office order No.62iCElAdmn./GB/CS-263 dated 28.05.2015, the

qr.ratification in the,Recrultment &'Promotional policy for direct recruitnient. in HPGCL in respect of the following

categories of posts is hereby amended to the extent as under:-

Sr.
No,

AE with
Electronics
Engineering
qualification
within the Cadre
of AE/Electrical
(in HPGCL)

AE witlt
Mechanical
Engineering
quralification
within the Cadre
(in HPGCL)

1

I

'l

t'
I

i
I

I

.1 , r

,i
I
I

I
Iii

fts,

t,',

AE with
lnstrurnentation
Engineering
qualification
within the Cadre
(irt HPGCL)

A with I

Engineering
qualification
within AE
/Electrical Cadre
in all Utilities

2.

University duly recognized by Central Government or a State Government with a
minimum 60% marks in respect r:f General category & other category candidates
and 55% marks in respect of S() category cand'ldates of l-iaryana domicile.

b) Must have passed llindi/ Sansl(rit upto matric standard.

Name of 'Post Qualification

Engineering Degree or equivalent Degree from a Univer5ity
d0ly recognlzed by Central Government or a State Government with a minimum 60%
marks in iespect of General category & other category candidates and 55% marks
in respect of SC category candidates of Haryana domicile, in any one of the followlng
disciplines:

i)-'Electrical/ Electrical & Electronics Ehlineering. '

b) Must have passed Hirrdi/ Sanskrit upto matric standard,

AE Electrica ) rofa) u

AE/Electrical Cadre

duly recognized by Central Governnrent or a State Government with a minimum 60%
marks in respect of General category & other category candidates and 55% marks
in respect of SC category candidates of Haryana domicile, in any one of the following
disciplines:

i) Electronics/ Electronics & Communication/ Electronics & Telecommunication/
Elqctronics & Electrical Comrnunication Engineering,

b) Must have passed Hindi/ Sanskrit upto matric standard,

a) Full-Time Bache or g Degree or equivalent Degree from a nrv

Fot Mechanical Trade

AE(Civil)

a; f ultt-ftme Bachelor of Engineering Degree or equivalent Degree from a Universtty
duly recognized by Central Governrnent or a State Government with a minimum 60%
marks in respect of General category & other category candldatss and 55% marks
in respect of SC category candidates of Haryana domicile, in the foltowing
disciplines:

i) Mechanical Engineering

b) Must have passed Hindi/ Sanskrit upto matric standard.



ffirrffi al.4r

a) Full.Tlme 3 years diploma il n g any institute by
in

of SC category
AICTE or bv a State Board of Technical Education with a minimum
respect of GenerEl category candidates, and 550/o marks in respect
candldates of Haryana domicile.

OR

Full-Tlmo Bachelor Degree Civll Engineering or equivalont Degree from a University
duly recognized by Central Government or a State Government with a minimum 60%
marks in respect of General category candldates and ljS% marks in respect of SC
category candidates of Haryana domicile.

b) Must have passed Hindi/ Sanskrit upto matric standai'd,

. The other terms & conditions of the existing Recruitment and Promotion policies for the posts

detailed above shall remain the same,

This issues in pursuance to the decisipn taken by the Board of Di/ectors, HPGCL irr its rrreetirrg

held on 30.07.2015 
L,t / t

o, {,w: ,iJ
for Chief Engineer/A,,

HPGCL, Panchl<tr,,'

Endst. No, U'26 rcarcs-2$ f I e q o Dated:- / 0.os,zot s

Copy of the above is fonvarded to the following for information and necessary action.

CE/Admn., HVPNL, Panchkula.
All Chief Englneers',n HPGCI-,
LR/HPU, Panchkula. t

Company Socretary, HPGCL, Panchkula w.r,t. his office memo no,Ch.1/CS/HPGCI-/1028M
dated 24,08,2015,
All Dy./Under Secy,/Admn, officers, in HPGCL. .
SE/Technlcal (HQ), HPGCL, Panchkuta. '

xEN/HR&lr, HPGCL, Panchkula with request to upload the same on HpGCL website

-''So\
Dy. Secy /General

for Chief Engineer/Adnrn ,

HPGCL, Parrclrkula,
CC:-

SPS to Managlng Director, llPGCL, Panchkula.
SPS to Directorffechnical, HPGCL, Panchkula.
SPS to Director/Generation, l-lPGCL, Panchkuta,
PS to Chiof Englneer/Admn., l{PGCL, Panchkula.

tr

frH

ffi
1,

2,

3,

4.

5.

6.
7,

I
2

J
4

'eil@
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2 JE/Civil

a

l'u

,l



A\ncxqre - f
I

HARYANA POWER GENERATIOhI CORPORATION LIMITED
Regd, Offlce: C-7, UR'JA BHAWAN, SECTOR.8, PANCHKULA.

orporntc ldentlty Nunrhcr:. U452071{R199?SGC0l3Sl?
website: g11vJruqcLqov,ln

1'elcphone No.0l?2-5021425 Fax No.0l72-5022434

Ofticc Orrter No, 9 { /CE/Admn./ 90'l Dated: ID .06.2014

tn exercise of powers conferred under section 56(3) (Vl) of Haryana Electricity Reforms Act,1997

read with Electricity Act, 2003 & all other enabling powers in this behalf, the Haryana Power Generation

Corporation Limited is pleased to make the following amendnrents in the Becruitment & Promotion Policy for the

employees working in Hydel Projects notified vide office order no, 165/PS/CE-Admn./M&P dated 28.'1 1.2000 &

office order No.88/CE/Admn. dated 29.8.2011/9.9,2011 and arty other rnodlfication/amendment thereof:-

Hydet Stalt (Operatton Slda)

. Plant Attendant

The post of Plant Attendant shall be filled up as under:-

i) 40% posts of Plant Attendant shall be filled u|: try direct recruitment from the persons having
Matric with lwo years lTl course in Fitter, Elr:clrician, Electronics & Communication and
lnstrumentation & Control as minimum qualification,

ii) 60% by promotion from.skilled Helpers having 7 yrri oxperience.

Opcrator (Hydel)

i) 500/o posts of Operalor (Hydel) shall be filled up by rlirect recruitment from persons who possess
Matric with three years Diploma in Engg,

ii) 50% posts shall be filled by promotion from Plant Atlendant as under:-

a) 50% posts shall be filled up by promotion froni Plant Attendant who possess Matric with 12
years experience as Plant Attendant.

b) 50% posts shall be filled up by promotion fronr Planl Atlendant who possess Matric with 2
years lTl with I years experience as Plant At(endant.

Junhr Engineer/Gsneration

The post of JE/Generation shall be filled up as under:-

a) 50% posts shall be filled up by pronrotion from Operrtor (Hydel) who possess three years diploma
in Engg. with 4 years experience as Operator,

b) 50% posts shall be filled up by promotion fronr Operator(Hydel) who possess minrmum
qualification of Matric wlth 2 years lTl with 6 years experience as Operator.

, Note: 1, The seniority of FM-l/JE/Generation working at Hydr:l shall be determined from the issuance of

. ;U0Totion orders and shall be inserted in the seniority of Forenran-l/JE/Generation of HPGCL a3 a whote. ln'l\.';4, the promotion orders of Foreman-l/JE/Generatlon are issued on the same day, then the Foreman-l/JE.
Gcrteration promoted from Thermal shall be plaued first.

| 2. The qualification of Matric for promotion as Plarrt Atiendanv'fechniclan is relaxed for the existrng
Hcl{ers/ Skilled Helpers,

This issues in pursuance of the decision taken by thi: Board of Directors of HPGCL rn its s

held on 15,05.2014

\1
Chief

HPGCL, Panchkula

18

\'8

t

a

L

Enfst. No, ch- 9al lqnl v ft't'' 37'l Oated i b n6,2014

Copy of the above is fonvarded to the following for inform;rti,in and necessary action .-

1. All Chief Engineer's in HPGCL.
2, AII FA&CAO,s in HPGCL
3. Company Secretary, l'lPGCL, Panchkula
4, LR/l1PUs, Shakti Bhawan, Sector-6, Panchkula

l-1rr/r/
DJputy Secy./Genl

for Chief Engineer/Adrnn.
HPGCL, Panchkula

1. OSD/Tech. to Managing Oirector, HPGCL, Panchkr.rla
2, SPS to Director/Technical/Generation/Finance, l-lP(iCL, Panchkula

I
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HARYANA POWER GENERATION CORPORATION LIMITED
Rcgcl Officc: C-7, URJA BHAW/rN, SECTOR'6, l)ANCl"{KULA.

(iorlttrt ttte ltlcnlitl \ttrttirr'r: t l52tl?l lll 199,7S(;( (l.il5l 7 a

A

HPGCL l'clrsitc: r' rr rr. c l. uor'. in
'l llcpltrrttr' \r),() | ll-5ll2.lJ:S 1"ar No.0I?2-5()2l1lJ

Ol'fice Orrler No. ffO /(ill/Adrnn./ fro I. l)fltcd:/o .(16.201{

ln exercise of powers contorred unrler s;oction 50(3) iVl) o( llaryarta Electrrcrty Reforms

Act,1997 read with Electricity Act 2003 & all other enabling powers in this behalf. the llaryana Power

Generation Corporatron Linrited is pleascd to rnake the followirlg anlenclmerlts in the Recruitnrent &

[)rornotion Policy of employees workirrg rn I lrernral [>olver l)r'oiects notified vide offrce order

No 2845/Carjre dated 27 05 1985 ancl furlher mo<lifterJ vicje oflice order No 2ST8iCacjre O7 08 1985

read $/rth noli,icatron Nos 59ltlEG 137 datr:d 14 03 199C. Ch 9/REG"120ll-1lA dated 03 02 1999. office

order No 70/CE/Admn dated 29 122004, offic.c order l{o 9lCE/Admn /Cadre dated 15 9.2005 & office

order No 89/CE/Admn dated 29 I 201 1/9 I 2011 and any other modification/amendment lhereol -

Oporation Staff:

Plant Atlendant
I hc post of Plant Attenciant rs to be f rlled up as uncle.' .

i) 80% posts of Plant Attendant shall be tiiled up hy direct recruitment from the persons
having Matric with two years lTl course in Fitter, Electrician, Eleclronics & Communrcation
and lnstrumentation & Controt as nrnimum qualrfication.

ri) 20% Posts ol [:)lant Attend"rnt shall be frllrrd trp by pronrotron from llelpers who are havrno
lrrlatrrc + 2 years lTl course rn freldr; srlch as Filler, Electricran, Electronics &
Comnrunication and lnstrumenlalion & Control etc and 3 yrs experrence as such.

Junior Engineor/Gcneration

T'he post clf JE/Generatiorr shall be frltcd up as Ltnder'.

t) 80% posts shall tre flllcd up lty prclrn<.rtron lrorn C)perator Grade-lwho posst:ss threc years
diplonra rn [lngg wrlh .1 years expenencet servrce as such

itt 200ll posls snall l)e frlled rrp by i'irornotio. from Operator GraCe.l who possess mrnrntuin
rlualrftcattott of [Vlatnc .rvttit 2 yr:.rrs l l I rn fielris such as Fitter. Electrrcian. Eir:ctronics &
Conrrrrunrcatron ancl lnstrunrerrtatron & ()orrlrol etc. wrth srx (6) years experience OR
It/atric with Botler Contpetency ist class certrlcate, wrth $r;i (6) years experience.

Maintenarrce StaJI :

Technician:

l-he post of l echnrcran shall De f rlled .rp AS rrr.r(ier

t) 70o/n post ttf 'l'c<:ltnictan sirall be frlleri riy,bV clrrect re(:{l.rlment fronr tlre peirson$ ravrng
l"4atlc wjth two years lllcoursc in Frrtr:r Llc:ctrician. Flectron,cs & Conrrnurrrcattot and
I nstlunterltal rcln & Control as rri n irrr,-rnr c1 uirli f ,cation

it) 30% posts by protttotion fror,, I leloer w.o are lr/atricirlate with 3 years expenence as
S; t,(lh

Technician GracJe-l

Itre post of Ittchrrrcrart Grrde Isltail:r'r fillcd r;p i00% l:y prorrotiort frorn T'cchntcrarr lravrng zi

years experrerlco

Note: l'irt: quahfrc.tlion ol Matric for pr'ont,ftr(ln;,rs Jechrrrcian & Matric ivilh 2 years l-l'l for
l)r'onlolrcn as f)l;nl /rttendant rs relaxed for lhc t:xisting t-lelpers

C. clrg!:rSa-l_kLo_rlto.ry_9$Il

Analy.;t :

lhc urorcl frr:sh'tn the <lt"ralrfrctrtron lcrr clrrect r{tcf ..r,tn-rL>rtt of Analy::t rs hi-:r'erby deleted

B

,
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Assistant Chemist :

The post of Assrslant Chenrrst slrall be trlleJ up'1000/" by promotion trcrrr Sr. Analyst persons
havtng, 4 years experience / servrcc as such

Chernist
'['he word "fresh' in the qualificatior, for drrect recruitment of Cnemrst is h13reby c.leleted
5C% posts of Chenrist shall be filled up by pronrotron fronr Asstt, Chernist having 5 years
experiencc

Dy, Chief Chemist

100o/o posls shall be filled up by promotion on senrority-cum-merit basis from Chemrst having 4
years experren(:e,

Chief Chernist
'100% posts shall be filled up by pronrotrorr on sentorrty-curn-merit basrs frorn Dy, Chief Chemtst
having 4 years explerience

'lhis rssues rn pursuance o{ ttre deoslon t.!ken by the Board ol [)irectors of HPGCL in its

rneeting held on 15 05 20'14

l"l
\q

Chief n

HPGCI. Panchkula

')

-)

)

..t
,..,)

..,)

.:.,)

::J

1,

:)

1)
,:)

r)
,,)

::l

(.)

(:)

')

Endst.No.ch' yr | 01ll) tr ?hr''\'t'.l
(

Dated: 20.06.2014

Copy of thr: above is forwar,iod to thc follo'"vrng for inforrnatron and necessary actton -

All Chref Engrneer's rn llPGrlL.
All t-n&CAO's rn l"iPOCl
Corrrpany Secretary, f-iPOC Panchkr,rla
L.i?tHPUs, Slraktr Bhawan. S ector-6i l>ancrt<ula

1

?

3

4

n.o,.(, de'r,c6n
for ()lrref Ingineer/Admn.

HPGCL, Panclrkula

a

OSDi'l ech. to f/anaging l)rrr:ctcr' l-1PCCl , Parrclrkula
S[)S lo Director/TechnicallGeneraticni[:: rnance. IlPGCL Panclrkula

a

/ y^.
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HARYANA

All

HPocL 
__: tlgbone No.ol?3fl2!tll

pbWen c Eii ERAraoN c'bni;ohAfioN LtMtrE o
8O:t00t,lso:t.001 I OHtA9:lloor CERnHgo COTPAiIY

fu No.0l?l-t0!llJ{

orrce order No. tro f 6s I Cs ' r32 /*"n Dared:. to I o rboE
ln exercilc ol powars conferred under sectkr;r-.5S (3) (vl) of Hsrylna Eleclncily

Reforms Act, 1e97 rcad with Electricity Acl, 2003 and alLonsbling por€rc in thir bchalt, HPGCL rs

ploesed to lrerns a comprehcnsive Recruitrnent and Promotion Pohcy for Chemlcal Cadre in

HPGCL as delsil€d belor-

'1.0 Analyrt

1.1 100% post! shall 0e tillod up by dir€cl r€cjuitmcnl frorn lhc po6on! having B.Sc, wrth 60%
markl or cqufuslcnl CGPA (Chemirlry, Physrcs E Mathemrllcs) in rcapocl of Gcngrauolher
catcgory csndldsFs end 55Ct6 merko or equrvrlent OGPA for SC candidates ol Haryana
domicilr lrom any Univcruity racognizod by lhe Govornrcnl ot Haryana.

2.0 Sr. Anrlyrt

2 I 100% port! shall be filled up by pronrotron lrom eligiblrr analyst3 r$ih 04 (four) yeart s6'vrce
as such.

3.0 A$lstent Chemlrt

3.1 l000/6 potts shall be frllod up by pror.otron frorn Sr. Anrlysls having c (fouil years servrc€ agl -
such.

I

)

)

)

)

)

,
,

)

I
,
)

,
,)

)

,

)

)

)

)

)

)

)

D

D
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a.0

4l

4.2

5.0

5,1

6.0

6.1

NOTE;

Chomlrl

507c posts of Chomisl Shall be frllerl up by direct recruilrnent wrlh thc qualrfication as -

a) M Sc. (Chcmplry) wlth 60% rnari.s and ono y,rar erpenence rn Cncmrcal siream rn

any i4dustry in supervisory capacily

OR

b) B. Toch (Chemical Engineeringl rvith 60% rcrks 8nd ono yoar cxpsrrenc€ r.
Chcmlcat slroam in .ny lnduttry in suporvlsory repacity.

507o posls ol Chemlstr chall )e fillod up by prornotlcn from lhr Asristanl Chemisi havrng
4 (fou4 years aervice as such,

Oy. Chlef Chcmlrt

100% posts shall bo ftlled up by promolron on raniorily-cum.msdl beclr from Chemirr havrng
a (four) ycrn ecruice.

Chlof Ghcmlst

100% postr shall be filled up by prornotron on senlrrity.cum.msrit bagig fronr Dy. Chref
Chcmisl having 6 (sk) ycers servicc.

All othgr provlsionr rcaardlng age, wolghtago ltrr oxprrlcnco .tc.ctc. rhall bo
sppllcablc ar per provalllng lntiructlonr ol HPGCL lrued tlmr to tlme.

Thr5 is,5,u69 wrth the approval cf 3onrd of Dircclorg, HPGCL in rls meating t €ro o.
28F March, 2018

l- t'" ['"'
D1.. Secy.lGineral

,or Chief EngineerlAdmn
HPGCL, Panchkula

5.Se

a

a
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Endru No, cl,,sl , ?t4c t f Co lr, ' ".fn"1 f e n, 
'ared:

rcfos f toB
A copy of the above is forwarded to lho foficwing for infonratkrn and necessary

aclion:.

1, All Chicf Enginecn in HPGCL.
2. Scgctary, BBMB, Chandioarh.
3. LR/l-lPUo,Pand*ula.
4. AIFA/CAOr In HPGCL.
5. Corngany Sec;etsry, HPGCL, Panchkule
6. AII Dy. Seoy,tundcr Secy. ln HPGCL

CC:-

Dy. Sg9yr/Generat
for Ohief Engineer/Admn ,

HPGCL, Panchkule

tu/

1, SPS to Managing Orector, HPGCL, Prnchkula.
2. Sr. PS. to Oirsctor/Tcch., HPGCL, Psnchkula.

I

I

s. s3
alaa.gtlttg--.-'
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REGULATION
SECTION

2.0

2.1

2,2

HAR.YANA STATE. ELFCTRICITY BOARD

NoTlFlcaTloN

THE 19h JUNE, 1992

No. 148/REG-128 ln exercise of the powers conferred by Clause (c) of Section-79 of the

Electricity (Supply) Act, 1948 and all other enabling powers in this behalf the IISEB is

pleased to make the following revised Recruitment & Promotion Policy in respect of Store

Keeping staff:-

1.0 STORE ATTENDANT

The posts shall be filled-up from amongst the workcharge Dailyruage store Mates 
,

working under C.O,S, on seniority-cum-merit basis (regular Store mates already
working would be redesignated as Stord Attendant).

STO.RE MUNSHI

50% Posts shall be filled up by promotion from amongst the Stores Attendants on
seniority-cum-merit basis provided he has two years experience of Store Attendant
and Matriculates with Hindi/English.

(a) 500/o posts shall be filled by direct recruitment from amongst the candidate (s) who
possess a qualification 10t'2 or equivalent examination from Education
Board/University recognized by the Govt. of Haryana.

(b) Passed Hindi upto 1Oth Standard.

3.0

3.1

ASSISTAUT STORE KEEPER

50% posts shall be filled up by promotion from amongst the regular store Munshies on
seniority-cum-merit basis provided he has 4 years service as Store Munshi and

having Matriculate qualification.

3.2 (a) 50% posts shall be filled up by direct recruitment from amongst the candidate (s)

having qualification Graduation Degree in Science/Arts/Cornmerce with mlnimum 2nd

Division from any University recognized by the Govt. of Haryana.

(b) Passed Hindi upto 1Oth standard.

3.3 The officials, shall qualify the clepartmental Accounts Exam. as prescribed by the
Board from time to time.

3.4 (a) The ranking list of ASKs for their promotion as store Keeper would be prepared on

the basis of the date of passing the Departmental Accounts Examination.

(b)The directly recruited ASK qhall have to qualify the D.A. Exam. within a period of 2
years of the date of joining service as ASK. ln case, one fails to qualify the said Exam.
within the prescribed period the second annual increment shall not be released to him

tlll he passes the examination.

caJ,Z
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4,0 STORE KEEPER

The posts shall be filled up by promotion from amongst the ASK on seniority cum-
merit basis provided he has 4 years service as ASK and has qualified the

Departmenta I Accounts Examination.

5.0 HEAD STORE KEEPER

The posts shall be filled up by promotion from amongSt the Store Keepers on

seniority-cum-merit basis provided he has 4 years sgrvice as Store Keeper.

6.0 STOCK VERIFIER

The posts shall be filled up by promotion from amongst the Head Store Keeper on
seniority-cum-merit basis provided he has 2 years service as Head Store Kee'per.

7,0 ASSTT. STORE OFFICER

The posts shall be filled up by promotion from amongst the stock Verifier on seniority-
cum-merit basis. The cadre of Asstt. store officer and Chief Store Keeper is

amalgamated into that of Asstt. store officer i.e. hence-forth C.S.Ks. would be
redesignated as A.S.O.

B.O RESERVATION

Nothing contained in the Policy, shall affect the reservation of filling of posts (on
vacancies) ear-marked for the member of SC/Tribes and B.Cs and Handicapped
persons, which will be governed by special instructions issued by the State Govt. from
time to time and adopted by the Board in pursuance of Arcticle-16 (4) of the
constitution of tndia.

9.0 The above policy supersedes the. provisions specified in O/o No. 891/NGEIG-261L-17
dt. 07-10-78 and other relevant orders/instructions issued on the subject by the Board
from time to time.

sd/-
SECRETARY,

HARYANA STATE ELECY. BOARD,
PANCHKULA

:t
i

,

;t
:t
l,
it
I'
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HARYANA p0Wen een rnAf iox'eonponnrio H

AN ISO:800l,lSO!14001 & OHSAS:l

HPGCL No.0 I 72.502t.125 Fnr lio.0l ?2"5021.13{

Offico order No. ? SlCglglr^w Dated:- g'-9. 7"o lg
ln exerciss of powers conferred under section -56 (9) (vl) of Haryana Electncity

Relorms Act, 1997 read with Electrlcity Act, 2003 and all enabllng powers in this behalf, HPGCL is
pleased to frame a comprehenslve Recruitrnent and Prc,motion Policy for FIre Flghtlng Staff in
HPGCL as detaited belovr:-

1.0 Flro Brlgade driver cum Pump Operalor

1 1 100% posts shall be filled up by dirBct rscruitment from the p€rsons havrng
Educationalffechnical qualification and Physical requirement as under:-

a) Educatlonal/Technlcal quallflcatlons
i) Matric with Hindi/Sanskrit & Science [rom recognized Universlty/Board.
ii) 05 weeks Firemen training from the lnstitulon recognized by the Govt. of

Haryana for thal purPose.
iii) Heavy Vehicle Driving License,

b) Physical Roquiroment (tosted by the recruitlng agency befors golectlon of the
candldate)

0) Phyelcallitnsss/Standard
i.) Mlnimum Height 5'-7" (v/ithoul shoes)
ii) Ch;s|32"-34'
iii) Eye Slght 6/6 (wthout glasses)
iv) Weight nol less than 54 K9. (without shoes and clolhes.)

(ii) Physlcal Tosts
i) Should be able to swim and dive in water,
ii) Capable of running a distance of 100 Meters in one minute with atleast a

load of 50 Kg. on both shoulders.
iii) Capable to climb a rops or a vertical pipe to a heighl of atleast 3 meters from

the ground level.
lv) Should not be colour blincl.

2,0 Flreman

2.1 lQ}o/o posts shall be filled up by direct recruitment from the pbrsons having
Educatlonal/Tschnlcal qualification and Physlcal requirement as under:-

Educatlonal/Technlcal qualillcatlons

i) Malric vrith Hindi/Sanksrit & Science fronr rer:ognized University/Board
ii) 5 weeks Fireman training lrom the lnstitution recognized by the Govt. of

Haryana for thal purpose.

Physlcal Requirument (tostod by the recrultlng agency bofore seleclion of the
candldate)

Physlca I fitness/Standard

Mrnimum Height 5'-7" (withr:ut shoes)
Chesr 32"-34"
Eye Sight 6i6 (withoul glasses)
Weight not tess than 54 Kg. (wilhnut shoes and clothes.)

ii) PhysicalTosts

i) Should be able to swim and dirte in !'/at,.rr,

il) Capable ol running a dislance of 100 Moters in one minute with atleasl a toad
of 50 Kg, on both shoulders

iii) Capable to climb a rope or a ve(ical pipe to a height ol atlesst 3 meters from
the ground level.

iv) Should not be colour blind

a)

fu"rr*e-'19

s \q

b)

r)
a

i.)
ii)
iii)
iv)
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3.0

3.1

3.2

4,0

4.1

4,2

4.3

5.0

5.1

Sr. Flreman

100% posts shall be {illed up by promotion from the Fireman/Fire Brigarie drivor-cum.Pump
Operators on the,oint seniorit'y and soniority-cum-merit basis, provideO hey possoss atleast
08 years service as Fire Brigade 0river/Fireman and having 05 weehs Fireman fraining
coursa from tha lnstitution recognized by the Govemrnent of Haryana for that purpose

ln the evenl, the departmental employee(r) are not available, the post may be filtod-up by
direct recruitment from arqrongst the persons, who have poss€ss tho Sub.Fire Officer'i
course from National Fire $urvice college, Nagpur or any lnatitutlon recc,gnrzed by the Govt
of Haryana for that purpose, The canrjidate pogsess at least 2 y-.ars experience as
Fireman/Fire brigade Dnver-cum-Fire Pump operator in any Regular Fire Service
Organization

Asslstant Firo 0porator

50% Posts shall be fillad;up by promotion from anrongst Senior Firemrrn on seniorny.cum-
nrerit basis provlded they possess atleast 07 years service as Senior Fire man.

ln case, no Senior Firernan is havrng 07 years ssrvice, then tho posl of Assistant Fire
Operator may be filled up l'rom amongst Senior Fireman who are havirg total 15 yeers or
more sorvice as Senior Firernan & Flneman

50% posts shall be fillsd up by promotion on senlority.curn.merit basis from amongst the
feeder cadres namely, Flreman, Flre Brigade Driver-cum.F,ump Oporalor and Sr Firemen
poss€ssing tne qualificatlon of Sub Fire Olficers Qourse from National F ire $ervice College.
Nagpur or any instilution recognizerJ by the Govt, of Haryana for thet pLrpose provided they
have 10 years service on the abovo posts in HPGCL, The ranking list n respect of eligible
amployees shall be prepared on 1'r January of each yoar with cut off dete o{ 3lrrDecember
and shall be valid for one year. The lnror.so,sEniorlty of oligrble employees jn tho ranking list
shall be detormined according to scale of pay last drawn, with the emplryea drawing higher
scale of pay being ranked $snior. lf scale of pay drawn by two or more omployee is same.
lhe lnter-se-senlority shall'oe detormined accordlng to length of servi:e from the date ot
initial appointment on regular basld'and if euch seryices are also of sirnilar length then the
older employee shall rank senlor to lhe younger employee

Firo Operator
The post shall be filled-up by promolion fronr amongst tho Asslstant Fire-operator6 on
senlority-cum-merit ba8iB, provlded they have atleaal 3 ,y8are eervicB a$ Asslstsnt Fire
Operator and possess Sub Firs Officsr'c Course Diplome/Certlflcate from National Fire
Service collega, Nagpur ot any lnstitution recognlzed by the Govt. rf Haryana for that
purpose.

,,\

c
,It\",

,rl
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5.2 ln the event, the dopartment employ6e(s) are not availablo. the post8 may be filled-up by
direct recruitment from amongst the candidato, v/ho posso&s the qualifli)ation of Gradualion
from a recognized University and have passed Sub"Fire Olfloer's course from National Fire
Service Ccllege, Nagpur or from any lnstltullon recognlzod by the Governmenl of Harysns
vlith 2 year seryloe as Assistant l-iro,Operator in any rggular Firs Servioe Organization.

6.0 Asgistant Flre Offlcer

6.1 100% posts shall be filled up by pronrotion amongst the Fire Operator on ssniority-cum-merit
basis having atloast 04 years service as Flre Operator and possesi Sub Fire Officer's
Gourse Diploma/Cedificate from National Fire Service college, Nagp.rr or any lnstitution
recognized by tho Govt. of l.laryana for that purpose,

6 2 ln the ovent the dopartmental employee(s) are not available lhe posts may be filled-up by

direct recruitment fru.m amon0st the canctldato vrho possoss the minimum qualification of

Graduation from a recognized University and have passed Sub"Fire Officer's coursa from

National Fire Servlce Coliege, Nagpur, or from any lnstituti:.n recognizerJ by the Governmeni
of l'laryana with atleast 4 vear service as Fire operator/Bi/pervisory post in regular Fire
Seruics Organization

7.0 Flre Officer

7.1 100o/o posts shall be filled up by promotion anrongst the Assistant Fire Officer on senlorily-
cum-meril basrs, provided they have atleast 03 yearc service as Assistant Fire O{ficer

t

a

f .fo



7,2 ln lhc went the dcpsrtmcnulemploycc ar6 nol avallabte the posl may be filled.up by direct
reOrullmenl from the penons who posrelr pro.Engineering or rJthor equlvalont qualification
wlth Diploma ln Slatlon Ofliocrc snd lnstructo,! courto lrom Nationel Flro Scrvrco cottcae,
Negpur. Pre(orenco chall bc glvrn to thoee having rdvunced Dlploma In Divisional Officers

Course lrorn National Flre Servlce Crctlage, Nagpur and havlng allosst 3 yoar service on lhe
posl of Asciatant Fire Otlicer

8.0 Chlcf Flre 0fllcer

8.1 100% shetl be f,led up by promotlon amonget the Flre Qtficor on aeniorfty-curn-moril

basls pmvlded they heve atlcort hrlo yrarr rervlcre ar Flre Officer.

NOTE: All other provblonc regrrdlng age, wclghtrgo for oxparlonce ctc..tc. rhall bo

rpplloablc ss por pr.v.lllno lnltruotlonr of HPCCL lrcucd tlmc to tlmc.

Thlg lssues with lhs approvel ol Borrd of Olreqoie. HPGCL in lts rneoling hold on

28o March. 2018.

Endrr. No, Lh, tt6l VeqLLl4J-lElu I tyq
A copy of the abovs lr fonmrdod to lhe followlng for lnfomation and noccssary

aclion:-

1. All Chhf Englnccrr ln HPGCL,
2. Sccrctary. BBMB, Chantllgarh.
3. LMlPUr. Panehkule.
{. AIIFI/CAOr In HPGCL.
5. Company Sccratary. I{PGCL, Pancikula
6. AllDy. Secy,/Under Sacy. ln HPGCL

ov'k"-{#,,",
for Chief Engineoil[dmn .

HPGCL. Prnchkula

Dated: g,S.iel3

l/- ut)
Dy. Sbcy./Gjncrat

lor Chrel Engiarfr/,Admn ,

HPGCL, Panchkula

cc-
' SPS to lilsnaging Oirector, HPGCL, Panchfcula

2, Sr PS,lo Dirocl0r/Tech., HPGCL. Pnnchkula.

J- .sl

a vi r.r, .rrru..r\r,.a.. ar,
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xm vml powen c ENE RA TtoN 00n pO a.lnoru tiitiifED
At{ ISO:900t t OHSAS:I!001 CERTIFIEO COLPANY

rcbrltc:

ry_91 Islsplro1tg l!ero.r_r!lsorr.J!s-.. Frr Na0l72-50!!{J{

Office Order No. U2 /CEAdmn.,GB/HPGTENG€.196, D.tod:. // .o5.2OrS

ln exercise of powers conferred under Section 56 (3) (vl) of Haryana Elect icjly Reform Act,
1997 raad rvrth Elcctriclly Act.2003 and sll olher enabling pov€rr in lhis behall. lhc Haryana Po,vcr

Generation Corporation Limlted is pleased to make lhe ,ollowing amendmonl ln Clause A (i0 of the

Recruilrncnt & Promotion Pollcl for Tccinlcal Non-Gazr,.tted Slalf lor th€ posl ot Helper Clhermal) i$ued
vide otficc order no.89/C9Admn. date<l 29.08 20r 1/09.09.2011 to thc oxtent as under-

A. Common tor Operotlon 8nd Malntonsnce:.

ll) Hclocr (Thermrll:.

i) 70% post6 ghafl be filled up by drect recruilment fronr the pemons posrssing Mauic wrth
HindUSanskrit qualillcations

il) 30o/c poslr shall be fillod up [rom emongsl Peon (HO/I:ield) by change o, cadre posssssing
Matric (qualiticaUon) wilh 2 yeats servlco and worklng ln HPGCL.

Notc:. i) Conlent lrorn thc exisllng Peons workrrg rn HO ag well as Field poss€r3ing quslificauon
prerolbed lor the poc of Hclpcr {I are rvilling lo cflenge their cadre lrom Peon to Help€t
(Thcrmal) shsll b€ obtslned.

ll) fhcrcallcr, a joint sonlortty lbt of P6onB (HO & Fiold) $hall bs p(Bpsrcd for changc of csdre
as H6lpor (Ihermal) by taklng lnlo considerlng date of folnlng ln HPGCL. ll hc date ol
folnlng ls same lhen the older ln ago will be consldercd senlor for thal purpose

rli) The change in cedro will be subi€cl 10 the tollowrng tsrms & conditions:.

a) That tho olficial will have no clairrr of senrorrly o{ Peon (HO/Fiold) once hrs/her cadre
has changad lo H€lpor.

b) That lhe oflicial u.ill be placed al the tail end o, tho seniority lrst in the Helper Thernral
Cadre.

c) That tho of{icial rviit not bo ontius, to draw any allorvance attachod rvith the post of
Peon (HO/Fietd).

d) Thst lhe offidat have rro lien on the post of Peon iHO/Field).
B) Thsl lhe abovc option is final and rhe official will not change his/trer option later al any

ctage.
0 An underlaking will b€ obtsined from the omciel concern€c, on abovo ltn€s.

This issueg in purtuance lo lhe deci3ion taken by Eonrd of Direclor8. HPGCL in rts rneerrng
hcld on 2E.03.20r8.
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oy. si$rbenr.
for Chlef Engineer/Admn

HPGCL. Panchkula

Endst. No, Ch.. 7O,HPGCUGBr}|PG|ENO.G.196, C: 0 6 Orted:. //.05.2018

A copy ot abovo lt ?orwarded lo the following tor infor'nation and fudhGr noocstary aclion:.

1. All Chlef Englneerc in HPGCL,
2. Conlroller of Flnancc/Accounb, HPGCL, Panchkulo
3. LR/tlPUr, Panchkule.
I. Compaoy Sactolsty. HPGCL. Psnchkula tr.r.l. hls of(ce mcrno no.Ch.trCS/HPGCUfi38M

dst.d 07.05.2018 (agen<ta ltsm no.1 13 42).
5. SUTccfinlcal(HO)FTPS in HPGCL.
6. AIIFA & CAOo al HPGCL projocts.
7. All Dy. Secy.AJnder Sery,/Admn Officers in HPGCL.
8. XEN/IT. HPGCL, Panchkula rv.r.l. upload the sams on HPGCL rvebslre

t'v4^-
Oy Secy..Eenl.

for Chlct Enginer/Admn
HPGCL. Panchkula

l. OSO/fech. to MO, HPGCL, Panchkul,r
2. SPStoOirector/TcchnicaUGencration.HPGCL.Panrikuls.
3. PS to Ghiel Enginee,/Admn.. HPGCL Panchkula

CC

\O..d*9. HiAk 
-rlr-' l,olJ-

a
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HARYANA POWER GENERATION CORPORATION LIMITED

Reod. Oflco: C-7. URJA BHAWAN. SECT,9R-6. PANCHKULA.

Corporate ldentitv Number:- U45207HR1997SGC033517

website: www,hpecl,qrq.!!
No.0l72-5023425 Fax No.0172-5022434

HPSCL
ANI9O:t00l.lSO:11001 &

From

To

Chief Engineer/Admn.,
HPGCL, Panchkula.

1. The Director Medical Seryices, HPUs, Panchkula.
2. All Chief Engineers in HPGCL.
3. COF/COA, HPGCL, Panchkula.
4. LR,HPUs, Panchkula.
5, SElTechnical (HQ), HPGCL, Panchkula.
6. SE/FTPS, HPGCL, Faridabad.
7. All FAs & CAOs at HPGCL projects.
8. All Dy. Secy./Under Secy.iAdmn. Officers in HPGCL

Memo No. ch. |l meecL/cs-2624/ot.-tt /4ffi Dated:71 .os.zolg

Subject: Minimum qualifications for a post, eligibility of candidates possessing higher
education than those laid down as minimum- Adoption of State Govt.
instructions.

The State Government instructions no. 34193n8-5-GS-l dated 16.06.1979 and
further reiterated vide letter no.1Ql412015-3GSll dated 25.03.2016 regarding minimum
qualification for a post, eligibility of candidates possessing higher education than those laid down
as minimum is hereby adopted and circulated in HPGCL for strict compliance.

This issues in pursuance to the decision taken by Whole Time Directors, HPGCL
(in circulation), Panchkula.
DA/ As above. _ SJ_

Dy. Secy./Genl.
for Chief Engineer/Admn.,

HPGCL, Panchkula.

Endst. uofi'? I t npccucs-2624/ ot.at fuoffi Dated>/1.0s.2019

A copy of above is being forwarded to the following for information and necessary
action please.

1., Company Secretary, HPGCL, Panchkula
\-X XEN/IT, HPGCL, Panchkula for uploading the same on HPGCL website.

DA/As above

n/U
Dy. Secy. /@.l.,

, for Chief Engineer/Admn,,
HPGCL, Panchkula.

Endst. Nofl'T tHPccucs-z62Not.-u %?1 Dated:-Z| .0s.201e

A.copy of above is being forwarded to Under Secretary/GA, HVPNL, Panchkula
w.r.t. his office endst, no.Ch,110/REG-18/L dated 23.04.2019 for information and necessary
action please.
DA/As above

fi-''.-=-
Dy. S'ecy. /Genl,,

for Chief Engineer/Admn.,
HPGCL, Panchkula.

CC:-
1, OSDffech. to MD, HPGCL, Panchkula,
2, SPSto Directorffechnical/Generation, HPGCL, Panchkula.
3. PS to Chief Engineer/Admn,, HPGCL, Panchkula.

i:\deepakj\new folder\2019\l.tter-1,9.d6r
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Compendium of Instructions on funt1ilment=-Vol. II

No.34/931I8.5-GS-I.

From

The Chief Secretary to Govc64rcnt;Haryana.

1. AllHeadsof

Z The
Dated,

Subject:-

212

Divisirnsi
(9ivil) in Haryr,na.

of candldateC possessing hlgher

To

o

sir: ;
,i am dircctod lo refcr to thosubject noted abovc and to state that o questlc,n had conre

'up'for consiberation by the bo'rcrnmtnt wiictbcr:o person posseseing gualificatlons hlgher than

. those prescribed for o posi, but not thosc lctuqlly presbrilcd for it, sho'uld bc considt:rcd cligiblc
for such a pbst,.The mattert_ras crycfully. considcrid and it has beon decidsd that if a candidatc
possessos higher quallficatioos in thc sime linc and has passcd such higher examiration in the

ianie division or class as prgsqribed fQr"thc minirirum qualilicatiorts applicable to a par ticutar post,
then he should be copelgirca foiitlgiblr foi ttrat posi.

z To illustratc; lf thc mlnimum cducational qualifioatlori prcscribpd for a poct is Matric First
Division an4 !f pgndidates with higher qualifications, such as Higher Spcondary or B.A. have
apptiod for it, thin guch csndldatcs ao hove passed the higher cxsminatlon in the First Division
would be eligible glthough they moy no! have passed the Matric Examination in thc First Division.

. ; yourrfalrhfully,

_ 
U!9:r!,"crqtary Oiryrsl Admini,iuation,

A copy is rorw arcr e d to ,rc Fip anci ar co#iff f,5:ffi i: EB:[ffiH,iIilTi; ",o4d atl Adnrlnistrqtlv.e Secletorics to Govcrnmerlt, Hgryann, for informaiion aud neccss ary action.

.''r ' \ 
sd/.\ Uig:rf:tetsry Gerleral Adrnini strqtion,

. forCtttef Secrctary to Govern$ent, Haryana.

To

l. Tho Finanpisl Commicdoner, Rcvenuc & Dovclopmcnt, Hnrysna,

Z AllAdminisuativc Secretorics to Government, Hsrysnn,

U.O. No, 34D3I79-5OS-1, dated. Chandigarh, the 16th June, I 979.

.-!--

^J;
l
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rOhlefr S;bsrettiry to,Govern mbnt HarVana',

A[ rhB,

Auu e7^3

tq th6 Govemment of H.6oysna

o(i.

Fr<lnt

To

Suibjest;-

In

E Hled'chendiEarh,thE 251" lularch; 20{$

Mlnlmunr guallfigstiol"tg fcir a posli ellg,lbility.of candidates possossing
high'or qualifl i{tlbnd; thsn th ose Is'id .do.wn as m ln lm u,m.

SirlMadarn
I Fm dira.lt&d to:, rnvite your attantipn. to' the Haryana Goverhrnerrt

tristttlctions issUed vide latler:No 94/{3rZA$Ce4: drted 16,08,1.970 In whJoh: rt was.,

ldocided.h,tif".tn:,llteaafi1elineasoi*ecribed

.in',tng mi nirnum'qrr{if ititratifi s dppllaf ble t0 a.particular nest, then he should be considered

as eligibla tor that It has comerto the nottce of the Govefnment that the provrsrcns of

lhHse rrustrugti'sr1q ale npt b'eing follo.yred in pn appropiiate rnanner while senclirrg the

requlsilion to HSrSC i nP,SC'lor the,posis in questron.

,e- ,6qe'' flpe' (onelderattfn. it hls again Fgen {egided tha-t
.(

if'a can,0ldate

f: Bpqses$Hs highpl qualiligatirins in the saine- .line as pre$crrbect rn the rnnunum

I'qualificalrons apphcable to a particular post, ttren ne snoulq .be consrdered as for

*1.p,o$I, It iq, lhe[efpre. dirsctFdithat the provrsfgrr. that if i candidata pos6€s$es highEr

guatilicattons.in the.sarns line;,€s pr,e scribed in the rrrinimum qualifrpations applcablo [o ,a

psfliBular porst" theil..he $ho.uld'b,s t'onside;qd a$

servicd Rulep,anCI ir not iniiprtu,il iii the Servioe

Qliglble'{oi that po"s l,

requisitions berr.ri rent tb Hge-C#tpSC, Thgse instructions shoutd he foltowed:.
rnotloulously

Thro,may aloo.be'bro.ught'to the nofice o{ all cencerned

Yours farthfully

he rnsertqd tn lFql
:-1-

les; then it should he.claniied in the

'fYldi,t W
u.ndgt $egreta ry P rotoool,

for. C.h rpf' Sepretaitt lo$oveinm eht H aryan a?
L,I

?

2
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HARYANA GENERATIO RATION LIMITED
AN ISO:9001,1SO:14001 & OHSAS:18001 CERTIFIED COMPANY

HPGCL

- Ae!e$ p-le,!! e.:LAZ'1W 47t Fax

Office Ordor No, 52/CE/Admn./GB/CS-262 Dated:- 18.03.2016

ln contlnuation to office order no. 34/CElt\dmn./Genl. dated 16.02.2016 vide which

flecruitment & Promotion Policies of the technical and clerical posts meant for dlrect recruitment to be

filled up through HSSC was amended to allow age relaxation and weightage of experience to the

contractual workers engaged by any Power Utility, it has now been decided to allow the benefit also to

all Non-Technical posts meant for direct recruitment to be tilled up through HSSC.

Accordingly, the Recruitment & Promotional Policies for Technical & Non-Technical

posts meant for dlrect recruitment lo be filled up through HSSC are hereby amended to the extent as

under:-

1. The relaxation in age and weightage of experience to the contractual workers in any

Power Utility be given by HSSC while making recruitment of all Tpchnlcal & Non-Technlcal posts for

HPGCL.

i) Welghtage of Experlence

One percent mark for each completed year of gervlce in the respective category be
granted subject to a maximum of eight percent with the rider that the qualifying

service should have been in any Powor Utility in the same capacity.
ii) Relaxatlon in Age

One year of age relaxation for each competed year of service in the respective
category be granted subject to a maximum of 5 years with the rider that the
qualifying service should have been in any Power Utility.

The others terms & conditions of office order no. 34iCElAdmn./Genl. dated 16 02.2016
shall remains same.

This issues with the approval of ACS/Power-cum-Chairman, HPUs.

-s/-SE/Admn,,
for Chief Engineer/Admn.

HPGCL, Panchkula

Endst. No. Ch-60/HPpCUGB/CS -2621406 Dated: 18.03.2015

Copy of the above is forwarded to the following for information and necessary action:-

1. All Chief Engineers in HPGCL,
2, ChiefEngineer/Admn., HVPNUDHBVNUUHBVNL
3. COA/COF, HPGCL, Panchkula
4 SE/Technical(Ha),HPGCL,Panchkula.
5. SE/FTPS, HPGCL, Faridabad.
6. All FA &CAOs at HPGCL projects.
7. All Dy. Secy./Under Secy./Admn. Officers in HPGCL.
8. XEN/HR&IT, HPGCL, Panchkula for uplc'ading the same on HpGCL website.

r-L.4/
Dy. 8ecy./Genl,

for Chief Engineer/Admn.,
HPGCL, Panchkula

CC:-
OSD/Tech. to Managing Director, HPGCL, panchkula.

SPS to MD, HVPNL/DHBVNUUHBVT'IL.
SPS to Dire :tor/Finance/Technical/Generation, HPGCL, panchkula
PS to Chief Engineer/Admn., HPGCL, Panchkula.

@ Reod. Offlce: C.7. URJA BHAWAN. SECTOR-6. PANCHKULA.

websi tc; ywwrhpsql, gov.,in
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4.
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c LIMITED
AN lsO:9001,1SO:14001 & OHSAS:'t8001 CERTIFIED COMPANY

Reod. Offlce: C.7, URJA BHAWAN.9ECTOB-6. PANCHKULA,
Corpornte ldcntitv Nu rnbqr:- U4S207HR 1997SCC0335 I 7

wcbsitc: www,h oucl.qov,in
No.0 I 72-5023425 Fax No.0l

Otfice Order No. 34/CE/Admn./Gonl. Dated:-'16.02.2016

ln rsupersession of office order No. 21lCE/Admn./Genl. dated 01.02.20'16, office

order No.26/CE/Admn./Genl. dated 05.02.2016 and office order no. 2TlCElAdmntGenl dated

09.02.2016, HPGCL is pleased to amend the Recruitment & Fromotion Policies of the technical

and clerical posts meant for direct recruitment to be filled up through HSSC, to the extent as

under:-

1, The relaxation in age and weightage of experience to the contractual workers in any

Power Utility be given by HSSC while making recruitment of the clerical and the technical

posts for HPGCL.

i) Weightage of Experience
One percent mark for each completed year of service in the respective category be
granted subject to a maximum of elght percent with the rider that the qualifying
service should have been in any Power Utility in the same capacity.

ii) Relaxation in age
One year of age relaxation for each completed year of service in the respective
category be granted subject to a maximum of 5 years with the rider that the
qualifying service'should have been in any Power Utility.

2. Following criteria for the recruitment/ selection of these Class-lll posts be followed

by HSSC as per instruclions of the State Government vide memo no. 42120412014-5GSl

dated 13.07.2015:-

a) The interview marks weightage will be 12o/o of the total marks.
b) The written exam shall be of 80% weightage of the lotal marks.
c) The weightage of experience shall be to the extent of 8% as given in

para 1(i) above.

This issues with tho approval of Managing Director, HPGCL.

SE/Admn ,

for Chief Engineer/Admn,,
HPGCL, Panchkula

HPGCL

Endst, No. Ch- 56/HPGCL/GB/C5-262/ Datod:- 16.02.2016

copy of the above is fonv;rded to the following for information and necessary action:-

All Chief Engineers in HPGCL,
Chief Engineer/Admn., HVPNL/DHBVNL/UHBVNL.
COA/COF, HPGCL, Panchkula
SE/Technical(HO), HPGCL, Panchkula.
SE/FTPS, HPGCL, Faridabad.
FA &CAOS at HPGCL projects.
All Dy Secy./Under Secy,/Admn. Officers in HpGCL.
XEN/HR&lT, HPGCL, Panchkula w.r.t. upload the same on HpGCL website.

2s7

1

2

3

4

b

7

8

Y"h{"t(Dy
for Chief Engineer/Admn.,

llPGCL, Panchkula

1.

2.

3.

4,

OSD/Tech. to MD, HPGCL, Panchkuta.
SPS to MD, HVPNL/DHBVNL/UHBVNL.
SPS to DirectoriFinance/Technical/Generation, HpGCL, panchkula
PS to Chief Engineer/Admn., HpGCL, panchkula,

i1.h..h.\r016\olllc. ord..:O l, dG,
s\s

I

I
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l5O:15001 COMPAIIY

A N T

E.mail: dsoenl@hoocl.oro.ln Telophone No. 0172-5023426

All Chref Engrneers rn HPGCL
Controller of Accounts lFrnance, HPGCL. Panchkuta
Company Secy HPGCL Panchkula w r t alenJ. ri.r ruo l3'!!3
All FA & CAOs HPGCL
L R. HPUs, HPGCL Panchkula.
All Dy Secy./Under Secy /Admn Officer rn HPGCL
XEN/IT. HPGCL Panchkula lt i9 rgqlJsgled to host lhrs otfrce orcer o'r Ine
websrle of HPGCL

Otfice Order xo.3 8O /cE/Admn. Oated: 19 .04.2023

ln exercrse of powers conferred under Sectron 56(3) (vrr) of Haryana

Eleclrrcity Reforms Act. 1997 read with Electricity Act, 2003 and other enabhng powers in

thrs behalf HPGCL is pleased to incorporate following clauses in lhe Recrurtmenl and

Promotion Pohcies of different cadres of HPGCL .

r) Must have passed Hrndr or Sanskrit upto Matric standard or rn l'gher
education as per the State Govt rnstructron dated 2d 08 2009

rr) Frxalion of lower age (18 years) and upger age i42 years) rrrlrt'or enrl, urro

Govt service or to compete for regular recrurtmenl tn addrtron to the age
relaxatron under various crrcumstances as ger lhe Govl ot Haryana
Notifrcatron No 22106t2021-1GS-ll dated 03 02?021

Thrs issues wrth the ex-post facto approvai of Board of Drreclors, HPGCL rn

rts 134'n meetrng held on 22.03 20?3

--g
Dy. Secy /General

For Chiel Engineer/Admn
HPGCL, Panchkula

Endsr. ruo.Q:g'l-lcB/cs-27ohlaS Dared; tE .oa.zozs
tA copy Of the above rs fon,rarded tc ,ihe follovr,ng for rnforn.atror ang

necessary actron.-
1

2

3

4
5

6
7.

1

2
3
4

5

b

_ -'-J.:-s>-,s
fficy (,enr

for Chref Engrneer/Admn
HpGCL. panchkr-rta

CC
SPS to Charrman, HPUs, Panchkula.
OSD/Tech to M.D , HPGCL Panchkula
SPS to Director/Generation, HPGCL, Panchkuta
SPS to DirectorlFinance, HPGCL, Panchkura
SPS to Drrector/Technrcat HPGCL Panchkuta
PS to Chref Engrneer/Admn HPGCL Panch<uta


